
AGREEMENT 

between 

The North County Joint Union School District Board of 
Trustees 

and 

The North County Classified Employees’ Association 

Revised October 2025 





Definitions 

1. Permanent Employee: A bargaining unit member who successfully completes a
6-month probationary period.

2. Probationary Employee: A Bargaining unit member who has not completed a
6-calendar month probationary period.

3. Short Term Employee: Any person who is employed to perform a service for the
district, upon the completion of which, the service required, or similar services will not
be extended or needed on a continuing basis. Before employing a short-term
employee, the governing board, at a regularly scheduled board meeting, shall specify
the service required to be performed by the employee and shall certify the ending
date of the service. The ending date may be shortened or extended by the governing
board but shall not extend beyond 75 percent of the school year.

4. Substitute Employee: Any person employed to replace any classified employee who
is temporarily absent from duty
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AGREEMENT 
between 

THE NORTH COUNTY JOINT UNION SCHOOL DISTRICT BOARD OF TRUSTEES 
and 

THE NORTH COUNTY CLASSIFIED EMPLOYEES’ ASSOCIATION 

ARTICLE I  
RECOGNITION 

1. The North County School Board of Trustees, hereafter referred to as the “Board” or
“District”, recognizes the North County Classified Employees’ Association hereafter
referred to as “NCCEA”, as the exclusive collective bargaining representative for all
District classified employees (full or part-time).

2. The classified unit consists of those non-certificated employees assigned in a
permanent or probationary status rendering service to the District in positions within
the classified service of the District not designated as supervisory, management or
confidential.

3. This agreement applies only to employees in the above-described representative
unit.

4. All matters not specifically enumerated in this Agreement are reserved to the District.
Nothing herein shall be construed to limit the right of the District to consult with any
employee or the Association on any matter outside the scope of representation.

ARTICLE II 
TERM OF AGREEMENT 

1. The terms of this agreement remain in effect for each succeeding month thereafter
until completion of a new, binding written agreement by the parties, which shall
supersede this agreement.

2. At any time during the term of the Agreement, the parties may, by mutual agreement,
meet and negotiate to change, modify, or amend any part of this Agreement.
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3.​ Either party may select to reopen for negotiation any two items of this agreement. 
Either party must be notified in writing no later than March 15th of each year. 

 
4.​ The NCCEA may use Article III (Salary and Wages) and Article X (Health and Welfare 

Benefits) as one of their two annual reopeners. 

Approved  Jan 13, 2026 

3



ARTICLE III 
SALARY AND WAGES 

1. Salary: See Appendix 1

2. Longevity Pay: The District will pay longevity to any qualified employee as specified
below:

a. an additional 2% after five (5) years of service
b. an additional 3% after ten (10) years of service
c. an additional 4% after fifteen (15) years of service
d. an additional 5% after twenty (20) years of service

3. Bilingual Stipend: Employees who are currently serving in positions that are eligible
to receive a bilingual stipend will continue to receive those stipends. Bilingual
stipends will be eliminated for future employees. For positions which require
bilingual ability, job descriptions will reflect such qualification.

4. Regular Rate of Pay: The regular rate of pay for each position in the bargaining unit
shall be in accordance with the rates established for each class as provided for in
Appendix A, and by reference incorporated as a part of this Agreement. The regular
rate of pay shall include any longevity increment required to be paid under this
Agreement.

5. Compensatory Time: Compensatory time shall be paid within thirty (30) days
unless mutually agreed otherwise, at the appropriate rate of overtime in accordance
with this Agreement.

6. Stand-By Time: All standby time shall be considered as regular hours worked and
shall be compensated on a straight time or overtime basis as are other hours
worked under this Agreement.

7. Hours Worked: For the purpose of computing the number of hours worked, all time
during which an employee is in paid status shall be construed as hours worked.

8. Pay Procedure: All regular employees in the bargaining unit shall be paid
once per month, payable on or before the last working day of the month. If the
normal pay date falls on a holiday, the paycheck shall be issued on the preceding
workday.

The employee is responsible for using a payroll voucher to keep a daily record of any extra 
hours authorized and worked. Overtime pay and compensatory time off will be accounted 
for and/or claimed on this form. This form is required to be filed monthly by the employee, 
through his/her supervisor. 
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ARTICLE IV 

HOURS AND WORKING CONDITIONS 
 

1.​ Workday: The length of the workday shall be designated by the District for each 
classified assignment in accordance with provisions set forth in this Agreement. 
Each bargaining unit employee shall be assigned a fixed, regular, and ascertainable 
minimum number of hours.  
 

a.​ The District shall provide the employee with ten (10) days’ notice prior to 
making any changes in an employee’s starting and ending time. 

 
2.​ Overtime: Except as otherwise provided herein, all overtime hours as defined in this 

section shall be compensated at the rate of pay equal to one and one-half the 
regular rate of pay of the employee for all work approved. Over-time is defined to 
include any time worked in excess of eight (8) hours in any one day on any one shift 
or in excess of forty (40) hours in any calendar week. 
 

a.​ For the purpose of computing the number of hours worked, time during 
which an employee is excused from work because of holidays, sick leave, 
vacation, compensatory time off, or other paid leave of absence, shall be 
considered as time worked by the employee. 

 
b.​ Prior approval from the employee’s supervisor must be received before 

overtime is performed, except for a critical emergency as determined by the 
administration. 

 
c.​ In case of such critical emergency, cash compensation will be provided for 

the overtime worked. 
 

d.​ When compensatory time off is authorized by the administration in lieu of 
cash compensation, the compensatory time off shall be taken within twelve 
(12) months of being earned or paid in cash as submitted on the District 
payroll voucher. 

 
e.​ The administrator/designee shall distribute overtime as equally as is practical 

among employees in the bargaining unit within each department. 
 

3.​ Additional Summer Assignment 
 

a.​ When work normally and customarily performed by bargaining unit 
employees is required to be performed during the summer recess, such work 
assignment shall first be offered to qualified bargaining unit members within 
the same classification and job description in order of seniority. 
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b.​ No employee who’s regularly assigned work year does not include periods 
during the summer recess shall be required to work during such periods. 

 
4.​ Reduction in Hours: Any reduction in regularly assigned time shall be considered a 

layoff; layoff shall occur only for lack of work or lack of funds. The order of layoff 
shall be based on the seniority list within a classification and in higher classes. An 
employee with the least seniority within the class plus higher classes shall be laid off 
first. Seniority shall be based on date of hire with the District. If two (2) or more 
employees subject to layoff have equal class seniority the determination as to who 
shall be laid off will be made by lot. Any employee who is laid off and is subsequently 
eligible for re-employment shall be notified in writing by the District of an opening. 
Such notice shall be sent by certified mail to the last address given to the District by 
the employee. Notice shall be given to the NCCEA Chapter president. Upon return, 
all time during which an individual is in involuntary unpaid status shall be counted 
for seniority purposes not to exceed thirty-nine (39) months, except that during such 
time the individual will not accrue vacation, sick leave, holidays, or other leave 
benefits. 
 

5.​ Layoff: The District and NCCEA shall meet to review proposed layoffs and the effects 
thereof. 
 

6.​ Lunch Periods: All employees covered by this Agreement shall be entitled to an 
uninterrupted lunch period after the employee has been on duty for five (5) hours. 
The length of time for such a lunch period shall be not less than one-half and shall 
be scheduled for full-time employees at about the midpoint of each work shift. An 
employee required to work during his/her lunch period shall receive a normal lunch 
period as close as practicable to the midpoint of the work shift. 
 

7.​ Rest Periods: All bargaining unit employees may take a 10-minute, duty-free rest 
break for each four hours of consecutive work. To the extent possible, these breaks 
will be in the middle of each work period. The rest period is intended to be a recess 
to be preceded and followed by an extended work period. Thus, it may not be used 
to cover an employee’s late arrival to work or early departure or extended lunch 
period. It may not be regarded as accumulative if not taken. 

 
 

ARTICLE V 
SPECIFICATION OF DUTIES 

 
Upon initial employment or change in classification, each affected employee in the 
bargaining unit shall receive a copy of the applicable job description, a specification of the 
monthly and hourly rates applicable to his/her position, a statement of the duties of the 
position, a statement of the employee’s assigned work shift, the hours per day, days per 
week, and months per year. 
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ARTICLE VI 
EQUAL TREATMENT 

 
No employee in the bargaining unit shall be inappropriately favored in wages, hours or 
other terms and conditions of employment because of his/her political opinions or 
affiliations, or because of race, national origin, religion, or marital status and to the extent 
prohibited by law, no person shall be discriminated against because of age, sex, or physical 
handicap. No employee shall be inappropriately favored as described above because of 
membership or non-membership in the NCCEA. 
 
 

ARTICLE VII 
TRANSFERS 

 
1.​ Consideration: Employees in the bargaining unit shall be given consideration in 

filling any job vacancy, including promotion, after the announcement of the position 
vacancy. The District’s Equal Opportunity Employment Policy will be utilized in all 
employee hiring. 
 

2.​ Lateral Transfers: All vacancies shall be emailed to staff. Any employee in the 
bargaining unit may apply for consideration for transfer to that position as per 
application procedure on job vacancy announcement. 
 

3.​ An employee on leave or vacation shall have the right to have his/her Association 
representative file for consideration of the transfer on his/her behalf. 

 
 
 
 

ARTICLE VIII 
VACATION AND HOLIDAYS 

 
1.​ Eligibility: All permanent employees in the bargaining unit shall be entitled 

to paid vacation.  
 

2.​ Paid Vacation: Except as otherwise provided in this article, paid vacation 
shall be granted no later than the fiscal year immediately following the fiscal 
year in which it was earned. 

 
3.​ Vacation Request/Approval: All paid vacations must have prior written 

District approval. Employees must submit a request for vacation on a District 
request for vacation form and have their supervisor approve such request 
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prior to the employee taking vacation. Supervisors will review each request 
and grant requests based on district needs. No requests for vacation will be 
granted two weeks prior to the start of the student school year. 

4. Vacation Pay Upon Termination: Upon separation from service, the
employee will be entitled to lump sum compensation for all earned and
unused vacation, except for a unit member in probationary paid status who
has not completed six (6) months of employment will not be entitled to
vacation compensation.

a. If the employee is terminated or terminates and has been allowed to
take vacation that was not yet earned at the time of termination, the
District will deduct from the unit member’s last paycheck the full
amount of salary that was paid for unearned days of vacation taken. If
the unearned vacation pay is greater than the amount of the last
paycheck, the unit member will refund to the District the amount
needed to adjust for the unearned vacation pay.

5. Accumulation: Employees will be granted paid vacation credit at the
following rates:

a. Until the employee completes five (5) fiscal years of employment,
counting only those years in which the employee is in paid status for
at least 75% of the total number of workdays for the employee’s
position during the fiscal year, the employee will be granted 10 days of
vacation credit (12-month employees); 9 days of vacation credit (11
month employees) 8 days of vacation credit (10 month employees).

b. After five (5) years of employment, the employee will be granted 15
days of vacation credit (12-month employees);14 days of vacation
credit (11 month employees); 13 days vacation credit (10 month
employees).

c. The above schedule shall be pro-rated for unit members working less
than 10 months per year.

d. Vacation credit may be used in half hour increments. Fractional hours
used will be rounded up to the next half hour.

6. Twelve-Month Employees:

a. After completing their initial six (6) months of employment, employees
who work in twelve-month positions may take vacation during the
year, as approved by their respective supervisors.

b. Such employees may be allowed to take a vacation during the school
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year even though not earned at the time the vacation is taken. 
 

c.​ If any such employee does not take his/her full annual vacation during 
the fiscal year in which it is earned, the amount not taken will 
accumulate for use in the next year. However, no more than two (2) 
full annual vacation increments may be carried forward from one year 
to the next. 

 
d.​ For purposes of this Article, a “full annual vacation increment” means 

the amount of vacation credit the employee could earn in his/her 
current position during the current school year. 

 
7.​ Less than Twelve-Month Employees: 

 
a.​ Employees who work in less than twelve-month positions will receive a 

lump sum vacation payment at the end of each fiscal year for all 
vacation earned during the year, unless their respective supervisor 
allows use of vacation credit during the year. 

 
b.​ The lump sum vacation payment will be reduced by the amount of 

vacation allowed to be used during the year. 
 

c.​ Vacation may, with the approval of the supervisor, be taken at any 
time during the school year. All vacation requests must be considered 
in regard to the work requirements of the District. When employees in 
the same classification, and in the same department request a 
vacation for the same time period, the supervisor shall determine if 
the vacations can be approved. 

 
8.​ New Employees: 

 
a.​ Earned vacation will not become a vested right and will not be taken 

or paid until completion of the initial six (6) months of employment. 
 

b.​ An employee who voluntarily resigns or is terminated for cause within 
the first six (6) months of employment will not be granted a vacation 
or vacation pay. 

 
9.​ Scheduled Holidays: 

 
a.​ The District agrees to provide all employees in the bargaining unit, 

eligible by law, with the following holidays: 
 

i.​ New Years’ Day – January 1st 
ii.​ Martin Luther King Day 

Approved  Jan 13, 2026 9



 

iii.​ Lincoln’s Birthday 
iv.​ Presidents’ Day 
v.​ Good Friday 
vi.​ Memorial Day 
vii.​ Juneteenth 
viii.​ Labor Day 
ix.​ Veterans’ Day 
x.​ Thanksgiving Day (and the following Friday) 
xi.​ Christmas Eve 
xii.​ Christmas Day 
xiii.​ New Year’s Eve 

 
b.​ Eleven Month Employees: Eleven Month Employees will receive the 

following additional paid holiday: In lieu of Admission Day, a paid 
holiday will be scheduled during the winter break to be agreed upon 
by NCCEA and the District, after the school year calendar has been 
adopted. 

 
c.​ Twelve Month Employees: Twelve-month employees will receive the 

following two additional paid holidays: In lieu of Admission Day, a paid 
holiday will be scheduled during the winter break to be agreed upon 
by NCCEA and the District, after the school year calendar has been 
adopted, and Independence Day. 

 
10.​All probationary and permanent classified employees shall be entitled to 

payment for authorized holidays provided they were in a paid status during 
any portion of the working day immediately preceding or succeeding the 
holidays. 

 
 

ARTICLE IX 
LEAVES 

 
1.​ Bereavement Leave: Employees shall be granted a leave with full pay in the event 

of the death of any member of the employee’s immediate family. The leave shall be 
for a period of three (3) working days. Bereavement leave with pay shall be extended 
to a maximum of five (5) working days if required one-way travel is greater than 
three hundred (300) miles. 
 

a.​ Immediate family is defined as husband, wife, mother, father, grandmother 
or grandfather of the employee or the employee’s spouse, and the spouse, 
son, son-in-law, daughter, daughter-in-law, brother, sister or grandchild of 
the employee or any relative living in the immediate household of the 
employee. 
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2.​ Sick Leave: Sick leave is the absence of an employee because of illness or injury. 
 

a.​ A regular classified employee (probationary and permanent) shall earn sick 
leave at the rate of 10 days per year (10-month employees); 11 days per year 
(11- month employees); and 12 days per year (12-month employees). 
Employees working less than full time shall earn sick leave on the ratio of 
their work year and/or workday bears to full time. Unused sick leave may be 
accumulated without limit. 

 
b.​ Sick leave (including maternity leave) may be taken at any time during the 

work year. 
 

c.​ Vacation credit may be used in half hour increments. Fractional hours used 
will be rounded up to the next half hour. 

 
d.​ At the beginning of each fiscal year, the sick leave credit of the employee shall 

be increased by the number of days of paid sick leave he/she would normally 
earn in the ensuing fiscal year. An employee’s sick leave credit shall be 
adjusted if a change of assignment alters that amount of sick leave earnable. 

 
e.​ The employee must notify his/her supervisor of his/her absence within the 

first working hour of the first day absent, unless conditions make notification 
impossible. The employee shall be required to indicate why notification could 
not be made as stated in this section. 

 
f.​ An employee absent three or more consecutive working days may be 

required to present a doctor’s statement identifying the nature of the illness 
or injury and the date that the employee is able to return to work. 

 
g.​ An employee may convert unused sick leave to retirement credit as 

permitted by law. 
 

3.​ Personal Necessity: In cases of personal necessity an employee may use his/her 
sick leave for the following reasons: (No more than eight (8) days may be used for 
personal necessity leave in any school year). 
 

a.​ Death of a member of his/her immediate family when additional leave is 
required beyond that provided under Bereavement Leave. 

 
b.​ Accident involving his/her person or property, or the person or property of a 

member of his/her immediate family. 
 

c.​ Appearance in any court or before any administrative tribunal as a litigant 
party, or witness under subpoena or any order made with jurisdiction. Such 
leave may not be utilized in matters related to employer/employee disputes 
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when the employee is the litigant. 
 

d.​ An illness of a member of the employee’s immediate family as defined under 
Bereavement Leave, sudden or serious in nature, which under the 
circumstances the employee cannot reasonably be expected to disregard, 
and which requires the attention during his/her assigned hours of service. 

 
e.​ The birth of a child making it necessary for an employee who is the father of 

the child to be absent from his position during his assigned hours of service.  
 

f.​ Imminent danger to the home of an employee, occasioned by a factor such 
as earthquake, flood, or fire, serious in nature, which under the 
circumstances the employee cannot reasonably be expected to disregard, 
and which requires the attention of the employee during his/her assigned 
hours of service. 

 
g.​ Personal necessity shall not be limited to the reasons enumerated above but 

shall include personal business of an unforeseen emergency nature, which 
cannot be taken care of during non-school hours. Personal matters, which 
would prove embarrassing, need only be communicated orally to the 
supervisor and need not be written. Personal business matters shall, at the 
request of the employee, be considered confidential at all administrative 
levels. Details beyond those necessary to establish the legitimacy of the 
reasons for personal necessity need not be divulged. 

 
h.​ An unforeseen emergency is defined as an activity that is significant to 

maintain the well-being of the employee’s personal, family and property 
interests. 

 
4.​ Jury Duty: An employee shall be entitled to leave without loss of pay for any time 

the employee is required to perform jury duty or is subpoenaed to appear in court. 
The district shall pay the employee the difference, if any, between the amount 
received for jury duty and the employee’s regular rate of pay. Any meal, mileage, 
and/or parking allowance provided the employee for jury duty shall not be 
considered in the amount received for jury duty. 
 

5.​ Military Leave: Employees shall be entitled to such leaves of absence benefits as 
are provided in chapter VII of the Military and Veteran’s Code, Section 389, seq. 
 

6.​ Absence from Duty: 
 

a.​ If an employee wishes to be absent for any reason other than illness, the 
person must request permission from his/her supervisor. 

 
b.​ The employee’s supervisor may request a verification of appointment, either 

Approved  Jan 13, 2026 12



 

an appointment card or receipt of appointment. 
i.​  

 
7.​ Uncompensated Leave: Leave of absence without pay may be granted by the 

Superintendent for a period of not more than one month provided such leave does 
not seriously inconvenience the district. Leaves of absence without pay for periods 
exceeding one month may be granted only by the District Trustees provided such 
leave does not seriously inconvenience the District. 
 

8.​ Family Medical Leave: Pursuant to the Federal Family and Medical Leave Act of 
1993 (29 U.S.C. Sections 2601 et seq.) and the California Family Rights Act 
(Government Code Section 12945.2) an employee may be eligible for either paid or 
unpaid family care and medical leave for family and medical purposes, depending 
on each employee’s particular circumstances. The District will comply with all 
mandated provisions under these acts and reserves the right to act within the 
dictates of the law. 

 
 

ARTICLE X 
HEALTH AND WELFARE BENEFITS 

 
1.​ The District agrees to provide all eligible, full-time, classified employees with 

medical, vision and dental benefits. Employees will be provided a capped base rate 
of $17,000 per year to cover these insurance costs. The District will contribute a pro 
rata share of this amount for part-time employees working more than five hours but 
less than eight, based on their FTE. 
 

2.​ Part time employees working five hours per day or less shall not be entitled to 
District paid medical, dental, or vision coverage. 

 
3.​ District employees who qualify to receive benefits, but have coverage elsewhere, 

may elect to enroll in WABE (Waiver of Active Benefit Enrollment). Those who elect 
WABE will receive a “Cashback” amount equal to the District cap (based on FTE) 
minus the WABE premium paid to SISC (Self-Insured Schools of California) on their 
behalf. To elect WABE, an employee must provide proof of alternate medical 
coverage. 
 

 
ARTICLE XI 

EVALUATION PROCEDURES 
 

1.​ Administration shall provide for a systematic evaluation of the performance and 
abilities of each classified employee. 

 
a.​ All classified bargaining unit members shall be formally evaluated at regular 
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intervals. 
 

b.​ Probationary unit members shall be evaluated at the end of the third (3rd) 
month of employment.  

 
c.​ Permanent unit members shall be evaluated annually by May 1st of each 

year. At the evaluator’s recommendation and with the Superintendent’s 
approval, permanent unit members who have been employed at least ten 
years with the District, and whose previous evaluation rated the unit member 
as “meets standards” in all areas will be evaluated every other year. 

 
d.​ Both scheduled and unscheduled observations may be a part of the 

evaluation process. 
 

e.​ Employee evaluations shall involve the immediate supervisor. 
 

2.​ The evaluation shall be signed by both parties concerned. The signature of the 
person being evaluated does not indicate that she/he agrees with the evaluation, 
but that he/she has been presented with a copy, had adequate time to review the 
written evaluation, and that a conference was held. The employee shall receive one 
copy of the signed evaluation and another copy will be placed in the employee’s 
personnel file. 
 

3.​ The employee may make such written comments as desired to attach to the 
evaluation. 

 
4.​ A copy of all evaluation statements, positive or negative, must be given to, and 

discussed with, the employee before filing in his/her personnel file. 
 

5.​ Inservice training opportunities shall be offered to classified personnel to the extent 
practicable and continuous development of competence shall be encouraged. 

 
6.​ The personnel file of each employee shall be maintained in the administrative 

office. Files kept by a supervisor of any employee shall not contain any evaluation 
material that is not in the main personnel file. No adverse act of any kind shall be 
taken against an employee based upon materials which are not in the personnel file. 

 
7.​ Employees shall be provided with copies of any derogatory written material ten (10) 

workdays before it is placed in the employee’s personnel file. The employee shall be 
given an opportunity during normal working hours and without loss of pay to initial 
and date the material and to prepare a written response to such material. The 
written response shall be attached to the original material. 

 
8.​ An employee shall have the right, upon request, during non-working hours, to 

examine and/or obtain copies of any material from the employee’s personnel file. 
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9.​ All personnel files shall be kept confidential and shall only be available for inspection 

by supervisors, administrators, or board members, when necessary, in the proper 
administration of the District or the supervision of the employee. The District shall 
keep a log indicating the person(s) who have examined the personnel file, as well as 
the date such examination was made. Such log, and the employees’ personnel file, 
shall be available for examination by the employee or his/her NCCEA representative 
if authorized by the employee. The log shall be maintained in the employee’s 
personnel file. 

 
10.​Employees have the option of requesting the District to seal derogatory material 

that may be contained in his/her personnel files two years after the date of entry of 
such material. Said seal shall be broken at the discretion of the Superintendent after 
written notice has been sent to the employee. 

 
11.​Appeal Process: 

 
a.​ An employee can appeal a negative evaluation in writing to the 

Superintendent within ten (10) working days. 
 

b.​ Both the employee and his/her supervisor will meet with the Superintendent 
within fifteen (15) working days after the appeal has been received. 

 
c.​ The Superintendent will render a decision within ten (10) working days 

 
 

ARTICLE XII 
GRIEVANCE PROCEDURE 

 
1.​ Definitions: 

 
a.​ A grievance is a written claim by one or more classified employees that there 

has been a violation, misinterpretation, or misapplication of this Agreement, 
a violation of his/her right to fair treatment, or a violation, misapplication or 
misinterpretation of any law, board policy, practice or regulation. 

 
b.​ An aggrieved person is the person(s) making the claim. 

 
c.​ A conferee is a person chosen by the employee involved in a grievance. Each 

employee shall have the right to choose his/her own conferees. The 
negotiating committee of NCCEA shall be ready to assist at any time 
requested. 

 
d.​ A day for the purpose of this article is any day in which the District Office is 

open for business. 
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2.​ Purpose: The purpose of this procedure is to secure, at the lowest administrative 

level possible, equitable solutions to the problems which may arise from time to 
time, affecting the welfare or working conditions of the classified employees. Both 
parties agree that these proceedings will be kept as informal and confidential as 
may be appropriate at any level of the procedure. The aggrieved person may choose 
at his/her discretion, a conferee at any level in resolving the difficulty to assist 
him/her. If requested, the negotiating committee of NCCEA will be available for 
assistance. 
 

3.​ Procedure: 
 

a.​ Level 1 - The grievant shall first discuss the matter with the staff members or 
supervisor involved and resolve the matter informally at the point of origin. 
The informal meeting between the grievant and the supervisor must be held 
no later than twenty (20) business days after the grievant became aware of, 
or by the exercise of reasonable diligence could have become aware of the 
event upon which the grievance is based. The supervisor shall issue a written 
response within ten (10) business days after meeting with the grievant. 

 
b.​ Level 2 - Failing to resolve the difficulty at Level 1, the grievant will take the 

grievance to the Site Administrator no later than ten (10) business days from 
the supervisor’s written response. 

 
c.​ Level 3 - Failing to resolve the difficulty at Level 2, the grievant may then 

request an appointment with the District Superintendent within ten (10) 
business days of the date the decision is dated. This statement shall include a 
copy of the original grievance and appeal, the decision rendered at each 
level, and a clear concise statement of the reasons for the appeal. The 
superintendent shall meet with the grievant within ten (10) business days 
upon receipt of an appeal and attempt to resolve the grievance. The 
Superintendent shall issue a written decision within ten (10) business days 
after the Level 3 meeting. 

 
d.​ Level 4 - Failing to resolve the grievance at Level 3, grievant may appeal the 

grievance in writing to the Governing Board. The appeal must be submitted in 
writing to the Superintendent within ten (10) business days of this decision at 
level 3. All written documents concerning the grievance, in addition to other 
written evidence of mitigating nature submitted by the grievant, shall be 
provided to the Board of Trustees. The Board shall review the grievance and 
schedule a closed personnel session no later than the second regular Board 
meeting following the receipt of the appeal. The Board shall render the 
decision in closed session and instruct the Superintendent to provide the 
grievant with a written copy of the said decision. The decision of the Board 
shall be final, except that nothing shall bar the rights of the grievant to 
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pursue the grievance through legal avenues available. The board shall limit 
their decision strictly to the violation, interpretation or application of the 
specific articles and sections of this Agreement and shall be without power or 
authority to add to, delete from or modify the terms or this agreement. 

 
4.​ Individual Rights and Grievance: Any employee may at any time present a 

grievance to his/her employer and have such grievance adjusted without the 
intervention of the exclusive representative as long as the adjustment is not 
inconsistent with the terms of the written Agreement then in effect.  The employer 
shall not agree, however, to a resolution of the grievance until the NCCEA has 
received a copy of the grievance and the proposed resolution and has been given 
the opportunity to file a response. 

 
 

ARTICLE XIII  
EQUIPMENT AND PERSONAL PROPERTY 

 
1.​ The District agrees to provide all tools, equipment, and supplies reasonably 

necessary to bargaining unit employees for performance of employment duties. 
 

2.​ If an employee in the bargaining unit provides tools or equipment belonging to the 
employee for use in the course of employment, the District agrees to provide a safe 
place to store the tools and equipment and agrees to pay for any loss or damage or 
for the replacement cost of the tools resulting from normal wear and tear. 

 
3.​ Employee-Owned Automobile Insurance: The District agrees to provide secondary 

personal injury and property damage insurance to protect employees if employees 
are required to use their personal vehicles on employer business. 

 
 

ARTICLE XIV 
ORGANIZATIONAL SECURITY 

 
1.​ Distribution of Contract: Within thirty (30) days after the execution of this contract, 

the District shall print and provide, without charge, a copy of this contract to every 
employee in the bargaining unit. Any employee who becomes a member of the bar- 
gaining unit after the execution of this Agreement shall be provided with a copy of 
the Agreement by the District, without charge, at the time of employment. Each 
employee in the bargaining unit shall be provided by the District, without charge, a 
copy of any written changes agreed to by the parties to this Agreement during the 
life of this Agreement. 
 

2.​ Student Employees: The District shall not employ any students under secondary 
school or college work study programs, or in any state or federally funded work 
experience program, in any position who would displace a regular assigned 
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employee during the employee’s contract year. 
  
 
 
 
 
 
 

ARTICLE XV 
COMPLETION OF AGREEMENT 

 
Any individual contract between the District and an individual employee shall be subject to 
and consistent with the terms and conditions of this Agreement. 
 

 
 

ARTICLE XVI 
DISTRICT RIGHTS 

 
1.​ It is understood and agreed that the District retains all its powers and authority to 

direct, manage and control to the full extent of the law. Included in, but not limited 
to, those duties and powers are the exclusive right to: determine its organization; 
direct the work of its employees; determine the times and hours of operation; 
determine the kinds and levels of services to be provided and the methods of 
providing them; establish educational policies, goals and objectives; ensure the 
rights and educational opportunities of students; determine staffing patterns; 
determine the number and kinds of personnel required; maintain the efficiency of 
District operations; determine the curriculum; build, move or modify facilities; 
establish budget procedures and determine budgetary allocation; determine the 
methods of raising revenue; contract out work and transfer work out of the unit; and 
take action in the event of an emergency. In addition, the District retains the right to 
hire, classify, assign, evaluate, promote, terminate, and discipline employees except 
as limited by this Agreement. 

 
2.​ The District retains its right to amend, modify or rescind policies and practices 

referred to in this Agreement in emergency circumstances arising from unforeseen 
events or an act of God. Such changes, if any, will remain in effect only for the 
duration of the emergency. 

 
3.​ Any dispute arising out of or in any way connected with either the existence of or 

the exercise of the above-described rights of the District is subject to the grievance 
provision set forth in this Agreement 

 
 

ARTICLE XVII 
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PROFESSIONAL GROWTH 
 

1.​ Eligibility for Professional Growth Program: Permanent employees working twenty 
(20) hours or more per week (4 hours daily) are eligible to receive a professional 
growth stipend after completion of a satisfactory probationary period. 

 
2.​ Professional Growth Stipend: A one-time professional stipend of $350 will be paid to 

eligible classified employees for every nine (9) semester units of approved college 
course work. Units must be verified by official college transcripts. 

 
 

ARTICLE XVIII 
SAVINGS 

 
If during the life of this Agreement, there exists any applicable law or any applicable rules, 
regulations, or order issued by government authority other than the District which render 
invalid or restrain compliance with or enforcement of any provisions of this Agreement, 
such provision shall be immediately suspended and be of no effect here under so long as 
such law, rules, regulation, or order shall remain in effect. Such invalidation of a part or 
portion of this Agreement shall not invalidate any remaining portions which shall continue 
in full force and effect. 
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NCJUSD/NCCEA 

 
Tentative Agreement 

 
May 24, 2018 

 
 

ARTICLE XVIV 
DURATION 

 
 
The terms of the Agreement shall be for three years from July 1, 2018, to June 30, 2021. All 
components of the contract will remain in effect until a successor agreement has been 
reached. 
 
 
 

​  5/25/18 
NCCEA​ ​ ​ ​ Date 
 
 
 
:  ; 
\    i 
NCJU.SD Jenny Bernosky​ ​ ​ ​ ​ ​ ​ Date 

Approved  Jan 13, 2026 20



 

 
 
 
 
 
 
 
 
 
 
 
 
 

Appendix 1 
 

Current Classified Salary Schedule 
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