




































































 
16.​ Industrial Accident and Illness Leave 

 
An industrial accident and illness is one which occurs while the unit member is 
working within the scope of his employment and is in paid status with the District. In 
accordance with Education Code section 44984, industrial accident and illness leave 
shall be in effect for all unit members of the District according to the following 
provisions: 

 
A.​ Allowable leave shall be for not more than sixty (60) days during which the 
schools of the District are required to be in session or when the unit member would 
otherwise have been performing work for the District in any one fiscal year for the 
same accident. 

 
B.​ Allowable leave shall not be accumulated from year to year. 

 
C.​ Industrial accident or illness leave shall commence on the first day of 
absence. 

 
D.​ When a person employed in a position requiring certification qualification is 

absent from his/her duties on account of an industrial accident or illness, he/she 
shall be paid such portion of the salary due him/her for any month in which the 
absence occurs as, when added to his/her temporary disability indemnity under 
Division 4 or Division 4.5 of the Labor Code, will result in a payment to him/her    of 
not more than his/her full salary. 

 
E.​ Industrial accident or illness leave shall be reduced by one (1) day for each   
day of authorized absence regardless of a temporary disability indemnity award. 

 
F.​ When an industrial accident or illness leave overlaps into the next fiscal year, 

the unit member shall be entitled to only the amount of unused sick leave due 
him/her for the same illness or injury. 

 
G.​ Upon termination of the industrial accident or illness leave, the unit member 
shall be entitled to the benefits provided in Education Code section 44977, 44978, 
and 44983 and for the purposes of each of these sections, the unit member’s 
absence shall be deemed to have commenced on the date of termination  of the 
industrial accident or illness leave, provided that if the unit member continues to 
receive temporary disability indemnity, he/she may elect to take as much of his/her 
accumulated sick leave which when added to his/her disability indemnity, will result 
in a payment to him/her of not more than his/her full salary. 
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H.​  During any paid leave of absence, the unit member may endorse to the 
District the temporary disability indemnity checks received on account of his/her 
industrial accident or illness.  The District, in turn, shall issue the unit member’s 
appropriate salary warrants for payment of the unit member’s salary and shall 
deduct normal retirement and other authorized contributions. 

 
I.​ Any unit member receiving benefits as a result of this section shall, during    
periods of injury or illness, remain within the State of California, unless the 
Governing Board authorizes travel outside the state. 

 
 

17.​ General Provisions  
 

A.​ Any unit member who is in paid status for at least seventy-five (75%) percent 
of the unit members’ work year shall be entitled to salary credit advancement for 
the following school year.  
 
B.​ A unit member on an unpaid leave provided in this Article may continue 
membership in group health and welfare programs by paying the appropriate 
premium to the District.  

 
C.​ Any employee who seeks an extension of health leave, child-rearing leave, or 
study leave shall make application, if foreseeable, no later than eight (8) weeks 
preceding the expiration of the original leave.  

 
D.​ Upon return to duty following any daily or short term absence, the employee 
shall complete the certificated attendance report, sign it, and identify the reason for 
the absence. 

 
E.​ A physician’s certification may be required for absence due to illness, 
accident, or quarantine that consists of five (5) or more consecutive days.  The 
superintendent may require, where any absence for illness, accident, or quarantine 
is taken during a work stoppage, a statement from the attending physician for such 
absence.  The expense, if any, for this statement verifying valid absence during work 
stoppage shall be paid by the District if the employee’s medical plan does not cover 
such expense. 

 
F.​ Employees on leave of absence with pay shall receive wages and health and 
welfare benefits in accordance with the provisions of this Article and the health and 
welfare provisions of this Agreement. 
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ARTICLE X – SALARY AND STIPENDS 

 
 

1.​ Salary 
 

A. ​ For the 2025-2026 school year, increase all cells on the 2023-2024 Salary 
Schedule by 3%. For the 2026-2027 school year, increase all cells on the 2025-2026 
Salary Schedule by 2%. For the 2027-2028 school year, increase all cells on the 
2026-2027 Salary Schedule by 2% 
​ ​  
The 2025-2026 Salary Schedule is in Appendix A.  The 2025-2026 Salary Schedule 
reflects an increase of 3% over the 2023-2024 Salary Schedule, to be paid retroactive 
from July 1, 2025. 
 
Beginning the 2025-2026 school year, the Salary Schedule will include an additional 
column. Class VII BA + 90 or BA + 75/MA. Unit members who have additional units 
beyond 75 (related to teaching and education) and earned prior to July 1, 2025, shall 
submit them to the HR Analyst by TBD to be eligible to move to Class VII.   
 

​
​ 2.​ Longevity  
​ ​ Longevity Compensation beginning July 1, 2025. 
 
​ ​ A.​ In addition to the regular rate of pay, the District shall compensate members  

who have provided 20 or more years of service to the District. 
The longevity compensation will be provided in the form of an annual stipend paid 
out at the end of the school year. 
The longevity pay will be as follows: 
20-24 years of service to the District: $2,000 annual stipend 
25-29 years of service to the District: $2,500 annual stipend 
30 or more years of service to the District: $3,000 annual stipend 

 
3.        Stipends 
 

A.​ The 2025-2026 Certificated Stipends Schedule is in Appendix B. The Induction 
Coach position has been added to the Certificated Stipend Schedule 2022-2023. The 
Induction Coach Stipend is $1800 annually per participating teacher. Beginning July 
1, 2026, the Theater Arts Coordinator Position will be removed from the Certificated 
Stipend list. The District shall post the Producer position via email to all NCJUSD 
Employees to apply. If the position is not able to be filled in house, the District shall 
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open the position to the public. 
 
B.​ District will compensate primary (TK-5) certificated employees for taking   
students from another class if no substitute is available. The rate will be $200 per 
day (effective July 1, 2022). If the students are divided among two or more teachers, 
the $200 rate shall be divided equally. 

 
 

4.​ Placement on Salary Schedule  
 

A.​ Teachers with previous experience will begin at step classification 
corresponding to years of experience.  On or after July 1, 2007, the basis for 
experience credit will be school years served in K-12 public schools and accredited 
schools; year for year service credit will be granted to new employees if the 
employee was state-credentialed during their employment.  

 
B.​ In the event the District experiences difficulty filling a position with a fully 
qualified and credentialed candidate, the District will notify the Association of its 
intent to make other than a standard contractual offer of employment.  The Board 
shall retain the option of granting such an offer. 
 
 

5.   ​ Vertical Advancement on Salary Schedule 
 

A unit member’s salary will advance one vertical step each year unless such 
employee has taught less than one-half (½) of the number of days school was in 
session the previous year.  For purposes of advancement on the salary schedule, 
time spent on thirty (30) day military leave for declared national emergency, 
regardless of length of leave, and work-related accident and maternity leave, shall 
be counted as time worked. 
 
 

6.         Educational Classification  
 

The District encourages all staff to continue with their professional growth.  
 
Column classifications are based on semester units, one (1) quarter unit equals 
two-thirds (2/3) semester unit.  Units of credits to advance on the column 
classification may be gained by one or more of the following with approval of the 
District. 
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A.​ Any upper division college units taken from an accredited and approved  
institution.​
 
B.​ Special programs and/or projects approved by the District for unit credit.​

 
C.​ Private lessons (e.g., music, foreign language) which relate directly to unit 
member’s classroom responsibilities.​
 
D.​ Any unit member employed under an emergency credential granted on the 
basis of a statement of need signed by the District may receive up to thirty (30) units 
of credit on the column classification if those units were taken to satisfy the basic 
requirements of a regular credential and, not part of a regular bachelor’s degree 
program, through a commission approved teacher preparation agency. 

 
 

7. ​ Reclassification   
 

A.​ When a unit member plans to advance to a higher column 
classification for the succeeding year, the unit member shall file with the District by 
June 30th a “Notice of Intent to Change Column Classification” form obtained from 
the District Office. 
 
B.​ Verification of credits earned shall be in the form of official 
transcripts from the accredited university, a contract for private lessons for services 
to an employee, or a written agreement between the District and the employee for 
how many credits a project or special program shall be awarded. 
 
C.           In the event of late verification from a college or university, the granting  of 
credit shall be made on the basis of a grade card,except that column change shall 
be revoked if official transcripts are not presented by the employee to the District 
by December 1st. Any earned increases to the employee based upon the 
reclassification shall be remitted back to the District within 90 calendar days of 
written  notification by the District to the employee. 
 
D.​ Prior to reclassification of the employee, and possible remittance by the 
employee to the District, the employee and the District shall meet and confer about 
the reclassification problem.  
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7.        Mileage 
 

 Unit members who may be required by the District to use their own automobiles in 
the performance of their duties shall be reimbursed for all such travel at the regular 
District rate of mileage reimbursement for all required driving done between work 
and locations. 

 
 
 

ARTICLE XI – HEALTH BENEFITS 
 
 

1.​ Medical, Dental, Vision, and Medicare Coverage  
 

A.​ Full-Time Employees 
 

Current benefits are presented in Appendix E.​
 
Medical, Dental, Vision Benefit Package: 
All employees shall select from the available medical plans offered through 
Self Insured Schools of California (SISC) requiring 100% participation 
beginning July 2024. 
 
The District will contribute $19,500 (effective 7/1/25) towards the medical, 
dental, vision benefit package for full-time certificated employees and their 
dependents. The plans shall be chosen each year by a committee of 
representatives from each of the employee groups within the District 
(Certificated, Classified, Confidential/Management, and Administration). The 
District will contribute a pro rata share of this amount for part time 
employees whose percentage of  FTE is 50% or more, based on their FTE. 
Employees may elect coverage from available plans. Any differential between 
the District contribution and the actual cost of the chosen plan will be 
deducted from the unit member’s salary. 
 
Bargaining unit members who select plans with associated costs lower than 
the District contribution shall receive the cash difference between the 
District’s contribution and the cost of the unit member’s plan. 
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B.​ Retired Employees 

 
(1)        Unit Members who have provided 20 years of service to the         

 District and have reached age 60 are eligible to participate in    
 District provided medical, dental, vision benefit package, with an 
annual District contribution of the current amount paid by the District 
until age 65. 

(2)        Retirees will not be eligible for a cash difference between the District’s 
contributions and the cost of the unit member’s plan. 
 

 
 

ARTICLE XII – PROFESSIONAL SUPPORT PROGRAM   
 

The Professional Support Program (“Program”) provides access for permanent and probationary 
unit members, who are not eligible for the Induction Program, for peer and other types of 
support. The Program is available to unit members who request to participate and unit members 
who are referred. In all cases, the Program is aimed at enhancing the member’s skills, proficiencies 
and talents.  
 
 

1.         Definitions  
 

A.​     Volunteer Participant is a probationary unit member who is not currently 
enrolled in an Induction Program or a permanent unit member, who volunteers to 
participate in the Program.   

 
B.​     Referred Participant is a unit member who has received an overall 
unsatisfactory rating on the summative evaluation and is required to participate in 
the Program.  

 
C.​     Support Coach is a permanent or retired unit member with at least 5 years 
of   teaching experience.  

 
D.​      Professional Support Program Committee (“Committee”) has certain 
support and oversight responsibilities for the Program.  
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2.         Professional Support Program Committee  

 
A.​    The Committee shall include a District representative, a unit member 
selected by the North County Teachers’ Association, and a third party if and when 
the other two agree this is necessary. The Committee’s responsibilities are as 
follows:   

 
(1)​ Establish a list of qualified Support Coaches  
(2)​ Review and approve, deny or require modifications to Voluntary               
            Participants’ requests and proposals. 
(3)​ Assign Support Coaches to Referred Participants, and to Voluntary      

                        Participants if approved by the Committee.   
(4)​ The Committee shall meet as needed to allow for plans to be     
            approved and implemented quickly and efficiently.  
(5)​ Unit members shall be compensated the certificated hourly rate of     
            pay in increments no less than 30 minutes to fulfill their   
            Committee responsibilities. 

 
B.​       Committee members’ terms are two years, and may be renewed 
indefinitely.  

 
C.​       Decisions of the Committee shall not be subject to the grievance 
procedure.  

 
  

3.         Support Coaches  
 

A.​ Permanent unit members and retirees who have at least five years of 
teaching experience, whom the Committee has determined to have expertise 
sufficient to provide support for Participants, and who agree to serve as such, shall 
be placed in the pool of potential Support Coaches.  

 
B.​  If selected to support a Referred or Voluntary Participant, the Support Coach 
shall be compensated the certificated hourly rate of pay in increments no less than 
30 minutes to fulfill their coaching responsibilities.  A Support Coach may support 
up to two Voluntary Participants at a time.  

 
C.​  Support Coaches who are selected to support a Referred Participant shall be 
compensated the certificated hourly rate of pay in increments no less than 30 
minutes to fulfill their coaching responsibilities. A Support Coach may support one 
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Referred Participant at a time, unless the Support Coach is a retiree and the Support 
Coach and Committee agree to assign the Support Coach to support another 
Participant.  

 
 

4.         Volunteer Participants  
 

A.​ Volunteer Participants may access the Program by submitting a Request for 
Support Form to the Committee for approval. (Refer to Appendix D) 

  
B.​ If the Request for Support Form includes a Support Coach, the Volunteer 
Participant shall request the Committee to assign a Support Coach. If the Volunteer 
Participant requests a specific Support Coach, the Committee shall consider the 
request. The Committee shall assign a Support Coach and notify the Volunteer 
Participant of the assigned Support Coach within ten (10) workdays of the request.  

 
C.​ The Volunteer Participant and Support Coach, if one has been assigned, shall 
complete the elements of the Request for Support Form, as necessary. The 
Committee must give written approval for any cost-related elements before any 
costs are incurred.  

 
 
5.   ​ Elements of Support   

 
A.​  A Volunteer Participant, and Support Coach if assigned, shall develop a      
Support Proposal which shall be based on the Volunteer Participant’s 
self-assessment and reflection, which may include, but is not limited to, the 
following:  

 
(1)​ Goal setting  
(2)​ Demonstration teaching and team-teaching  
(3)​ Calendar of support/timelines  
(4)​ Coach observation/Informal feedback   
(5)​ Professional development  

 
 

6.  ​ Referred Participants  
 

A.​ Unit members who have received an overall “unsatisfactory” rating on their 
summative evaluation shall participate in the Program in the subsequent year.   
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B.​ Upon issuing an overall unsatisfactory summative evaluation, the evaluator 
and the unit member shall develop a “Performance Improvement Plan” (PIP) within 
10 workdays.   The unit member will be referred to the Committee for assignment of 
a Support Coach before the end of the current school year.   

  
C.​ The Referred Participant shall have input into the selection of the Support 
Coach in order facilitate the greatest opportunity for a successful relationship 
between the Referred Participant and the Support Coach. 

 
D.​  The Referred Participant, Support Coach and evaluator shall meet 
periodically regarding progress of the PIP.  

 
E.​          The Support Coach and Referred Participant must obtain the    
Committee’s written approval before incurring any costs related to the PIP. 

 
 

 
ARTICLE XIII - RULES GOVERNING THIS AGREEMENT 

 
 
1.​ Conformity to the Law  

 
If any provisions of the Agreement are held to be contrary to law by a Court of Competent 
Jurisdiction, such provisions will not be null and void except to the extent permitted by law, 
but all other provisions will continue in full force and effect. 

 
2.​ Authority  
 
The provisions of this Agreement shall supersede and override conflicting provisions in  

 
 
 

ARTICLE XIV - STATUS QUO 
 

This Agreement and each of its provisions shall be binding on both parties from the date of 
ratification and approval through June 30, 2028. 
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ARTICLE XIV - STATUS QUO 

This Agreement and each of its provisions shall be binding on both parties from the date of 

ratification and approval through June 30, 2027. 

ARTICLE XV - DURATION AND REOPENING OF NEGOTIATIONS 

1. This agreement and each of its provisions shall be binding on both parties from the 

date of ratification and approval through June 30, 2027. All negotiation issues 

relating to prior years and through June 30, 2027 are considered closed; the 

agreement is not subject to negotiations in 2026-2027 except by mutual agreement 

of the parties. For 2027-2028 either party may open negotiations on Article X 

(excluding Salary), Health Benefits (Article XI) and two articles of each party's choice 

by submitting to the School Board and the other party an initial proposal to open 

negotiations no later than September 1st of the negotiating year. 

2. Thereafter, negotiations shall commence at a time and place mutually agreeable to 

the parties following the sunshine process. 

Cathie Scimeca Date 

NCTA President 

NCJUSD accepts this article proposal. 

Woy, jalg/>¢ 
Jenny Bernpsky ° Date 

NCJUSD Superintendent/Principal 
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CLASS I CLASS II CLASS III CLASS IV CLASS V CLASS VI CLASS VII
BA or BA + 15 BA + 30 BA + 45 or BA + 60 or BA + 75 or BA+75/MA

BA + 30 W/MA BA + 45 W/MA BA + 60 W/MA OR BA 90
STEP 1.03

1 69,067$                69,068$                 69,071$                69,101$                  71,930$                   74,745$                  76,987$                  
2 69,069$                69,071$                 69,073$                71,131$                  73,955$                   76,781$                  79,084$                  
3 69,071$                69,073$                 70,331$                73,163$                  75,983$                   78,813$                  81,177$                  
4 69,073$                69,544$                 72,367$                75,193$                  78,020$                   80,844$                  83,269$                  
5 69,075$                71,567$                 74,400$                77,175$                  80,058$                   82,881$                  85,368$                  
6 70,784$                73,607$                 77,099$                79,257$                  82,082$                   84,874$                  87,421$                  
7 72,818$                75,638$                 78,451$                81,284$                  84,117$                   86,929$                  89,537$                  
8 74,841$                77,677$                 80,492$                83,319$                  86,147$                   88,965$                  91,634$                  
9 76,876$                79,704$                 82,527$                85,354$                  88,180$                   90,998$                  93,728$                  
10 78,910$                81,739$                 84,557$                87,382$                  90,204$                   93,032$                  95,823$                  
11 80,940$                83,766$                 86,592$                89,418$                  92,238$                   95,059$                  97,911$                  
12 82,976$                85,790$                 88,619$                91,444$                  94,265$                   97,090$                  100,003$                
13 -$                     87,827$                 90,650$                93,477$                  96,298$                   99,050$                  102,022$                
14 -$                     89,852$                 92,682$                95,505$                  98,339$                   101,164$                104,198$                
15 -$                     -$                       94,717$                97,545$                  100,366$                 103,193$                106,289$                
16 -$                     -$                       -$                      99,575$                  102,395$                 105,213$                108,370$                
17 -$                     -$                       -$                      -$                        104,429$                 107,256$                110,473$                

18 109,292$                112,570$                
19 111,322$                114,662$                
20 111,322$                114,662$                
21 113,348$                116,748$                
22 113,348$                116,748$                
23 115,366$                118,827$                
24 115,366$                118,827$                
25 117,373$                120,894$                
26 117,373$                120,894$                
27 118,546$                122,103$                
28 119,732$                123,324$                
29 120,929$                124,556$                
30 122,138$                125,802$                
31 123,359$                127,060$                

Hourly Rate $50.00

Masters Degree 
Stipend per year* $1,000
*Unit member with BA +75 or more units on Class 6
and a masters degree

Annual longevity stipend for completed years of service to the District
 20-24 years $2,000
 25-29 years $2,500
30 or more years $3,000

Board Approved: 1/13/2026
Effective: 7/1/2025
2023-2024 salary schedule plus 3%

school district will be left to the discretion of the School Board.   Only those collegiate semester units may be counted 
which were taken subsequent to the awarding of the Bachelors Degree.

NORTH COUNTY JOINT UNION SCHOOL DISTRICT 
CERTIFICATED SALARY SCHEDULE

2025-2026 

Career Teacher Steps 

Courses for professional growth requirements must be submitted to the administration for approval.
Proof of graduate units aqcuired must be on file.  The number of years granted for professional experience in another 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT 
CERTIFICATED SALARY SCHEDULE

2026-2027

CLASS I CLASS II CLASS III CLASS IV CLASS V CLASS VI CLASS VII
BA or BA + 15 BA + 30 BA + 45 or BA + 60 or BA + 75 or BA+75/MA

1.02 BA + 30 W/MA BA + 45 W/MA BA + 60 W/MA OR BA 90
STEP
1 ($ 70,449)                ($ 70,449)      ($ 70,452)      ($ 70,483)        ($ 73,369)        ($ 76,240)           ($ 78,527)        
2 ($ 70,450)                ($ 70,452)      ($ 70,454)      ($ 72,554)        ($ 75,434)        ($ 78,316)           ($ 80,666)        
3 ($ 70,452)                ($ 70,454)      ($ 71,737)      ($ 74,627)        ($ 77,502)        ($ 80,389)           ($ 82,801)        
4 ($ 70,454)                ($ 70,935)      ($ 73,814)      ($ 76,697)        ($ 79,580)        ($ 82,461)           ($ 84,935)        
5 ($ 70,457)                ($ 72,999)      ($ 75,888)      ($ 78,719)        ($ 81,659)        ($ 84,539)           ($ 87,075)        
6 ($ 72,200)                ($ 75,079)      ($ 78,641)      ($ 80,842)        ($ 83,724)        ($ 86,572)           ($ 89,169)        
7 ($ 74,274)                ($ 77,151)      ($ 80,020)      ($ 82,910)        ($ 85,799)        ($ 88,667)           ($ 91,327)        
8 ($ 76,338)                ($ 79,230)      ($ 82,102)      ($ 84,985)        ($ 87,870)        ($ 90,744)           ($ 93,466)        
9 ($ 78,414)                ($ 81,298)      ($ 84,178)      ($ 87,061)        ($ 89,944)        ($ 92,818)           ($ 95,603)        
10 ($ 80,488)                ($ 83,374)      ($ 86,248)      ($ 89,130)        ($ 92,008)        ($ 94,892)           ($ 97,739)        
11 ($ 82,558)                ($ 85,442)      ($ 88,323)      ($ 91,207)        ($ 94,082)        ($ 96,960)           ($ 99,869)        
12 ($ 84,635)                ($ 87,506)      ($ 90,391)      ($ 93,273)        ($ 96,150)        ($ 99,032)           ($ 102,003)      
13 ($ -  )                     ($ 89,584)      ($ 92,463)      ($ 95,346)        ($ 98,224)        ($ 101,031)         ($ 104,062)      
14 ($ -  )                     ($ 91,649)      ($ 94,536)      ($ 97,415)        ($ 100,306)       ($ 103,187)         ($ 106,282)      
15 ($ -  )                     ($ -  )            ($ 96,612)      ($ 99,496)        ($ 102,373)       ($ 105,257)         ($ 108,415)      
16 ($ -  )                     ($ -  )            ($ -  )            ($ 101,566)      ($ 104,443)       ($ 107,318)         ($ 110,537)       
17 ($ -  )                     ($ -  )            ($ -  )            ($ -  )             ($ 106,518)       ($ 109,401)         ($ 112,683)       

Career Teacher Steps 
18 ($ 111,477)          ($ 114,822)       
19 ($ 113,548)          ($ 116,955)       
20 ($ 113,548)          ($ 116,955)       
21 ($ 115,615)          ($ 119,083)       
22 ($ 115,615)          ($ 119,083)       
23 ($ 117,674)          ($ 121,204)      
24 ($ 117,674)          ($ 121,204)      
25 ($ 119,720)          ($ 123,312)      
26 ($ 119,720)          ($ 123,312)      
27 ($ 120,917)         ($ 124,545)      
28 ($ 122,126)         ($ 125,790)      
29 ($ 123,347)         ($ 127,048)      
30 ($ 124,581)         ($ 128,318)      
31 ($ 125,826)         ($ 129,601)      

Courses for professional growth requirements must be submitted to the administration for approval.
Proof of graduate units aqcuired must be on file.  The number of years granted for professional experience in another 
school district will be left to the discretion of the School Board.   Only those collegiate semester units may be counted 
which were taken subsequent to the awarding of the Bachelors Degree.

Hourly Rate ($ 50.00)        Board Approved:  1/13/2026
Masters Degree 
Stipend per year* ($ 1,000.00)   Effective:  7/1/2025
*Unit member with BA +75 or more units on Class 6
and a masters degree

Annual longevity stipend for completed years of service to the District
 20-24 years ($ 2,000.00)   
 25-29 years ($ 2,500.00)   
30 or more years ($ 3,000.00)   
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT 
CERTIFICATED SALARY SCHEDULE

2027-2028

CLASS I CLASS II CLASS III CLASS IV CLASS V CLASS VI CLASS VII
BA or BA + 15 BA + 30 BA + 45 or BA + 60 or BA + 75 or BA+75/MA

1.02 BA + 30 W/MA BA + 45 W/MA BA + 60 W/MA OR BA 90
STEP
1 ($ 71,858)                ($ 71,858)      ($ 71,861)      ($ 71,893)          ($ 74,836)           ($ 77,764)           ($ 80,097)        
2 ($ 71,859)                ($ 71,861)      ($ 71,864)      ($ 74,005)          ($ 76,943)           ($ 79,883)           ($ 82,279)        
3 ($ 71,861)                ($ 71,864)      ($ 73,172)      ($ 76,119)           ($ 79,052)           ($ 81,997)           ($ 84,457)        
4 ($ 71,864)                ($ 72,353)      ($ 75,290)      ($ 78,231)          ($ 81,172)           ($ 84,110)            ($ 86,633)        
5 ($ 71,866)                ($ 74,459)      ($ 77,406)      ($ 80,293)          ($ 83,293)           ($ 86,230)           ($ 88,817)        
6 ($ 73,644)                ($ 76,581)      ($ 80,214)      ($ 82,459)          ($ 85,398)           ($ 88,303)           ($ 90,952)        
7 ($ 75,760)                ($ 78,694)      ($ 81,621)      ($ 84,568)          ($ 87,515)           ($ 90,441)           ($ 93,154)        
8 ($ 77,865)                ($ 80,815)      ($ 83,744)      ($ 86,685)          ($ 89,627)           ($ 92,559)           ($ 95,336)        
9 ($ 79,982)                ($ 82,924)      ($ 85,861)      ($ 88,802)          ($ 91,743)           ($ 94,675)           ($ 97,515)        
10 ($ 82,098)                ($ 85,041)      ($ 87,973)      ($ 90,912)          ($ 93,848)           ($ 96,790)           ($ 99,694)        
11 ($ 84,210)                ($ 87,150)      ($ 90,090)      ($ 93,031)          ($ 95,964)           ($ 98,900)           ($ 101,867)      
12 ($ 86,328)                ($ 89,256)      ($ 92,199)      ($ 95,139)          ($ 98,073)           ($ 101,013)         ($ 104,043)      
13 ($ -  )                     ($ 91,375)      ($ 94,312)      ($ 97,253)          ($ 100,189)         ($ 103,052)         ($ 106,143)      
14 ($ -  )                     ($ 93,482)      ($ 96,427)      ($ 99,364)          ($ 102,312)         ($ 105,251)         ($ 108,408)      
15 ($ -  )                     ($ -  )            ($ 98,544)      ($ 101,486)        ($ 104,420)         ($ 107,362)         ($ 110,583)       
16 ($ -  )                     ($ -  )            ($ -  )            ($ 103,598)        ($ 106,532)         ($ 109,464)         ($ 112,748)       
17 ($ -  )                     ($ -  )            ($ -  )            ($ -  )                ($ 108,648)         ($ 111,589)          ($ 114,936)       

Career Teacher Steps 
18 ($ 113,707)          ($ 117,118)       
19 ($ 115,819)          ($ 119,294)       
20 ($ 115,819)          ($ 119,294)       
21 ($ 117,927)          ($ 121,465)      
22 ($ 117,927)          ($ 121,465)      
23 ($ 120,027)         ($ 123,628)      
24 ($ 120,027)         ($ 123,628)      
25 ($ 122,115)          ($ 125,778)      
26 ($ 122,115)          ($ 125,778)      
27 ($ 123,336)         ($ 127,036)      
28 ($ 124,569)         ($ 128,306)      
29 ($ 125,814)         ($ 129,588)      
30 ($ 127,072)         ($ 130,885)      
31 ($ 128,343)         ($ 132,193)      

Courses for professional growth requirements must be submitted to the administration for approval.
Proof of graduate units aqcuired must be on file.  The number of years granted for professional experience in another 
school district will be left to the discretion of the School Board.   Only those collegiate semester units may be counted 
which were taken subsequent to the awarding of the Bachelors Degree.

Hourly Rate ($ 50.00)        Board Approved:  1/13/2026
Masters Degree 
Stipend per year* ($ 1,000.00)   Effective:  7/1/2025
*Unit member with BA +75 or more units on Class 6
and a masters degree

Annual longevity stipend for completed years of service to the District
 20-24 years ($ 2,000.00)   
 25-29 years ($ 2,500.00)   
30 or more years ($ 3,000.00)   

47



48



 

 
Appendix B 

 
 

●​2025-2026 Stipend Schedule 
 

●​2026-2027 Stipend Schedule 
 

 
 
 
 
 
 
 
 
  

 
 
 
 
 
 
 
 
 

 

 
Adopted–  Jan 13, 2026
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT 

CERTIFICATED STIPENDS 2025-2026 
 

Annual Stipend and Amount 
 

Athletic Director $2,000.00 

Coach for Each Sport $1,055.65 

Music Director $1,809.69 

Student Council Advisor $1,055.65 

Yearbook Advisor $1,055.65 

Unit Member using a Bilingual Authorization $1,055.65 

Unit Member using a Reading Specialist Certificate $1,055.65 

Unit Member using a Resource Specialist Credential $1,055.65 

Graduation Coordinator $1,055.65 

Theater Arts Coordinator $1,055.65 

Science Coordinator (Science Fair or Expo) $   528.00 

Science Camp Coordinator $   528.00 

Winter and Talent Show Coordinator $   400.00 

Induction Coach $1,800.00 

Unit Member with BA+75 or more units on Class 6 and a Master’s Degree $1,000.00 

24 Hour Duty events (For each two nights worked) $   500.00 

Certificated Hourly Rate of Pay for services rendered beyond the scope of 
contracted position and workday with prior written authorization from 
administration. 

$     50.00 

Any fully credentialed unit member who is required by the District to take a 
proficiency or competency examination shall receive a stipend to cover the 
cost of the examination. 

 

 
 

Adopted–  Jan 13, 2026
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT 

CERTIFICATED STIPENDS 2026-2027 
 

Annual Stipend and Amount 
 

Athletic Director $2,000.00 

Coach for Each Sport $1,055.65 

Music Director $1,809.69 

Student Council Advisor $1,055.65 

Yearbook Advisor $1,055.65 

Unit Member using a Bilingual Authorization $1,055.65 

Unit Member using a Reading Specialist Certificate $1,055.65 

Unit Member using a Resource Specialist Credential $1,055.65 

Graduation Coordinator $1,055.65 

Science Coordinator (Science Fair or Expo) $   528.00 

Science Camp Coordinator $   528.00 

Winter and Talent Show Coordinator $   400.00 

Induction Coach $1,800.00 

Unit Member with BA+75 or more units on Class 6 and a Master’s Degree $1,000.00 

24 Hour Duty events (For each two nights worked) $   500.00 

Certificated Hourly Rate of Pay for services rendered beyond the scope of 
contracted position and workday with prior written authorization from 
administration. 

$     50.00 

Any fully credentialed unit member who is required by the District to take a 
proficiency or competency examination shall receive a stipend to cover the 
cost of the examination. 

 

 
*Removal of Theater Arts Coordinator 

 
Adopted–  Jan 13, 2026
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Appendix C 
 
 
 

●​North County Joint Union School District 
Observation Form (FORM A) 

 
●​North County Joint Union School District 

Observation/Summative Evaluation Form (FORM 
B) 

 
●​Certificated Agreement For A Five Year Evaluation 

Cycle 
 

●​Certificated Performance Improvement 
 
 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​

​ ​ ​ ​ ​ ​ ​ ​ ​  
 
 

 

 
Adopted–  Jan 13, 2026
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April 30, 2014  

  

North County Joint Union School District Observation Form  

 

  
Unit Member’s Name: ______________________________________________________  

Evaluator: _________________________________________________________________  

Grade/Subject: _____________________ Time IN: ___________ Time OUT: ___________  

Date of classroom observation: __________________________   

Lesson Observed: _____________________________________  

Date of post conference: _______________________________  

Status:            Temporary              Intern              Probationary Year _____               Permanent   

EVALUATION STANDARDS  
California Standards for the  

Teaching Profession (CSTP)  

  

  

  

  
 

 

 

 

COMMENTS/EVIDENCE  

  

1. ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING  

1.1 Using knowledge of students 

to engage them in learning  

          

  

  

  

  

  

  

1.2 Connecting learning to 

students’ prior knowledge, 

backgrounds, life experiences, 

and interests  

        

1.3 Connecting subject matter to 

meaningful, real-life contexts  

        

1.4 Using a variety of 

instructional strategies, 

resources, and technologies to 

meet students’ diverse learning 

needs  

        

1.5 Promoting critical thinking 

through inquiry, problem solving, 

and reflections.  
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April 30, 2014  

  

1.6 Monitoring student learning 

and adjusting instruction while 

teaching  

        

  

EVALUATION STANDARDS  
California Standards for the  

Teaching Profession (CSTP)  

  

  

  

  
 

 

 

 

COMMENTS/EVIDENCE  

  

2. CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING  

2.1 Promoting social 

development and responsibility 

within a caring community where 

each student is treated fairly and 

respectfully  

          

  

  

  

  

  

  

2.2 Creating physical or virtual 

learning environments that 

promote student learning, reflect 

diversity, and encourage 

constructive and productive 

interactions among students  

        

2.3 Establishing and maintaining 

learning environments that are 

physically, intellectually, and 

emotionally safe  

        

2.4  Creating a rigorous learning 

environment with high 

expectations and appropriate 

support for all students  

        

2.5 Developing, communicating, 

and maintaining high standards 

for individual and group behavior  

        

2.6  Employing classroom 

routines, procedures, norms, and 

supports for positive behavior to 

ensure a climate in which all 

students can learn  
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April 30, 2014  

  

2.7   Using instructional time to  

optimize learning  

  

        

  

  

  

  

EVALUATION STANDARDS  
California Standards for the  

Teaching Profession (CSTP)  

  

  

  

  
 

 

 

 

COMMENTS/EVIDENCE  

  

3. UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING  

3.1 Demonstrating knowledge of 

subject matter, academiccontent 

standards, and curriculum 

frameworks  

          

  

  

  

  

  

3.2 Applying knowledge of 

student development and 

proficiencies to ensure student 

understanding of subject matter  

        

3.3 Organizing curriculum to 

facilitate student understanding 

of the subject matter  

        

3.4 Utilizing instructional 

strategies that are appropriate to 

the subject matter  

        

3.5 Using and adapting resources, 

technologies, and standards-

aligned instructional materials, 

including adopted materials, to 

make subject matter accessible 

to all students  
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3.6 Addressing the needs of 

English learners and students 

with special needs to provide 

equitable access to the content  

        

  

4. PLANNING INSTRUCTION AND DESIGNING LEARNINGEXPERIENCES FOR ALL STUDENTS  

4.1 Using knowledge of students’ 

academic readiness, language 

proficiency, cultural background, 

and individual development to 

plan instruction.  

          

  
4.2 Establishing and articulating 

goals for student learning  

        

EVALUATION STANDARDS  
California Standards for the  

Teaching Profession (CSTP)  

  

  

  

  
 

 

 

 

COMMENTS/EVIDENCE  

  

4.3 Developing and sequencing 

long-term and short-term 

instructional plans to support 

student learning  

          

  

  

4.4 Planning instruction that 

incorporates appropriate 

strategies to meet the learning 

needs of all students  

        

4.5 Adapting instructional plans 

and curricular materials to meet 

the assessed learning needs of all 

students.  

        

  

5. ASSESSING STUDENTS FOR LEARNING  

5.1 Applying knowledge of the 

purposes, characteristics, and 

uses of different types of 

assessments  
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April 30, 2014  

  

5.2 Collecting and analyzing 

assessment data from a variety 

of sources to inform instruction  

          

  

  

  

  

  

  

  

  

5.3 Reviewing data, both 

individually and with colleagues, 

to monitor student learning  

        

5.4 Using assessment data to 

establish learning goals and to 

plan, differentiate, and modify 

instruction  

        

5.5 Involving all students in 

selfassessment, goal setting, 

and monitoring progress  

        

5.6 Using available technologies 

to assist in assessment, analysis, 

and communication of student 

learning  

        

  

EVALUATION STANDARDS  
California Standards for the  

Teaching Profession (CSTP)  

  

  

  

  
 

 

 

 

COMMENTS/EVIDENCE  

  

5.7 Using assessment 

information to share timely and 

comprehensible feedback with 

students and their families  

          

  

6. DEVELOPING AS A PROFESSIONAL EDUCATOR  

  

6.1 Reflecting on teaching 

practice in support of student 

learning  
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6.2 Establishing professional 

goals and engaging in 

continuous and purposeful 

professional growth and 

development  

6.3 Collaborating with 

colleagues and the broader 

professional community to 

support teacher and student 

learning  

6.4 Working with families to 

support student learning  

6.5 Engaging local communities 

in support of the instructional 

program  

6.6 Managing professional 
responsibilities to maintain 
motivation and commitment to 
all students  

6.7 Demonstrating professional 

responsibility, integrity, and 

ethical conduct  

Observation Form 

___________________________________________ ___________________ 

Evaluator’s Signature   Date  

__________________________________ ___________________ 

Evaluatee’s Signature*  Date   

*The evaluatee’s signature does not constitute endorsement of evaluator’s notations, only 
that this document has been reviewed.  Within ten (10) working days the unit member

may attach a written response to the Observation Form that shall become a permanent 

attachment to the evaluation when placed in the personnel file.  
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North County Joint Union School District  
Summative Evaluation Form 

 
Unit Member’s Name: _______________________________________________________ 
 
Evaluator: _________________________________________________________________ 
 
Grade/Subject: ______________________________     
 
Date of Post Conference: ______________________ 
 
Status:          Temporary           Intern           Probationary Year _____             Permanent  
 
1. ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING 

1.1 Using knowledge of students to engage them in learning 
1.2 Connecting learning to students’ prior knowledge, backgrounds, life experiences, and interests 
1.3 Connecting subject matter to meaningful, real-life contexts 
1.4 Using a variety of instructional strategies, resources, and technologies to meet students’ diverse learning needs 
1.5 Promoting critical thinking through inquiry, problem solving, and reflections 
1.6 Monitoring student learning and adjusting instruction while teaching 
Observations/comments: 
 

 Unsatisfactory/Not Meeting Standards            Proficient/Meets 
Standards       
Needs Improvement/Meets some but not all Standards                 Not Observed 

 
2. CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR 

STUDENT LEARNING 
2.1  Promoting social development and responsibility within a caring community where each student is treated fairly 

and   
respectfully 

2.2  Creating physical or virtual learning environments that promote student learning, reflect diversity, and encourage    
 constructive and productive interactions among students 

2.3  Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe 
2.4  Creating a rigorous learning environment with high expectations and appropriate support for all students Planning 

and         
 implementing classroom procedures and routines that support student learning 

2.5    Developing, communicating, and maintaining high standards for individual and group behavior  
2.6.   Employing classroom routines, procedures, norms, and supports for positive behavior to ensure a climate in which 
all   

                  students can learn  
       2.7.   Using instructional time to optimize learning 
Observations/comments 
 
 Unsatisfactory/Not Meeting Standards            Proficient/Meets 
Standards       
Needs Improvement/Meets some but not all Standards                 Not Observed 

 
3. UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT 

LEARNING 
3.1   Demonstrating knowledge of subject matter, academic-content standards, and curriculum frameworks 
3.2   Applying knowledge of student development and proficiencies to ensure student understanding of subject matter 
3.3     Organizing curriculum to facilitate student understanding of the subject matter Developing student understanding    

 through instructional strategies that are appropriate to subject matter 
3.4.    Utilizing instructional strategies that are appropriate to the subject matter  
3.5.    Using and adapting resources, technologies, and standards-aligned instructional materials, including adopted   
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                   materials, to make subject matter accessible to all students 
3.6     Addressing the needs of English learners and students with special needs to provide equitable access to the content 
Observations/comments 
 

 Unsatisfactory/Not Meeting Standards            Proficient/Meets 
Standards       
Needs Improvement/Meets some but not all Standards                 Not Observed 

 
4. PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES FOR 

ALL STUDENTS 
4.1 Using knowledge of students’ academic readiness, language proficiency, cultural background, and individual 

development to plan instruction. 
4.2  Establishing and articulating goals for student learning 
4.3  Developing and sequencing long-term and short-term instructional plans to support student learning 
4.4  Planning instruction that incorporates appropriate strategies to meet the learning needs of all students 
4.5    Adapting instructional plans and curricular materials to meet the assessed learning needs of all students 
Observations/comments  

 
 Unsatisfactory/Not Meeting Standards            Proficient/Meets 
Standards       
Needs Improvement/Meets some but not all Standards                 Not Observed 

 
 
5. ASSESSING STUDENTS FOR LEARNING 

5.1  Applying knowledge of the purposes, characteristics, and uses of different types of assessments 
5.2  Collecting and analyzing assessment data from a variety of sources to inform instruction 
5.3  Reviewing data, both individually and with colleagues, to monitor student learning 
5.4  Using assessment data to establish learning goals and to plan, differentiate, and modify instruction Communicating   

 with students, families and other audiences about student progress 
5.5  Involving all students in self-assessment, goal setting, and monitoring progress 
5.6  Using available technologies to assist in assessment, analysis, and communication of student learning 
5.7  Using assessment information to share timely and comprehensible feedback with students and their families 

Observations/comments 
 
 Unsatisfactory/Not Meeting Standards            Proficient/Meets 
Standards       
Needs Improvement/Meets some but not all Standards                 Not Observed 

 
6. DEVELOPING AS A PROFESSIONAL EDUCATOR 

6.1  Reflecting on teaching practice in support of student learning 
6.2  Establishing professional goals and engaging in continuous and purposeful professional growth and development 
6.3  Collaborating with colleagues and the broader professional community to support teacher and student learning 
6.4  Working with families to support student learning 
6.5  Engaging local communities in support of the instructional program 
6.6  Managing professional responsibilities to maintain motivation and commitment to all students 
6.7  Demonstrating professional responsibility, integrity, and ethical conduct 

Observations/comments 
 
 Unsatisfactory/Not Meeting Standards            Proficient/Meets 
Standards       
Needs Improvement/Meets some but not all Standards                 Not Observed  
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Attach to this SUMMATIVE EVALUATION FORM, each completed Observation Form.  The 
compiled Evaluation Packet of forms shall be placed in the unit member’s personnel file. 

SUMMATIVE EVALUATION 

 Unsatisfactory/Not Meeting Standards/Schedule Performance Improvement Plan Meeting

 Needs Improvement/Meets Some but Not All Standards

 Proficient/Meets Standards

Summary Comments and Recommendations: 

___________________________________________  ___________________ 
Evaluator’s Signature  Date 

__________________________________ ___________________ 
Evaluatee’s Signature*  Date 

*The evaluatee’s signature does not constitute endorsement of evaluator’s notations, only
that this document has been reviewed.  Within ten (10) working days the unit member may
attach a written response to the Summative Evaluation Form that shall become a permanent
attachment to the evaluation when placed in the personnel file.

63



CERTIFICATED AGREEMENT FOR 
A FIVE YEAR EVALUATION CYCLE 

 

Unit Member’s Name: ________________________________________ 

First Paid Date of Service with District: ___________________________ 

 

__________________________ (Unit member’s name) has agreed to an up to a 
Five Year Evaluation Cycle and meets the following criteria: 

• Is a permanent unit member 
• Has been employed at least 10 consecutive years with the District 
• Is highly qualified as required by NCLB 
• Has earned a Proficient/Meets Standards rating on the unit member’s most 

recent summative evaluation 

I agree to a ______year Evaluation Cycle 

 

Signed: _____________________________  Date:  __________ 

            (Unit Member) 

 

Signed: _____________________________  Date: __________ 

           (Site Administrator/Evaluator) 

 

Note: At any time, either the unit member or the evaluator may determine that the 
unit member will return to the Two Year Evaluation Cycle described in Article VI.1. 

The completed, signed form must be placed in the unit member’s personnel file. 
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Appendix E 

● Certificated 2025-2026 Benefit Options

Adopted– Jan 13, 2026
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