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AGREEMENT
between
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and
Confidential/Management Employees

ARTICLE |
RECOGNITION
This agreement is between the North County Joint Union School District (hereafter

referred to as the DISTRICT) and the Confidential/Management Employees of the
District (hereafter referred to as the EMPLOYEES).

ARTICLE Il
TERM OF AGREEMENT
The terms of this agreement shall remain in effect until completion of a new, binding
written agreement by the parties which shall supersede this agreement.
ARTICLE Il
SALARY AND WAGES
Salary: See current salary schedule in Appendix A.
Longevity Pay: See current salary schedule in Appendix A.
. In determining EMPLOYEE'S placement on the salary schedule, the Superintendent
may grant credit for prior experience.
ARTICLE IV
HOLIDAYS
. All probationary and permanent EMPLOYEES shall be entitled to payment for
authorized holidays provided they were in a paid status during any portion of the
working day immediately preceding or succeeding the holiday.
. Holidays shall include (Per Ed Code 45203):
New Year's Day - January 1%

Martin Luther King Day
Lincoln’s Birthday



Washington'’s Birthday

Good Friday

Memorial Day

Juneteenth

Independence Day

Labor Day

Veteran’s Day

Thanksgiving Day (and the following Friday)

Christmas Day (and four (4) other days during Christmas break. One of those
days in lieu of Admission’s Day)

ARTICLE V
VACATION

. Every regular Confidential/Management EMPLOYEE, permanent and probationary,
shall earn vacation at the prescribed rate as part of this compensation. Vacation
shall also be earned during any paid leave of absence. Eligibility to take vacation will
commence on the first day of the pay period following completion of six months of
paid service in regular assignments.

. Vacation shall be earned at a rate of 1.09 days per month of service for the first
through completion of the fifth year. Beginning with the sixth year, vacation shall be
earned at the rate of 1.5 days per month of service through completion of the tenth
year. Beginning with the eleventh year, vacation shall be earned at a rate of 2 days
per month of service. Vacation credit shall be given at the beginning of each fiscal
year, however, earned on a monthly basis.

. All EMPLOYEES serving less than 40 hours per week shall have their vacation
pro-rated in proportion to the actual number of hours worked.

. Vacation may, with the approval of the supervisor, be taken at any time during the
school year. All vacation requests must be considered in regard to the work
requirements of the DISTRICT. When EMPLOYEES in the same or similar
classification, and in the same department, request a vacation for the same time
period, the supervisor shall determine if the vacations can be approved.

. If the EMPLOYEE does not take his/her full annual vacation credit (earned monthly)
during the fiscal year in which it is earned, the amount not taken will be paid out at
the end of the fiscal year.

. Upon separation from service, a Confidential/Management Employee will be entitled
to lump sum compensation for all earned and unused vacation, except for a unit
member in probationary paid status who has not completed six (6) months of
employment will not be entitled to vacation compensation.



7.

If an EMPLOYEE is terminated or terminates and has been allowed to take vacation
that was not yet earned at the time of termination, the District will deduct from the
unit member’s last paycheck the full amount of salary that was paid for unearned
days of vacation taken. If the unearned vacation pay is greater than the amount of
the last paycheck, the unit member will refund to the DISTRICT the amount needed
to adjust for the unearned vacation pay.

ARTICLE VI
REST PERIODS

EMPLOYEES may take a rest period of not more than 10 minutes for each four hours
of consecutive work at times scheduled in the middle of two hours of the period.
The rest period is intended to be a recess to be preceded and followed by an
extended work period. Thus, it may not be used to cover an EMPLOYEE'S late arrival
to work or early departure, or extended lunch period. It may not be regarded as
accumulative if not taken.

ARTICLE VII
PERSONAL NECESSITY

Bereavement Leave: EMPLOYEES shall be granted a leave with full pay in the event
of the death of any member of the EMPLOYEE'S immediate family. The leave shall be
for a period of three (3) working days. Bereavement leave with pay shall be extended
to a maximum of five (5) working days when out of state travel is necessary.

Immediate family is defined as mother, father, grandmother or grandfather of the
EMPLOYEE or the EMPLOYEE'S spouse, and the son, son-in-law, daughter,
daughter-in-law, brother, sister or grandchild of the EMPLOYEE or any relative living
in the immediate household of the EMPLOYEE. In exceptional circumstances the
Superintendent may grant bereavement leave for other than those listed above.

Sick Leave: Sick leave is the absence for an EMPLOYEE because of illness, injury,
medical appointment, or exposure to contagious disease. An EMPLOYEE
(probationary and permanent) shall earn paid sick leave at a rate of twelve (12) days
per year for full time EMPLOYEES. EMPLOYEES working less than full time shall earn
sick leave on the ratio their work year and/or work days bears to full time. Unused
sick leave may be accumulated without limit.

A. At the beginning of each fiscal year, the sick leave credit of the EMPLOYEE
shall be increased by the number of days of paid sick leave which he/she
would normally earn in the ensuing fiscal year. An EMPLOYEE'S sick leave
credit shall be adjusted if a change of assignment alters that amount of
sick leave earned.



B.

A new EMPLOYEE with probationary status shall not be eligible to take
more than six (6) days, or the proportionate amount to which he/she may
be entitled under this section, until the first day of the calendar month
after 130 working days of active service with the DISTRICT.

The EMPLOYEE must notify his/her supervisor of his/her absence within
the first working hour of the first day absent, unless conditions make
notification impossible. The EMPOYEE shall be required to indicate why
notification could not be made as stated in this section.

An EMPLOYEE absent for five consecutive working days or more may be
required to present a doctor’s statement stating the nature of the illness
or injury and the date the EMPLOYEE is able to return to work.

An EMPLOYEE may convert unused sick leave to retirement credit as
permitted by law.

3. Personal Necessity Leave: In cases of personal necessity an EMPLOYEE may use, at
his/her election, his/her sick leave for the following reasons. No more than ten (10)
days of such accumulated sick leave may be used in any school year for the
purposes enumerated below:

A.

Death of a member of his/her immediate family when additional leave is
required beyond that provided in this Article and that provided, in
addition thereto, as a right of the DISTRICT.

Accident involving his/her person or property, or the person or property
of a member of his/her immediate family.

Appearance in a court or before any administrative tribunal as a litigant
party, or witness under subpoena or any order made with jurisdiction.
Such leave may not be utilized in matters related to employer/employee
disputes when the EMPLOYEE is the litigant.

An illness of a member of the EMPLOYEE'S immediate family as defined
under Bereavement Leave, sudden or serious in nature, which under the
circumstances the EMPLOYEE cannot reasonably be expected to
disregard and which requires the attention during his/her assigned hours
of service.

. The birth of a child making it necessary for the EMPLOYEE who is the

father of the child to be absent from his position during his assigned
hours of service.

Imminent danger to the home of an EMPLOYEE, occasioned by a factor
such as flood or fire, serious in nature, which under the circumstances the



EMPLOYEE cannot reasonably be expected to disregard, and which
requires the attention of the EMPLOYEE during his/her assigned hours of
service.

G. Personal necessity shall not be limited to reasons enumerated above but
shall include personal business of an unforeseen emergency nature,
which cannot be taken care of during non-school hours. Personal matters,
which would prove embarrassing, need only be communicated orally to
the supervisor and need not be written. Personal business matters shall,
at the request of the EMPLOYEE, be considered confidential at all
administrative levels. Details beyond those necessary to establish the
legitimacy of the reasons for personal necessity need not be divulged.

ARTICLE VIII
EMPLOYEE BENEFITS

1. Medical, Dental, Vision, and Medicare Coverage

A. Eull-Time Employees

Current benefits are presented in Appendix B.

Medical, Dental, Vision Benefit Package:

All EMPLOYEES shall select from the available medical plans offered
through Self Insured Schools of California (SISC) requiring 100%
participation beginning July 2024.

The DISTRICT will contribute $17,000 (effective 7/1/2024) towards medical,
dental, vision benefit package for full-time EMPLOYEE and their
dependents. The plans shall be chosen each year by a committee of
representatives from each of the employee groups within the DISTRICT
(Certificated, Classified, Confidential/Management, and Administration).
The DISTRICT will contribute a pro rata share of this amount for part time
EMPLOYEES whose percentage of FTE is 50% or more, based on their FTE.
EMPLOYEES may elect coverage from available plans. Any differential
between the DISTRICT contribution and the actual cost of the chosen plan
will be deducted from the EMPLOYEE'S salary.

EMPLOYEE'S who select plans with associated costs lower than the

DISTRICT contribution shall receive the cash difference between the
DISTRICT'S contribution and the cost of the EMPLOYEE'S plan.

B. Retired Employees




1. EMPLOYEE'S who have provided 20 years of service to the
DISTRICT and have reached age 60 are eligible to participate in
DISTRICT provided medical, dental, vision benefit package, with an
annual DISTRICT contribution of the current amount paid by the
DISTRICT until age 65.

2. Retirees will not be eligible for a cash difference between the
DISTRICT'S contributions and the cost of the EMPLOYEE'S plan.

ARTICLE IX
PROFESSIONAL GROWTH

1. Eligibility for Professional Growth Program: EMPLOYEES working forty (40) hours or
more per week (8 hours daily) are eligible to receive a professional growth stipend
after completion of a satisfactory probationary period.

2. Professional Growth Stipend: A one-time professional stipend of $350 will be paid to
eligible EMPLOYEES for every nine (9) semester units of approved college course
work. Units must be related to position held in the organization and must be
approved by the DISTRICT prior to enrollment in course. Verification of units must be
by official college transcript(s).

Signed:

JENNY BERNOSKY, Superintendent/Principal SHEILA MAES
North County Board of Trustees

BRIDGETTE CUTLER

KAREN FIRSTBROOK

DATE: DATE:




Appendix A

Current Confidential/Management
Salary Schedule






Appendix B

Current Confidential/Management
Benefit Rates






NEW MEDICAL RATES)EFEEC ._._<m Oﬂ._. ,_m._. }

CLASSIFIED - CONFIDENTIAL MANAGEMENT - ADMINISTRATION - BOARD

Below are the new rates (eff 10/1/2025). If you would like to keep your existing plan,
please click “No Change”. If you need more information or would like to make
changes, please click the link below to schedule an appointment.

90A/$20 90A/$20 90A/S20 3 - 90A/$20
$1042.13 $1136.87 | $1330.05 . - $1484.60
80G/$30 80G/$30 | 80G/$30 = 80G/$30
$676.13 $737.60 | $930.78 _M $1085.33

80E/$20
$822.13

80E/$20 I 80E/S20 M- 80E/$20

$896.87 | 512446

MEC 9000 MEC 9000

<$117.67> $75.51

WABE/CASHBACK ~ WABE/CASHBA(
<$622.76> <$429,58>

*KAISER (1 FTE) *Must reside

in Santa

m0-0< mm Rx Clara County
$818.13 (12mos) $892.51 (11mos)
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