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EMERGENCY PLAN

Every student, teacher, and school employee is to be familiar with his/her own School Emergency
Plan. Periodic drills are to be conducted. Please be familiar with the procedures which will be
followed in case of an emergency.
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PREFACE

The Administration of North County Joint Union School District has prepared this document as a
guide for use by all staff members in time of an emergency. This Emergency Preparedness Safety
Plan contains procedural information for expected responses by staff members to earthquakes, fires,
and the event of a terrorist threat or dangerous intruder on campus. Specific discussion includes:

1. Warning signals appropriate to each situation.

2. Action responses to each warning signal.

3. Staff assignments and responsibilities.

OBJECTIVES OF THIS PLAN

The objectives of this planning guide follow.

1. To provide a standardized emergency action plan that will assist school personnel to meet their
responsibilities to their students, fellow citizens, communities, and the state and federal
government in times of emergency.

2. To provide an action plan for meeting the need to address major natural and man-made disasters.

3. To provide a means of standardizing the necessary training in emergency procedures for school
personal through the development of a guide for ongoing in-service training.

4. To provide an emergency action guide that would include revised plans that were developed as
new information comes forth in the area of man-made disasters.

District Safety Committee

District Safety Committee meets bimonthly to review safety on campus and safety practices. The
committee is made up of administration, certificated staff, classified staff and confidential
management. Minutes of the safety meeting are provided to all staff members.



North County Joint Union School District
500 Spring Grove Road
Hollister, CA 95023
(831) 637-5574

Emergency Preparedness Safety Plans for the
North County Joint Union School District

To: All Parents and Guardians
From: Jennifer Bernosky, Superintendent/Principal

Under some circumstances, school cannot open due to loss of utilities (water, heat,
electricity), severe weather, or dangerous road conditions. If this happens, the District
will contact the radio and television stations listed below. They will broadcast spot
announcements as often as possible. When there is threatening weather such as
freezing rain, snow, or strong winds, you are asked to listen for public service
announcements regarding our schools, beginning about 6:30 a.m. Please assume that if
no public announcement is made by 7:30 a.m., school will be open. You may also call
the school, at 831-637-3745. Informational messages will be sent out to all guardians
and staff through ParentSquare.

The Superintendent/Principal will notify the stations listed below by 6:30 a.m. in
the event that our school cannot open.

It is important for you to be aware that our district has evacuation and emergency
plans in case of disaster. Due to the unpredictability of the varied types of potential
disasters that can occur, it is difficult to give specific details of each emergency plan.
However, it 1s important for you to be aware of several important points:

1. In the event of a disaster, students will remain at school. School personnel
will remain to look after the safety of your student. The District plans to
notify parents through local radio and television stations, or through other
means that may be at our disposal, when it is safe to pick up the students.
Please be aware that students will be released by staff only to parents,
guardians, or parent designee.



2. For the above reason, the District strongly urges parents to have a battery-
operated radio available since, in some disasters, electricity may be off and
telephone communications will be limited or impossible.

3. We advise that each family develop an emergency plan at home so that all
family members know emergency contacts, where to meet, etc.

4. Make it a priority to update your Emergency Cards at school. Make sure
that we have at least one (1) local emergency contact and add anyone
you might possibly want to pick up your child in case of emergency or
disaster.

Local radio and television stations the District will use to provide parents and
guardians with up to date information:

KUSP FM 88.9 (public radio) (831) 476-2800

KCBS AM 74 (all news radio) (415) 765-4074

KGO AM 810 (radio) (415) 954-8142

KION, Channel 5 or 46 (TV) (831) 422-3500 www.kionrightnow.com
KSBW, Channel 7 or 8 (TV) (831) 422-8206 www.ksbw.com

KCBA, Channel 35 (TV) (831) 642-4400 www.kcba.com

KFOX FM 98.5 (radio) (877) 410-5369  www.kfox.com

OTHER NUMBERS YOU MAY WISH TO HAVE ON FILE:

American Red Cross (831) 636-2100 (Designated Site)
Emergency Medical Services (831) 636-4066
Hollister Fire Station (831) 637-4475
PG&E — Local Information (800) 743-5000
Sheriff’s Dispatcher (San Benito) (831) 636-4080
Hollister Police Department (831) 636-4430

SB County Office of Emergency Services (831) 637-4168 (Designated Site)


http://www.kionrightnow.com/
http://www.ksbw.com/
http://www.kcba.com/
http://www.kfox.com/

CHAIN OF RESPONSIBILITY

Should the Superintendent/Principal be unavailable in an emergency situation, the following
positions are authorized in order to serve as designee:

1. Director of Student Services, Curriculum and Instruction or Designee
a. Board President will be notified. Clerk if necessary, or other members.

b. County Superintendent of Schools will be put on standby to provide any needed
support.

2. Director, Fiscal Services & Operations
a. Board President will be notified. Clerk if necessary, or other members.

b. County Superintendent of Schools will be asked to provide needed support and will
assign credentialed personnel to serve in acting capacity as needed. In the case of
extreme emergency, this includes the external support authorized through the authority
of the County Superintendent of Schools. The County Superintendent will be advised
of Incident Command designation and work through the Santa Clara and San Benito
County Offices of Emergency Services to expedite support as needed.

3. Director of Special Education/District Administrative Psychologist
a. Board President will be notified. Clerk if necessary, or other members.

b. County Superintendent of Schools will be asked to provide needed support and will
assign credentialed personnel to serve in acting capacity as needed. In the case of
extreme emergency, this includes the external support authorized through the authority
of the County Superintendent of Schools. The County Superintendent will be advised
of Incident Command designation and work through the San Benito and Santa Clara
County Offices of Emergency Services to expedite support as needed.



EMPLOYEE RESPONSIBILITY

The responsibility to providing maximum safety for the pupils and employees of a school district
required serious attention to the development of rules and regulations. These regulations will serve
as policy statements and guidelines. It is the legal and moral responsibility of every employee of the
North County Joint Union School District, as Employee of the State of California, to read this plan
and become thoroughly familiar with all procedures set forth.

The following excerpts from the Government Code and the Education Code affect all staff members
of the North County Joint Union School District.

All public employees are hereby declared to be disaster workers subject to such disaster
service activities as may be assigned to them by their superiors or by law.
(Government Code, Chapter 8, Division 4 of Title I, Section 3100.)

No school district employee shall be held personally liable for civil damages on account of
personal injury to or death of any person resulting from civil defense and fire drills.
(Education Code, Section 32200.)




ASSIGNMENT OF DUTIES

Every staff member has a responsibility for performing certain duties in times of an emergency.
Assignments are as follows:

Superintendent/Principal:

The Superintendent/Principal or his/her designated representative will assume overall direction of the
emergency procedures. He/she will do the following:

A. Direct the evacuation of the buildings using fire signals and other procedures as required in the
event of fire, threat of explosion, or following the occurrence of earthquake tremors.

B. Arrange for the physical transfer of students when students' safety is threatened by flood
approaching fire or other such peril.

C. Issue orders to teachers to move students to designated areas of safety within the school, when
such an action is deemed necessary.

D. Communicate to all staff and families via the schoolwide communication system: ParentSquare.
Teachers:

Each teacher will be responsible for the direct supervision of his/her students. Each teacher will do
the following:

A. Give the TAKE COVER command during an earthquake.

B. Direct the evacuation of the students to designated areas.

C. Take roll when the class regroups at the designated assembly areas.

D. Report to the principal or designee the names of any students who are missing.

E. Alert trained staff to administer first aid as needed.

Fiscal Services/Maintenance Department:

Fiscal Services/Maintenance personnel and their assistants will be responsible for the use of
emergency equipment, the handling of supplies, and the safe use of available utilities. They will do

the following:

A. Control main shut-off valves for gas, water, and electricity and take preventative measures
to minimize hazards that may result from broken or down lines.



B. Disburse emergency equipment as needed.

C. Direct and assist in rescue operations, as needed.

D. Direct and assist in fire-fighting activities until regular fire-fighting personnel take over.
E. Direct and control traffic.

F. Survey the school plant and report damage to the principal or designee.

G. Take steps necessary to conserve usable water supplies.

H. Survey data network and communication systems.

School Secretaries:

The principal's secretary will assist the principal as needed. She will provide for the security of
essential school records and documents and perform duties of emergency preparedness as necessary.

District Office Staff:

The District Office support staff will monitor telephones, monitor radio emergency broadcasts, and
act as messengers and carriers when directed.

Other Staff:

Other staff members evacuate to the closest safe area or command center area. Stand by for orders
from an administrator.
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EMERGENCY ACTION PLAN

In the threat of disaster, as in the disaster itself, mass panic will become one of the greatest dangers to
students. Staff members are reminded that in a time of stress, students will look for leadership from
those who are normally in an authoritative position. It is therefore the responsibility of adults to
remain calm, size up the situation, and take action based on known facts. As an example, the teacher
who has made the decision to evacuate an immediate area with his/her students must also remember
to keep a register of pupils with him/her during this procedure. This is necessary in order to account
for all pupils once the group reaches a place of safety. Additionally, knowing where a classroom first
aid kit is located, and the ability to easily access it, is also important. This detail may prove to be
critically important as the emergency situation continues to evolve. With both of these evacuation
details, the employee's ability to remain calm and focused is important.

At least once each semester, staff and students practice emergency procedure drills to reinforce
appropriate actions and responses. Unfortunately, no one can accurately predict the future and these
practices are therefore very general in their approach. Because of this, each staff member must: (a)
take the responsibility to read this plan, (b) digest the basic text in order to know how to understand
it, and (c) survey his/her work station to determine how this plan may dictate modification within this
environment to be most effective.

A well-prepared and tested plan for prompt and positive action minimizes injuries and loss of life in a

major disaster. The following are plans for specific situations that may pose the greatest threats to
students and staff of North County Joint Union School District.

11 11



MANDATED POLICIES AND PROCEDURES

The School Safety Planning Committee has reviewed the site safety plan and made necessary updates
and revision. The safety plan must include the following components: (Ed Code 35294.2)

1 Child abuse reporting consistent with Penal Code 11164.
(1 Policies pursuant to Educational Code 48915 and other school-designated serious acts
which would lead to suspension, expulsion or mandatory expulsion recommendations.
(1 Procedures to notify teachers and counselors (amended Welfare and Institutions Code 827)
of dangerous students pursuant to Education Code 49079.
1 A sexual harassment policy pursuant to Education Code 212.6
1 Procedures for safe entrance and exit of students, parents/guardians and employees to and
from the school
(1 The rules and procedures on school discipline adopted pursuant to Education Code 35291
and 35291.5 (5411-discipline) in order to create a safe and orderly environment conducive to
learning at school.
(A If the school has adopted a dress code prohibiting students from wearing “gang related
apparel,” the provisions of that dress code.
[ Routine and Emergency Disaster Procedures that include:
» Emergency and Disaster Preparedness Plan
* Fire Drills
* Bomb Threats
 Earthquake Emergency Procedure System
* Transportation Safety and Emergencies
Fire Department inspection annually.
Safety inspection annually.
Self inspection by annually.

As the team reviews the following mandated components, critical questions to review include:

* What is the policy or procedure?

* How are staff, students and/or parents notified that this policy exists?

* How are staff, students and/or parents notified relative to a specific incident?
» What staff/student training(s) have been completed?

* What additional trainings are needed?

12 12



Board Policy Manual
North County Joint Union School District

Policy 4119.11: Sex Discrimination and Sex-Based Harassment Status: DRAFT

Original Adopted Date: 06/25/2014

The following policy shall apply to all district employees, interns, volunteers, contractors, job applicants, and other
persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of discrimination, harassment,
and intimidation. The Board prohibits sex discrimination, including sex-based harassment, as defined in the
accompanying administrative regulation, in district programs and activities by and against district employees.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies about
conduct that reasonably may constitute sex discrimination, including sex-based harassment, reports such conduct, or
otherwise participates or refuses to participate in the complaint process established for the purpose of this policy.
(Education Code 220.1; 34 CFR 106.71)

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and
correction of sex discrimination and sex-based harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sex discrimination and sex-based harassment policy to employees
and others to whom the policy may apply

3. Publicizing, in accordance with 34 CFR 106.8 and as specified in Administrative Regulation 4030 -
Nondiscrimination in Employment, a Title IX notice of nondiscrimination to employees, applicants for
employment, and bargaining units

4. Ensuring prompt, thorough, fair, and equitable investigation of complaints through the appropriate state and/or
federal procedures

5. Taking timely and appropriate corrective/remedial action(s), which may require interim separation of the
complainant and the alleged harasser and subsequent monitoring of developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's strategies to prevent
and address sex discrimination and sex-based harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether sex discrimination and/or sex-based harassment is occurring or is
perceived to be tolerated, partnering with researchers or other agencies with the needed expertise to evaluate the
district's prevention strategies, and using any othaer effective tool for receiving feedback on systems and/or
processes. As necessary, changes shall be made to harassment policy(ies), complaint procedures, or training, as
appropriate and in accordance with law.

Reports and Complaints

Any district employee who has experienced sex discrimination or sex-based harassment in the district's education
program or activity may file a complaint with the district's Title IX Coordinator. (34 CFR 106.2, 106.44)

Any employee with knowledge of conduct that reasonably may constitute sex discrimination or sex-based
harassment by or against another district employee, a student, or a third party in a district education program or
activity shall notify the Title IX Coordinator within one workday. An employee may be subject to discipline for failure
to timely report such conduct. (34 CFR 106.44)

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through Administrative

Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment Complaint
Procedures.
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The Title IX Coordinator shall offer and coordinate supportive measures to be provided to the complainant and, if the
district has begun grievance procedures or offered an informal resolution process to the respondent, offer and
coordinate supportive measures to be provided to the respondent as deemed appropriate under the circumstances.

(34 CFR 106.44)

Upon investigation of a sex discrimination or sex-based harassment complaint, any district employee found to have
engaged or participated in sex discrimination or sex-based harassment or to have aided, abetted, incited, compelled,
or coerced another to commit sex discrimination or sex-based harassment in violation of this policy shall be subject
to disciplinary action, up to and including dismissal, in accordance with law and the applicable collective bargaining

agreement.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State

2 CCR 11006-11086
2 CCR 11009

2 CCR 11021

2 CCR 11023

2 CCR 11024
5CCR 201
5 CCR 4900-4965

Ed. Code 200-270
Ed. Code 220.1

Ed. Code 220.3

Ed. Code 220.5

Gov. Code 12900-12996

Gov. Code 12940
Gov. Code 12950
Gov. Code 12950.1
Lab. Code 1101
Lab. Code 1102.1
Lab. Code 1197.5
Lab. Code 1197.5

Federal

20 USC 1681-1688
29 CFR 1636

34 CFR 106.1-106.82

42 USC 2000e-2000e-17
42 USC 2000gg-2000gg-6

14

Description

Discrimination in employment

Harassment and discrimination prevention an rrection

Required training and education on harassment based on sex, gender
Admissi .

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Prohibiti ¢ discriminati
Prohibition of retaliation related to educational equity

Prohibition of disclosure of information related to student’s sexual
orientation, gender identity, or gender expression

Prohibition of policies requiring disclosure of information related to
student’s sexual orientation, gender identity, or gender expression

Fair Employment and Housing A

Unlawful discriminatory employment practices
Sexual harassment

S I -

Politi . ‘ |

Discrimination: sexual orientation

W I | worki .

W hours and workin ndition

Description

Title IX of the Education Amendments of 1972; discrimination based on sex

Implementation of the Pregnant Workers Fairness Act

Nondiscrimination on th is of sex in ion program
Title VII, Civil Rights Act of 1964, as amended
Pregnant Workers Fairness Act

14


https://govt.westlaw.com/calregs/Document/I670D99435A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I676D45735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I2A9445844C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1101.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim

Management Resources

Court Decision
Court Decision

Court Decision
Court Decision
Court Decision

Court Decision

Federal Register

U.S. Equal Employment Opportunity Com.

Publication
Website
Website
Website
Website
Website

Cross References
0410

0450

0450

1312.3

1312.3

3530

3530

3600

4030

4030

4033

4040

4040-E PDF(1)
4112.9
4112.9-E PDF(2)
4112.9-E(1)
4117.7

4118

4118

4119.21
4119.21-E PDF(1)
4119.22

4131
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Description

Burlington Industries v. Ellreth (1998) 118 S.Ct. 2257

Department of Health Services v. Superior Court of California (2003) 31

Cal.4th 1026
Faragher v. City of Boca Raton (1998) 118 S.Ct. 2275

Gebser v. Lago Vista Independent School District (1998) 118 S.Ct. 1989

Meritor Savings Bank, FSB v. Vinson et al. (1986) 447 U.S. 57
Oncale v. Sundowner Offshore Serv. Inc. (1998) 118 S.Ct. 998

Nondiscrimination on the Basis of Sex in Education Programs or Activities
Receiving Fed i ial Assi April 29. 2024. Vol. 89 83

pages 33474-33896

Promising Practices for Preventing Harassment, November 2017

BA District an n ffi fE ion Legal

California Department of Education

California Civil Rights Department

US. D ‘E . Office for Civil Ri
E E . ity C .

Description
Comprehensive Safety Plan
Comprehensive Safety Plan
Uniform Complaint Procedures
niform Complaint Pr: r
Risk Management/Insuran
Risk Management/Insurance
Consultants
Lactation Accommodation
Employee Use Of Technology
Employee Use Of Technology
Employee Notifications
Employee Notifications
Employee Notifications
Employment Status Reports
Professional Standards
Professional Standards
Dress And Groomin

Staff Development

155


https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://legalservices.csba.org/
http://www.cde.ca.gov
https://calcivilrights.ca.gov/
http://www2.ed.gov/ocr
http://www.eeoc.gov
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8xaQLA6Pcd7etojjXs8GmQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=onx21kCduw7v71NEeAozLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=t4QM0GLM0c3czmsuD7xoZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lyslshmeBl66zG5wxhPyvKS6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oH0VGjM0yrMg8hDkrUriGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gWgiDoUROQGUtQDYqslshnUxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=L5x6ulJplusp4BnbPVWjQYFNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Uh766jtS9GYa6yVXqlCvslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wQfLAq3CzVowKAnYlslshLnpA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=49zz7ab1PUdnjOZoeFIWplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qZkBafJPI3NSOHHRMQCvkw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=R1RpwsS6EhWFGb9sd9XbEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=b2Xdgi4FlJHE89ToNgn6VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=tPLcS8slsh2yUFcGdhAuW9EqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rXXpWs8c1Ny1izNoel29xg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PwKq018zIxSToOTbtwmpsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ya4pruvx7wC2kT1QS2G8hA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=2CaTN9Y3X6omKYtJxmMk6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=toVGoXrFnr21F4z8eN3A7Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wrzStplusR8TP67EH1Ts9Vzjg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pDHpun09GU9I3jdJebqOlQ==

Cross References
4144

4144

42129
4212.9-E PDF(1)
4212.9-E PDF(2)
4212.9-E(1)
4219.21
4219.22

4231

4231

4244

4244

4300

4300

4312.9
4312.9-E PDF(1)
4312.9-E PDF(2)
4317.7

4319.21
4319.21-E PDF(1)
4319.22

4344

4344

5145.3

5145.3

5145.7

5145.7
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Description
Complaints
Complaints

Employee Notifications
Employee Notifications
Professional Standards
Dress And Grooming
Staff Development
Staff Development
Complaints
Complaints

Employee Notifications
Employmen Repor
Professional Standard

Professional Standards

Dress And Grooming

Complaints

Complaints

\ iscrimination/H

x Discrimination an x-B Harassmen

ex Discrimination and Sex-Based Harassmen
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=SB4F9MCckLYDWQfPWEq4vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lMn4DXXffCegJX7slshSSwwmw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plusawXbsNr8ONJWpluss5C69Qgg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XICslshfF0d4QmgthidLGco1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Vx92EIZpgTDK722krF2XLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GqqslshVsFNqmVrQ5Xp3Z8hlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ewxzx8x9vvjjAX5kkGihEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=slshxjAhlARPrmbKXslshwlPvslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=sL7I743KTc8cbwd9ULmslshrA==
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Board Policy Manual
North County Joint Union School District

Regulation 4119.11: Sex Discrimination and Sex-Based Harassment Status: DRAFT

Original Adopted Date: 12/10/2015

The district does not discriminate on the basis of sex in any of its programs or activities and complies with Title IX of
the Education Amendments of 1972 and its implementing regulations. Sex discrimination, including sex-based
harassment, is prohibited in district education programs and activities.

The following administrative regulation shall apply to all allegations of sex discrimination and sex-based harassment
by and against district employees, interns, volunteers, and job applicants, but shall not be used to resolve any
complaint by a student.

Definitions

Sex discrimination includes treating an employee differently based on the employee's sex, which includes differential
treatment based on sex stereotypes; sex characteristics; sexual orientation; gender; gender identity; gender
expression; pregnancy, childbirth, termination of pregnancy, or lactation, including related medical conditions and
recovery; parental, family, or marital status; or association with a person or group with one or more of these actual or
perceived characteristics.

Sex discrimination, including sex-based harassment, intimidation, or bullying, may result from physical, verbal,
nonverbal, or written conduct and occurs when prohibited conduct is so severe, persistent, or pervasive that it
creates an intimidating, threatening, hostile, or offensive work environment; has the effect of substantially or
unreasonably interfering with an employee's term or condition of employment; or otherwise adversely affects an
employee's employment opportunities.

Sex-based harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis
of sex, sex stereotypes, sex characteristics, or other bases specified above. Conduct will constitute sex-based
harassment when it takes the form of: (34 CFR 106.2, 106.11)

1. Quid pro quo harassment: A district employee, agent, or other individual authorized by the district to provide
an aid, benefit, or service in the district's education program or activity conditioning the provision of district
aid, benefit, or service on a student's participation in unwelcome sexual conduct

2. Hostile environment harassment: Unwelcome sex-based conduct that, based on the totality of the
circumstances, is subjectively and objectively offensive and is so severe or pervasive that it limits or denies a
person's ability to participate in or benefit from the district's education program or activity

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs or
activities will be regarded as sex-based harassment in violation of district policy if it has a continuing effect on
a student's ability to participate in or benefit from district educational programs or activities.

3. Sexual assault, dating violence, domestic violence, or stalking, as defined in 34 CFR 106.2

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors,
or other unwanted verbal, visual, or physical conduct of a sexual nature, regardless of whether the conduct is
motivated by sexual desire. Conduct is considered to be sexual harassment when made against another person of the
same or opposite sex in the work or educational setting under any of the following conditions: (Education Code
212.5; Government Code 12940; 2 CCR 11034)

1. Submission to the conduct is made explicitly or implicitly a term or condition of the individual's employment

2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the
individual

3. The conduct has the purpose or effect of having a negative impact upon the individual's work performance or
of creating an intimidating, hostile, or offensive work environment

4. Submission to or rejection of the conduct is used as the basis for any decision affecting the individual regarding
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benefits, services, honors, programs, or activities available at or through the district

Examples of Sex Discrimination and Sex-Based Harassment

Examples of actions that might constitute sex-based harassment under state and/or federal law in accordance with
the definitions above, in the work or educational setting, whether committed by a supervisor, a co-worker, or a non-
employee, include, but are not limited to:

1. Unwelcome verbal conduct such as sex-based flirtations or propositions; graphic comments about an
individual's body; overly personal conversations or pressure for sex-based activity; sex-based jokes or stories;
unwelcome sex-based slurs, epithets, threats, innuendoes; derogatory comments; sex-based degrading
descriptions; or the spreading of sex-based rumors

2. Unwelcome visual conduct such as drawings, pictures, graffiti, or gestures; sexually explicit emails or
messaging; or displaying sexually suggestive objects

3. Unwelcome physical conduct such as massaging, grabbing, fondling, stroking, or brushing the body; touching an
individual's body or clothes in a sexual way; or cornering, blocking, leaning over, or impeding normal
movements

Title IX Coordinator/Compliance Officer

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply
with Title IX in accordance with Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination
and Sex-Based Harassment Complaint Procedures, and oversee the district's response to discrimination complaints
processed under Administrative Regulation 4030 - Nondiscrimination in Employment. The Title IX Coordinator(s)
may be contacted at:

Superintendent/Principal
500 Spring Grove Rd.
Hollister, CA 95023
831-637-5574 x-200

Training

The Superintendent or designee shall ensure that all employees receive training regarding sex discrimination and sex-
based harassment in accordance with state and federal law.

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at least two hours,
and nonsupervisory employees receive at least one hour, of classroom or other effective interactive training and
education regarding sexual harassment as specified in Government Code 12950.1. All newly hired employees and
employees promoted to a supervisory position shall receive training within six months of their assumption of the
new position. (Government Code 12950.1)

A supervisory employee is any employee having the authority, in the interest of the district, to hire, transfer,
suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the responsibility to direct
them, adjust their grievances, or effectively recommend such action, when the exercise of the authority is not of a
merely routine or clerical nature, but requires the use of independent judgment. (Government Code 12926)

Such training may be completed by employees individually or as part of a group presentation, may be completed in
shorter segments as long as the applicable hourly requirement is met, and may be provided in conjunction with other
training provided to the employees. The training shall be presented by trainers or educators with knowledge and
expertise in the prevention of harassment, discrimination, and retaliation. (Government Code 12950.1)

The district's sexual harassment training and education program shall include, but is not limited to, the following:
(Government Code 12950.1; 2 CCR 11024)

1. Information and practical guidance regarding federal and state laws concerning the prohibition, prevention, and
correction of sexual harassment
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2. The types of conduct that constitute sexual harassment
3. Remedies available for victims in civil actions, and potential employer/individual exposure/liability
4. Strategies to prevent harassment in the workplace

5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they become
aware

6. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training modalities
such as role plays, case studies, and group discussions, based on factual scenarios taken from case law, news
and media accounts, and hypotheticals based on workplace situations and other sources

7. The limited confidentiality of the complaint process
8. Resources for victims of unlawful harassment, such as to whom they should report any alleged harassment

9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes the
district's obligation to conduct an effective workplace investigation of a harassment complaint

10. What to do if the supervisor is personally accused of harassment

11. The essential elements of the district's anti-harassment policy, and how to use the policy if a harassment
complaint is filed

Employees shall receive a copy of the district's sexual harassment policy and administrative regulations, which
they shall read and acknowledge that they have received.

12. Information, including practical examples, of harassment based on gender identity, gender expression, and
sexual orientation

13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct pursuant
to Government Code 12950.1, the negative effects that abusive conduct has on the victim and other in the
workplace, the detrimental consequences of this conduct on employee productivity and morale, and that a
single act does not constitute abusive conduct unless the act is severe or egregious

Additionally, the Superintendent or designee shall ensure that all employees receive annual training related to their
duties under Title IX in accordance with 34 CFR 106.8, and that a newly hired employee receive training promptly
upon hire or change of position that alters the employee's duties under Title IX. (34 CFR 106.8)

The district's Title IX sex discrimination and sex-based harassment training shall include: (34 CFR 106.8)

1. The district's obligation to address sex-based discrimination, including sex-based harassment, in its education
program or activity

2. The scope of conduct that constitutes sex discrimination under Title IX, including the definition of sex-based
harassment

3. The notification and information requirements specified in 34 CFR 106.40 and 106.44

The district's Title IX sex-based harassment training and education program shall also include additional training
required of supervisors; investigators, decisionmakers, and other persons who are responsible for implementing the
district's grievance procedures or have the authority to modify or terminate supportive measures; facilitators of an
informal resolution process; and Title IX Coordinators and designees. (34 CFR 106.8)

The Superintendent or designee shall retain for at least two years the records of any training provided to supervisory
employees. Such records shall include the names of trained employees, date of the training, type of training, and
name of the training provider. (2 CCR 11024)

Additionally, the Superintendent or designee shall retain for at least seven years the materials used to provide
training as specified in 34 CFR 106.8, and to make these materials available, upon request, to members of the public.
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(34 CFR 106.8)

Notifications

To prevent unlawful sex discrimination and sex-based harassment, including retaliation, in district programs and
activities, the Superintendent or designee shall provide notifications and implement measures to prevent
discrimination and harassment as specified in Administrative Regulation 4030 - Nondiscrimination in Employment.

In addition to the measures to prevent discrimination as specified in Administrative Regulation 4030 -
Nondiscrimination in Employment, the Superintendent or designee shall ensure that a copy of the Board policy and
this administrative regulation:

1. Be displayed in a prominent location in the main administrative building, district office, or other area of the

school where notices of district rules, regulations, procedures, and standards of conduct are posted (Education
Code 231.5)

2. Be provided to every district employee at the beginning of the first quarter or semester of the school year or
whenever a new employee is hired (Education Code 231.5)

3. Appear in any school or district publication that sets forth the school's or district's comprehensive rules,
regulations, procedures, and standards of conduct (Education Code 231.5)

All employees shall receive a copy of an information sheet prepared by the California Civil Rights Department (CRD)
or the district that contains, at a minimum, components on: (Government Code 12950)

1. The illegality of sex-based harassment

2. The definition of sex-based harassment under applicable state and federal law
3. A description of sex-based harassment, with examples

4. The district's complaint process available to the employee

5. The legal remedies and complaint process available through CRD and the Equal Employment Opportunity
Commission (EEOC)

6. Directions on how to contact CRD and the EEOC

7. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law or for
filing a complaint with or otherwise participating in an investigation, proceeding, or hearing conducted by CRD
and the EEOC

Additionally, the district shall post, in a prominent and accessible location, the CRD poster on discrimination in
employment and the illegality of sex-based harassment, and the CRD poster regarding transgender rights.
(Government Code 12950)

Complaint Procedures

All complaints and allegations of sex discrimination and sex-based harassment by and against employees shall be
investigated and resolved as specified in 34 CFR 106.44 and 106.45 and Administrative Regulation
4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

If sex discrimination or sex-based harassment is found following an investigation, the Title IX Coordinator, or
designee in consultation with the Title IX Coordinator, shall take prompt action to stop the sex discrimination or sex-
based harassment, prevent recurrence, and address any continuing effects.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority

for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.
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State

2 CCR 11006-11086
2 CCR 11009

2 CCR 11021

2 CCR 11023

2 CCR 11024
5CCR 201
5 CCR 4900-4965

Ed. Code 200-270
Ed. Code 220.1

Ed. Code 220.3

Ed. Code 220.5

Gov. Code 12900-12996
Gov. Code 12940

Gov. Code 12950

Gov. Code 12950.1

Lab. Code 1101

Lab. Code 1102.1

Lab. Code 1197.5

Lab. Code 1197.5

Federal

20 USC 1681-1688

29 CFR 1636

34 CFR 106.1-106.82

42 USC 2000e-2000e-17
42 USC 2000gg-2000gg-6

Management Resources
Court Decision
Court Decision

Court Decision
Court Decision
Court Decision

Court Decision

Federal Register

U.S. Equal Employment Opportunity Com.

Publication
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Description
Discrimination in employment

Employment discrimination

Discrimination in employment - retaliation
Harassment and discrimination prevention and correction

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Prohibiti ¢ discriminati
Prohibition of retaliation related to educational equity

Prohibition of disclosure of information related to student’s sexual
orientation, gender identity, or gender expression

Prohibition of policies requiring disclosure of information related to
student’s sexual orientation, gender identity, or gender expression

Fair E | Housing 2
! ful discrimi .
Sexual harassment

S | .

Politi . ¢ |

Discrimination: sexual orientation

Wages, hours, and working conditions

Wages, hours and working conditions

Description

Title IX of the Education Amendments of 1972; discrimination based on sex
Implementation of the Pregnant Workers Fairness Act

\ N basis of . .

Title VII, Civil Rights Act of 1964, as amended
Pregnant Workers Fairness Act

Description

Burlington Industries v. Ellreth (1998) 118 S.Ct. 2257

Department of Health Services v. Superior Court of California (2003) 31
Cal.4th 1026

Faragher v. City of Boca Raton (1998) 118 S.Ct. 2275

Gebser v. Lago Vista Independent School District (1998) 118 S.Ct. 1989
Meritor Savings Bank, FSB v. Vinson et al. (1986) 447 U.S. 57

Oncale v. Sundowner Offshore Serv. Inc. (1998) 118 S.Ct. 998

T Basis of Sex in E ion P Activiti
Receiving Federal Financial Assistance, April 29, 2024, Vol. 89, No. 83,
pages 33474-33896

Promising Practices for Preventing Harassment, November 2017
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https://govt.westlaw.com/calregs/Document/I670D99435A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I676D45735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I2A9445844C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1101.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal

Management Resources

Website
Website
Website
Website
Website

Cross References
0410

0450

0450

1312.3

1312.3

3530

3530

3600

4030

4030

4033

4040

4040-E PDF(1)
4112.9
4112.9-E PDF(2)
4112.9-E(1)
4117.7

4118

4118

4119.21
4119.21-E PDF(1)
4119.22

4131

4144

4144

4212.9
4212.9-E PDF(1)
4212.9-E PDF(2)
4212.9-E(1)
4219.21
4219.22

4231

4231
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Description
BA District an n ffi fE ion Legal
lifornia Department of Ed ion

California Civil Rights Department
U.S. Department of Education, Office for Civil Rights
E E . ity C .

Description
Comprehensive Safety Plan
Comprehensive Safety Plan
Uniform Complaint Procedures
Uniform Complaint Procedures
Risk Management/Insuran
Risk Management/Insurance

Consultants

Nondiscrimination In Employment
Lactation Accommodation
Employee Use Of Technology
Employee Use Of Technology
Employee Notifications
Employee Notifications
Employee Notifications
Employment Status Reports
Professional Standards
Professional Standards

Dress And Groomin

Staff Development
Complaints

Complaints

Employee Notifications
Professional Standards

Dress And Groomin

Staff Development

Staff Development
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https://legalservices.csba.org/
http://www.cde.ca.gov
https://calcivilrights.ca.gov/
http://www2.ed.gov/ocr
http://www.eeoc.gov
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8xaQLA6Pcd7etojjXs8GmQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=onx21kCduw7v71NEeAozLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=t4QM0GLM0c3czmsuD7xoZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lyslshmeBl66zG5wxhPyvKS6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oH0VGjM0yrMg8hDkrUriGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gWgiDoUROQGUtQDYqslshnUxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=L5x6ulJplusp4BnbPVWjQYFNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Uh766jtS9GYa6yVXqlCvslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wQfLAq3CzVowKAnYlslshLnpA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=49zz7ab1PUdnjOZoeFIWplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qZkBafJPI3NSOHHRMQCvkw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=R1RpwsS6EhWFGb9sd9XbEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=b2Xdgi4FlJHE89ToNgn6VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=tPLcS8slsh2yUFcGdhAuW9EqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rXXpWs8c1Ny1izNoel29xg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PwKq018zIxSToOTbtwmpsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ya4pruvx7wC2kT1QS2G8hA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=2CaTN9Y3X6omKYtJxmMk6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=toVGoXrFnr21F4z8eN3A7Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wrzStplusR8TP67EH1Ts9Vzjg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pDHpun09GU9I3jdJebqOlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=SB4F9MCckLYDWQfPWEq4vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lMn4DXXffCegJX7slshSSwwmw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plusawXbsNr8ONJWpluss5C69Qgg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XICslshfF0d4QmgthidLGco1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Vx92EIZpgTDK722krF2XLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GqqslshVsFNqmVrQ5Xp3Z8hlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ewxzx8x9vvjjAX5kkGihEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=slshxjAhlARPrmbKXslshwlPvslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=sL7I743KTc8cbwd9ULmslshrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yO433skleAmswj8khC1mslshg==

Cross References
4244

4244

4300

4300

4312.9

4312.9-E PDF(1)
4312.9-E PDF(2)
4317.7

4319.21
4319.21-E PDF(1)
4319.22

4344

4344

5145.3

5145.3

5145.7

5145.7
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Description
Complaints
Complaints

Administrative And Supervisory Personnel

Administrative And Supervisory Personnel

E ificati
E ificati
E ificati

Employment Status Reports

Professional n

Professional n

r

r

Dress And Grooming

Complaints
Complaints

iscrimination/H
iscrimination/H
Sex Discriminati Sex-B H

x Discrimination

n

x-B

Har

men
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=iglheeWKslshBj5SFG28BDr4A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=0zDUT8aJhxzMwjDlCX80slshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=AqNrvuRJYE4hHrw9nwc10w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HqVDa7wiX8DOs18eHLF3vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=eju7N2VnbapluswrPrYEftMdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZN03roeMslshzxvjoWlgvOa6w==
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An employee may use reasonable and necessary force for his/her self-defense, defense of another person, or
protection of property; to quell a disturbance threatening physical injury to others; or to obtain possession of
weapons or other dangerous objects within the control of a student. (Education Code 44807, 49001)

Employees shall promptly report to the principal or other immediate supervisor any attack, assault, or physical threat
made against them by a student.

Both the employee and the principal or other immediate supervisor shall promptly report such instances to the
appropriate local law enforcement agency. (Education Code 44014)

In addition, employees shall promptly report to the principal or supervisor, and may report to law enforcement, any
attack, assault, or threat made against them on school grounds by any other individual.

Reports of attack, assault, or threat shall be forwarded immediately to the Superintendent or designee.
Notice Regarding Student Offenses Committed While Under School Jurisdiction

The Superintendent or designee shall inform the teacher(s) of each student who has engaged in, or is reasonably
suspected of, any act during the previous three school years which could constitute grounds for suspension or
expulsion under Education Code 48900, with the exception of the possession or use of tobacco products, or
Education Code 48900.2, 48900.3, 48900.4, or 48900.7. This information shall be based upon district records
maintained in the ordinary course of business or records received from a law enforcement agency. (Education Code
49079)

Upon receiving a transfer student's record regarding acts committed by the student that resulted in his/her
suspension or expulsion, the Superintendent or designee shall inform the student's teacher(s) that the student was
suspended or expelled from his/her former district and of the act that resulted in the suspension or expulsion.
(Education Code 48201)

Information received by teacher(s) shall be received in confidence for the limited purpose for which it was provided
and shall not be further disseminated by the teacher. (Education Code 49079)

Notice Regarding Student Offenses Committed While Outside School Jurisdiction

When informed by the court that a minor student has been found by a court to have committed any felony or any
misdemeanor involving curfew, gambling, alcohol, drugs, tobacco products, carrying of weapons, a sex offense listed
in Penal Code 290, assault or battery, larceny, vandalism, or graffiti, the Superintendent or designee shall so inform
the school principal. (Welfare and Institutions Code 827)

The principal shall disseminate this information to any teacher or administrator he/she thinks may need the
information so as to work with the student appropriately, avoid being needlessly vulnerable, or protect others from
vulnerability. (Welfare and Institutions Code 827)

Any court-initiated information that a teacher or administrator receives shall be kept confidential and used only to
rehabilitate the student and protect other students and staff. The information shall be further disseminated only
when communication with the student, parent/guardian, law enforcement staff, and probation officer is necessary to
rehabilitate the student or to protect students and staff. (Welfare and Institutions Code 827)

When a student is removed from school as a result of his/her offense, the Superintendent shall hold the court's
information in a separate confidential file until the student is returned to the district. If the student is returned to a
different district, the Superintendent shall transmit the information provided by the student's parole or probation
officer to the superintendent of the new district of attendance. (Welfare and Institutions Code 827)

Any confidential file of court-initiated information shall be kept until the student becomes 18, graduates from high
school, or is released from juvenile court jurisdiction, whichever occurs first, and shall then be destroyed. (Welfare
and Institutions Code 827)

Procedures to Maintain Confidentiality of Student Offenses
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In order to maintain confidentiality when providing information about student offenses to teachers of
classes/programs to which a student is assigned, the principal or designee shall send the staff member a written
notification that one of his/her students has committed an offense that requires his/her review of a student's file in
the school office. This notice shall not name or otherwise identify the student. The staff member shall be asked to
initial the notification and return it to the principal or designee.

The staff member shall also initial the student's file when reviewing it in the school office. Once the district has made
a good faith effort to comply with the notification requirement of Education Code 49079 and Welfare and
Institutions Code 827, an employee's failure to review the file constitutes district compliance with the requirement

to provide notice to the teacher.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State

Civ. Code 51.7

Code of Civil Procedure 527.8
Ed. Code 32210-32212
Ed. Code 32225-32226
Ed. Code 35208

Ed. Code 35213

Ed. Code 44014

Ed. Code 44807

Ed. Code 48201

Ed. Code 48900-48926

Ed. Code 49079

Ed. Code 49330-49335
Gov. Code 12926
Gov. Code 3543.2
Gov. Code 995-996.4
Lab. Code 230-230.2
Pen. Code 18150
Pen. Code 18170
Pen. Code 22810
Pen. Code 240-246.3
Pen. Code 241.3

Pen. Code 241.6

Pen. Code 243.3

Pen. Code 243.6

Pen. Code 245.5

Pen. Code 290
Pen. Code 601
Pen. Code 626-626.11
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=527.8.&lawCode=CCP
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=2.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=3.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35208.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35213.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44014.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48201.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=8.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12926.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.6.&title=1.&part=7.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18150.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=22810.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=8.&part=1.&chapter=9.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=601.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=15.&part=1.&chapter=1.&article=

State

Pen. Code 646.9
Pen. Code 71
W&l Code 827
W&l Code 828.1

Management Resources

Court Decision
Website
Website
Website

Cross References
0450

0450

3320

3320

3515

3515

3515.2

3515.2

3515.4

35154

3515.7

3530

3530

41129
4112.9-E PDF(2)
4112.9-E(1)
4118

4118

4119.21
4119.21-E PDF(1)
4131

4140

4156.3

4157

4157

4161.2

4212.9
4212.9-E PDF(1)
4212.9-E PDF(2)
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=646.9.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=71.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=827.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=828.1.
https://legalservices.csba.org/
http://www.cde.ca.gov/ls/ss
http://www.csba.org
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=WwKQBZ8e3c5ZYwl8slshuoNYw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=1oxGwDOVbO8YqclTx70Z2g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=bplusjslshhLTpxqYwTu362FtT5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qMk5o8uOXNT5D6IjtBlxFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=teDlgBT7I13slshL1A69mPkdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=CQ8dp58plusabkNoO6GdnpluskYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RR1tpzLOIElruqIVytY2ew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=c5jmsyYy7hT4t8BrzKB9tA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=5jcRd8xQbrhZjx43qhZDoQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lyslshmeBl66zG5wxhPyvKS6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oH0VGjM0yrMg8hDkrUriGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=R1RpwsS6EhWFGb9sd9XbEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=b2Xdgi4FlJHE89ToNgn6VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=tPLcS8slsh2yUFcGdhAuW9EqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PwKq018zIxSToOTbtwmpsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ya4pruvx7wC2kT1QS2G8hA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=2CaTN9Y3X6omKYtJxmMk6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=toVGoXrFnr21F4z8eN3A7Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pDHpun09GU9I3jdJebqOlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=T3uI9C18J06jssqYuNplus3TA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RWotIgUotqyxOMravOlOyw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NhWgbZQcK0CoQiOS0EHPCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=m2d5FIkDg1jA9OHaaOhBWQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plus92MCqeG3slshqDniplusujJHCEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plusawXbsNr8ONJWpluss5C69Qgg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XICslshfF0d4QmgthidLGco1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Vx92EIZpgTDK722krF2XLg==

Cross References
4212.9-E(1)
4218

4218

4219.21

4231

4231

4240

4256.3

4257
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4261.2

4312.9
4312.9-E PDF(1)
4312.9-E PDF(2)
4319.21
4319.21-E PDF(1)
4331

4331

4340

4356.3

4357

4357

4361.2

5125

5125

5125.2

51314

51314

5131.7

5131.7

5141

5141

5144

5144

5144.1

5144.1

5144.2
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GqqslshVsFNqmVrQ5Xp3Z8hlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=3SE8f01SFYB0PXRa4bqoiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=p3WCwnQSslshtSe8O2sqELsvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ewxzx8x9vvjjAX5kkGihEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=sL7I743KTc8cbwd9ULmslshrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yO433skleAmswj8khC1mslshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ldqeJplusI1SJ6FBy07BFGHiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=xJz4t4wxpo04Cqchv7VJplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=6sTMEcivtVbr4HWOq5DQlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=mMeQ1HsD7plus3NHAf1rGUFOg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=U28ouYublQplus8zfLuf1RX2g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=eju7N2VnbapluswrPrYEftMdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZN03roeMslshzxvjoWlgvOa6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=vuAId6daWgZHK16IcwTplA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oDOvAnbmTXvqYdl6vslsh0fNA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aOGVETkokfX2EqfG1Ma3YA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Z7kn4Np6GFOfVN6JdslshACMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=KueSoU1R3sr1J5hChogqwA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Sr5plus0GBVVn01H6NzvFmCplusw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8p6i4JY7aBhMfmsh8NqEdA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dTUgplusDzb1TZsg8gfeslsh8EvQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=4lJeDTslshIFbp8IAJOzUiwgA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=zL4XZ9BRU1jul7ju4B7gXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qvMKilo09P2NB1yle1UbVQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=YH25nLKsQQmZSP2wkUxc8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=vccw1u0WyXd6tslshfoDDwP1w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=uk2DEtWw96ZfPlp7EZBURQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XU7BK3xRVqfw2utyNNNOFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MNzE6z00MBnmTE73SeCfLA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rSJ69kcePfUh3icBy2gW8Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=mbSD91foGs6IVlTnk1QGqQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=BHF9SIZxROloN2sexGbMOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gtReSIGtPVWv5SyA4p9zBw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=r8PrlD7f2VYwS6vAC46plusvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XRxj25sCRzQhEplUFCAYJA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=j0Bwioj2DCslshplusD6slshTeCA2AQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=DTiscslsh9rX6LoziJLlF1uplusA==
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The Board of Trustees desires to provide a safe and orderly work environment for all employees. As part of the
district's comprehensive safety plan, the Superintendent or designee shall develop strategies for protecting
employees from potentially dangerous persons and situations and for providing them with necessary assistance and
support when emergency situations occur.

Any employee against whom violence or any threat of violence has been directed in the workplace shall notify the
Superintendent or designee immediately. The Superintendent or designee shall initiate legal and security measures to
protect the employee and others in the workplace. In addition, the Superintendent or designee may initiate legal
proceedings against any individual to recover damages for injury caused by the willful misconduct of that individual
to the person or property of an employee or another person on district premises.

The Superintendent or designee shall ensure that employees are trained in crisis prevention and intervention
techniques in order to protect themselves and students. Staff development may include training in classroom
management, effective communication techniques, and crisis resolution.

The Superintendent or designee also shall ensure that employees are informed, in accordance with law, of crimes and
offenses committed by students who may pose a danger in the classroom.

The Superintendent or designee may make available at appropriate locations, including, but not limited to, district
and school offices, gyms, and classrooms, communication devices that would enable two-way communication with
law enforcement and others when emergencies occur.

Reporting of Injurious Objects

The Board requires employees to take immediate action upon being made aware that any person is in possession of
an unauthorized injurious object on school grounds or at a school-related or school-sponsored activity. The
employee shall use his/her own judgment as to the potential danger involved and, based upon this analysis, shall do
one of the following:

1. Confiscate the object and deliver it to the principal immediately
2. Immediately notify the principal, who shall take appropriate action
3. Immediately call 911 and the principal

When informing the principal about the possession or seizure of a weapon or dangerous device, the employee shall
report the name(s) of persons involved, witnesses, location, and the circumstances of any seizure.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State Description

Civ. Code 51.7 Freedom from violence or intimidation

Code of Civil Procedure 527.8 Workplace violence safety

Ed. Code 32210-32212 Willful disturbance; public schools or meetings

Ed. Code 32225-32226 Communications devices in classrooms

Ed. Code 35208 Liability insurance

Ed. Code 35213 Reimbursement for | r dam f personal proper
Ed. Code 44014 Report of I il again hool empl

Ed. Code 44807 Teachers' duty concerning conduct of students

Ed. Code 48201 Transfer student's record for acts that resulted in suspension or expulsion
Ed. Code 48900-48926 Suspension and expulsion
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=527.8.&lawCode=CCP
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=2.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=3.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35208.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35213.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44014.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48201.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=1.

State
Ed. Code 49079

Ed. Code 49330-49335
Gov. Code 12926
Gov. Code 3543.2
Gov. Code 995-996.4
Lab. Code 230-230.2
Pen. Code 18150
Pen. Code 18170
Pen. Code 22810
Pen. Code 240-246.3
Pen. Code 241.3

Pen. Code 241.6

Pen. Code 243.3

Pen. Code 243.6

Pen. Code 245.5

Pen. Code 290

Pen. Code 601

Pen. Code 626-626.11
Pen. Code 646.9

Pen. Code 71

W&l Code 827

W&l Code 828.1

Management Resources
Court Decision

Website

Website

Website

Cross References
0450
0450
3320
3320
3515
3515
3515.2
3515.2
35154
35154
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City of San Jose v. William Garbett (2010) 190 Cal. App. 4th 526
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=8.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12926.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.6.&title=1.&part=7.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18150.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=22810.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=8.&part=1.&chapter=9.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=601.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=15.&part=1.&chapter=1.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=646.9.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=71.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=827.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=828.1.
https://legalservices.csba.org/
http://www.cde.ca.gov/ls/ss
http://www.csba.org
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=WwKQBZ8e3c5ZYwl8slshuoNYw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=1oxGwDOVbO8YqclTx70Z2g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=bplusjslshhLTpxqYwTu362FtT5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qMk5o8uOXNT5D6IjtBlxFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=teDlgBT7I13slshL1A69mPkdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=CQ8dp58plusabkNoO6GdnpluskYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RR1tpzLOIElruqIVytY2ew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=c5jmsyYy7hT4t8BrzKB9tA==

Cross References
3515.7

3530

3530

4112.9
4112.9-E PDF(2)
4112.9-E(1)
4118

4118

4119.21
4119.21-E PDF(1)
4131

4140

4156.3

4157

4157

4161.2

42129
4212.9-E PDF(1)
4212.9-E PDF(2)
4212.9-E(1)
4218

4218

4219.21

4231

4231

4240

4256.3

4257

4257

4261.2

4312.9
4312.9-E PDF(1)
4312.9-E PDF(2)
4319.21
4319.21-E PDF(1)
4331

4331

4340

4356.3

4357
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Employee Notifications
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Staff Development
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=5jcRd8xQbrhZjx43qhZDoQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lyslshmeBl66zG5wxhPyvKS6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oH0VGjM0yrMg8hDkrUriGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=R1RpwsS6EhWFGb9sd9XbEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=b2Xdgi4FlJHE89ToNgn6VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=tPLcS8slsh2yUFcGdhAuW9EqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PwKq018zIxSToOTbtwmpsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ya4pruvx7wC2kT1QS2G8hA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=2CaTN9Y3X6omKYtJxmMk6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=toVGoXrFnr21F4z8eN3A7Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pDHpun09GU9I3jdJebqOlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=T3uI9C18J06jssqYuNplus3TA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RWotIgUotqyxOMravOlOyw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NhWgbZQcK0CoQiOS0EHPCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=m2d5FIkDg1jA9OHaaOhBWQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plus92MCqeG3slshqDniplusujJHCEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plusawXbsNr8ONJWpluss5C69Qgg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XICslshfF0d4QmgthidLGco1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Vx92EIZpgTDK722krF2XLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GqqslshVsFNqmVrQ5Xp3Z8hlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=3SE8f01SFYB0PXRa4bqoiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=p3WCwnQSslshtSe8O2sqELsvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ewxzx8x9vvjjAX5kkGihEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=sL7I743KTc8cbwd9ULmslshrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yO433skleAmswj8khC1mslshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ldqeJplusI1SJ6FBy07BFGHiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=xJz4t4wxpo04Cqchv7VJplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=6sTMEcivtVbr4HWOq5DQlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=mMeQ1HsD7plus3NHAf1rGUFOg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=U28ouYublQplus8zfLuf1RX2g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=eju7N2VnbapluswrPrYEftMdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZN03roeMslshzxvjoWlgvOa6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=vuAId6daWgZHK16IcwTplA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oDOvAnbmTXvqYdl6vslsh0fNA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aOGVETkokfX2EqfG1Ma3YA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Z7kn4Np6GFOfVN6JdslshACMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=KueSoU1R3sr1J5hChogqwA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Sr5plus0GBVVn01H6NzvFmCplusw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8p6i4JY7aBhMfmsh8NqEdA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dTUgplusDzb1TZsg8gfeslsh8EvQ==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=4lJeDTslshIFbp8IAJOzUiwgA==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=DTiscslsh9rX6LoziJLlF1uplusA==

Board Policy Manual
North County Joint Union School District

Regulation 4219.11: Sex Discrimination and Sex-Based Harassment Status: DRAFT

Original Adopted Date: 12/10/2015

The district does not discriminate on the basis of sex in any of its programs or activities and complies with Title IX of
the Education Amendments of 1972 and its implementing regulations. Sex discrimination, including sex-based
harassment, is prohibited in district education programs and activities.

The following administrative regulation shall apply to all allegations of sex discrimination and sex-based harassment
by and against district employees, interns, volunteers, and job applicants, but shall not be used to resolve any
complaint by a student.

Definitions

Sex discrimination includes treating an employee differently based on the employee's sex, which includes differential
treatment based on sex stereotypes; sex characteristics; sexual orientation; gender; gender identity; gender
expression; pregnancy, childbirth, termination of pregnancy, or lactation, including related medical conditions and
recovery; parental, family, or marital status; or association with a person or group with one or more of these actual or
perceived characteristics.

Sex discrimination, including sex-based harassment, intimidation, or bullying, may result from physical, verbal,
nonverbal, or written conduct and occurs when prohibited conduct is so severe, persistent, or pervasive that it
creates an intimidating, threatening, hostile, or offensive work environment; has the effect of substantially or
unreasonably interfering with an employee's term or condition of employment; or otherwise adversely affects an
employee's employment opportunities.

Sex-based harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis
of sex, sex stereotypes, sex characteristics, or other bases specified above. Conduct will constitute sex-based
harassment when it takes the form of: (34 CFR 106.2, 106.11)

1. Quid pro quo harassment: A district employee, agent, or other individual authorized by the district to provide
an aid, benefit, or service in the district's education program or activity conditioning the provision of district
aid, benefit, or service on a student's participation in unwelcome sexual conduct

2. Hostile environment harassment: Unwelcome sex-based conduct that, based on the totality of the
circumstances, is subjectively and objectively offensive and is so severe or pervasive that it limits or denies a
person's ability to participate in or benefit from the district's education program or activity

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs or
activities will be regarded as sex-based harassment in violation of district policy if it has a continuing effect on
a student's ability to participate in or benefit from district educational programs or activities.

3. Sexual assault, dating violence, domestic violence, or stalking, as defined in 34 CFR 106.2

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors,
or other unwanted verbal, visual, or physical conduct of a sexual nature, regardless of whether the conduct is
motivated by sexual desire. Conduct is considered to be sexual harassment when made against another person of the
same or opposite sex in the work or educational setting under any of the following conditions: (Education Code
212.5; Government Code 12940; 2 CCR 11034)

1. Submission to the conduct is made explicitly or implicitly a term or condition of the individual's employment

2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the
individual

3. The conduct has the purpose or effect of having a negative impact upon the individual's work performance or
of creating an intimidating, hostile, or offensive work environment

4. Submission to or rejection of the conduct is used as the basis for any decision affecting the individual regarding
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benefits, services, honors, programs, or activities available at or through the district

Examples of Sex Discrimination and Sex-Based Harassment

Examples of actions that might constitute sex-based harassment under state and/or federal law in accordance with
the definitions above, in the work or educational setting, whether committed by a supervisor, a co-worker, or a non-
employee, include, but are not limited to:

1. Unwelcome verbal conduct such as sex-based flirtations or propositions; graphic comments about an
individual's body; overly personal conversations or pressure for sex-based activity; sex-based jokes or stories;
unwelcome sex-based slurs, epithets, threats, innuendoes; derogatory comments; sex-based degrading
descriptions; or the spreading of sex-based rumors

2. Unwelcome visual conduct such as drawings, pictures, graffiti, or gestures; sexually explicit emails or
messaging; or displaying sexually suggestive objects

3. Unwelcome physical conduct such as massaging, grabbing, fondling, stroking, or brushing the body; touching an
individual's body or clothes in a sexual way; or cornering, blocking, leaning over, or impeding normal
movements

Title IX Coordinator/Compliance Officer

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply
with Title IX in accordance with Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination
and Sex-Based Harassment Complaint Procedures, and oversee the district's response to discrimination complaints
processed under Administrative Regulation 4030 - Nondiscrimination in Employment. The Title IX Coordinator(s)
may be contacted at:

Superintendent/Principal
500 Spring Grove Rd.
Hollister, CA 95023
831-637-5574 x-200

Training

The Superintendent or designee shall ensure that all employees receive training regarding sex discrimination and sex-
based harassment in accordance with state and federal law.

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at least two hours,
and nonsupervisory employees receive at least one hour, of classroom or other effective interactive training and
education regarding sexual harassment as specified in Government Code 12950.1. All newly hired employees and
employees promoted to a supervisory position shall receive training within six months of their assumption of the
new position. (Government Code 12950.1)

A supervisory employee is any employee having the authority, in the interest of the district, to hire, transfer,
suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the responsibility to direct
them, adjust their grievances, or effectively recommend such action, when the exercise of the authority is not of a
merely routine or clerical nature, but requires the use of independent judgment. (Government Code 12926)

Such training may be completed by employees individually or as part of a group presentation, may be completed in
shorter segments as long as the applicable hourly requirement is met, and may be provided in conjunction with other
training provided to the employees. The training shall be presented by trainers or educators with knowledge and
expertise in the prevention of harassment, discrimination, and retaliation. (Government Code 12950.1)

The district's sexual harassment training and education program shall include, but is not limited to, the following:
(Government Code 12950.1; 2 CCR 11024)

1. Information and practical guidance regarding federal and state laws concerning the prohibition, prevention, and
correction of sexual harassment
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2. The types of conduct that constitute sexual harassment
3. Remedies available for victims in civil actions, and potential employer/individual exposure/liability
4. Strategies to prevent harassment in the workplace

5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they become
aware

6. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training modalities
such as role plays, case studies, and group discussions, based on factual scenarios taken from case law, news
and media accounts, and hypotheticals based on workplace situations and other sources

7. The limited confidentiality of the complaint process
8. Resources for victims of unlawful harassment, such as to whom they should report any alleged harassment

9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes the
district's obligation to conduct an effective workplace investigation of a harassment complaint

10. What to do if the supervisor is personally accused of harassment

11. The essential elements of the district's anti-harassment policy, and how to use the policy if a harassment
complaint is filed

Employees shall receive a copy of the district's sexual harassment policy and administrative regulations, which
they shall read and acknowledge that they have received.

12. Information, including practical examples, of harassment based on gender identity, gender expression, and
sexual orientation

13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct pursuant
to Government Code 12950.1, the negative effects that abusive conduct has on the victim and other in the
workplace, the detrimental consequences of this conduct on employee productivity and morale, and that a
single act does not constitute abusive conduct unless the act is severe or egregious

Additionally, the Superintendent or designee shall ensure that all employees receive annual training related to their
duties under Title IX in accordance with 34 CFR 106.8, and that a newly hired employee receive training promptly
upon hire or change of position that alters the employee's duties under Title IX. (34 CFR 106.8)

The district's Title IX sex discrimination and sex-based harassment training shall include: (34 CFR 106.8)

1. The district's obligation to address sex-based discrimination, including sex-based harassment, in its education
program or activity

2. The scope of conduct that constitutes sex discrimination under Title IX, including the definition of sex-based
harassment

3. The notification and information requirements specified in 34 CFR 106.40 and 106.44

The district's Title IX sex-based harassment training and education program shall also include additional training
required of supervisors; investigators, decisionmakers, and other persons who are responsible for implementing the
district's grievance procedures or have the authority to modify or terminate supportive measures; facilitators of an
informal resolution process; and Title IX Coordinators and designees. (34 CFR 106.8)

The Superintendent or designee shall retain for at least two years the records of any training provided to supervisory
employees. Such records shall include the names of trained employees, date of the training, type of training, and
name of the training provider. (2 CCR 11024)

Additionally, the Superintendent or designee shall retain for at least seven years the materials used to provide
training as specified in 34 CFR 106.8, and to make these materials available, upon request, to members of the public.
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(34 CFR 106.8)

Notifications

To prevent unlawful sex discrimination and sex-based harassment, including retaliation, in district programs and
activities, the Superintendent or designee shall provide notifications and implement measures to prevent
discrimination and harassment as specified in Administrative Regulation 4030 - Nondiscrimination in Employment.

In addition to the measures to prevent discrimination as specified in Administrative Regulation 4030 -
Nondiscrimination in Employment, the Superintendent or designee shall ensure that a copy of the Board policy and
this administrative regulation:

1. Be displayed in a prominent location in the main administrative building, district office, or other area of the

school where notices of district rules, regulations, procedures, and standards of conduct are posted (Education
Code 231.5)

2. Be provided to every district employee at the beginning of the first quarter or semester of the school year or
whenever a new employee is hired (Education Code 231.5)

3. Appear in any school or district publication that sets forth the school's or district's comprehensive rules,
regulations, procedures, and standards of conduct (Education Code 231.5)

All employees shall receive a copy of an information sheet prepared by the California Civil Rights Department (CRD)
or the district that contains, at a minimum, components on: (Government Code 12950)

1. The illegality of sex-based harassment

2. The definition of sex-based harassment under applicable state and federal law
3. A description of sex-based harassment, with examples

4. The district's complaint process available to the employee

5. The legal remedies and complaint process available through CRD and the Equal Employment Opportunity
Commission (EEOC)

6. Directions on how to contact CRD and the EEOC

7. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law or for
filing a complaint with or otherwise participating in an investigation, proceeding, or hearing conducted by CRD
and the EEOC

Additionally, the district shall post, in a prominent and accessible location, the CRD poster on discrimination in
employment and the illegality of sex-based harassment, and the CRD poster regarding transgender rights.
(Government Code 12950)

Complaint Procedures

All complaints and allegations of sex discrimination and sex-based harassment by and against employees shall be
investigated and resolved as specified in 34 CFR 106.44 and 106.45 and Administrative Regulation
4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

If sex discrimination or sex-based harassment is found following an investigation, the Title IX Coordinator, or
designee in consultation with the Title IX Coordinator, shall take prompt action to stop the sex discrimination or sex-
based harassment, prevent recurrence, and address any continuing effects.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority

for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.
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State

2 CCR 11006-11086
2 CCR 11009

2 CCR 11021

2 CCR 11023

2 CCR 11024
5CCR 201
5 CCR 4900-4965

Ed. Code 200-270
Ed. Code 220.1

Ed. Code 220.3

Ed. Code 220.5

Gov. Code 12900-12996
Gov. Code 12940

Gov. Code 12950

Gov. Code 12950.1

Lab. Code 1101

Lab. Code 1102.1

Lab. Code 1197.5

Lab. Code 1197.5

Federal

20 USC 1681-1688

29 CFR 1636

34 CFR 106.1-106.82

42 USC 2000e-2000e-17
42 USC 2000gg-2000gg-6

Management Resources
Court Decision
Court Decision

Court Decision
Court Decision
Court Decision

Court Decision

Federal Register

U.S. Equal Employment Opportunity Com.

Publication

36

Description
Discrimination in employment

Employment discrimination

Discrimination in employment - retaliation
Harassment and discrimination prevention and correction

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Prohibiti ¢ discriminati
Prohibition of retaliation related to educational equity

Prohibition of disclosure of information related to student’s sexual
orientation, gender identity, or gender expression

Prohibition of policies requiring disclosure of information related to
student’s sexual orientation, gender identity, or gender expression

Fair E | Housing 2
! ful discrimi .
Sexual harassment

S | .

Politi . ¢ |

Discrimination: sexual orientation

Wages, hours, and working conditions

Wages, hours and working conditions

Description

Title IX of the Education Amendments of 1972; discrimination based on sex
Implementation of the Pregnant Workers Fairness Act

\ N basis of . .

Title VII, Civil Rights Act of 1964, as amended
Pregnant Workers Fairness Act

Description

Burlington Industries v. Ellreth (1998) 118 S.Ct. 2257

Department of Health Services v. Superior Court of California (2003) 31
Cal.4th 1026

Faragher v. City of Boca Raton (1998) 118 S.Ct. 2275

Gebser v. Lago Vista Independent School District (1998) 118 S.Ct. 1989
Meritor Savings Bank, FSB v. Vinson et al. (1986) 447 U.S. 57

Oncale v. Sundowner Offshore Serv. Inc. (1998) 118 S.Ct. 998

T Basis of Sex in E ion P Activiti
Receiving Federal Financial Assistance, April 29, 2024, Vol. 89, No. 83,
pages 33474-33896

Promising Practices for Preventing Harassment, November 2017
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https://govt.westlaw.com/calregs/Document/I670D99435A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I676D45735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I2A9445844C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1101.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal

Management Resources

Website
Website
Website
Website
Website

Cross References
0410

0450

0450

1312.3

1312.3

3530

3530

3600

4030

4030

4033

4040

4040-E PDF(1)
4112.9
4112.9-E PDF(2)
4112.9-E(1)
4117.7

4118

4118

4119.21
4119.21-E PDF(1)
4119.22

4131

4144

4144

4212.9
4212.9-E PDF(1)
4212.9-E PDF(2)
4212.9-E(1)
4219.21
4219.22

4231

4231
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Description
BA District an n ffi fE ion Legal
lifornia Department of Ed ion

California Civil Rights Department
U.S. Department of Education, Office for Civil Rights
E E . ity C .

Description
Comprehensive Safety Plan
Comprehensive Safety Plan
Uniform Complaint Procedures
Uniform Complaint Procedures
Risk Management/Insuran
Risk Management/Insurance

Consultants

Nondiscrimination In Employment
Lactation Accommodation
Employee Use Of Technology
Employee Use Of Technology
Employee Notifications
Employee Notifications
Employee Notifications
Employment Status Reports
Professional Standards
Professional Standards

Dress And Groomin

Staff Development
Complaints

Complaints

Employee Notifications
Professional Standards

Dress And Groomin

Staff Development

Staff Development
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https://legalservices.csba.org/
http://www.cde.ca.gov
https://calcivilrights.ca.gov/
http://www2.ed.gov/ocr
http://www.eeoc.gov
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8xaQLA6Pcd7etojjXs8GmQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=onx21kCduw7v71NEeAozLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=t4QM0GLM0c3czmsuD7xoZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lyslshmeBl66zG5wxhPyvKS6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oH0VGjM0yrMg8hDkrUriGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gWgiDoUROQGUtQDYqslshnUxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=L5x6ulJplusp4BnbPVWjQYFNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Uh766jtS9GYa6yVXqlCvslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wQfLAq3CzVowKAnYlslshLnpA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=49zz7ab1PUdnjOZoeFIWplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qZkBafJPI3NSOHHRMQCvkw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=R1RpwsS6EhWFGb9sd9XbEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=b2Xdgi4FlJHE89ToNgn6VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=tPLcS8slsh2yUFcGdhAuW9EqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rXXpWs8c1Ny1izNoel29xg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PwKq018zIxSToOTbtwmpsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ya4pruvx7wC2kT1QS2G8hA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=2CaTN9Y3X6omKYtJxmMk6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=toVGoXrFnr21F4z8eN3A7Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wrzStplusR8TP67EH1Ts9Vzjg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pDHpun09GU9I3jdJebqOlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=SB4F9MCckLYDWQfPWEq4vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lMn4DXXffCegJX7slshSSwwmw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plusawXbsNr8ONJWpluss5C69Qgg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XICslshfF0d4QmgthidLGco1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Vx92EIZpgTDK722krF2XLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GqqslshVsFNqmVrQ5Xp3Z8hlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ewxzx8x9vvjjAX5kkGihEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=slshxjAhlARPrmbKXslshwlPvslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=sL7I743KTc8cbwd9ULmslshrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yO433skleAmswj8khC1mslshg==

Cross References
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4300

4300

4312.9

4312.9-E PDF(1)
4312.9-E PDF(2)
4317.7

4319.21
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4319.22
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5145.3

5145.7
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Description
Complaints
Complaints

Administrative And Supervisory Personnel

Administrative And Supervisory Personnel

E ificati
E ificati
E ificati

Employment Status Reports

Professional n

Professional n
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r

Dress And Grooming

Complaints
Complaints

iscrimination/H
iscrimination/H
Sex Discriminati Sex-B H

x Discrimination
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=iglheeWKslshBj5SFG28BDr4A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=0zDUT8aJhxzMwjDlCX80slshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=AqNrvuRJYE4hHrw9nwc10w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HqVDa7wiX8DOs18eHLF3vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=eju7N2VnbapluswrPrYEftMdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZN03roeMslshzxvjoWlgvOa6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=vuAId6daWgZHK16IcwTplA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=88PnprzvRa96slshslsh7sU6t3ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oDOvAnbmTXvqYdl6vslsh0fNA==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v8slsh2Ng2028dzpqNBCjWcwg==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Kc6sYULdr6GAcPK6ztyR1Q==

Board Policy Manual
North County Joint Union School District

Policy 4219.11: Sex Discrimination and Sex-Based Harassment Status: DRAFT

Original Adopted Date: 06/25/2014

The following policy shall apply to all district employees, interns, volunteers, contractors, job applicants, and other
persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of discrimination, harassment,
and intimidation. The Board prohibits sex discrimination, including sex-based harassment, as defined in the
accompanying administrative regulation, in district programs and activities by and against district employees.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies about
conduct that reasonably may constitute sex discrimination, including sex-based harassment, reports such conduct, or
otherwise participates or refuses to participate in the complaint process established for the purpose of this policy.
(Education Code 220.1; 34 CFR 106.71)

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and
correction of sex discrimination and sex-based harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sex discrimination and sex-based harassment policy to employees
and others to whom the policy may apply

3. Publicizing, in accordance with 34 CFR 106.8 and as specified in Administrative Regulation 4030 -
Nondiscrimination in Employment, a Title IX notice of nondiscrimination to employees, applicants for
employment, and bargaining units

4. Ensuring prompt, thorough, fair, and equitable investigation of complaints through the appropriate state and/or
federal procedures

5. Taking timely and appropriate corrective/remedial action(s), which may require interim separation of the
complainant and the alleged harasser and subsequent monitoring of developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's strategies to prevent
and address sex discrimination and sex-based harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether sex discrimination and/or sex-based harassment is occurring or is
perceived to be tolerated, partnering with researchers or other agencies with the needed expertise to evaluate the
district's prevention strategies, and using any othaer effective tool for receiving feedback on systems and/or
processes. As necessary, changes shall be made to harassment policy(ies), complaint procedures, or training, as
appropriate and in accordance with law.

Reports and Complaints

Any district employee who has experienced sex discrimination or sex-based harassment in the district's education
program or activity may file a complaint with the district's Title IX Coordinator. (34 CFR 106.2, 106.44)

Any employee with knowledge of conduct that reasonably may constitute sex discrimination or sex-based
harassment by or against another district employee, a student, or a third party in a district education program or
activity shall notify the Title IX Coordinator within one workday. An employee may be subject to discipline for failure
to timely report such conduct. (34 CFR 106.44)

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through Administrative

Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment Complaint
Procedures.
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The Title IX Coordinator shall offer and coordinate supportive measures to be provided to the complainant and, if the
district has begun grievance procedures or offered an informal resolution process to the respondent, offer and
coordinate supportive measures to be provided to the respondent as deemed appropriate under the circumstances.
(34 CFR 106.44)

Upon investigation of a sex discrimination or sex-based harassment complaint, any district employee found to have
engaged or participated in sex discrimination or sex-based harassment or to have aided, abetted, incited, compelled,
or coerced another to commit sex discrimination or sex-based harassment in violation of this policy shall be subject
to disciplinary action, up to and including dismissal, in accordance with law and the applicable collective bargaining
agreement.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State Description

2 CCR 11006-11086 Discrimination in employment

2 CCR 11009 Employment discrimination

2 CCR 11021 Discrimination in employment - retaliation

2 CCR 11023 Harassment and discrimination prevention an rrection

2 CCR 11024 .Requ.lred training an.d education on ha.rassm.ent based on sex, gender
5CCR 201 Admission to high school

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Ed. Code 200-270 Prohibition of discrimination

5 CCR 4900-4965

Ed. Code 220.1 Prohibition of retaliation related to educational equity

Prohibition of disclosure of information related to student’s sexual

Ed. Code 220.3 orientation, gender identity, or gender expression

Prohibition of policies requiring disclosure of information related to

Ed. Code 220.5 student’s sexual orientation, gender identity, or gender expression

Gov. Code 12900-12996 Fair Employment and Housing A

Gov. Code 12940 Unlawful discriminatory employment practices

Gov. Code 12950 Sexual harassment

Gov. Code 12950.1 Sexual harassment training

Lab. Code 1101 Political activities of employees

Lab. Code 1102.1 Discrimination: sexual orientation

Lab. Code 1197.5 Woages, hours, and working conditions

Lab. Code 1197.5 W hours and workin ndition

Federal Description

20 USC 1681-1688 Title IX of the Education Amendments of 1972; discrimination based on sex
29 CFR 1636 Implementation of the Pregnant Workers Fairness Act

34 CFR 106.1-106.82 Nondiscrimination on th is of sex in ion program
42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended

42 USC 2000gg-2000gg-6 Pregnant Workers Fairness Act
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https://govt.westlaw.com/calregs/Document/I676D45735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
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https://govt.westlaw.com/calregs/Document/I2A9445844C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1101.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim
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U.S. Equal Employment Opportunity Com.

Publication
Website
Website
Website
Website
Website

Cross References
0410

0450

0450

1312.3

1312.3

3530

3530

3600

4030

4030

4033

4040

4040-E PDF(1)
4112.9
4112.9-E PDF(2)
4112.9-E(1)
4117.7

4118

4118

4119.21
4119.21-E PDF(1)
4119.22

4131

41

Description

Burlington Industries v. Ellreth (1998) 118 S.Ct. 2257

Department of Health Services v. Superior Court of California (2003) 31

Cal.4th 1026
Faragher v. City of Boca Raton (1998) 118 S.Ct. 2275

Gebser v. Lago Vista Independent School District (1998) 118 S.Ct. 1989

Meritor Savings Bank, FSB v. Vinson et al. (1986) 447 U.S. 57
Oncale v. Sundowner Offshore Serv. Inc. (1998) 118 S.Ct. 998
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Board Policy Manual
North County Joint Union School District

Policy 4319.11: Sex Discrimination and Sex-Based Harassment Status: DRAFT

Original Adopted Date: 06/25/2014

The following policy shall apply to all district employees, interns, volunteers, contractors, job applicants, and other
persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of discrimination, harassment,
and intimidation. The Board prohibits sex discrimination, including sex-based harassment, as defined in the
accompanying administrative regulation, in district programs and activities by and against district employees.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies about
conduct that reasonably may constitute sex discrimination, including sex-based harassment, reports such conduct, or
otherwise participates or refuses to participate in the complaint process established for the purpose of this policy.
(Education Code 220.1; 34 CFR 106.71)

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and
correction of sex discrimination and sex-based harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sex discrimination and sex-based harassment policy to employees
and others to whom the policy may apply

3. Publicizing, in accordance with 34 CFR 106.8 and as specified in Administrative Regulation 4030 -
Nondiscrimination in Employment, a Title IX notice of nondiscrimination to employees, applicants for
employment, and bargaining units

4. Ensuring prompt, thorough, fair, and equitable investigation of complaints through the appropriate state and/or
federal procedures

5. Taking timely and appropriate corrective/remedial action(s), which may require interim separation of the
complainant and the alleged harasser and subsequent monitoring of developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's strategies to prevent
and address sex discrimination and sex-based harassment. Such evaluation may involve conducting regular
anonymous employee surveys to assess whether sex discrimination and/or sex-based harassment is occurring or is
perceived to be tolerated, partnering with researchers or other agencies with the needed expertise to evaluate the
district's prevention strategies, and using any othaer effective tool for receiving feedback on systems and/or
processes. As necessary, changes shall be made to harassment policy(ies), complaint procedures, or training, as
appropriate and in accordance with law.

Reports and Complaints

Any district employee who has experienced sex discrimination or sex-based harassment in the district's education
program or activity may file a complaint with the district's Title IX Coordinator. (34 CFR 106.2, 106.44)

Any employee with knowledge of conduct that reasonably may constitute sex discrimination or sex-based
harassment by or against another district employee, a student, or a third party in a district education program or
activity shall notify the Title IX Coordinator within one workday. An employee may be subject to discipline for failure
to timely report such conduct. (34 CFR 106.44)

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through Administrative

Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment Complaint
Procedures.
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The Title IX Coordinator shall offer and coordinate supportive measures to be provided to the complainant and, if the
district has begun grievance procedures or offered an informal resolution process to the respondent, offer and
coordinate supportive measures to be provided to the respondent as deemed appropriate under the circumstances.
(34 CFR 106.44)

Upon investigation of a sex discrimination or sex-based harassment complaint, any district employee found to have
engaged or participated in sex discrimination or sex-based harassment or to have aided, abetted, incited, compelled,
or coerced another to commit sex discrimination or sex-based harassment in violation of this policy shall be subject
to disciplinary action, up to and including dismissal, in accordance with law and the applicable collective bargaining
agreement.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State Description

2 CCR 11006-11086 Discrimination in employment

2 CCR 11009 Employment discrimination

2 CCR 11021 Discrimination in employment - retaliation

2 CCR 11023 Harassment and discrimination prevention an rrection

2 CCR 11024 .Requ.lred training an.d education on ha.rassm.ent based on sex, gender
5CCR 201 Admission to high school

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Ed. Code 200-270 Prohibition of discrimination

5 CCR 4900-4965

Ed. Code 220.1 Prohibition of retaliation related to educational equity

Prohibition of disclosure of information related to student’s sexual

Ed. Code 220.3 orientation, gender identity, or gender expression

Prohibition of policies requiring disclosure of information related to

Ed. Code 220.5 student’s sexual orientation, gender identity, or gender expression

Gov. Code 12900-12996 Fair Employment and Housing A

Gov. Code 12940 Unlawful discriminatory employment practices

Gov. Code 12950 Sexual harassment

Gov. Code 12950.1 Sexual harassment training

Lab. Code 1101 Political activities of employees

Lab. Code 1102.1 Discrimination: sexual orientation

Lab. Code 1197.5 Woages, hours, and working conditions

Lab. Code 1197.5 W hours and workin ndition

Federal Description

20 USC 1681-1688 Title IX of the Education Amendments of 1972; discrimination based on sex
29 CFR 1636 Implementation of the Pregnant Workers Fairness Act

34 CFR 106.1-106.82 Nondiscrimination on th is of sex in ion program
42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended

42 USC 2000gg-2000gg-6 Pregnant Workers Fairness Act
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https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I2A9445844C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1101.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim
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Board Policy Manual
North County Joint Union School District

Regulation 4319.11: Sex Discrimination and Sex-Based Harassment Status: DRAFT

Original Adopted Date: 12/10/2015

The district does not discriminate on the basis of sex in any of its programs or activities and complies with Title IX of
the Education Amendments of 1972 and its implementing regulations. Sex discrimination, including sex-based
harassment, is prohibited in district education programs and activities.

The following administrative regulation shall apply to all allegations of sex discrimination and sex-based harassment
by and against district employees, interns, volunteers, and job applicants, but shall not be used to resolve any
complaint by a student.

Definitions

Sex discrimination includes treating an employee differently based on the employee's sex, which includes differential
treatment based on sex stereotypes; sex characteristics; sexual orientation; gender; gender identity; gender
expression; pregnancy, childbirth, termination of pregnancy, or lactation, including related medical conditions and
recovery; parental, family, or marital status; or association with a person or group with one or more of these actual or
perceived characteristics.

Sex discrimination, including sex-based harassment, intimidation, or bullying, may result from physical, verbal,
nonverbal, or written conduct and occurs when prohibited conduct is so severe, persistent, or pervasive that it
creates an intimidating, threatening, hostile, or offensive work environment; has the effect of substantially or
unreasonably interfering with an employee's term or condition of employment; or otherwise adversely affects an
employee's employment opportunities.

Sex-based harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis
of sex, sex stereotypes, sex characteristics, or other bases specified above. Conduct will constitute sex-based
harassment when it takes the form of: (34 CFR 106.2, 106.11)

1. Quid pro quo harassment: A district employee, agent, or other individual authorized by the district to provide
an aid, benefit, or service in the district's education program or activity conditioning the provision of district
aid, benefit, or service on a student's participation in unwelcome sexual conduct

2. Hostile environment harassment: Unwelcome sex-based conduct that, based on the totality of the
circumstances, is subjectively and objectively offensive and is so severe or pervasive that it limits or denies a
person's ability to participate in or benefit from the district's education program or activity

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs or
activities will be regarded as sex-based harassment in violation of district policy if it has a continuing effect on
a student's ability to participate in or benefit from district educational programs or activities.

3. Sexual assault, dating violence, domestic violence, or stalking, as defined in 34 CFR 106.2

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors,
or other unwanted verbal, visual, or physical conduct of a sexual nature, regardless of whether the conduct is
motivated by sexual desire. Conduct is considered to be sexual harassment when made against another person of the
same or opposite sex in the work or educational setting under any of the following conditions: (Education Code
212.5; Government Code 12940; 2 CCR 11034)

1. Submission to the conduct is made explicitly or implicitly a term or condition of the individual's employment

2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the
individual

3. The conduct has the purpose or effect of having a negative impact upon the individual's work performance or
of creating an intimidating, hostile, or offensive work environment

4. Submission to or rejection of the conduct is used as the basis for any decision affecting the individual regarding
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benefits, services, honors, programs, or activities available at or through the district

Examples of Sex Discrimination and Sex-Based Harassment

Examples of actions that might constitute sex-based harassment under state and/or federal law in accordance with
the definitions above, in the work or educational setting, whether committed by a supervisor, a co-worker, or a non-
employee, include, but are not limited to:

1. Unwelcome verbal conduct such as sex-based flirtations or propositions; graphic comments about an
individual's body; overly personal conversations or pressure for sex-based activity; sex-based jokes or stories;
unwelcome sex-based slurs, epithets, threats, innuendoes; derogatory comments; sex-based degrading
descriptions; or the spreading of sex-based rumors

2. Unwelcome visual conduct such as drawings, pictures, graffiti, or gestures; sexually explicit emails or
messaging; or displaying sexually suggestive objects

3. Unwelcome physical conduct such as massaging, grabbing, fondling, stroking, or brushing the body; touching an
individual's body or clothes in a sexual way; or cornering, blocking, leaning over, or impeding normal
movements

Title IX Coordinator/Compliance Officer

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply
with Title IX in accordance with Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination
and Sex-Based Harassment Complaint Procedures, and oversee the district's response to discrimination complaints
processed under Administrative Regulation 4030 - Nondiscrimination in Employment. The Title IX Coordinator(s)
may be contacted at:

Superintendent/Principal
500 Spring Grove Rd.
Hollister, CA 95023
831-637-5574 x-200

Training

The Superintendent or designee shall ensure that all employees receive training regarding sex discrimination and sex-
based harassment in accordance with state and federal law.

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at least two hours,
and nonsupervisory employees receive at least one hour, of classroom or other effective interactive training and
education regarding sexual harassment as specified in Government Code 12950.1. All newly hired employees and
employees promoted to a supervisory position shall receive training within six months of their assumption of the
new position. (Government Code 12950.1)

A supervisory employee is any employee having the authority, in the interest of the district, to hire, transfer,
suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the responsibility to direct
them, adjust their grievances, or effectively recommend such action, when the exercise of the authority is not of a
merely routine or clerical nature, but requires the use of independent judgment. (Government Code 12926)

Such training may be completed by employees individually or as part of a group presentation, may be completed in
shorter segments as long as the applicable hourly requirement is met, and may be provided in conjunction with other
training provided to the employees. The training shall be presented by trainers or educators with knowledge and
expertise in the prevention of harassment, discrimination, and retaliation. (Government Code 12950.1)

The district's sexual harassment training and education program shall include, but is not limited to, the following:
(Government Code 12950.1; 2 CCR 11024)

1. Information and practical guidance regarding federal and state laws concerning the prohibition, prevention, and
correction of sexual harassment
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2. The types of conduct that constitute sexual harassment
3. Remedies available for victims in civil actions, and potential employer/individual exposure/liability
4. Strategies to prevent harassment in the workplace

5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they become
aware

6. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training modalities
such as role plays, case studies, and group discussions, based on factual scenarios taken from case law, news
and media accounts, and hypotheticals based on workplace situations and other sources

7. The limited confidentiality of the complaint process
8. Resources for victims of unlawful harassment, such as to whom they should report any alleged harassment

9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes the
district's obligation to conduct an effective workplace investigation of a harassment complaint

10. What to do if the supervisor is personally accused of harassment

11. The essential elements of the district's anti-harassment policy, and how to use the policy if a harassment
complaint is filed

Employees shall receive a copy of the district's sexual harassment policy and administrative regulations, which
they shall read and acknowledge that they have received.

12. Information, including practical examples, of harassment based on gender identity, gender expression, and
sexual orientation

13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct pursuant
to Government Code 12950.1, the negative effects that abusive conduct has on the victim and other in the
workplace, the detrimental consequences of this conduct on employee productivity and morale, and that a
single act does not constitute abusive conduct unless the act is severe or egregious

Additionally, the Superintendent or designee shall ensure that all employees receive annual training related to their
duties under Title IX in accordance with 34 CFR 106.8, and that a newly hired employee receive training promptly
upon hire or change of position that alters the employee's duties under Title IX. (34 CFR 106.8)

The district's Title IX sex discrimination and sex-based harassment training shall include: (34 CFR 106.8)

1. The district's obligation to address sex-based discrimination, including sex-based harassment, in its education
program or activity

2. The scope of conduct that constitutes sex discrimination under Title IX, including the definition of sex-based
harassment

3. The notification and information requirements specified in 34 CFR 106.40 and 106.44

The district's Title IX sex-based harassment training and education program shall also include additional training
required of supervisors; investigators, decisionmakers, and other persons who are responsible for implementing the
district's grievance procedures or have the authority to modify or terminate supportive measures; facilitators of an
informal resolution process; and Title IX Coordinators and designees. (34 CFR 106.8)

The Superintendent or designee shall retain for at least two years the records of any training provided to supervisory
employees. Such records shall include the names of trained employees, date of the training, type of training, and
name of the training provider. (2 CCR 11024)

Additionally, the Superintendent or designee shall retain for at least seven years the materials used to provide
training as specified in 34 CFR 106.8, and to make these materials available, upon request, to members of the public.
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(34 CFR 106.8)

Notifications

To prevent unlawful sex discrimination and sex-based harassment, including retaliation, in district programs and
activities, the Superintendent or designee shall provide notifications and implement measures to prevent
discrimination and harassment as specified in Administrative Regulation 4030 - Nondiscrimination in Employment.

In addition to the measures to prevent discrimination as specified in Administrative Regulation 4030 -
Nondiscrimination in Employment, the Superintendent or designee shall ensure that a copy of the Board policy and
this administrative regulation:

1. Be displayed in a prominent location in the main administrative building, district office, or other area of the

school where notices of district rules, regulations, procedures, and standards of conduct are posted (Education
Code 231.5)

2. Be provided to every district employee at the beginning of the first quarter or semester of the school year or
whenever a new employee is hired (Education Code 231.5)

3. Appear in any school or district publication that sets forth the school's or district's comprehensive rules,
regulations, procedures, and standards of conduct (Education Code 231.5)

All employees shall receive a copy of an information sheet prepared by the California Civil Rights Department (CRD)
or the district that contains, at a minimum, components on: (Government Code 12950)

1. The illegality of sex-based harassment

2. The definition of sex-based harassment under applicable state and federal law
3. A description of sex-based harassment, with examples

4. The district's complaint process available to the employee

5. The legal remedies and complaint process available through CRD and the Equal Employment Opportunity
Commission (EEOC)

6. Directions on how to contact CRD and the EEOC

7. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law or for
filing a complaint with or otherwise participating in an investigation, proceeding, or hearing conducted by CRD
and the EEOC

Additionally, the district shall post, in a prominent and accessible location, the CRD poster on discrimination in
employment and the illegality of sex-based harassment, and the CRD poster regarding transgender rights.
(Government Code 12950)

Complaint Procedures

All complaints and allegations of sex discrimination and sex-based harassment by and against employees shall be
investigated and resolved as specified in 34 CFR 106.44 and 106.45 and Administrative Regulation
4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

If sex discrimination or sex-based harassment is found following an investigation, the Title IX Coordinator, or
designee in consultation with the Title IX Coordinator, shall take prompt action to stop the sex discrimination or sex-
based harassment, prevent recurrence, and address any continuing effects.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority

for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.
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State

2 CCR 11006-11086
2 CCR 11009

2 CCR 11021

2 CCR 11023

2 CCR 11024
5CCR 201
5 CCR 4900-4965

Ed. Code 200-270
Ed. Code 220.1

Ed. Code 220.3

Ed. Code 220.5

Gov. Code 12900-12996
Gov. Code 12940

Gov. Code 12950

Gov. Code 12950.1

Lab. Code 1101

Lab. Code 1102.1

Lab. Code 1197.5

Lab. Code 1197.5

Federal

20 USC 1681-1688

29 CFR 1636

34 CFR 106.1-106.82

42 USC 2000e-2000e-17
42 USC 2000gg-2000gg-6

Management Resources
Court Decision
Court Decision

Court Decision
Court Decision
Court Decision

Court Decision

Federal Register

U.S. Equal Employment Opportunity Com.

Publication
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Description
Discrimination in employment

Employment discrimination

Discrimination in employment - retaliation
Harassment and discrimination prevention and correction

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Prohibiti ¢ discriminati
Prohibition of retaliation related to educational equity

Prohibition of disclosure of information related to student’s sexual
orientation, gender identity, or gender expression

Prohibition of policies requiring disclosure of information related to
student’s sexual orientation, gender identity, or gender expression

Fair E | Housing 2
! ful discrimi .
Sexual harassment

S | .

Politi . ¢ |

Discrimination: sexual orientation

Wages, hours, and working conditions

Wages, hours and working conditions

Description

Title IX of the Education Amendments of 1972; discrimination based on sex
Implementation of the Pregnant Workers Fairness Act

\ N basis of . .

Title VII, Civil Rights Act of 1964, as amended
Pregnant Workers Fairness Act

Description

Burlington Industries v. Ellreth (1998) 118 S.Ct. 2257

Department of Health Services v. Superior Court of California (2003) 31
Cal.4th 1026

Faragher v. City of Boca Raton (1998) 118 S.Ct. 2275

Gebser v. Lago Vista Independent School District (1998) 118 S.Ct. 1989
Meritor Savings Bank, FSB v. Vinson et al. (1986) 447 U.S. 57

Oncale v. Sundowner Offshore Serv. Inc. (1998) 118 S.Ct. 998

T Basis of Sex in E ion P Activiti
Receiving Federal Financial Assistance, April 29, 2024, Vol. 89, No. 83,
pages 33474-33896

Promising Practices for Preventing Harassment, November 2017
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https://govt.westlaw.com/calregs/Document/I670D99435A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I676D45735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I2A9445844C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1101.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal

Management Resources

Website
Website
Website
Website
Website

Cross References
0410

0450

0450

1312.3

1312.3

3530

3530

3600

4030

4030

4033

4040

4040-E PDF(1)
4112.9
4112.9-E PDF(2)
4112.9-E(1)
4117.7

4118

4118

4119.21
4119.21-E PDF(1)
4119.22

4131

4144

4144

4212.9
4212.9-E PDF(1)
4212.9-E PDF(2)
4212.9-E(1)
4219.21
4219.22

4231

4231

52

Description
BA District an n ffi fE ion Legal
lifornia Department of Ed ion

California Civil Rights Department
U.S. Department of Education, Office for Civil Rights
E E . ity C .

Description
Comprehensive Safety Plan
Comprehensive Safety Plan
Uniform Complaint Procedures
Uniform Complaint Procedures
Risk Management/Insuran
Risk Management/Insurance

Consultants

Nondiscrimination In Employment
Lactation Accommodation
Employee Use Of Technology
Employee Use Of Technology
Employee Notifications
Employee Notifications
Employee Notifications
Employment Status Reports
Professional Standards
Professional Standards

Dress And Groomin

Staff Development
Complaints

Complaints

Employee Notifications
Professional Standards

Dress And Groomin

Staff Development

Staff Development
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https://legalservices.csba.org/
http://www.cde.ca.gov
https://calcivilrights.ca.gov/
http://www2.ed.gov/ocr
http://www.eeoc.gov
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8xaQLA6Pcd7etojjXs8GmQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=onx21kCduw7v71NEeAozLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=t4QM0GLM0c3czmsuD7xoZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lyslshmeBl66zG5wxhPyvKS6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oH0VGjM0yrMg8hDkrUriGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gWgiDoUROQGUtQDYqslshnUxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=L5x6ulJplusp4BnbPVWjQYFNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Uh766jtS9GYa6yVXqlCvslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wQfLAq3CzVowKAnYlslshLnpA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=49zz7ab1PUdnjOZoeFIWplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qZkBafJPI3NSOHHRMQCvkw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=R1RpwsS6EhWFGb9sd9XbEw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=b2Xdgi4FlJHE89ToNgn6VQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=tPLcS8slsh2yUFcGdhAuW9EqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rXXpWs8c1Ny1izNoel29xg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PwKq018zIxSToOTbtwmpsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ya4pruvx7wC2kT1QS2G8hA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=2CaTN9Y3X6omKYtJxmMk6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=toVGoXrFnr21F4z8eN3A7Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wrzStplusR8TP67EH1Ts9Vzjg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pDHpun09GU9I3jdJebqOlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=SB4F9MCckLYDWQfPWEq4vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lMn4DXXffCegJX7slshSSwwmw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plusawXbsNr8ONJWpluss5C69Qgg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XICslshfF0d4QmgthidLGco1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Vx92EIZpgTDK722krF2XLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GqqslshVsFNqmVrQ5Xp3Z8hlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ewxzx8x9vvjjAX5kkGihEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=slshxjAhlARPrmbKXslshwlPvslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=sL7I743KTc8cbwd9ULmslshrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yO433skleAmswj8khC1mslshg==

Cross References
4244

4244

4300

4300

4312.9

4312.9-E PDF(1)
4312.9-E PDF(2)
4317.7

4319.21
4319.21-E PDF(1)
4319.22

4344

4344

5145.3

5145.3

5145.7

5145.7
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Description
Complaints
Complaints

Administrative And Supervisory Personnel

Administrative And Supervisory Personnel

E ificati
E ificati
E ificati

Employment Status Reports

Professional n

Professional n

r

r

Dress And Grooming

Complaints
Complaints

iscrimination/H
iscrimination/H
Sex Discriminati Sex-B H

x Discrimination

n

x-B

Har

men
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=iglheeWKslshBj5SFG28BDr4A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=0zDUT8aJhxzMwjDlCX80slshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=AqNrvuRJYE4hHrw9nwc10w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HqVDa7wiX8DOs18eHLF3vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=eju7N2VnbapluswrPrYEftMdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZN03roeMslshzxvjoWlgvOa6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=vuAId6daWgZHK16IcwTplA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=88PnprzvRa96slshslsh7sU6t3ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oDOvAnbmTXvqYdl6vslsh0fNA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aOGVETkokfX2EqfG1Ma3YA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Bplusw45xBwDKVgLFMnPAKu0A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=DMduUqIFGcRcKCPvzkLXeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=cfoDILrxSd4UPw9znEqSUw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=TPN8b2SrGplusagAZy2tLzNGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v8slsh2Ng2028dzpqNBCjWcwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=E4zXLegSZpslshroyQ0XplusyOplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Kc6sYULdr6GAcPK6ztyR1Q==

Board Policy Manual
North County Joint Union School District

Regulation 5132: Dress And Grooming Status: ADOPTED

Original Adopted Date: 06/25/2014 | Last Reviewed Date: 06/25/2014

In cooperation with teachers, students and parents/guardians, the Superintendent or designee shall establish school
rules governing student dress and grooming which are consistent with law, Board policy and administrative
regulations. These school dress codes shall be regularly reviewed.

The school shall allow students to wear sun-protective clothing, including but not limited to hats, for outdoor use
during the school day. (Education Code 35183.5)

Examples of inappropriate and negative clothing and guidelines for regular school activities:

1. Gang related apparel

2. Hats, beanies and visors may only be worn to school on Fridays. Students who need to wear a hat for sun
protection on any school day may wear one that is available at the school office. Sweatshirt hoods may be
worn outside on cold days only

3. Sunglasses cannot be worn in classrooms

4. Strapless/spaghetti strap racer back, see through, cut out and low cut tops or dresses (width of 2 inches for
tank tops)

5. Clothing that reveals undergarments
6. Loose hanging or baggy pants
7. Short skirts, shorts (shorts must be longer than fingertips), and midriff baring tops
8. Clothing advertising drugs and alcohol
9. Tongue studs, nose and eyebrow rings or studs, pointed earrings, gages
10. High heels, flip-flops, sandals, or backless shoes (closed toed shoes required)
11. Loose baggy shirts that hide baggy pants
12. Ripped or torn clothing
13. Hoods except when it's raining
14. Excessively tight clothing
15. Writing on body or clothing with a pen/marker
16. No pajama bottoms or slippers
17. Spraying or dyed colors in hair (except on crazy hair day/Halloween)

18. No chains, lanyards or other items hanging from pants, shorts, skirts or sweats.

Clothing that signifies identification as part of a group, when the groups have By-Laws such as 4-H, Scouts, and are
under the direct supervision of adults shall be exempt.

Coaches and teachers may impose more stringent dress requirements to accommodate the special needs of certain
sports and/or classes.

No grade of a student participating in a physical education class shall be adversely affected if the student does not

wear standardized physical education apparel because of circumstances beyond the student's control. (Education
Code 49066)

54 5444



The Superintendent, staff, students and parent/guardians may establish reasonable dress and grooming regulations
for times when students are engaged in extracurricular or other special school activities.

Gang-Related Apparel

The Superintendent, staff and parents/guardians participating in the development of the school safety plan shall
define "gang-related apparel" and shall limit this definition to apparel that reasonably could be determined to
threaten the health and safety of the school environment if it were worn or displayed on school campus. (Education
Code 32282)

Because gang-related symbols are constantly changing, definitions of gang-related apparel shall be reviewed at least
once each semester and updated whenever related information is received.

Uniforms

The Superintendent, staff and parents/guardians shall jointly select the specific uniform to be worn. (Education Code
35183)

At least six months before the school uniform policy is implemented, the Superintendent or designee shall notify
parents/guardians of this policy. (Education Code 35183)

Parents/guardians shall also be informed of their right to have their child exempted.

The Superintendent or designee shall also repeat this notification at the end of the school year so that
parents/guardians are reminded before school clothes are likely to be purchased.

The Superintendent or designee shall establish criteria for determining student eligibility for financial assistance
when purchasing uniforms.

The Superintendent or designee shall establish a method for recycling or exchanging uniforms as students grow out
of them.

Students who participate in a nationally recognized youth organization shall be allowed to wear organization
uniforms on days when the organization has a scheduled meeting. (Education Code 35183)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State Description

Ed. Code 212.1 Nondiscrimination based on race or ethnicity

Ed. Code 220 Prohibition of discrimination

Ed. Code 32280-32289.5 School safety plans

Ed. Code 35183 School dress code; uniforms

Ed. Code 35183.5 n-pr ive clothin

Ed. Code 48907 Exercise of free expression; time, pl nd manner rules and regulation
Ed. Code 49066 Grades; effect of physical education class apparel

Management Resources Description

.. Arcadia Unified School District v. California Department of Education (1992)
Court Decision

2 Cal. 4th 251
Court Decision Harper v. Poway Unified School District (2006) 445 App. 3d 166
Court Decision Hazelwood School District v. Kuhlmeier (1988) 108 S. Ct. 562
Court Decision Jacobs v. Clark County School District (2008) 26 F. 3d 419
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=212.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=220.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35183.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35183.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48907.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49066.

Management Resources

Court Decision

Court Decision

Court Decision

Website

Cross References
0450

0450

5020

5020

5121

5121

5131

5131

5136

5136

5144

5144

5145.2

5145.2

5145.3

5145.3

5145.6
5145.6-E PDF(1)
5145.6-E PDF(2)
5145.7

5145.7

6141.2

6141.2

6173

6173

6173-E PDF(1)
6173-E PDF(2)
6173-E PDF(3)
6173.1

6173.1

6175

6175

56

Description

Marvin H. Jeglin et al v. San Jacinto Unified School District et al (C.D. Cal.

1993) 827 F.Supp. 1459

Tinker v. Des Moines Independent Community School District (1969) 393

U.S. 503

Hartzell v. Connell (1984) 35 Cal. 3d 899
CSBA Distri IC Offi fE ion | | Servi

Description

Comprehensive Safety Plan

Comprehensive Safety Plan
Grades/Evaluation Of Student Achievement
r Evaluation Of nt Achievemen
Conduct

Conduct

Gangs

Gangs

Freedom Of Speech/Expression
Freedom Of Speech/Expression

Nondiscrimination/Harassmen
Nondiscrimination/Harassmen
Parent/Guardian Notifications
Parent/Guardian Notifications
P G ian Notificati

Sex Discriminati Sex-Based H
Sex Discriminati Sex-Based H

R ition Of Religi Beliefs And C
R nition Of Religi Beliefs An

E ion For Homel hildren
Education For Homeless Children
Education For Homeless Children
E ion F Chi
E ion F Chi
Education For Foster Youth
Education For Foster Youth
Migrant E ion Program

Migrant E ion Program

564


https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=jXp8J9e6jVRlLUA7AAV07A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=7slsh2OcwxC172VbZwZZK7ahg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qfCslshONbk35QHCvVBt3VMLA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=xp0BNnslshE3aPubKoUFKNnuw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HrlYUxXQsplus5iWW0kJyfslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=QUPryiWmANTRf7iaTzAz8A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=0JAslshuPc7lKtixa6rpsi6qg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=IL5LPSiZh4IYBEUJogwE5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gtReSIGtPVWv5SyA4p9zBw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=r8PrlD7f2VYwS6vAC46plusvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Xz2NJ3dvFRCvEfTd9Iobfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RzJIHaFq5JYAmZkWdcKXLw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=TPN8b2SrGplusagAZy2tLzNGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v8slsh2Ng2028dzpqNBCjWcwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=96M43XDsEOp48M1Gu0pSwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dBMw1QQ0bslshY3EYNrBALH6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aGemPZgUzx7gcrxztiguWw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=E4zXLegSZpslshroyQ0XplusyOplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Kc6sYULdr6GAcPK6ztyR1Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=15V6erfZVDslshYx8wS4zVMYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gs4lo9cqSHWD0ktJslshbp7Sw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=9qWxfRykyUz80EhslshmvfEgA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=G1SpM1plusmGiGUm3mAndqNAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=bkbfLLhd64kslshslshreSoK3pluspg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GEW2mZOODTx36KLQoYAYvA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lxp4y2se21AOWznplusaLkttA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=0389yqXmyeHtyNk5slshMplusSTw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HPIHplusY3ij3xct3FuSsFfZg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ozUBfNtpplusiEfubPOSH8O5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NPJoHRir17epM6JA6aGJIA==

Policy 5132: Dress And Grooming

Board Policy Manual
North County Joint Union School District

Status: ADOPTED

Original Adopted Date: 06/25/2014 | Last Reviewed Date: 06/25/2014

The Board of Trustees believes that appropriate dress and grooming contribute to a productive learning
environment. The Board expects students to give proper attention to personal cleanliness and to wear clothes that
are suitable for the school activities in which they participate. Students' clothing must not present a health or safety
hazard or a distraction which would interfere with the educational process.

Students and parents/guardians shall be informed about dress and grooming standards at the beginning of the school
year and whenever these standards are revised. A student who violates these standards shall be subject to

appropriate disciplinary action.

Gang-Related Apparel

The Superintendent, staff, and parents/guardians may establish a reasonable dress code that prohibits students from
wearing gang-related apparel when there is evidence of a gang presence that disrupts or threatens to disrupt the

school's activities. Such a dress code may be included as part of the school safety plan and must be presented to the
Board for approval. The Board shall approve the plan upon determining that it is necessary to protect the health and

safety of the school's students.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State

Ed. Code 212.1

Ed. Code 220

Ed. Code 32280-32289.5
Ed. Code 35183

Ed. Code 35183.5

Ed. Code 48907

Ed. Code 49066

Management Resources

Court Decision

Court Decision
Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Website

Cross References
0450
0450
5020
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Description
Nondiscrimination nr r ethnici
Prohibition of discrimination

School safety plans

School dress code; uniforms

Description

Arcadia Unified School District v. California Department of Education (1992)
2 Cal. 4th 251

Harper v. Poway Unified School District (2006) 445 App. 3d 166
Hazelwood School District v. Kuhlmeier (1988) 108 S. Ct. 562
Jacobs v. Clark County School District (2008) 26 F. 3d 419

Marvin H. Jeglin et al v. San Jacinto Unified School District et al (C.D. Cal.
1993) 827 F.Supp. 1459

Tinker v. Des Moines Independent Community School District (1969) 393
U.S. 503

Hartzell v. Connell (1984) 35 Cal. 3d 899
BA District an n ffi fE ion Legal Servi

Description

Comprehensive Safety Plan
Comprehensive Safety Plan
Parent Rights And Responsibilities
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=212.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=220.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35183.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35183.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48907.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49066.
https://legalservices.csba.org/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=jXp8J9e6jVRlLUA7AAV07A==

Cross References
5020

5121

5121

5131

5131

5136

5136

5144

5144

5145.2

5145.2

51453

5145.3

5145.6
5145.6-E PDF(1)
5145.6-E PDF(2)
5145.7

5145.7

6141.2

6141.2

6173

6173

6173-E PDF(1)
6173-E PDF(2)
6173-E PDF(3)
6173.1

6173.1

6175

6175

58

Description

Parent Rights And R nsibiliti

rades/Evaluation Of ent Achievemen

Grades/Evaluation Of Student Achievement

Conduct

Conduct

Gangs

Gangs

Discipline

Fr m Of h/Expression
Freedom Of Speech/Expression
Nondiscrimination/Harassment
\ iscrimination/H

p e ian Notificati

p 5 ian Notificati

p G ian Notificati

x Discrimination an x-B

x Discrimination an x-B

Recognition Of Religious Beliefs And om

Recognition Of Religious Beliefs And Customs

E ion E Chi
E ion F Chi
E ion F Chi
E ion F Chi
E ion F Chi
E ion For F r Youth
E ion For F r Youth
Migrant Education Program
Migrant Education Program
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=7slsh2OcwxC172VbZwZZK7ahg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qfCslshONbk35QHCvVBt3VMLA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=xp0BNnslshE3aPubKoUFKNnuw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HrlYUxXQsplus5iWW0kJyfslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=QUPryiWmANTRf7iaTzAz8A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=0JAslshuPc7lKtixa6rpsi6qg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=IL5LPSiZh4IYBEUJogwE5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gtReSIGtPVWv5SyA4p9zBw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=r8PrlD7f2VYwS6vAC46plusvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Xz2NJ3dvFRCvEfTd9Iobfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RzJIHaFq5JYAmZkWdcKXLw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=TPN8b2SrGplusagAZy2tLzNGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v8slsh2Ng2028dzpqNBCjWcwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=96M43XDsEOp48M1Gu0pSwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dBMw1QQ0bslshY3EYNrBALH6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aGemPZgUzx7gcrxztiguWw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=E4zXLegSZpslshroyQ0XplusyOplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Kc6sYULdr6GAcPK6ztyR1Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=15V6erfZVDslshYx8wS4zVMYg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gs4lo9cqSHWD0ktJslshbp7Sw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=9qWxfRykyUz80EhslshmvfEgA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=G1SpM1plusmGiGUm3mAndqNAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=bkbfLLhd64kslshslshreSoK3pluspg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GEW2mZOODTx36KLQoYAYvA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lxp4y2se21AOWznplusaLkttA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=0389yqXmyeHtyNk5slshMplusSTw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HPIHplusY3ij3xct3FuSsFfZg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ozUBfNtpplusiEfubPOSH8O5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NPJoHRir17epM6JA6aGJIA==

Board Policy Manual
North County Joint Union School District

Policy 5141.4: Child Abuse Prevention And Reporting Status: ADOPTED

Original Adopted Date: 05/06/2015 | Last Reviewed Date: 05/06/2015

The Board of Trustees is committed to supporting the safety and well-being of district students and desires to
facilitate the prevention of and response to child abuse and neglect. The Superintendent or designee shall develop
and implement strategies for preventing, recognizing, and promptly reporting known or suspected child abuse and
neglect.

The Superintendent or designee may provide a student who is a victim of abuse with school-based mental health
services or other support services and/or may refer the student to resources available within the community as
needed.

Child Abuse Prevention

The district's instructional program shall include age-appropriate and culturally sensitive child abuse prevention
curriculum. This curriculum shall explain students' right to live free of abuse, include instruction in the skills and
techniques needed to identify unsafe situations and react appropriately and promptly, inform students of available
support resources, and teach students how to obtain help and disclose incidents of abuse.

The district's program also may include age-appropriate curriculum in sexual abuse and sexual assault awareness and
prevention. Upon written request of a student's parent/guardian, the student shall be excused from taking such
instruction. (Education Code 51900.6)

The Superintendent or designee shall, to the extent feasible, seek to incorporate community resources into the
district's child abuse prevention programs and may use these resources to provide parents/guardians with instruction
in parenting skills and child abuse prevention.

Child Abuse Reporting

The Superintendent or designee shall establish procedures for the identification and reporting of known and
suspected child abuse and neglect in accordance with law.

Procedures for reporting child abuse shall be included in the district and/or school comprehensive safety plan.
(Education Code 32282)

District employees who are mandated reporters, as defined by law and administrative regulation, are obligated to
report all known or suspected incidents of child abuse and neglect.

The Superintendent or designee shall provide training regarding the duties of mandated reporters.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State Description

5 CCR 3200-3205 Special education compliance complaints

Code of Civil Procedure 340.1 Damages suffered as result of childhood sexual abuse

Ed. Code 215.5 Student identification cards; inclusion of safety hotlines

Ed. Code 32280-32289.5 School safety plans

Ed. Code 33133.5 P rs of telephone number for n report chil r negl
Ed. Code 33195 Heritage schools; mandated reporters

Ed. Code 33308.1 Guidelines on procedure for filing child abuse complaints

Ed. Code 44252 Teacher credentialing

Ed. Code 44691 Staff development in the detection of child abuse and neglect
Ed. Code 44807 Teachers' duty concerning conduct of students

Ed. Code 48906 Notification when student released to peace officer
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https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I32C91A004C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I32CF5B934C6911EC93A8000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=340.1.&lawCode=CCP
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=215.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33133.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33195.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33308.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44252.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48906.

State

Ed. Code 48987

Ed. Code 49001

Ed. Code 51220.5

Ed. Code 51900.6

Pen. Code 11164-11174.3
Pen. Code 152.3

Pen. Code 273a

Pen. Code 286
Pen. Code 288
Pen. Code 288
Pen. Code 289
W&l Code 15630-15637

Federal

42 USC 11434a

Management Resources

California Department of Education Publication

California Department of Education Publication
Court Decision
CSBA Publication

Website
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Board Policy Manual
North County Joint Union School District

Regulation 5141.4: Child Abuse Prevention And Reporting Status: ADOPTED

Original Adopted Date: 11/01/2016 | Last Reviewed Date: 11/01/2016

Definitions
Child abuse or neglect includes the following: (Penal Code 11165.5, 11165.6)

1. A physical injury or death inflicted by other than accidental means on a child by another person
2. Sexual abuse of a child, including sexual assault or sexual exploitation, as defined in Penal Code 11165.1
3. Neglect of a child as defined in Penal Code 11165.2

4. Willful harming or injuring of a child or the endangering of the person or health of a child as defined in Penal
Code 11165.3

5. Unlawful corporal punishment or injury as defined in Penal Code 11165.4
Child abuse or neglect does not include:

1. A mutual affray between minors (Penal Code 11165.6)

2. Aninjury caused by reasonable and necessary force used by a peace officer acting within the course and scope
of his/her employment (Penal Code 11165.6)

3. Aninjury resulting from the exercise by a teacher, vice principal, principal, or other certificated employee of
the same degree of physical control over a student that a parent/guardian would be privileged to exercise, not
exceeding the amount of physical control reasonably necessary to maintain order, protect property, protect
the health and safety of students, or maintain proper and appropriate conditions conducive to learning
(Education Code 44807)

4. An injury caused by a school employee's use of force that is reasonable and necessary to quell a disturbance
threatening physical injury to persons or damage to property, to protect himself/herself, or to obtain weapons
or other dangerous objects within the control of a student (Education Code 49001)

5. Physical pain or discomfort caused by athletic competition or other such recreational activity voluntarily
engaged in by a student (Education Code 49001)

6. Homelessness or classification as an unaccompanied minor (Penal Code 11165.15)

Mandated reporters include, but are not limited to, teachers; instructional aides; teacher's aides or assistants;
classified employees; certificated pupil personnel employees; administrative officers or supervisors of child
attendance; athletic coaches, administrators, and directors; administrators and employees of a licensed child day care
facility; Head Start teachers; district police or security officers; licensed nurses or health care providers; and
administrators, presenters, and counselors of a child abuse prevention program. (Penal Code 11165.7)

Reasonable suspicion means that it is objectively reasonable for a person to entertain a suspicion, based upon facts
that could cause a reasonable person in a like position, drawing when appropriate on his/her training and experience,
to suspect child abuse or neglect. However, reasonable suspicion does not require certainty that child abuse or
neglect has occurred nor does it require a specific medical indication of child abuse or neglect. (Penal Code 11166)

Reportable Offenses

A mandated reporter shall make a report using the procedures provided below whenever, in his/her professional
capacity or within the scope of his/her employment, he/she has knowledge of or observes a child whom the
mandated reporter knows or reasonably suspects has been the victim of child abuse or neglect. (Penal Code 11166)

Any mandated reporter who has knowledge of or who reasonably suspects that a child is suffering serious emotional
damage or is at a substantial risk of suffering serious emotional damage, based on evidence of severe anxiety,
depression, withdrawal, or untoward aggressive behavior toward self or others, may make a report to the
appropriate agency. (Penal Code 11166.05, 11167)
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Any district employee who reasonably believes that he/she has observed the commission of a murder, rape, or lewd
or lascivious act by use of force, violence, duress, menace, or fear of immediate and unlawful bodily injury against a
victim who is a child under age 14 shall notify a peace officer. (Penal Code 152.3, 288)

Responsibility for Reporting

The reporting duties of mandated reporters are individual and cannot be delegated to another person. (Penal Code
11166)

When two or more mandated reporters jointly have knowledge of a known or suspected instance of child abuse or
neglect, the report may be made by a member of the team selected by mutual agreement and a single report may be
made and signed by the selected member of the reporting team. Any member who has knowledge that the member
designated to report has failed to do so shall thereafter make the report. (Penal Code 11166)

No supervisor or administrator shall impede or inhibit a mandated reporter from making a report. (Penal Code
11166)

Any person not identified as a mandated reporter who has knowledge of or observes a child whom he/she knows or
reasonably suspects has been a victim of child abuse or neglect may report the known or suspected instance of child
abuse or neglect to the appropriate agency. (Penal Code 11166)

Reporting Procedures
1. Initial Telephone Report

Immediately or as soon as practicable after knowing or observing suspected child abuse or neglect, a mandated
reporter shall make an initial report by telephone to any police department (excluding a school district
police/security department), sheriff's department, county probation department if designated by the county to
receive such reports, or county welfare department. (Penal Code 11165.9, 11166)

San Benito County CWS Agency
1111 San Felipe Road, Suite 206
Hollister, California 95023
831-636-4190 (Days)
831-636-4330 (Nights)

When the initial telephone report is made, the mandated reporter shall note the name of the official contacted,
the date and time contacted, and any instructions or advice received.

2. Written Report
Within 36 hours of knowing or observing the information concerning the incident, the mandated reporter shall
then prepare and either send, fax, or electronically submit to the appropriate agency a written follow-up

report, which includes a completed Department of Justice form (SS 8572). (Penal Code 11166, 11168)

The Department of Justice form may be obtained from the district office or other appropriate agencies, such
as the county probation or welfare department or the police or sheriff's department.

Reports of suspected child abuse or neglect shall include, if known: (Penal Code 11167)

a. The name, business address, and telephone number of the person making the report and the capacity
that makes the person a mandated reporter

b. The child's name and address, present location, and, where applicable, school, grade, and class
c. The names, addresses, and telephone numbers of the child's parents/guardians

d. The name, address, telephone number, and other relevant personal information about the person who
might have abused or neglected the child

e. The information that gave rise to the reasonable suspicion of child abuse or neglect and the source(s) of
that information
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The mandated reporter shall make a report even if some of this information is not known or is uncertain
to him/her. (Penal Code 11167)

The mandated reporter may give to an investigator from an agency investigating the case, including a
licensing agency, any information relevant to an incident of child abuse or neglect or to a report made for
serious emotional damage pursuant to Penal Code 11166.05. (Penal Code 11167)

3. Internal Reporting

The mandated reporter shall not be required to disclose his/her identity to his/her supervisor, the principal, or
the Superintendent or designee. (Penal Code 11166)

However, employees reporting child abuse or neglect to an appropriate agency are encouraged, but not
required, to notify the principal as soon as possible after the initial telephone report to the appropriate agency.
When so notified, the principal shall inform the Superintendent or designee.

The principal so notified shall provide the mandated reporter with any assistance necessary to ensure that
reporting procedures are carried out in accordance with law, Board policy, and administrative regulation. At
the mandated reporter's request, the principal may assist in completing and filing the necessary forms.

Reporting the information to an employer, supervisor, principal, school counselor, co-worker, or other person
shall not be a substitute for making a mandated report to the appropriate agency. (Penal Code 11166)

Training

Within the first six weeks of each school year, the Superintendent or designee shall provide training on mandated
reporting requirements to district employees and persons working on their behalf who are mandated reporters. Any
school personnel hired during the school year shall receive such training within the first six weeks of employment.
(Education Code 44691; Penal Code 11165.7)

The Superintendent or designee shall use the online training module provided by the California Department of Social
Services. (Education Code 44691)

The training shall include, but not necessarily be limited to, training in identification and reporting of child abuse and
neglect. In addition, the training shall include information that failure to report an incident of known or reasonably
suspected child abuse or neglect as required by law is a misdemeanor punishable by imprisonment and/or a fine as
specified. (Education Code 44691; Penal Code 11165.7)

The Superintendent or designee shall obtain and retain proof of each mandated reporter's completion of the training.
(Education Code 44691)

In addition, at least once every three years, school personnel may receive training in the prevention of child abuse,
including sexual abuse, on school grounds, by school personnel, or in school-sponsored programs. (Education Code
44691)

Victim Interviews by Social Services

Whenever the Department of Social Services or another government agency is investigating suspected child abuse
or neglect that occurred within the child's home or out-of-home care facility, the student may be interviewed by an
agency representative during school hours, on school premises. The Superintendent or designee shall give the
student the choice of being interviewed in private or in the presence of any adult school employee or volunteer aide
selected by the student. (Penal Code 11174.3)

A staff member or volunteer aide selected by a child may decline to be present at the interview. If the selected
person accepts, the principal or designee shall inform him/her of the following requirements: (Penal Code 11174.3)

1. The purpose of the selected person's presence at the interview is to lend support to the child and enable
him/her to be as comfortable as possible.

2. The selected person shall not participate in the interview.

3. The selected person shall not discuss the facts or circumstances of the case with the child.
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4. The selected person is subject to the confidentiality requirements of the Child Abuse and Neglect Reporting
Act, a violation of which is punishable as specified in Penal Code 11167.5.

If a staff member agrees to be present, the interview shall be held at a time during school hours when it does not
involve an expense to the school. (Penal Code 11174.3)

Release of Child to Peace Officer

When a child is released to a peace officer and taken into custody as a victim of suspected child abuse or neglect, the
Superintendent or designee and/or principal shall not notify the parent/guardian, but rather shall provide the peace
officer with the address and telephone number of the child's parent/guardian. (Education Code 48906)

Parent/Guardian Complaints

Upon request, the Superintendent or designee shall provide parents/guardians with procedures for reporting
suspected child abuse occurring at a school site to appropriate agencies. For parents/guardians whose primary
language is not English, such procedures shall be in their primary language and, when communicating orally regarding
those procedures, an interpreter shall be provided.

To file a complaint against a district employee or other person suspected of child abuse or neglect at a school site,
parents/guardians may file a report by telephone, in person, or in writing with any appropriate agency identified
above under "Reporting Procedures." If a parent/guardian makes a complaint about an employee to any other
employee, the employee receiving the information shall notify the parent/guardian of procedures for filing a
complaint with the appropriate agency. The employee also is obligated pursuant to Penal Code 11166 to file a report
himself/herself using the procedures described above for mandated reporters.

In addition, if the child is enrolled in special education, a separate complaint may be filed with the California
Department of Education pursuant to 5 CCR 4650.

Notifications

The Superintendent or designee shall provide to all new employees who are mandated reporters a statement that
informs them of their status as mandated reporters, their reporting obligations under Penal Code 11166, and their
confidentiality rights under Penal Code 11167. The district also shall provide these new employees with a copy of
Penal Code 11165.7, 11166, and 11167. (Penal Code 11165.7, 11166.5)

Before beginning employment, any person who will be a mandated reporter by virtue of his/her position shall sign a
statement indicating that he/she has knowledge of the reporting obligations under Penal Code 11166 and will
comply with those provisions. The signed statement shall be retained by the Superintendent or designee. (Penal
Code 11166.5)

Employees who work with dependent adults shall be notified of legal responsibilities and reporting procedures
pursuant to Welfare and Institutions Code 15630-15637.

The Superintendent or designee also shall notify all employees that:

1. A mandated reporter who reports a known or suspected instance of child abuse or neglect shall not be held
civilly or criminally liable for making a report and this immunity shall apply even if the mandated reporter
acquired the knowledge or reasonable suspicion of child abuse or neglect outside of his/her professional
capacity or outside the scope of his/her employment. Any other person making a report shall not incur civil or
criminal liability unless it can be proven that he/she knowingly made a false report or made a report with
reckless disregard of the truth or falsity of the report. (Penal Code 11172)

2. If a mandated reporter fails to timely report an incident of known or reasonably suspected child abuse or
neglect, he/she may be guilty of a crime punishable by a fine and/or imprisonment. (Penal Code 11166)

3. No employee shall be subject to any sanction by the district for making a report unless it can be shown that

he/she knowingly made a false report or made a report with reckless disregard of the truth or falsity of the
report. (Penal Code 11166)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State

5 CCR 3200-3205

Code of Civil Procedure 340.1
Ed. Code 215.5

Ed. Code 32280-32289.5
Ed. Code 33133.5

Ed. Code 33195

Ed. Code 33308.1

Ed. Code 44252

Ed. Code 44691

Ed. Code 44807

Ed. Code 48906

Ed. Code 48987

Ed. Code 49001

Ed. Code 51220.5

Ed. Code 51900.6

Pen. Code 11164-11174.3
Pen. Code 152.3

Pen. Code 273a

Pen. Code 286
Pen. Code 288
Pen. Code 288
Pen. Code 289
W&l Code 15630-15637

Federal
42 USC 11434a

Management Resources

California Department of Education Publication

California Department of Education Publication
Court Decision
CSBA Publication

Website
Website

Website

Website
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https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I32C91A004C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I32CF5B934C6911EC93A8000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=340.1.&lawCode=CCP
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=215.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33133.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33195.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=33308.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44252.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48906.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48987.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49001.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51220.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51900.6.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=1.&part=4.&chapter=2.&article=2.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=152.3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=273a.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=286.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=288.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=288.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=289.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=WIC&division=9.&title=&part=3.&chapter=11.&article=
https://uscode.house.gov/view.xhtml?req=(title:42 section:11434a edition:prelim) OR (granuleid:USC-prelim-title42-section11434a)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.cde.ca.gov/be/st/ss/documents/healthstandmar08.pdf
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/05152019_CSBAStudentMentalHealthBrief.ashx?la=en&rev=8a4db2e891cd4aef817d6e60c283c14e
https://legalservices.csba.org/
http://www.childsworld.ca.gov
http://www.cde.ca.gov/ls/ss/ap
https://www.childwelfare.gov/
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https://oag.ca.gov/sites/all/files/agweb/pdfs/childabuse/ss_8572.pdf
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oQeaTAX0Kc7crvJobvpvplusw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=WwKQBZ8e3c5ZYwl8slshuoNYw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=1oxGwDOVbO8YqclTx70Z2g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=nc4mNeWeIQOCA0kQ4SHRKA==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=tPLcS8slsh2yUFcGdhAuW9EqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=2CaTN9Y3X6omKYtJxmMk6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=toVGoXrFnr21F4z8eN3A7Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=6VosMOpEx5WjrobQkDEWQw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8NjryheYCqjFvD5DBd8gGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=uAplussplusrMb3APR4sF4Mufb3Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pDHpun09GU9I3jdJebqOlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=UFKosWr25oCcy8OVhsvVBw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plusawXbsNr8ONJWpluss5C69Qgg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XICslshfF0d4QmgthidLGco1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Vx92EIZpgTDK722krF2XLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GqqslshVsFNqmVrQ5Xp3Z8hlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ewxzx8x9vvjjAX5kkGihEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=LjeMIDEhCzQDNbbokbTPplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=KCBy1QWFWq2YOslsh0sSzwEaQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GzDV5LQ6aGemRByLBzQxSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=sL7I743KTc8cbwd9ULmslshrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yO433skleAmswj8khC1mslshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=l1CfplusctMdCnqsd0Brawocw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=eju7N2VnbapluswrPrYEftMdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZN03roeMslshzxvjoWlgvOa6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=vuAId6daWgZHK16IcwTplA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=88PnprzvRa96slshslsh7sU6t3ug==
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Board Policy Manual
North County Joint Union School District

Regulation 5144.1: Suspension And Expulsion/Due Process Status: ADOPTED

Original Adopted Date: 05/06/2015 | Last Reviewed Date: 05/18/2023

Definitions

Suspension means removal of a student from ongoing instruction for adjustment purposes. However, suspension
does not mean any of the following: (Education Code 48925)

1. Reassignment to another education program or class at the same school where the student will receive
continuing instruction for the length of day prescribed by the Governing Board for students of the same grade
level

2. Referral to a certificated employee designated by the principal to advise students

3. Removal from the class, but without reassignment to another class or program, for the remainder of the class
period without sending the student to the principal or designee as provided in Education Code 48910, so long
as removal from a particular class does not occur more than once every five school days.

Expulsion means removal of a student from the immediate supervision and control or the general supervision of
school personnel. (Education Code 48925)

Notice of Regulations

At the beginning of each school year, the principal of each school shall ensure that all students and parents/guardians
are notified in writing of all school rules related to discipline, including suspension and expulsion. (Education Code
35291, 48900.1, 48980)

Grounds for Suspension and Expulsion: Grades K-12

Acts for which a student, including a student with disabilities, may be suspended or expelled shall be only those
specified as follows and in the sections "Additional Grounds for Suspension and Expulsion: Grades 4-12" and
"Additional Grounds for Suspension and Expulsion: Grades 9-12" below:

1. Caused, attempted to cause, or threatened to cause physical injury to another person; willfully used force or
violence upon another person, except in self-defense; or committed as an aider or abettor, as adjudged by a
juvenile court, a crime of physical violence in which the victim suffered great or serious bodily injury

(Education Code 48900(a) and (t))

2. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object, unless, in the
case of possession of any object of this type, the student had obtained written permission to possess the item
from a certificated school employee, with the principal or designee's concurrence (Education Code 48900(b))

3. Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any controlled substance
as defined in Health and Safety Code 11053-11059, alcoholic beverage, or intoxicant of any kind (Education
Code 48900(c))

4. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety
Code 11053-11059, alcoholic beverage, or intoxicant of any kind, and then sold, delivered, or otherwise
furnished to any person another liquid, substance, or material and represented the same as a controlled
substance, alcoholic beverage, or intoxicant (Education Code 48900(d))

5. Committed or attempted to commit robbery or extortion (Education Code 48900(e))

6. Caused or attempted to cause damage to school property or private property (Education Code 48900(f))

7. Stole or attempted to steal school property or private property (Education Code 48900(g))

8. Possessed or used tobacco or products containing tobacco or nicotine products, including, but not limited to,

cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets, and betel, except
that this restriction shall not prohibit a student from using or possessing prescription products (Education
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11.
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14.

15.

16.

17.
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Code 48900(h))

. Committed an obscene act or engaged in habitual profanity or vulgarity (Education Code 48900(i))

Unlawfully possessed, offered, arranged, or negotiated to sell any drug paraphernalia, as defined in Health and
Safety Code 11014.5 (Education Code 48900(j))

Knowingly received stolen school property or private property (Education Code 48900(l))
Possessed an imitation firearm (Education Code 48900(m))

Imitation firearm means a replica of a firearm that is so substantially similar in physical properties to an existing
firearm as to lead a reasonable person to conclude that the replica is a firearm. (Education Code 48900(m))

Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266c, 286, 287, 288, 289,
or former 288a, or committed a sexual battery as defined in Penal Code 243.4 (Education Code 48900(n))

Harassed, threatened, or intimidated a student who is a complaining witness or witness in a school disciplinary
proceeding for the purpose of preventing that student from being a witness and/or retaliating against that
student for being a witness (Education Code 48900(0))

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma (Education Code
48900(p))

Engaged in, or attempted to engage in, hazing (Education Code 48900(q))

Hazing means a method of initiation or pre-initiation into a student organization or body, whether or not the
organization or body is officially recognized by an educational institution, which is likely to cause serious bodily
injury or personal degradation or disgrace resulting in physical or mental harm to a former, current, or
prospective student. Hazing does not include athletic events or school-sanctioned events. (Education Code
48900(q))

Engaged in an act of bullying (Education Code 48900(r))

Bullying means any severe or pervasive physical or verbal act or conduct, including communications made in
writing or by means of an electronic act, directed toward one or more students that has or can reasonably be
predicted to have the effect of placing a reasonable student(s) in fear of harm to self or property; cause the
student to experience a substantially detrimental effect on physical or mental health; or cause the student to
experience substantial interferences with academic performance or ability to participate in or benefit from the
services, activities, or privileges provided by a school. (Education Code 48900(r))

Bullying includes any act of sexual harassment, hate violence, or harassment, threat, or intimidation, as defined
in Education Code 48900.2, 48900.3, or 48900.4 and below in the section "Additional Grounds for Suspension
and Expulsion: Grades 4-12," that has any of the effects described above on a reasonable student.

Bullying also includes an act of cyber sexual bullying by a student through the dissemination of, or the
solicitation or incitement to disseminate, a photograph or other visual recording that depicts a nude, semi-
nude, or sexually explicit photograph or other visual recording of an identifiable minor, when such
dissemination is to another student or to school personnel by means of an electronic act and has or can be
reasonably predicted to have one or more of the effects of bullying described above. Cyber sexual bullying
does not include a depiction, portrayal, or image that has any serious literary, artistic, educational, political, or
scientific value or that involves athletic events or school-sanctioned activities.

Electronic act means the creation or transmission originated on or off the school site by means of an electronic
device, including, but not limited to, a telephone, wireless telephone, or other wireless communication device,
computer, or pager, of a communication including, but not limited to: (Education Code 48900(r))

a. A message, text, sound, video, or image

b. A post on a social network Internet web site, including, but not limited to, posting to or creating a burn
page or creating a credible impersonation or false profile for the purpose of causing a reasonable student
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any of the effects of bullying described above.

Reasonable student means a student, including, but not limited to, a student who has been identified as a
student with a disability, who exercises average care, skill, and judgment in conduct for a person of the
student's age, or for a person of the student's age and disability. (Education Code 48900(r))

Burn page means an internet web site created for the purpose of causing a reasonable student any of the
effects of bullying described above. (Education Code 48900(r))

Credible impersonation means to knowingly and without consent impersonate a student for the purpose
of bullying the student and such that the student would reasonably believe, or has reasonably believed,
that the student was or is the student who was impersonated. (Education Code 48900(r))

False profile means a profile of a fictitious student or profile using the likeness or attributes of an actual
student other than the student who created the false profile. (Education Code 48900(r))

An electronic act is not considered pervasive conduct solely on the basis that it has been transmitted to
the internet or is currently posted on the internet. (Education Code 48900(r))

18. Aided or abetted the infliction or attempted infliction of physical injury on another person, as defined in Penal
Code 31 (Education Code 48900(t))

19. Made terrorist threats against school officials and/or school property (Education Code 48900.7)

A terrorist threat includes any written or oral statement by a person who willfully threatens to commit a crime
which will result in death or great bodily injury to another person or property damage in excess of $1,000, with
the specific intent that the statement is to be taken as a threat, even if there is no intent of actually carrying
out the crime. (Education Code 48900.7)

Additional Grounds for Suspension and Expulsion: Grades 4-12

A student in grades 4-12 shall be subject to suspension or recommendation for expulsion when it is determined that
the student:

1. Committed sexual harassment as defined in Education Code 212.5 (Education Code 48900.2)

Sexual harassment means conduct which, when considered from the perspective of a reasonable person of the
same gender as the victim, is sufficiently severe or pervasive as to have a negative impact upon the victim's
academic performance or to create an intimidating, hostile, or offensive educational environment. (Education
Code 212.5, 48900.2)

2. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence as defined in
Education Code 233 (Education Code 48900.3)

Hate violence means any act punishable under Penal Code 422.6, 422.7, or 422.75. Such acts include injuring
or intimidating a victim, interfering with the exercise of a victim's civil rights, or damaging a victim's property
because of the victim's race, ethnicity, religion, nationality, disability, gender, gender identity, gender
expression, or sexual orientation; a perception of the presence of any of those characteristics in the victim; or
the victim's association with a person or group with one or more of those actual or perceived characteristics.
(Education Code 233; Penal Code 422.55)

3. Intentionally engaged in harassment, threats, or intimidation against district personnel or students that is
sufficiently severe or pervasive to have the actual and reasonably expected effect of materially disrupting
classwork, creating substantial disorder, and invading the rights of school personnel or students by creating an
intimidating or hostile educational environment. (Education Code 48900.4)

Suspension from Class by a Teacher
A teacher may suspend a student from class for the remainder of the day and the following day for any of the acts

specified in Education Code 48900 and listed as Items #1-19 under "Grounds for Suspension and Expulsion: Grades
K-12" above or for disruption or willful defiance at any grade level, including grades K-8. (Education Code 48910)
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When suspending a student from class, the teacher shall immediately report this action to the principal or designee
and send the student to the principal or designee for appropriate action. If that action requires the continuing
presence of the student at school, the student shall be appropriately supervised during the class periods from which
the student has been suspended. (Education Code 48910)

As soon as possible after the teacher decides to suspend the student, the teacher shall ask the student's
parent/guardian to attend a parent-teacher conference regarding the suspension. A counselor or psychologist may
attend the conference if it is practicable, and a school administrator shall attend if either the parent/guardian or
teacher so requests. (Education Code 48910)

A student suspended from class shall not be returned to class during the period of the suspension without the
approval of the teacher of the class and the principal or designee. (Education Code 48910)

A student suspended from class shall not be placed in another regular class during the period of suspension.
However, a student assigned to more than one class per day may continue to attend other regular classes except
those held at the same time as the class from which the student was suspended. (Education Code 48910)

A teacher may also refer a student, for any of the acts specified above in Education Code 48900, to the principal or
designee for consideration of a suspension from school. (Education Code 48910)

The teacher of any class from which a student is suspended may require the student to complete any assighments
and tests missed during the removal. (Education Code 48913)

Suspension by Superintendent, Principal or Principal's Designee

To implement disciplinary procedures at a school site, the principal may, in writing, designate as the principal's
designee another administrator or, if the principal is the only administrator at the school site, a certificated employee.
As necessary, the principal may, in writing, also designate another administrator or certificated employee as the
secondary designee to assist with disciplinary procedures when the principal and the principal's primary designee are
absent from the school site.

The Superintendent, principal, or designee shall immediately suspend any student found at school or at a school
activity away from school to have committed any of the acts listed in the Board policy under "Authority to Expel" for
which a recommendation of expulsion is required. (Education Code 48915(c))

The Superintendent, principal, or designee may impose a suspension for a first offense if it is determined that the
student violated any of Items #1-5 listed under "Grounds for Suspension and Expulsion: Grades K-12" above or if the
student's presence causes a danger to persons. (Education Code 48900.5)

For all other offenses, a student may be suspended only when the Superintendent or principal has determined that
other means of correction have failed to bring about proper conduct. (Education Code 48900.5)

When other means of correction are implemented prior to imposing suspension upon a student, including supervised
suspension, the Superintendent, principal, or designee shall document the other means of correction used and retain
the documentation in the student's record. (Education Code 48900.5)

Length of Suspension

The Superintendent, principal, or designee may suspend a student from school for not more than five consecutive
school days. (Education Code 48911)

A student may be suspended from school for not more than 20 school days in any school year. However, if a student
enrolls in or is transferred to another regular school, an opportunity school or class, or continuation school or class
for the purpose of adjustment, the student may be suspended for not more than 30 school days in a school year. The
district may count suspensions that occur while a student is enrolled in another school district toward the maximum
number of days for which the student may be suspended in any school year. (Education Code 48903, 48911, 48912)

These restrictions on the number of days of suspension shall not apply when the suspension is extended pending an
expulsion. (Education Code 48911)

Due Process Procedures for Suspension
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Suspensions shall be imposed in accordance with the following procedures:

1. Informal Conference: Suspension shall be preceded by an informal conference conducted by the
Superintendent, principal, or designee with the student and, whenever practicable, the teacher, supervisor, or
school employee who referred the student to the principal. At the conference, the student shall be informed of
the reason for the disciplinary action, including the other means of correction that were attempted before the
suspension as required pursuant to Education Code 48900.5, and the evidence against the student, and shall
be given the opportunity to present the student's version and evidence in the student's defense. (Education
Code 48911)

This conference may be omitted if the Superintendent, principal, or designee determines that an emergency
situation exists involving a clear and present danger to the lives, safety, or health of students or school
personnel. If a student is suspended without this conference, the student, the student's parent/guardian, or if
the student is a foster youth, the foster youth's educational rights holder, attorney, and county social worker,
or if the student is an Indian child, the Indian child's tribal social worker and, if applicable, county social worker,
shall be notified of the student's right to a conference and the right to return to school for the purpose of the
conference. The conference shall be held within two school days, unless the student waives the right to it or is
physically unable to attend for any reason. In such a case, the conference shall be held as soon as the student is
physically able to return to school for the conference. (Education Code 48911)

2. Administrative Actions: All requests for student suspension are to be processed by the principal or designee. A
school employee shall report the suspension, including the name of the student and the cause for the
suspension, to the Superintendent or designee. (Education Code 48911)

3. Notice to Parents/Guardians: At the time of the suspension, a school employee shall make a reasonable effort
to contact the parent/guardian, or if the student is a foster youth, the foster youth's educational rights holder,
attorney, and county social worker, or if the student is an Indian child, the Indian child's tribal social worker,
and, if applicable, the county social worker, in person, by email, or by telephone. Whenever a student is
suspended, the parent/guardian, or, if applicable, the foster youth's educational rights holder, attorney, and
county social worker, or the Indian child's tribal social worker and, if applicable, the county social worker, shall
also be notified in writing of the suspension. (Education Code 48911)

This notice shall state the specific offense committed by the student. (Education Code 48900.8)
4. In addition, the notice may state the date and time when the student may return to school.

5. Parent/Guardian Conference: Whenever a student is suspended, school officials may conduct a meeting with
the parent/guardian to discuss the cause(s) and duration of the suspension, the school policy involved, and any
other pertinent matter. (Education Code 48914)

If school officials request to meet with the parent/guardian, a foster youth's educational rights holder,
attorney, and county social worker, or an Indian child's tribal social worker, and, if applicable, the county social
worker, the notice may state that the law requires such individuals to respond to the request without delay.
However, the student shall not be penalized for the failure of the parent/guardian, a foster youth's educational
rights holder, attorney, and county social worker, or an Indian child's tribal social worker, and, if applicable, the
county social worker, to attend such a conference. The student may not be denied reinstatement solely
because such individuals failed to attend the conference. (Education Code 48911)

6. Extension of Suspension: If the Board is considering the expulsion of a suspended student from any school or
the suspension of a student for the balance of the semester from continuation school, the Superintendent or
designee may, in writing, extend the suspension until such time as the Board has made a decision, provided the
following requirements are followed: (Education Code 48911)

a. The extension of the original period of suspension is preceded by notice of such extension with an offer
to hold a conference concerning the extension, giving the student an opportunity to be heard. This
conference may be held in conjunction with a meeting requested by the student or parent/guardian to
challenge the original suspension.

b. The Superintendent or designee determines, following a meeting in which the student and the student's
parent/guardian were invited to participate, that the student's presence at the school or at an alternative
school would endanger persons or property or threaten to disrupt the instructional process.
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c. If the student involved is a foster youth or Indian child, the Superintendent or designee shall notify the
district's educational liaison of the need to invite the foster youth's educational rights holder, attorney
and county social worker, or the Indian child's tribal social worker or, if applicable, the county social
worker, to attend the meeting. (Education Code 48853.5, 48911, 48918.1)

d. If the student involved is a homeless child or youth, the Superintendent or designee shall notify the
district liaison for homeless students. (Education Code 48918.1)

e. Inlieu of or in addition to suspending a student, the Superintendent, principal, or designee may provide
services or require the student to participate in an alternative disciplinary program designed to correct
the behavior and keep the student in school.

Suspension by the Board

The Board may suspend a student for any of the acts listed under "Grounds for Suspension and Expulsion: Grades K-
12," "Additional Grounds for Suspension and Expulsion: Grades 4-12," and "Additional Grounds for Suspension and
Expulsion: Grades 9-12" above and within the limits specified under "Suspension by Superintendent, Principal, or
Designee" above. (Education Code 48912)

The Board may suspend a student enrolled in a continuation school or class for a period not longer than the
remainder of the semester. The suspension shall meet the requirements of Education Code 48915. (Education Code
48912.5)

When the Board is considering a suspension, disciplinary action, or any other action (except expulsion) against any
student, it shall hold a closed session if a public hearing would lead to disclosure of information that would violate a
student's right to privacy under Education Code 49073-49079. (Education Code 35146, 48912)

The Board shall provide the student and parent/guardian with written notice of the closed session by registered or
certified mail or personal service. Upon receiving this notice, the student or parent/guardian may request a public
meeting, and this request shall be granted if made in writing within 48 hours after receipt of the Board's notice.
However, any discussion that conflicts with any other student's right to privacy still shall be held in closed session.
(Education Code 35146, 48912)

On-Campus Suspension

A student for whom an expulsion action has not been initiated and who poses no imminent danger or threat to the
school, students, or staff may be assigned to on-campus suspension in a separate classroom, building, or site for the
entire period of suspension. The following conditions shall apply: (Education Code 48911.1)

1. The on-campus suspension classroom shall be staffed in accordance with law.
2. The student shall have access to appropriate counseling services.

3. The on-campus suspension classroom shall promote completion of schoolwork and tests missed by the student
during the suspension.

4. The student shall be responsible for contacting the student's teacher(s) to receive assignments to be
completed in the supervised suspension classroom. The teacher(s) shall provide all assignments and tests that
the student will miss while suspended. If no such work is assigned, the person supervising the suspension
classroom shall assign schoolwork.

At the time a student is assigned to an on-campus suspension classroom, the principal or designee shall notify the
student's parent/guardian, or if the student is a foster youth, the foster youth's educational rights holder, attorney,
and county social worker, or, if the student if an Indian child, the Indian child's tribal social worker and, if applicable,
county social worker, in person, by email, or by telephone. When the assignment is for longer than one class period,
this notification shall be made in writing. (Education Code 48911.1)

Superintendent or Principal's Authority to Recommend Expulsion

Unless the Superintendent or principal determines that expulsion should not be recommended under the
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circumstances or that an alternative means of correction would address the conduct, the Superintendent or principal
shall recommend a student's expulsion for any of the following acts: (Education Code 48915)

1. Causing serious physical injury to another person, except in self-defense
2. Possession of any knife or other dangerous object of no reasonable use to the student

3. Unlawful possession of any controlled substance as listed in Health and Safety Code 11053-11059, except for:
a. The first offense for the possession of not more than one ounce of marijuana, other than concentrated
cannabis

b. The student's possession of over-the-counter medication for use by the student for medical purposes
c. Medication prescribed for the student by a physician
4. Robbery or extortion

5. Assault or battery, as defined in Penal Code 240 and 242, upon any school employee

In determining whether to recommend the expulsion of a student, the Superintendent, principal, or designee shall act
as quickly as possible to ensure that the student does not lose instructional time. (Education Code 48915)

Student's Right to Expulsion Hearing

Any student recommended for expulsion shall be entitled to a hearing to determine whether the student should be
expelled. The hearing shall be held within 30 school days after the Superintendent, principal, or designee determines
that the student has committed the act(s) that form the basis for the expulsion recommendation. (Education Code
48918(a))

The student is entitled to at least one postponement of an expulsion hearing for a period of not more than 30
calendar days. The request for postponement shall be in writing. Any subsequent postponement may be granted at
the Board's discretion. (Education Code 48918(a))

If the Board finds it impractical during the regular school year to comply with these time requirements for conducting
an expulsion hearing, the Superintendent or designee may, for good cause, extend the time period by an additional
five school days. Reasons for the extension shall be included as a part of the record when the expulsion hearing is
held. (Education Code 48918(a))

If the Board finds it impractical to comply with the time requirements of the expulsion hearing due to a summer
recess of Board meetings of more than two weeks, the days during the recess shall not be counted as school days.
The days not counted during the recess may not exceed 20 school days, as defined in Education Code 48925. Unless
the student requests in writing that the expulsion hearing be postponed, the hearing shall be held not later than 20
calendar days prior to the first day of the next school year. (Education Code 48918(a))

Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded without unnecessary
delay. (Education Code 48918(a))

Stipulated Expulsion

After a determination that a student has committed an offense for which the student may be expelled, the
Superintendent, principal, or designee shall offer the student, the student's parent/guardian, or, when applicable,
other person holding the right to make educational decisions for the student, the option to waive a hearing and
stipulate to the expulsion or to a suspension of the expulsion under certain conditions. The offer shall be made only
after written notice of the expulsion hearing pursuant to Education Code 48918 has been given.

The stipulation agreement shall be in writing and shall be signed by the student, the student's parent/guardian, or,
when applicable, the person holding the right to make educational decisions for the student. The stipulation
agreement shall include notice of all the rights that the student is waiving, including the waiving of the right to have a
full hearing, to appeal the expulsion to the County Board of Education, and to consult legal counsel.

A stipulated expulsion agreed to by the student, the student's parent/guardian, or, when applicable, the person
holding the right to make educational decisions for the student, shall be effective upon approval by the Board.
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Rights of Complaining Witness

An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed for one school day in
order to accommodate the special physical, mental, or emotional needs of a student who is the complaining witness.
(Education Code 48918.5)

Whenever the Superintendent or designee recommends an expulsion hearing that addresses allegations of sexual
assault or sexual battery, the Superintendent or designee shall give the complaining witness a copy of the district's
suspension and expulsion policy and regulation and shall advise the witness of the right to: (Education Code
48918.5)

1. Receive five days' notice of the scheduled testimony at the hearing

2. Have up to two adult support persons present at the hearing at the time the witness testifies

3. Have a closed hearing during the time the witness testifies

Whenever any allegation of sexual assault or sexual battery is made, the Superintendent or designee shall
immediately advise complaining witnesses and accused students to refrain from personal or telephone contact with
each other during the time when an expulsion process is pending. (Education Code 48918.5)

Written Notice of the Expulsion Hearing

Written notice of the expulsion hearing shall be forwarded to the student and the student's parent/guardian at least
10 calendar days before the date of the hearing. The notice shall include: (Education Code 48900.8, 48918(b))

1. The date and place of the hearing
2. A statement of the specific facts, charges, and offense upon which the proposed expulsion is based
3. A copy of district disciplinary rules which relate to the alleged violation

4. Notification of the student's or parent/guardian's obligation, pursuant to Education Code 48915.1, to provide
information about the student's status in the district to any other district in which the student seeks enrollment

This obligation applies when a student is expelled for acts other than those described in Education Code
48915(a) or (c).

5. The opportunity for the student or the student's parent/guardian to appear in person or be represented by
legal counsel or by a nonattorney adviser

Legal counsel means an attorney or lawyer who is admitted to the practice of law in California and is an active
member of the State Bar of California.

Nonattorney adviser means an individual who is not an attorney or lawyer, but who is familiar with the facts of
the case and has been selected by the student or student's parent/guardian to provide assistance at the
hearing.

6. The right to inspect and obtain copies of all documents to be used at the hearing
7. The opportunity to confront and question all witnesses who testify at the hearing

8. The opportunity to question all evidence presented and to present oral and documentary evidence on the
student's behalf, including witnesses

Additional Notice of Expulsion Hearing for Foster Youth, Homeless Students, and Indian Children

If the student facing expulsion is a foster student or Indian child, the Superintendent or designee shall also send
notice of the hearing to the foster youth's' educational rights holder, attorney, and county social worker, or the
Indian child's tribal social worker and, if applicable, county social worker, at least 10 calendar days prior to the
hearing. (Education Code 48918.1)
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If the student facing expulsion is a homeless student, the Superintendent or designee shall also send notice of the
hearing to the district liaison for homeless students at least 10 calendar days prior to the hearing. (Education Code
48918.1)

Any notice for these purposes may be provided by the most cost-effective method possible, including by email or a
telephone call. (Education Code 48918.1)

Conduct of Expulsion Hearing

1. Closed Session: Notwithstanding Education Code 35145, the Board shall conduct a hearing to consider the
expulsion of the student in a session closed to the public unless the student requests in writing at least five
days prior to the hearing that the hearing be a public meeting. If such a request is made, the meeting shall be
public to the extent that privacy rights of other students are not violated. (Education Code 48918)

2. Whether the expulsion hearing is held in closed or public session, the Board may meet in closed session to
deliberate and determine whether the student should be expelled. If the Board admits any other person to this
closed session, the parent/guardian, the student, and the counsel of the student also shall be allowed to attend
the closed session. (Education Code 48918(c))

If a hearing that involves a charge of sexual assault or sexual battery is to be conducted in public, a complaining
witness shall have the right to testify in closed session when testifying in public would threaten serious
psychological harm to the witness and when there are no alternative procedures to avoid the threatened harm,
including, but not limited to, a videotaped deposition or contemporaneous examination in another place
communicated to the hearing room by closed-circuit television. (Education Code 48918(c))

3. Record of Hearing: A record of the hearing shall be made and may be maintained by any means, including
electronic recording, as long as a reasonably accurate and complete written transcription of the proceedings
can be made. (Education Code 48918(g))

4. Subpoenas: Before commencing a student expulsion hearing, the Board may issue subpoenas, at the request of
either the student or the Superintendent or designee, for the personal appearance at the hearing of any person
who actually witnessed the action that gave rise to the recommendation for expulsion. After the hearing has
commenced, the Board or the hearing officer or administrative panel may issue such subpoenas at the request
of the student or the County Superintendent of Schools or designee. All subpoenas shall be issued in
accordance with Code of Civil Procedure 1985-1985.2 and enforced in accordance with Government Code
11455.20. (Education Code 48918(i))

Any objection raised by the student or the Superintendent or designee to the issuance of subpoenas may be
considered by the Board in closed session, or in open session if so requested by the student, before the
meeting. The Board's decision in response to such an objection shall be final and binding. (Education Code
48918(i))

If the Board determines, or if the hearing officer or administrative panel finds and submits to the Board, that a
witness would be subject to unreasonable risk of harm by testifying at the hearing, a subpoena shall not be
issued to compel the personal attendance of that witness at the hearing. However, that witness may be
compelled to testify by means of a sworn declaration as described in Item #6 below. (Education Code
48918(i)

5. Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion hearing, but relevant
evidence may be admitted and used as proof only if it is the kind of evidence on which reasonable persons can
rely in the conduct of serious affairs. The decision of the Board to expel shall be supported by substantial
evidence that the student committed any of the acts pursuant to Education Code 48900 and listed in "Grounds
for Suspension and Expulsion: Grades K-12," "Additional Grounds for Suspension and Expulsion: Grades 4-12,"
and "Additional Grounds for Suspension and Expulsion: Grades 9-12" above. (Education Code 48918(h))

6. Findings of fact shall be based solely on the evidence at the hearing. Although no finding shall be based solely
on hearsay, sworn declarations may be admitted as testimony from witnesses whose disclosure of their
identity or testimony at the hearing may subject them to an unreasonable risk of physical or psychological
harm. (Education Code 48918(f))

In cases where a search of a student's person or property has occurred, evidence describing the
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reasonableness of the search shall be included in the hearing record.

7. Testimony by Complaining Witnesses: The following procedures shall be observed when a hearing involves
allegations of sexual assault or sexual battery by a student: (Education Code 48918, 48918.5)

a. Any complaining witness shall be given five days' notice before being called to testify.

b. Any complaining witness shall be entitled to have up to two adult support persons, including, but not
limited to, a parent/guardian or legal counsel, present during the testimony.

c. Before a complaining witness testifies, support persons shall be admonished that the hearing is
confidential.

d. The person presiding over the hearing may remove a support person who is disrupting the hearing.

e. If one or both support persons are also witnesses, the hearing shall be conducted in accordance with
Penal Code 868.5.

f. Evidence of specific instances of prior sexual conduct of a complaining witness shall be presumed
inadmissible and shall not be heard unless the person conducting the hearing determines that
extraordinary circumstances require the evidence to be heard. Before such a determination is made, the
complaining witness shall be given notice and an opportunity to oppose the introduction of this
evidence. In the hearing on the admissibility of this evidence, the complaining witness shall be entitled to
be represented by a parent/guardian, legal counsel, or other support person. Reputation or opinion
evidence regarding the sexual behavior of a complaining witness shall not be admissible for any purpose.

g. In order to facilitate a free and accurate statement of the experiences of the complaining witness and to
prevent discouragement of complaints, the district shall provide a nonthreatening environment.

i. The district shall provide a room separate from the hearing room for the use of the complaining
witness before and during breaks in testimony.

ii. At the discretion of the person conducting the hearing, the complaining witness shall be allowed
reasonable periods of relief from examination and cross-examination during which the complaining
witness may leave the hearing room.

iii. The person conducting the hearing may:

A. Arrange the seating within the hearing room so as to facilitate a less intimidating
environment for the complaining witness

B. Limit the time for taking the testimony of a complaining witness to normal school hours, if
there is no good cause to take the testimony during other hours

C. Permit one of the support persons to accompany the complaining witness to the witness
stand

8. Decision: The Board's decision as to whether to expel a student shall be made within 40 school days after the
student is removed from school, unless the student requests in writing that the decision be postponed.
(Education Code 48918(a))

Alternative Expulsion Hearing: Hearing Officer or Administrative Panel

Instead of conducting an expulsion hearing itself, the Board may contract with the county hearing officer or with the
Office of Administrative Hearings of the State of California for a hearing officer. The Board may also appoint an
impartial administrative panel composed of three or more certificated personnel, none of whom shall be members of
the Board or on the staff of the school in which the student is enrolled. (Education Code 48918)

A hearing conducted by the hearing officer or administrative panel shall conform to the same procedures applicable
to a hearing conducted by the Board as specified above in "Conduct of Expulsion Hearing," including the requirement
to issue a decision within 40 school days of the student's removal from school, unless the student requests that the
decision be postponed. (Education Code 48918(a) and (d))
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The hearing officer or administrative panel shall, within three school days after the hearing, determine whether to
recommend expulsion of the student to the Board. If expulsion is not recommended, the expulsion proceeding shall
be terminated and the student shall be immediately reinstated and permitted to return to the classroom instructional
program from which the referral was made, unless another placement is requested in writing by the student's
parent/guardian. Before the student's placement decision is made by the student's parent/guardian, the
Superintendent or designee shall consult with the parent/guardian and district staff, including the student's teachers,
regarding other placement options for the student in addition to the option to return to the classroom instructional
program from which the student's expulsion referral was made. The decision to not recommend expulsion shall be
final. (Education Code 48918(e))

If expulsion is recommended, findings of fact in support of the recommendation shall be prepared and submitted to
the Board. All findings of fact and recommendations shall be based solely on the evidence presented at the hearing.
The Board may accept the recommendation based either upon a review of the findings of fact and recommendations
submitted or upon the results of any supplementary hearing the Board may order. (Education Code 48918(f))

In accordance with Board policy, the hearing officer or administrative panel may recommend that the Board suspend
the enforcement of the expulsion. If the hearing officer or administrative panel recommends that the Board expel a
student but suspend the enforcement of the expulsion, the student shall not be reinstated and permitted to return to
the classroom instructional program from which the referral was made until the Board has ruled on the
recommendation. (Education Code 48917, 48918)

Final Action by the Board

Whether the expulsion hearing is conducted in closed or open session by the Board, a hearing officer, or an
administrative panel or is waived through the signing of a stipulated expulsion agreement, the final action to expel
shall be taken by the Board in public. (Education Code 48918(j))

The Board's decision is final. If the decision is to not expel, the student shall be reinstated immediately. If the decision
is to suspend the enforcement of the expulsion, the student shall be reinstated under the conditions of the
suspended expulsion.

Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed for readmission to a
school within the district. For a student expelled for any "mandatory recommendation and mandatory expulsion" act
listed in the section "Authority to Expel" in the accompanying Board policy, this date shall be one year from the date
the expulsion occurred, except that the Board may set an earlier date on a case-by-case basis. For a student expelled
for other acts, this date shall be no later than the last day of the semester following the semester in which the
expulsion occurred. If an expulsion is ordered during summer session or the intersession period of a year-round
program, the Board shall set a date when the student shall be reviewed for readmission not later than the last day of
the semester following the summer session or intersession period in which the expulsion occurred. (Education Code
48916)

At the time of the expulsion order, the Board shall recommend a plan for the student's rehabilitation, which may
include: (Education Code 48916)

1. Periodic review, as well as assessment at the time of review, for readmission

2. Recommendations for improved academic performance, tutoring, special education assessments, job training,
counseling, employment, community service, or other rehabilitative programs

With parent/guardian consent, students who have been expelled for reasons relating to controlled substances or
alcohol may be required to enroll in a county-sponsored drug rehabilitation program before returning to school.
(Education Code 48916.5)

Written Notice to Expel

The Superintendent or designee shall send written notice of the decision to expel to the student or parent/guardian.
This notice shall include the following:

1. The specific offense committed by the student for any of the causes for suspension or expulsion listed above
under "Grounds for Suspension and Expulsion: Grades K-12," "Additional Grounds for Suspension and
Expulsion: Grades 4-12," or "Additional Grounds for Suspension and Expulsion: Grades 9-12" (Education Code
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48900.8)

The fact that a description of readmission procedures will be made available to the student and
parent/guardian (Education Code 48916)

Notice of the right to appeal the expulsion to the County Board (Education Code 48918)

Notice of the alternative educational placement to be provided to the student during the time of expulsion
(Education Code 48918)

Notice of the student's or parent/guardian’s obligation to inform any new district in which the student seeks to
enroll of the student's status with the expelling district, pursuant to Education Code 48915.1 (Education Code
48918)

Decision to Suspend Expulsion Order

In accordance with Board policy, when deciding whether to suspend the enforcement of an expulsion order, the
Board shall take into account the following criteria:

1.

2.

3.

The student's pattern of behavior
The seriousness of the misconduct

The student's attitude toward the misconduct and willingness to follow a rehabilitation program

The suspension of the enforcement of an expulsion shall be governed by the following:

1.

The Board may, as a condition of the suspension of enforcement, assign the student to a school, class, or
program appropriate for the student's rehabilitation. This rehabilitation program may provide for the
involvement of the student's parent/guardian in the student's education. However, a parent/guardian's refusal
to participate in the rehabilitation program shall not be considered in the Board's determination as to whether
the student has satisfactorily completed the rehabilitation program. (Education Code 48917)

During the period when enforcement of the expulsion order is suspended, the student shall be on probationary
status. (Education Code 48917)

The suspension of the enforcement of an expulsion order may be revoked by the Board if the student commits
any of the acts listed under "Grounds for Suspension and Expulsion: Grades K-12," "Additional Grounds for
Suspension and Expulsion: Grades 4-12," or "Additional Grounds for Suspension and Expulsion: Grades 9-12"
above or violates any of the district's rules and regulations governing student conduct. (Education Code
48917)

When the suspension of enforcement of an expulsion order is revoked, a student may be expelled under the
terms of the original expulsion order. (Education Code 48917)

Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate the student in a district
school. Upon reinstatement, the Board may order the expunging of any or all records of the expulsion
proceedings. (Education Code 48917)

The Superintendent or designee shall send written notice of any decision to suspend the enforcement of an
expulsion order during a period of probation to the student or parent/guardian. The notice shall inform the
parent/guardian of the right to appeal the expulsion to the County Board, the alternative educational
placement to be provided to the student during the period of expulsion, and the student's or parent/guardian's
obligation to inform any new district in which the student seeks to enroll of the student's status with the
expelling district, pursuant to Education Code 48915.1(b). (Education Code 48918(j))

Suspension of the enforcement of an expulsion order shall not affect the time period and requirements for the
filing of an appeal of the expulsion order with the County Board. (Education Code 48917)

Appeal

If a student is expelled from school, the student or parent/guardian is entitled to file an appeal of the Board's
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decision with the County Board. The appeal must be filed within 30 days of the Board's decision to expel, even if the
expulsion order is suspended and the student is placed on probation. (Education Code 48919)

If the student submits a written request for a copy of the written transcripts and supporting documents from the
district simultaneously with the filing of the notice of appeal with the County Board, the district shall provide the
student with these documents within 10 school days following the student's written request. (Education Code
48919)

Notification to Law Enforcement Authorities

Prior to the suspension or expulsion of any student, the principal or designee shall notify appropriate city or county
law enforcement authorities of any student acts of assault which may have violated Penal Code 245. (Education
Code 48902)

The principal or designee shall notify appropriate city or county law enforcement authorities of any student acts
which may involve the possession or sale of narcotics or of a controlled substance, or of any student acts involving
the possession, sale, or furnishing of firearms, explosives, or other dangerous weapons in violation of Education Code
48915(c)(1) or (5) or Penal Code 626.9 and 626.10. (Education Code 48902)

Within one school day after a student's suspension or expulsion, the principal or designee shall notify appropriate
county or district law enforcement authorities, by telephone or other appropriate means, of any student acts which
may violate Education Code 48900(c) or (d), relating to the possession, use, offering, or sale of controlled substances,
alcohol, or intoxicants of any kind. (Education Code 48902)

Placement During Expulsion

The Board shall refer expelled students to a program of study that is: (Education Code 48915, 48915.01)

1. Appropriately prepared to accommodate students who exhibit discipline problems

2. Not provided at a comprehensive middle, junior, or senior high school or at any elementary school, unless the
program is offered at a community day school established at any of these

3. Not housed at the school site attended by the student at the time of suspension

When the placement described above is not available and when the County Superintendent so certifies, students
expelled for only acts described in Items #6-12 under "Grounds for Suspension and Expulsion: Grades K-12" and
Items #1-3 under "Additional Grounds for Suspension and Expulsion: Grades 4-12" above may be referred to a
program of study that is provided at another comprehensive middle, junior, or senior high school or at an elementary
school. (Education Code 48915)

The program for a student expelled from any of grades K-6 shall not be combined or merged with programs offered
to students in any of grades 7-12. (Education Code 48916.1)

Readmission After Expulsion

Prior to the date set by the Board for the student's readmission:

1. The Superintendent or designee shall hold a conference with the student's parent/guardian, or other person
holding the right to make educational decisions for the student, and the student. At the conference, the
student's rehabilitation plan shall be reviewed and the Superintendent or designee shall verify that the
provisions of this plan have been met. School regulations shall be reviewed and the student and the student's
parent/guardian or other person holding the right to make educational decisions for the student shall be asked
to indicate in writing their willingness to comply with these regulations.

2. The Superintendent or designee shall transmit to the Board a recommendation regarding readmission. The
Board shall consider this recommendation in closed session. If a written request for open session is received
from the student's parent/guardian or other person holding the right to make educational decisions for the
student, or adult student, it shall be honored to the extent that privacy rights of other students are not
violated.

3. If the readmission is granted, the Superintendent or designee shall notify the student and the student's
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parent/guardian, or other person holding the right to make educational decisions for the student, by registered
mail, of the Board's decision regarding readmission.

4. The Board may deny readmission only if it finds that the student has not satisfied the conditions of the
rehabilitation plan or that the student continues to pose a danger to campus safety or to other district students
or employees. (Education Code 48916)

5. If the Board denies the readmission of a student, the Board shall determine either to continue the student's
placement in the alternative educational program initially selected or to place the student in another program
that serves expelled students, including placement in a county community school.

6. The Board shall provide written notice to the expelled student and the student's parent/guardian, or other
person holding the right to make educational decisions for the student, describing the reasons for denying
readmittance into the regular program. This notice shall indicate the Board's determination of the educational
program which the Board has chosen. The student shall enroll in that program unless the parent/guardian
chooses to enroll the student in another school district.

No student shall be denied readmission into the district based solely on the student's arrest, adjudication by a
juvenile court, formal or informal supervision by a probation officer, detention in a juvenile facility, enrollment in a
juvenile court school, or other such contact with the juvenile justice system. (Education Code 48645.5)

Maintenance of Records

The district shall maintain a record of each suspension and expulsion, including its specific cause(s). (Education Code
48900.8)

Expulsion records of any student shall be maintained in the student's mandatory interim record and sent to any
school in which the student subsequently enrolls upon written request by that school. (Education Code 48918(k))

The Superintendent or designee shall, within five working days, honor any other district's request for information
about an expulsion from this district. (Education Code 48915.1)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State Description

Civ. Code 47 Privileged communication

Civ. Code 48.8 Defamation liability

Code of Civil Procedure 1985-1997 Production of evidence; means of production

Ed. Code 17292.5 Program for expelled students; facilities

Ed. Code 1981-1983 Enrollment of students in community school

Ed. Code 212.5 xual harassmen

Ed. Code 233 Hate violence

Ed. Code 32260-32262 Interagency School Safety Demonstration Act of 1985
Ed. Code 35145 Open board meetings

Ed. Code 35146 Closed sessions regarding suspensions

Ed. Code 35291 Rules for government and discipline of schools
Ed. Code 35291.5 Rules and procedures on school discipline

Ed. Code 48645.5 Former juvenile court school students; enrollment
Ed. Code 48660-48666 mmuni hool

Ed. Code 48853-48853.5 Foster youth

Ed. Code 48900-48927 Suspension and expulsion
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=47.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=48.8.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1985.&lawCode=CCP
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=17292.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=2.&chapter=6.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=212.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=233.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35145.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35146.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35291.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35291.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48645.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=4.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=5.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=1.

State

Ed. Code 48950

Ed. Code 48980

Ed. Code 49073-49079
Ed. Code 52052

Ed. Code 52060-52077
Ed. Code 64000-64001
Ed. Code 8489-8489.1
Gov. Code 11455.20
Gov. Code 54950-54963
H&S Code 11014.5

H&S Code 11053-11059
Lab. Code 230.7

Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.

Pen.

Pen.

Pen.

Pen.

Code 240
Code 241.2
Code 242
Code 243.2
Code 243.4
Code 245
Code 245.6
Code 261
Code 266¢
Code 286
Code 287
Code 288
Code 289
Code 31
Code 417.27
Code 422.55
Code 422.6
Code 422.7
Code 422.75
Code 626.10

Code 626.2

Code 626.9
Code 868.5

W&l Code 224.1
W&l Code 729.6

Federal
18 USC 921

84

Description
h an her communication
Paren rdian notification
Privacy of student records
Numerically significant student subgroups
Local control and accountability plan
Informal hearing procedures
The Ralph M. Brown Act
Drug paraphernalia

Controlled substances; standards and schedules

Employee time off to appear in school on behalf of a child
Assault defined

A It with ly w n
Hazing
Rape defined
Unlawful sexual intercourse
Sodomy defined
Oral Copulation

. . . | 14
p . f geni .
Principal of a crime; defin
Laser pointers
Definition of hate crime
Crimes; harassment
Aggravating factors for punishment
Enhanced penalties for hate crimes
Dirks, daggers, knives, razors, or stun guns

E E . ice of . _— .

permission
Gun-Free School Zone Act of 1995

S . _ | . . i

i hild: definiti
Counseling

Description
Definitions: fi .
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=52052.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=6.1.&article=4.5.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=6.&chapter=2.&article=24.&op_statues=2022&op_chapter=915&op_section=4
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=11455.20.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=2.&title=5.&part=1.&chapter=9.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11014.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=HSC&division=10.&title=&part=&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=240.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=242.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.4.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=261.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=266c.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=286.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=287.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=288.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=289.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=31.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=417.27.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.55.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.75.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=626.10.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=626.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=626.9.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=868.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=224.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=729.6.
https://uscode.house.gov/view.xhtml?req=(title:18 section:921 edition:prelim) OR (granuleid:USC-prelim-title18-section921)&f=treesort&edition=prelim&num=0&jumpTo=true

Federal Description

20 USC 1415(K) Students with disabilities; placement in alternative educational setting
20 USC 7961 n-Free Schools Ac

42 USC 11431-11435 Education of homeless children and youths

Management Resources Description

Attorney General Opinion 80 Ops.Cal.Atty.Gen. 348 (1997)

Attorney General Opinion 80 Ops.Cal.Atty.Gen. 85 (1997)

Attorney General Opinion 80 Ops.Cal.Atty.Gen. 91 (1997)

Attorney General Opinion 84 Ops.Cal.Atty.Gen. 146 (2001)

Board of Education of Sacramento City Unified School District v.
Court Decision Sacramento County Board of Education and Kenneth H. (2001) 85
Cal.App.4th 1321

Fremont Union High School District v. Santa Clara County Board (1991) 235

Court Decision Cal. App. 3d 1182

Court Decision Garcia v. Los Angeles Board of Education (1981) 123 Cal. App. 3d 807
Court Decision John A. v. San Bernardino School District (1982) 33 Cal. 3d 301

Court Decision T.H. v. San Diego Unified School District (2004) 122 Cal. App. 4th 1267
Court Decision Woodbury v. Dempsey (2003) 108 Cal. App. 4th 421

U.S. DOE & U.S. DOJ Civil Rights Divisions Pub Mwmmﬂm@mmnm@m@m
U.S. DOE Publication School Climate and Student Discipline Resources

U.S. DOE Publication Climates. March 2023

Website CSBA District and County Office of Education Legal Services
Website U.S. Department of Education, Office of Safe and Healthy Students
Website California Attorney General's Office

Website California Department of Education

Website CSBA

Website Department of E ion, Office for Civil Righ

Cross References Description

0450 Comprehensive Safety Plan

0450 mprehensive Safety Plan

0460 Local Control And Accountability Plan

0460 Local Control And Accountability Plan

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

3513.3 Tobacco-Free Schools

3513.3 T -Fr hool

3513.4 Drug And Alcohol Fr hool

3515 Campus Security
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https://uscode.house.gov/view.xhtml?req=(title:20 section:7961 edition:prelim) OR (granuleid:USC-prelim-title20-section7961)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www2.ed.gov/about/offices/list/ocr/docs/tvi-student-discipline-resource-202305.pdf
https://www2.ed.gov/policy/gen/guid/school-discipline/index.html
https://www2.ed.gov/policy/gen/guid/school-discipline/guiding-principles.pdf
https://legalservices.csba.org/
https://www2.ed.gov/about/offices/list/oese/oshs
http://oag.ca.gov
http://www.cde.ca.gov
http://www.csba.org
http://www2.ed.gov/ocr
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=OBvlmaBOpwI6tm39leCcAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dECfLMrc15tnA0sZTEZuZg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yRHMENTfHEYIMuicplusz6Kplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rjdccQXcmy7DIY5i84HCXw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=onx21kCduw7v71NEeAozLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=t4QM0GLM0c3czmsuD7xoZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=h9mf8Qnfk6JBB5DgonLNUw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qQs8dZO4bgH3oliLl9W6ig==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NDuBFphOaEew5zETlAHoSA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=bplusjslshhLTpxqYwTu362FtT5w==

Cross References
3515
35154
35154
3516.2
4158
4158
4258
4258
4358
4358
5000
5112.1
5112.1
5112.5
5113
5113
5113.1
5113.1
5113.11
5117
5117
5125
5125
5125.2
5131
5131
5131.1
5131.1
5131.2
5131.2
5131.4
51314
5131.5
5131.6
5131.6
5131.62
5131.62
5131.7
5131.7
5137

86

Description

m ri
Recovery For Property L r Damage
Recovery For Property Loss Or Damage
Bomb Threats
Employee Security
Employee Security
Employee Security
Employee Security
Empl ri
Empl ri
Concepts And Roles
Exemptions From Attendance
Exemptions From Attendance
Open/Closed Campus
Absences And Excuses
Absences And Excuses
Chronic Absence And Truancy
Chronic Absence And Truancy

Attendance ervision
Interdistrict Attendance
Interdistrict Attendance
Student Records
Student Records

Conduct

B nduc

Bus Conduct
Bullying

Bullying

Student Disturbances
Student Disturbances
Alcohol An her Dr
Alcohol An her Dr
Tobacco

Tobacco
Weapons And Dangerous Instruments

Weapons And Dangerous Instruments
Positive Scl i
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qMk5o8uOXNT5D6IjtBlxFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RR1tpzLOIElruqIVytY2ew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=c5jmsyYy7hT4t8BrzKB9tA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yx2gJkqkZwmOi8mpKIhDxQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=4slsh6bUOKb0DkR1xECMvZkAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=hIHECzCScANmUQ9BEc75jg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XPn7tzAS1tCslshWZG2jg3sAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RVLBo48oUTvLKcFplusDpXhbA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Il7Fplus1UR6ASRcUSjXezgslshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=M7GT45UBslshi0Xyh5wNP67Jw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=xT5qSlFYQcaIzloY1dOuiQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=15Akc2NHjJ6s7pF6ZiJOLA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GigaAfKeHYplusxyzpZyPxgOg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XEVVrslshFZe8iloklaiJjPdQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=A9FcYV3MW2uDoqkcDOEwAg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Swv6l5PpgDWCe9ZeMKfxGg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plusyaWePG9qJwBejuCy7Ogmg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lhSqgeT3ituJyiyFPMlwWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=JnuBR3ZXF4c4g6lgsBc5wA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Bodugkh0qz5cJN9EVJ4Hqg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=s3hKAslshqusWHIslshRWZz86BZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qvMKilo09P2NB1yle1UbVQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=YH25nLKsQQmZSP2wkUxc8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=vccw1u0WyXd6tslshfoDDwP1w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HrlYUxXQsplus5iWW0kJyfslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=QUPryiWmANTRf7iaTzAz8A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v3InJHzvJGApJN5DiPbEMQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=V8jndrNguC1DIocpplushELslshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZAJiTuFPEv2Ivxepg5yGRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=KMjCm9yNOSNQmPETRPiIfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=uk2DEtWw96ZfPlp7EZBURQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XU7BK3xRVqfw2utyNNNOFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=I4OUWV9ErQflQ0G9KNJSVg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=2ecfn82D0peJMne4ngWFjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=5ieFsAkoplusyG0RSBslZLQFw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=WQslsh9mlJpnocSLShILGyzplusw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HLgtcFaCl2EJIcEat1WgKQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MNzE6z00MBnmTE73SeCfLA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rSJ69kcePfUh3icBy2gW8Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=edVnrDDROZ0I5chdQDQtkQ==

Cross References Description

5138 nflict Resolution/Peer Mediation

5142 Safety

5142 Safety

5144 Discipline

5144 Discipline

5144.2 Suspension And Expulsion/Due Process (Students With Disabilities)
5144.4 Required Parental Attendance

5144.4 Required Parental Attendance

5145.12 Search And Seizure

5145.12 Search And Seizure

5145.2 Freedom Of Speech/Expression

5145.2 Freedom Of Speech/Expression

51453 Nondiscrimination/Harassment

51453 Nondiscrimination/Harassment

5145.6 Parent/Guardian Notifications

5145.6-E PDF(1) Parent/Guardian Notifications

5145.6-E PDF(2) Paren rdian Notification

5145.7 x Discrimination an x-B Harassmen
5145.7 ex Discrimination and Sex-Based Harassmen
5145.9 Hate-Motivated Behavior

6145 Extracurricular And Cocurricular Activities
6145 Extracurricular And Cocurricular Activities
6145.2 Athletic Competition

6145.2 Athletic Competition

6145.5 Student Organizations And Equal Access
6145.5 nt Organizations And Equal A

6145.8 Assemblies An ial Even

6153 School-Sponsored Trips

6153 School-Sponsored Trips

6154 Homework/Makeup Work

6154 Homework/Makeup Work

6158 Independent Study

6158 Independent Study

6161.2 Dam r Lost Instructional Material
6163.4 Student Use Of Technology

6164.6 Identification And Education Under Section 504
6164.6 Identification And Education Under Section 504
6173 Education For Homeless Children

6173 Education For Homeless Children

6173-E PDF(1) Education For Homeless Children
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GjVTNKVVZYuslsh3bxVbJJN5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pPjMW6K5KyKgV7YxSwiFbg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=IFDlBfUS3h8zMIt3hQeyOg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gtReSIGtPVWv5SyA4p9zBw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=r8PrlD7f2VYwS6vAC46plusvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=DTiscslsh9rX6LoziJLlF1uplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PnNPFrslshEiRrSAzcpFqbuoQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=hG2r2x0slshqplusQFRtmOjzumcA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rmQhGwhTsRCLaUcIfrhzhQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=L5slshzp3WNOBeslsh4Alnm6LC1w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Xz2NJ3dvFRCvEfTd9Iobfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RzJIHaFq5JYAmZkWdcKXLw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=TPN8b2SrGplusagAZy2tLzNGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v8slsh2Ng2028dzpqNBCjWcwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=96M43XDsEOp48M1Gu0pSwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dBMw1QQ0bslshY3EYNrBALH6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aGemPZgUzx7gcrxztiguWw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=E4zXLegSZpslshroyQ0XplusyOplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Kc6sYULdr6GAcPK6ztyR1Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NtN47gL5SdyVQWqowN0ouw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NVckxRfpPTslshD41wAIrHJgw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Zn5GlQo4imuNgsuZSee4ig==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Sc3A1vqO7Nft6xRtFpPsJQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=iD3Hmt6rpT0Dzkyal4DVXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=VNLmoctPkGTlbB9cUuE1EQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=84gKzNEo7MH9xtRPwmFOmA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Alv86MqwAslsh4bdVISuSm1IQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=4jt2TbpObUfdMu23ZSYPlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=waMm5Ik7PLf17jPayuNeTg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=uDWCFNe1E583rpxCmTplusP5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ugSxqLslshh1XoIyEkh5ovslsh1Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=7fCzgGxPuCKxrHcZO4SG7w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=tsH7qOSplustlImSbXOeV3xLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qV1rlwojKKFzXxCG66GUUQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=IIeuTTD0OslshHtOgGIMg0QAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aLG1Q1Yh2xni3slshR2H6ppbw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=zplusYplus9XJ1OUht2LrZCyDNqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=9qWxfRykyUz80EhslshmvfEgA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=G1SpM1plusmGiGUm3mAndqNAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=bkbfLLhd64kslshslshreSoK3pluspg==

Cross References
6173-E PDF(2)
6173-E PDF(3)
6173.1

6173.1

9000

9321

9322

88

Description

E ion For Homel hildren
Education For Homele hildren
Education For Foster Youth
Education For Foster Youth

Role Of The Board

Closed Session

: a/Meeting Material

887


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GEW2mZOODTx36KLQoYAYvA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lxp4y2se21AOWznplusaLkttA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=0389yqXmyeHtyNk5slshMplusSTw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HPIHplusY3ij3xct3FuSsFfZg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=nzmXytEplus0nZVgoEEWeb3XQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ny2jDieWxIqliJBzXMXEFw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8zRmqPq2plusbwuQjylQ9fv2A==

Board Policy Manual
North County Joint Union School District

Policy 5144.1: Suspension And Expulsion/Due Process Status: ADOPTED

Original Adopted Date: 05/06/2015 | Last Reviewed Date: 05/18/2023

The Governing Board desires to provide district students access to educational opportunities in an orderly school
environment that protects their safety and security, ensures their welfare and well-being, and promotes their
learning and development. The Board shall develop rules and regulations setting the standards of behavior expected
of district students and the disciplinary processes and procedures for addressing violations of those standards,
including suspension and/or expulsion.

The grounds for suspension and expulsion and the procedures for considering, recommending, and/or implementing
suspension and expulsion shall be only those specified in law, in this policy, and in the accompanying administrative
regulation.
Except when otherwise permitted by law, a student may be suspended or expelled only when the behavior is related
to a school activity or school attendance occurring within any district school or another school district, regardless of
when it occurs, including, but not limited to, the following: (Education Code 48900(s))

1. While on school grounds

2. While going to or coming from school

3. During the lunch period, whether on or off the school campus

4. During, going to, or coming from a school-sponsored activity

District staff shall enforce the rules concerning suspension and expulsion of students fairly, consistently, equally, and
in accordance with the district's nondiscrimination policies.

Appropriate Use of Suspension Authority

Except when a student's act violates Education Code 48900(a)-(e), as listed in Items #1-5 under "Grounds for
Suspension and Expulsion: Grades K-12" of the accompanying administrative regulation, or when the student's
presence causes a danger to others, suspension shall be used only when other means of correction have failed to

bring about proper conduct. (Education Code 48900.5, 48900.6)

A student's parents/guardians shall be notified as soon as possible when there is an escalating pattern of misbehavior
that could lead to on-campus or off-campus suspension.

No student may be suspended for disruption or willful defiance, except by a teacher pursuant to Education Code
48910. (Education Code 48900)

Students shall not be suspended or expelled for truancy, tardiness, or absenteeism from assigned school activities.
On-Campus Suspension

To ensure the proper supervision and ongoing learning of students who are suspended for any of the reasons
enumerated in Education Code 48900 and 48900.2, but who pose no imminent danger or threat to anyone at school
and for whom expulsion proceedings have not been initiated, the Superintendent or designee shall establish a
supervised suspension classroom program which meets the requirements of law.

Except where a supervised suspension is permitted by law for a student's first offense, supervised suspension shall
be imposed only when other means of correction have failed to bring about proper conduct. (Education Code
48900.5)

Authority to Expel

A student may be expelled only by the Board. (Education Code 48918(j))

As required by law, the Superintendent or principal shall recommend expulsion and the Board shall expel any student
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found to have committed any of the following "mandatory recommendation and mandatory expulsion" acts at school
or at a school activity off school grounds: (Education Code 48915)

1. Possessing a firearm which is not an imitation firearm, as verified by a certificated employee, unless the
student had obtained prior written permission to possess the item from a certificated school employee, with
the principal or designee's concurrence

2. Selling or otherwise furnishing a firearm
3. Brandishing a knife at another person
4. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-11058

5. Committing or attempting to commit a sexual assault as defined in Penal Code 261, 266c, 286, 287, 288, or
289, or former 288a, or committing a sexual battery as defined in Penal Code 243.4

6. Possessing an explosive as defined in 18 USC 921

For all other violations listed in the accompanying administrative regulation, the Superintendent or principal shall
have the discretion to recommend expulsion of a student. If expulsion is recommended, the Board shall order the
student expelled only if it makes a finding of either or both of the following: (Education Code 48915(b) and (e))

1. That other means of correction are not feasible or have repeatedly failed to bring about proper conduct

2. That due to the nature of the violation, the presence of the student causes a continuing danger to the physical
safety of the student or others

A vote to expel a student shall be taken in an open session of a Board meeting.

The Board may vote to suspend the enforcement of the expulsion order pursuant to the requirements of law and the
accompanying administrative regulation. (Education Code 48917)

No student shall be expelled for disruption or willful defiance. (Education Code 48900)

No child enrolled in a preschool program shall be expelled except under limited circumstances as specified in AR
5148.3 - Preschool/Early Childhood Education.

Due Process

The Board shall provide for the fair and equitable treatment of students facing suspension and/or expulsion by
affording them their due process rights under the law. The Superintendent or designee shall comply with procedures
for notices, hearings, and appeals as specified in law and administrative regulation. (Education Code 48911, 48915,
48915.5,48918)

Maintenance and Monitoring of Outcome Data

The Superintendent or designee shall maintain outcome data related to student suspensions and expulsions in
accordance with Education Code 48900.8 and 48916.1, including, but not limited to, the number of students
recommended for expulsion, the grounds for each recommended expulsion, the actions taken by the Board, the
types of referral made after each expulsion, and the disposition of the students after the expulsion period. For any
expulsion that involves the possession of a firearm, such data shall include the name of the school and the type of
firearm involved, as required pursuant to 20 USC 7961. Suspension and expulsion data shall be reported to the
Board annually and to the California Department of Education when so required.

In presenting the report to the Board, the Superintendent or designee shall disaggregate data on suspensions and
expulsions by school and by numerically significant student subgroups, including, but not limited to, ethnic subgroups,
socioeconomically disadvantaged students, English learners, students with disabilities, foster youth, and homeless
students. Based on the data, the Board shall address any identified disparities in the imposition of student discipline
and shall determine whether and how the district is meeting its goals for improving school climate as specified in its
local control and accountability plan.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State

Civ.
Civ.

Code of Civil Procedure 1985-1997

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 47
Code 48.8

Code 17292.5
Code 1981-1983
Code 212.5

Code 233

Code 32260-32262
Code 35145

Code 35146

Code 35291

Code 35291.5
Code 48645.5
Code 48660-48666
Code 48853-48853.5
Code 48900-48927
Code 48950

Code 48980

Code 49073-49079
Code 52052

Code 52060-52077
Code 64000-64001
Code 8489-8489.1

Gov. Code 11455.20
Gov. Code 54950-54963
H&S Code 11014.5

H&S Code 11053-11059
Lab. Code 230.7

Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.
Pen.

Pen.

Code 240
Code 241.2
Code 242
Code 243.2
Code 243.4
Code 245
Code 245.6
Code 261
Code 266c
Code 286
Code 287

91

Description
Enrollment of students in community school

xual harassmen
Hate violence
Interagency School Safety Demonstration Act of 1985
Open board meetings
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Foster youth
Suspension and expulsion
Speech and other communication
P G . ificati
Pri ¢ |
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| -
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Prohibition inst expulsion of preschool n
Informal hearing procedures
The Ralph M. Brown Act
Drug paraphernalia
Controlled substances; standards and schedules
Assault defined
Assault fines
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Battery on school property
Sexual battery
Assault with deadly weapon
Hazing
Rape defined
Unlawful sexual intercourse
Sodomy defined
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=47.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=48.8.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1985.&lawCode=CCP
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=17292.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=2.&chapter=6.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=212.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=233.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35145.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35146.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35291.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35291.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48645.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=4.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=5.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=52052.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=6.1.&article=4.5.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=6.&chapter=2.&article=24.&op_statues=2022&op_chapter=915&op_section=4
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=11455.20.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=2.&title=5.&part=1.&chapter=9.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=11014.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=HSC&division=10.&title=&part=&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=230.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=240.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=242.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.4.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=261.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=266c.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=286.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=287.

State

Pen. Code 288
Pen. Code 289
Pen. Code 31
Pen. Code 417.27
Pen. Code 422.55
Pen. Code 422.6
Pen. Code 422.7
Pen. Code 422.75
Pen. Code 626.10

Pen. Code 626.2

Pen. Code 626.9
Pen. Code 868.5
W&l Code 224.1
W&l Code 729.6

Federal

18 USC 921

20 USC 1415(K)

20 USC 7961

42 USC 11431-11435

Management Resources

Attorney General Opinion
Attorney General Opinion
Attorney General Opinion

Attorney General Opinion

Court Decision

Court Decision

Court Decision
Court Decision
Court Decision

Court Decision

U.S. DOE & U.S. DOJ Civil Rights Divisions Pub
U.S. DOE Publication

U.S. DOE Publication

Website
Website
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Description
Lewd or lascivi with child under 14
Penetration of genital or anal openings
Principal of a crime; defined

Laser pointers

Crimes; harassment

: ing f ‘ .

Ent | lties .

Dirk rs, knives, razors, or stun gun

Entr n.cam fter written noti f nsion or dismissal with
o

Gun-Free School Zone Act of 1995

S . . | . . £ wi

Indian child; definition
nselin

Description

Definitions: fi .

Students with disabilities; placement in alternative educational setting
Gun-Free Schools Act

Education of homeless children and youths

Description

80 Ops.Cal.Atty.Gen. 348 (1997)
80 Ops.Cal.Atty.Gen. 85 (1997)
80 Ops.Cal.Atty.Gen. 91 (1997)
84 Ops.Cal.Atty.Gen. 146 (2001)

Board of Education of Sacramento City Unified School District v.
Sacramento County Board of Education and Kenneth H. (2001) 85
Cal.App.4th 1321

Fremont Union High School District v. Santa Clara County Board (1991) 235
Cal. App. 3d 1182

Garcia v. Los Angeles Board of Education (1981) 123 Cal. App. 3d 807
John A. v. San Bernardino School District (1982) 33 Cal. 3d 301

T.H. v. San Diego Unified School District (2004) 122 Cal. App. 4th 1267
Woodbury v. Dempsey (2003) 108 Cal. App. 4th 421
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=288.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=289.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=31.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=417.27.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.55.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.7.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.75.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=626.10.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=626.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=626.9.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=868.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=224.1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=729.6.
https://uscode.house.gov/view.xhtml?req=(title:18 section:921 edition:prelim) OR (granuleid:USC-prelim-title18-section921)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:7961 edition:prelim) OR (granuleid:USC-prelim-title20-section7961)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www2.ed.gov/about/offices/list/ocr/docs/tvi-student-discipline-resource-202305.pdf
https://www2.ed.gov/policy/gen/guid/school-discipline/index.html
https://www2.ed.gov/policy/gen/guid/school-discipline/guiding-principles.pdf
https://legalservices.csba.org/
https://www2.ed.gov/about/offices/list/oese/oshs

Management Resources
Website
Website
Website
Website

Cross References
0450
0450
0460
0460
1114
1114
1312.3
1312.3
3513.3
3513.3
35134
3515
3515
3515.4
3515.4
3516.2
4158
4158
4258
4258
4358
4358
5000
5112.1
51121
51125
5113
5113
51131
51131
5113.11
5117
5117
5125
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Description
lifornia Attorn neral's Offi
lifornia Department of Ed ion

CSBA

U.S. Department of Education, Office for Civil Rights

Description

Comprehensive Safety Plan
Comprehensive Safety Plan

District-S Social Medi
District-S Social Medi
niform Complaint Pr: r
Uniform Complaint Procedures

Tobacco-Free Schools

Tobacco-Free Schools

Drug And Alcohol Free Schools
Campus Security

Campus Security

Recovery For Property L oss Or Damage
Recovery For Property L r Dam
Bomb Threats

Employee Security

Employee Security

Employee Security

Employee Security

Employee Security

Employee Security

Concepts And Roles
Exemptions From Attendan
Exemptions From Attendance
Open/Closed Campus
Absences And Excuses
Absences And Excuses
Chronic Absence And Truancy
Chronic Absence And Truancy
Attendance Supervision
Interdistrict Attendan
Interdistrict Attendance

Student Records
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http://oag.ca.gov
http://www.cde.ca.gov
http://www.csba.org
http://www2.ed.gov/ocr
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=OBvlmaBOpwI6tm39leCcAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dECfLMrc15tnA0sZTEZuZg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yRHMENTfHEYIMuicplusz6Kplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rjdccQXcmy7DIY5i84HCXw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=onx21kCduw7v71NEeAozLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=t4QM0GLM0c3czmsuD7xoZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=h9mf8Qnfk6JBB5DgonLNUw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qQs8dZO4bgH3oliLl9W6ig==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NDuBFphOaEew5zETlAHoSA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=bplusjslshhLTpxqYwTu362FtT5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qMk5o8uOXNT5D6IjtBlxFA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RR1tpzLOIElruqIVytY2ew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=c5jmsyYy7hT4t8BrzKB9tA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yx2gJkqkZwmOi8mpKIhDxQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=4slsh6bUOKb0DkR1xECMvZkAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=hIHECzCScANmUQ9BEc75jg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XPn7tzAS1tCslshWZG2jg3sAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RVLBo48oUTvLKcFplusDpXhbA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Il7Fplus1UR6ASRcUSjXezgslshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=M7GT45UBslshi0Xyh5wNP67Jw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=xT5qSlFYQcaIzloY1dOuiQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=15Akc2NHjJ6s7pF6ZiJOLA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GigaAfKeHYplusxyzpZyPxgOg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XEVVrslshFZe8iloklaiJjPdQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=A9FcYV3MW2uDoqkcDOEwAg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Swv6l5PpgDWCe9ZeMKfxGg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=plusyaWePG9qJwBejuCy7Ogmg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lhSqgeT3ituJyiyFPMlwWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=JnuBR3ZXF4c4g6lgsBc5wA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Bodugkh0qz5cJN9EVJ4Hqg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=s3hKAslshqusWHIslshRWZz86BZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qvMKilo09P2NB1yle1UbVQ==
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5131.62
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5144.2
5144.4
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5145.12
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5145.3
5145.6
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5145.7
5145.7
5145.9
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Description

Student Records

Withholding Gr Diploma Or Transcri
Conduct

Conduct

Bus Conduct

Vandalism And Graffiti

Alcohol And Other Drugs

Alcohol And Other Drugs
Tobacco

Tobacco

Weapons And Dangerous Instruments

W ns And Danger Instrumen

Positive School Clim

Conflict Resolution/Peer Mediation

Safety

Safety

Required Parental Attendance

Required Parental Attendan

earch An izur

Search And Seizure

Freedom Of Speech/Expression
Freedom Of Speech/Expression

Paren rdian Notification

Paren rdian Notification

Sex Discrimination and Sex-Based Harassment
Sex Discrimination and Sex-Based Harassment
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=YH25nLKsQQmZSP2wkUxc8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=vccw1u0WyXd6tslshfoDDwP1w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HrlYUxXQsplus5iWW0kJyfslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=QUPryiWmANTRf7iaTzAz8A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v3InJHzvJGApJN5DiPbEMQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=V8jndrNguC1DIocpplushELslshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZAJiTuFPEv2Ivxepg5yGRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=KMjCm9yNOSNQmPETRPiIfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=uk2DEtWw96ZfPlp7EZBURQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XU7BK3xRVqfw2utyNNNOFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=I4OUWV9ErQflQ0G9KNJSVg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=2ecfn82D0peJMne4ngWFjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=5ieFsAkoplusyG0RSBslZLQFw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=WQslsh9mlJpnocSLShILGyzplusw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HLgtcFaCl2EJIcEat1WgKQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MNzE6z00MBnmTE73SeCfLA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rSJ69kcePfUh3icBy2gW8Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=edVnrDDROZ0I5chdQDQtkQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GjVTNKVVZYuslsh3bxVbJJN5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pPjMW6K5KyKgV7YxSwiFbg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=IFDlBfUS3h8zMIt3hQeyOg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gtReSIGtPVWv5SyA4p9zBw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=r8PrlD7f2VYwS6vAC46plusvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=DTiscslsh9rX6LoziJLlF1uplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PnNPFrslshEiRrSAzcpFqbuoQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=hG2r2x0slshqplusQFRtmOjzumcA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rmQhGwhTsRCLaUcIfrhzhQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=L5slshzp3WNOBeslsh4Alnm6LC1w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Xz2NJ3dvFRCvEfTd9Iobfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RzJIHaFq5JYAmZkWdcKXLw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=TPN8b2SrGplusagAZy2tLzNGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v8slsh2Ng2028dzpqNBCjWcwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=96M43XDsEOp48M1Gu0pSwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dBMw1QQ0bslshY3EYNrBALH6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aGemPZgUzx7gcrxztiguWw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=E4zXLegSZpslshroyQ0XplusyOplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Kc6sYULdr6GAcPK6ztyR1Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NtN47gL5SdyVQWqowN0ouw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NVckxRfpPTslshD41wAIrHJgw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Zn5GlQo4imuNgsuZSee4ig==
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6173-E PDF(2)
6173-E PDF(3)
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Description

Athleti mpetition

Athleti mpetition

Student Organizations And Equal Access
Student Organizations And Equal Access
Assemblies And Special Events
School-Sponsored Trips
School-Sponsored Trips
Homework/Makeup Work
Homework/Mak Work

In nden

Independent Study

Damaged Or Lost Instructional Materials

Student Use Of Technology
ification And Education Under Section 504

ification And Education Under Section 504

E ion F Chi
E ion For Homel hildren
E ion For Homel hildren

Education For Homele hildren
Education For Homeless Children
Education For Foster Youth
Education For Foster Youth
Role Of The Board
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Sc3A1vqO7Nft6xRtFpPsJQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=iD3Hmt6rpT0Dzkyal4DVXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=VNLmoctPkGTlbB9cUuE1EQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=84gKzNEo7MH9xtRPwmFOmA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Alv86MqwAslsh4bdVISuSm1IQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=4jt2TbpObUfdMu23ZSYPlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=waMm5Ik7PLf17jPayuNeTg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=uDWCFNe1E583rpxCmTplusP5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ugSxqLslshh1XoIyEkh5ovslsh1Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=7fCzgGxPuCKxrHcZO4SG7w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=tsH7qOSplustlImSbXOeV3xLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qV1rlwojKKFzXxCG66GUUQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=IIeuTTD0OslshHtOgGIMg0QAA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aLG1Q1Yh2xni3slshR2H6ppbw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=zplusYplus9XJ1OUht2LrZCyDNqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=9qWxfRykyUz80EhslshmvfEgA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=G1SpM1plusmGiGUm3mAndqNAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=bkbfLLhd64kslshslshreSoK3pluspg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GEW2mZOODTx36KLQoYAYvA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lxp4y2se21AOWznplusaLkttA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=0389yqXmyeHtyNk5slshMplusSTw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HPIHplusY3ij3xct3FuSsFfZg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=nzmXytEplus0nZVgoEEWeb3XQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ny2jDieWxIqliJBzXMXEFw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8zRmqPq2plusbwuQjylQ9fv2A==

Board Policy Manual
North County Joint Union School District

Regulation 5145.7: Sex Discrimination and Sex-Based Harassment Status: ADOPTED

Original Adopted Date: 02/09/2017 | Last Reviewed Date: 02/09/2017

The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply
with Title IX of the Education Amendments of 1972 and California Education Code 234.1, as well as to investigate
and resolve sexual harassment complaints under AR 1312.3 - Uniform Complaint Procedures. The
coordinator/compliance officer(s) may be contacted at:

Superintendent

500 Spring Grove Road
Hollister, California 95023
831-637-5574

jbernosky@sbcoe.org

Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for
sexual favors, or other unwanted verbal, visual, or physical conduct of a sexual nature made against another person
of the same or opposite sex in the educational setting, under any of the following conditions: (Education Code 212.5;
5 CCR4916)

1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's academic status or
progress.

2. Submission to or rejection of the conduct by a student is used as the basis for academic decisions affecting the
student.

3. The conduct has the purpose or effect of having a negative impact on the student's academic performance or
of creating an intimidating, hostile, or offensive educational environment.

4. Submission to or rejection of the conduct by the student is used as the basis for any decision affecting the

student regarding benefits and services, honors, programs, or activities available at or through any district
program or activity.

Examples of types of conduct which are prohibited in the district and which may constitute sexual harassment
include, but are not limited to:

1. Unwelcome leering, sexual flirtations, or propositions

2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrading
descriptions

3. Graphic verbal comments about an individual's body or overly personal conversation

4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, or computer-
generated images of a sexual nature

5. Spreading sexual rumors

6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class
7. Massaging, grabbing, fondling, stroking, or brushing the body

8. Touching an individual's body or clothes in a sexual way

9. Impeding or blocking movements or any physical interference with school activities when directed at an
individual on the basis of sex
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10. Displaying sexually suggestive objects
11. Sexual assault, sexual battery, or sexual coercion

12. Electronic communications containing comments, words, or images described above

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored programs or
activities will be regarded as sexual harassment in violation of district policy if it has a continuing effect on or creates
a hostile school environment for the complainant or victim of the conduct.

Reporting Process and Complaint Investigation and Resolution

Any student who believes that he/she has been subjected to sexual harassment by another student, an employee, or
a third party or who has witnessed sexual harassment is strongly encouraged to report the incident to his/her
teacher, the principal, or any other available school employee. Within one school day of receiving such a report, the
school employee shall forward the report to the principal or the district's compliance officer identified in AR 1312.3.
In addition, any school employee who observes an incident of sexual harassment involving a student shall, within one
school day, report his/her observation to the principal or a district compliance officer. The employee shall take these
actions, whether or not the alleged victim files a complaint.

When a report or complaint of sexual harassment involves off-campus conduct, the principal shall assess whether
the conduct may create or contribute to the creation of a hostile school environment. If he/she determines that a

hostile environment may be created, the complaint shall be investigated and resolved in the same manner as if the
prohibited conduct occurred at school.

When a verbal or informal report of sexual harassment is submitted, the principal or compliance officer shall inform
the student or parent/guardian of the right to file a formal written complaint in accordance with the district's uniform
complaint procedures. Regardless of whether a formal complaint is filed, the principal or compliance officer shall take
steps to investigate the allegations and, if sexual harassment is found, shall take prompt action to stop it, prevent
recurrence, and address any continuing effects.

If a complaint of sexual harassment is initially submitted to the principal, he/she shall, within two school days,
forward the report to the compliance officer to initiate investigation of the complaint. The compliance officer shall
contact the complainant and investigate and resolve the complaint in accordance with law and district procedures
specified in AR 1312.3.

In investigating a sexual harassment complaint, evidence of past sexual relationships of the victim shall not be
considered, except to the extent that such evidence may relate to the victim's prior relationship with the respondent.

In any case of sexual harassment involving the principal, compliance officer, or any other person to whom the
incident would ordinarily be reported or filed, the report may instead be submitted to the Superintendent or
designee who shall determine who will investigate the complaint.

Confidentiality

All complaints and allegations of sexual harassment shall be kept confidential except as necessary to carry out the
investigation or take other subsequent necessary action. (5 CCR 4964)

However, when a complainant or victim of sexual harassment notifies the district of the harassment but requests
confidentiality, the compliance officer shall inform him/her that the request may limit the district's ability to
investigate the harassment or take other necessary action. When honoring a request for confidentiality, the district
will nevertheless take all reasonable steps to investigate and respond to the complaint consistent with the request.

When a complainant or victim of sexual harassment notifies the district of the harassment but requests that the
district not pursue an investigation, the district will determine whether or not it can honor such a request while still
providing a safe and nondiscriminatory environment for all students.

Response Pending Investigation

When an incident of sexual harassment is reported, the principal or designee, in consultation with the compliance
officer, shall determine whether interim measures are necessary pending the results of the investigation. The
principal/designee or compliance officer shall take immediate measures necessary to stop the harassment and
protect students and/or ensure their access to the educational program. To the extent possible, such interim
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measures shall not disadvantage the complainant or victim of the alleged harassment. Interim measures may include
placing the individuals involved in separate classes or transferring a student to a class taught by a different teacher, in
accordance with law and Board policy. The school should notify the individual who was harassed of his/her options
to avoid contact with the alleged harasser and allow the complainant to change academic and extracurricular
arrangements as appropriate. The school should also ensure that the complainant is aware of the resources and
assistance, such as counseling, that are available to him/her. As appropriate, such actions shall be considered even
when a student chooses to not file a formal complaint or the sexual harassment occurs off school grounds or outside
school-sponsored or school-related programs or activities.

Notifications
A copy of the district's sexual harassment policy and regulation shall:

1. Beincluded in the notifications that are sent to parents/guardians at the beginning of each school year
(Education Code 48980; 5 CCR 4917)

2. Be displayed in a prominent location in the main administrative building or other area where notices of district
rules, regulations, procedures, and standards of conduct are posted (Education Code 231.5)

A copy of the district's sexual harassment policy and regulation shall be posted on district and school web sites
and, when available, on district-supported social media.

3. Be provided as part of any orientation program conducted for new students at the beginning of each quarter,
semester, or summer session (Education Code 231.5)

4. Appear in any school or district publication that sets forth the school's or district's comprehensive rules,
regulations, procedures, and standards of conduct (Education Code 231.5)

5. Beincluded in the student handbook

6. Be provided to employees and employee organizations

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State Description
5CCR 432 Student records
5 CCR 4600-4670 Uniform complaint procedures

Nondiscrimination in elementary and secondary educational programs

> CCR 4900-4965 receiving state or federal financial assistance

Civ. Code 1714.1 Liability of parent or guardian for act of willful misconduct by a minor
. Liability for sexual harassment; business, service and professional

Civ. Code 51.9 relationshi

Ed. Code 200-270 Prohibition of discrimination

Ed. Code 220.1 Prohibition of retaliation related to educational equity

Prohibition of disclosure of information related to student’s sexual

Ed. Code 220.3 orientation, gender identity, or gender expression

Prohibition of policies requiring disclosure of information related to

Ed. Code 220.5 student’s sexual orientation, gender identity, or gender expression

Ed. Code 35292.5 School restrooms; all-gender restrooms

Ed. Code 48900 Grounds for suspension or expulsion

Ed. Code 48900.2 Additional grounds for nsion or expulsion; sexual harassmen
Ed. Code 48904 Liability of paren rdian for willful nt miscon

Ed. Code 48980 Paren rdian notification
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https://govt.westlaw.com/calregs/Document/I2B0900534C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=35292.5.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48904.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.

State Description

Ed. Code 48985 Notices to parents in language other than English

Ed. Code 49060-49079 Student records

Gov. Code 12950.1 Sexual harassment training

Federal Description

20 USC 1092 Definition of sexual assault

20 USC 1221 Application of laws

20 USC 1232g Family Educational Rights and Privacy Act (FERPA) of 1974
20 USC 1681-1688 Title IX of the Education Amendments of 1972; discrimination based on sex
34 CFR 106.1-106.82 Nondiscrimination on the basis of sex in education programs
34 CFR 99.1-99.67 Family Educational Rights and Privacy

34 USC 12291 Definition of dating violence, domestic violence, and stalking
42 USC 1983 ivil action for rivation of righ

42 USC 2000d-2000d-7 Title VI, Civil Rights Act of 1964

42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended

Management Resources Description

California Longitudinal Pupil Achievement Data System (CALPADS) Update
California Department of Education Publication =~ FLASH #158: Guidance for Changing a Student’s Gender in CALPADS, July

2019
Court Decision Gebser v. Lago Vista Independent School District (1998) 524 U.S. 274
Court Decision Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d 473
Court Decision Reese v. Jefferson School District (2000, 9th Cir.) 208 F.3d 736
Court Decision Davis v. Monroe County Board of Education (1999) 526 U.S. 629
Court Decision Doe v. Petaluma City School District (1995, 9th Cir.) 54 F.3d 1447
Court Decision Donovan v. Poway Unified School District (2008) 167 Cal.App.4th 567
Court Decision Flores v. Morgan Hill Unified School District (2003, 9th Cir.) 324 F.3d 1130
CSBA Publication 25{11 hools: Str ies for Governing Boar Ensur n

CSBA Publication

iding a Sa liscrimi i nse
and Gender-Nonconforming Students, Policy Brief, February 2014

CSBA Publication

Nondiscrimination on the Basis of Sex in Education Programs or Activities

Federal Register Receiving Federal Financial Assistance, April 29, 2024, Vol. 89, No. 83,
pages 33474-33896
U.S. DOE, Office for Civil Rights Publication Sexual Harassment: It's Not Academic, September 2008
. .. . . . Revi ) id alra !ql e. Al'd 14
U.S. DOE, Office for Civil Rights Publication Empl Other Studen r Third Parti nuary 2001
U.S. DOE, Office for Civil Rights Publication xam ' | fl P 2":'] s and Emerging Pract for rting Transgender
Website CSBA District and County Office of Education Legal Services
Website California Department of Education
Website CSBA
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.
https://uscode.house.gov/view.xhtml?req=(title:20 section:1092 edition:prelim) OR (granuleid:USC-prelim-title20-section1092)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1221 edition:prelim) OR (granuleid:USC-prelim-title20-section1221)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://www.ecfr.gov/current/title-34/subtitle-A/part-99
https://uscode.house.gov/view.xhtml?req=(title:34 section:12291 edition:prelim) OR (granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:42 section:1983 edition:prelim) OR (granuleid:USC-prelim-title42-section1983)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx
https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/Legal-Guidance-Transgender-Legal-10-2022.ashx?la=en&rev=a3fb600ee6d640598c038dfceaef871c
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf
https://www2.ed.gov/about/offices/list/oese/oshs/emergingpractices.pdf
https://legalservices.csba.org/
http://www.cde.ca.gov
http://www.csba.org

Management Resources Description

Website Department of E ion, Office for Civil Righ
Cross References Description

0410 Nondiscrimination In District Programs And Activities
0450 mprehensive Safety Plan

0450 Comprehensive Safety Plan

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

13121 Complaints Concerning District Employees
13121 Complaints Concerning District Employees
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

35154 Recovery For Property L r Dam

35154 Recovery For Property L r Damage
3530 Risk Management/Insurance

3530 Risk Management/Insurance

3580 District Records

3580 District Records

4117.7 Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal nsion/Disciplinary Action
4119.11 x Discrimination an x-B Harassmen
4119.11 Sex Discrimination and Sex-Based Harassment
4131 Staff Development

4218 Dismissal/Suspension/Disciplinary Action
4218 Dismissal/Suspension/Disciplinary Action
4219.11 Sex Discrimination and Sex-Based Harassment
4219.11 Sex Discrimination and Sex-Based Harassment
4219.21 Professional Standar

4231 Staff Development

4231 Staff Development

4317.7 Employment Status Reports

4319.11 Sex Discrimination and Sex-Based Harassment
4319.11 Sex Discrimination and Sex-Based Harassment
4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

5125 Student Records

5125 nt Recor

5131 Conduct

5131 Conduct
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http://www2.ed.gov/ocr
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8xaQLA6Pcd7etojjXs8GmQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yRHMENTfHEYIMuicplusz6Kplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rjdccQXcmy7DIY5i84HCXw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Vo4FaswscyKkqb2YoBVjnw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=u5hYsbadkYeD4Gv5pvrTdw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=onx21kCduw7v71NEeAozLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=t4QM0GLM0c3czmsuD7xoZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RR1tpzLOIElruqIVytY2ew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=c5jmsyYy7hT4t8BrzKB9tA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lyslshmeBl66zG5wxhPyvKS6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oH0VGjM0yrMg8hDkrUriGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wkRwdvkGskb8olyWi5qdcg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=z1jdCIMAULPU8ulBxB6wqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rXXpWs8c1Ny1izNoel29xg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PwKq018zIxSToOTbtwmpsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ya4pruvx7wC2kT1QS2G8hA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=OyswnhHyFROTRzN3BS5OpQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=fiDWqXTDvqdHLNF3GUHjLA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pDHpun09GU9I3jdJebqOlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=3SE8f01SFYB0PXRa4bqoiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=p3WCwnQSslshtSe8O2sqELsvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=3FoXe8gjHIzLGPmqcPgzww==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=c7slshUehuxHHZgTTPGCgvQYA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ewxzx8x9vvjjAX5kkGihEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=sL7I743KTc8cbwd9ULmslshrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yO433skleAmswj8khC1mslshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=88PnprzvRa96slshslsh7sU6t3ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=VaETfhbxnXz1feLjbSLBXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=DV4OE6tGpSGoQaTxHzkUSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oDOvAnbmTXvqYdl6vslsh0fNA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aOGVETkokfX2EqfG1Ma3YA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qvMKilo09P2NB1yle1UbVQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=YH25nLKsQQmZSP2wkUxc8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HrlYUxXQsplus5iWW0kJyfslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=QUPryiWmANTRf7iaTzAz8A==

Cross References Description

5131.2 Bullying

5131.2 Bullying

5131.5 Vandalism And Graffiti

5132 Dress And Grooming

5132 Dress And Grooming

5137 Positive School Climate

5138 Conflict Resolution/Peer Mediation
5141.4 Child Abuse Prevention And Reporting
5141.4 Child Abuse Prevention And Reporting
5141.52 Suicide Prevention

5141.52 Suicide Prevention

5144 Discipline

5144 Discipline

5144.1 Suspension And Expulsion/Due Process
5144.1 Suspension And Expulsion/Due Process
5144.2 Suspension And Expulsion/Due Process (Students With Disabilities)
5145.2 Fr m Of h/Expression

5145.2 Fr m Of h/Expression

5145.3 Nondiscrimination/Harassmen

5145.3 Nondiscrimination/Harassment

5145.6 Parent/Guardian Notifications

5145.6-E PDF(1) Parent/Guardian Notifications

5145.6-E PDF(2) Parent/Guardian Notifications

5145.9 Hate-Motivated Behavior

6142.1 Sexual Health And HIV/AIDS Prevention Instruction
61421 xual Health And HIV/AIDS Prevention Instruction
6142.8 mprehensive Health Education
6142.8 Comprehensive Health Education

6145 Extracurricular And Cocurricular Activities
6145 Extracurricular And Cocurricular Activities
6145.2 Athletic Competition

6145.2 Athletic Competition

6163.4 Student Use Of Technology
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZAJiTuFPEv2Ivxepg5yGRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=KMjCm9yNOSNQmPETRPiIfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=I4OUWV9ErQflQ0G9KNJSVg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=quBb4b4AyABT2a7iKYoICA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=agqv5HPQ6QPyqSTOk5NvslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=edVnrDDROZ0I5chdQDQtkQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GjVTNKVVZYuslsh3bxVbJJN5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ilWFLtmHbxWSCYslshbwdUNslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=7KslshXe8L0plusD6MZ3h4LgX1XA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=LXnAG6plusktslshzz7BTdbke6dw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=r9SQbb1ubTJ9vt7FPUc4ag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gtReSIGtPVWv5SyA4p9zBw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=r8PrlD7f2VYwS6vAC46plusvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XRxj25sCRzQhEplUFCAYJA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=j0Bwioj2DCslshplusD6slshTeCA2AQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=DTiscslsh9rX6LoziJLlF1uplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Xz2NJ3dvFRCvEfTd9Iobfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RzJIHaFq5JYAmZkWdcKXLw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=TPN8b2SrGplusagAZy2tLzNGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v8slsh2Ng2028dzpqNBCjWcwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=96M43XDsEOp48M1Gu0pSwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dBMw1QQ0bslshY3EYNrBALH6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aGemPZgUzx7gcrxztiguWw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NtN47gL5SdyVQWqowN0ouw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=UFyrqqCLeVnM5ItAqIEYhw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=EmgbfltMslshAcrtiLRe45oAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MopYLC34ntJF7oKMYYEPIQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=I8vxsNm8Zb6QadOsslshxo7QQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NVckxRfpPTslshD41wAIrHJgw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Zn5GlQo4imuNgsuZSee4ig==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Sc3A1vqO7Nft6xRtFpPsJQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=iD3Hmt6rpT0Dzkyal4DVXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=IIeuTTD0OslshHtOgGIMg0QAA==

Board Policy Manual
North County Joint Union School District

Policy 5145.7: Sex Discrimination and Sex-Based Harassment Status: ADOPTED

Original Adopted Date: 01/15/2015 | Last Reviewed Date: 01/15/2015

The Board of Trustees is committed to maintaining a safe school environment that is free from harassment and
discrimination. The Board prohibits sexual harassment of students at school or at school-sponsored or school-related
activities. The Board also prohibits retaliatory behavior or action against any person who reports, files a complaint or
testifies about, or otherwise supports a complainant in alleging sexual harassment.

The district strongly encourages any student who feels that he/she is being or has been sexually harassed on school
grounds or at a school-sponsored or school-related activity by another student or an adult to immediately contact
his/her teacher, the principal, or any other available school employee. Any employee who receives a report or
observes an incident of sexual harassment shall notify the principal or a district compliance officer.

Complaints regarding sexual harassment shall be investigated and resolved in accordance with law and district
procedures specified in AR 1312.3 - Uniform Complaint Procedures. Principals are responsible for notifying students
and parents/guardians that complaints of sexual harassment can be filed under AR 1312.3 and where to obtain a
copy of the procedures.

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual harassment policy.
Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on sexual
harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment could occur
between people of the same sex and could involve sexual violence

2. A clear message that students do not have to endure sexual harassment under any circumstance

3. Encouragement to report observed incidents of sexual harassment even where the alleged victim of the
harassment has not complained

4. A clear message that student safety is the district's primary concern, and that any separate rule violation
involving an alleged victim or any other person reporting a sexual harassment incident will be addressed
separately and will not affect the manner in which the sexual harassment complaint will be received,
investigated, or resolved

5. Information about the district's procedure for investigating complaints and the person(s) to whom a report of
sexual harassment should be made

6. Information about the rights of students and parents/guardians to file a civil or criminal complaint, as
applicable

Disciplinary Actions

Any student who engages in sexual harassment or sexual violence at school or at a school-sponsored or school-
related activity is in violation of this policy and shall be subject to disciplinary action. For students in grades 4-12,
disciplinary action may include suspension and/or expulsion, provided that, in imposing such discipline, the entire
circumstances of the incident(s) shall be taken into account.

Any staff member found to have engaged in sexual harassment or sexual violence toward any student shall be
subject to discipline up to and including dismissal in accordance with applicable policies, laws, and/or collective
bargaining agreements.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of sexual harassment to enable the
district to monitor, address, and prevent repetitive harassing behavior in district schools.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
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for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State
5CCR 432
5 CCR 4600-4670

5 CCR 4900-4965
Civ. Code 1714.1
Civ. Code 51.9

Ed. Code 200-270
Ed. Code 220.1

Ed. Code 220.3

Ed. Code 220.5

Ed. Code 35292.5

Ed. Code 48900

Ed. Code 48900.2

Ed. Code 48904

Ed. Code 48980

Ed. Code 48985

Ed. Code 49060-49079
Gov. Code 12950.1

Federal

20 USC 1092

20 USC 1221

20 USC 1232g

20 USC 1681-1688

34 CFR 106.1-106.82
34 CFR 99.1-99.67

34 USC 12291

42 USC 1983

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

Management Resources
California Department of Education Publication

Court Decision
Court Decision
Court Decision

Court Decision

103

Description
Student records
Uniform complaint procedures

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Liability of parent or guardian for act of willful misconduct by a minor

iability f | ) . . fessi
relationships

Prohibition of di

rimination
Prohibition of retaliation related to educational equity

Prohibition of disclosure of information related to student’s sexual
orientation, gender identity, or gender expression

Prohibition of policies requiring disclosure of information related to
student’s sexual orientation, gender identity, or gender expression

Liabili f paren rdian for willful nt miscon

Paren rdian notification

Notices to parents in language other than English

Student records

S I -

Description

Definition of sexual assault

Applicati ¢

Eamily E . Rigt Pri Act (FERPA) of 1974

Title IX of the Education Amendments of 1972; discrimination based on sex

basis of sex i .

Family E ional Rights and Priv

Definition of ing violen mestic violen n Ikin

Civil action for deprivation of rights
Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964, as amended

Description

California Longitudinal Pupil Achievement Data System (CALPADS) Update
FLASH #158: Guidance for Changing a Student’s Gender in CALPADS, July
2019

Gebser v. Lago Vista Independent School District (1998) 524 U.S. 274
Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d 473

Reese v. Jefferson School District (2000, 9th Cir.) 208 F.3d 736

Davis v. Monroe County Board of Education (1999) 526 U.S. 629
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https://govt.westlaw.com/calregs/Document/I2B0900534C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=35292.5.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48904.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.
https://uscode.house.gov/view.xhtml?req=(title:20 section:1092 edition:prelim) OR (granuleid:USC-prelim-title20-section1092)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1221 edition:prelim) OR (granuleid:USC-prelim-title20-section1221)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://www.ecfr.gov/current/title-34/subtitle-A/part-99
https://uscode.house.gov/view.xhtml?req=(title:34 section:12291 edition:prelim) OR (granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:42 section:1983 edition:prelim) OR (granuleid:USC-prelim-title42-section1983)&f=treesort&edition=prelim&num=0&jumpTo=true

Management Resources
Court Decision
Court Decision

Court Decision

CSBA Publication
CSBA Publication

CSBA Publication

Federal Register

U.S. DOE, Office for Civil Rights Publication

U.S. DOE, Office for Civil Rights Publication

U.S. DOE, Office for Civil Rights Publication

Website
Website
Website
Website

Cross References
0410
0450
0450
1114
1114
1312.1
1312.1
1312.3
1312.3
35154
3515.4
3530
3530
3580
3580
4117.7
4118
4118
4119.11
4119.11
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Description

Doe v. Petaluma City School District (1995, 9th Cir.) 54 F.3d 1447
Donovan v. Poway Unified School District (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District (2003, 9th Cir.) 324 F.3d 1130

Safe Schools: Strategies for Governing Boards to Ensure Student Success,
2011

Providin fe, Nondiscriminator hool Environment for Transgender
Gender- ‘ ine S Policy Brief. Fel 2014

al Guidance on Rights o

dents in Schools, Octob

dNsg
er 2022

Nondiscrimination on the Basis of Sex in Education Programs or Activities
Receiving Fed i ial Assi April 29. 2024. Vol. 89 83
pages 33474-33896

Examples of Policies and Emerging Practices for Supporting Transgender
Students, May 2016

CSBA Distri (C Office of E ion Legal Servi

lifornia Department of E ion
CSBA
U.S. Department of Education, Office for Civil Rights

Description
Nondiscrimination In District Programs And Activiti

Comprehensive Safety Plan

niform Complaint Pr r
Uniform Complaint Procedures
Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage

Risk Management/Insurance

Risk Management/Insurance

District R

District R

Employmen R r

Dismissal nsion/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based Harassment

Sex Discriminati Sex-Based H
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https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx
https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/Legal-Guidance-Transgender-Legal-10-2022.ashx?la=en&rev=a3fb600ee6d640598c038dfceaef871c
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf
https://www2.ed.gov/about/offices/list/oese/oshs/emergingpractices.pdf
https://legalservices.csba.org/
http://www.cde.ca.gov
http://www.csba.org
http://www2.ed.gov/ocr
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=8xaQLA6Pcd7etojjXs8GmQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=64Fk5plusYnW9GV7Islshj9qTpNQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MW8bSqgqmvLELRUjiplusnijA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yRHMENTfHEYIMuicplusz6Kplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rjdccQXcmy7DIY5i84HCXw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Vo4FaswscyKkqb2YoBVjnw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=u5hYsbadkYeD4Gv5pvrTdw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=onx21kCduw7v71NEeAozLg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=t4QM0GLM0c3czmsuD7xoZw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RR1tpzLOIElruqIVytY2ew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=c5jmsyYy7hT4t8BrzKB9tA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=lyslshmeBl66zG5wxhPyvKS6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oH0VGjM0yrMg8hDkrUriGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=wkRwdvkGskb8olyWi5qdcg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=z1jdCIMAULPU8ulBxB6wqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=rXXpWs8c1Ny1izNoel29xg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=PwKq018zIxSToOTbtwmpsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ya4pruvx7wC2kT1QS2G8hA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=OyswnhHyFROTRzN3BS5OpQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=fiDWqXTDvqdHLNF3GUHjLA==

Cross References Description

4131 Staff Development

4218 Dismissal ension/Disciplinary Action
4218 Dismissal/Suspension/Disciplinary Action
4219.11 Sex Discrimination and Sex-Based Harassment
4219.11 Sex Discrimination and Sex-Based Harassment
4219.21 Professional Standards

4231 Staff Development

4231 Staff Development

4317.7 Employmen Repor

4319.11 x Discrimination an x-B Harassmen
4319.11 Sex Discrimination and Sex-Based Harassment
4319.21 Professional Standards

4319.21-E PDF(1) Professional Standards

5125 Student Records

5125 Student Records

5131 Conduct

5131 Conduct

5131.2 Bullying

5131.2 Bullying

51315 Vandalism And Graffiti

5132 Dress And Grooming

5132 Dress And Grooming

5137 Positive School Climate

5138 Conflict Resolution/Peer Mediation

5141.4 Child Abuse Prevention And Reporting
5141.4 Child Abuse Prevention And Reporting
5141.52 Suicide Prevention

5141.52 Suicide Prevention

5144 Discipline

5144 Discipline

5144.1 Suspension And Expulsion/Due Process
5144.1 Suspension And Expulsion/Due Process
5144.2 Suspension And Expulsion/Due Process (Students With Disabilities)
5145.2 Fr m Of h/Expression

5145.2 Fr m Of h/Expression

5145.3 Nondiscrimination/Harassment

5145.3 Nondiscrimination/Harassment

5145.6 Parent/Guardian Notifications

5145.6-E PDF(1) Parent/Guardian Notifications

5145.6-E PDF(2) Parent/Guardian Notifications

105 1059


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=pDHpun09GU9I3jdJebqOlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=3SE8f01SFYB0PXRa4bqoiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=p3WCwnQSslshtSe8O2sqELsvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=3FoXe8gjHIzLGPmqcPgzww==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=c7slshUehuxHHZgTTPGCgvQYA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Ewxzx8x9vvjjAX5kkGihEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=sL7I743KTc8cbwd9ULmslshrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=yO433skleAmswj8khC1mslshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=88PnprzvRa96slshslsh7sU6t3ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=VaETfhbxnXz1feLjbSLBXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=DV4OE6tGpSGoQaTxHzkUSg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=oDOvAnbmTXvqYdl6vslsh0fNA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aOGVETkokfX2EqfG1Ma3YA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=qvMKilo09P2NB1yle1UbVQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=YH25nLKsQQmZSP2wkUxc8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=HrlYUxXQsplus5iWW0kJyfslshlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=QUPryiWmANTRf7iaTzAz8A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ZAJiTuFPEv2Ivxepg5yGRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=KMjCm9yNOSNQmPETRPiIfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=I4OUWV9ErQflQ0G9KNJSVg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=quBb4b4AyABT2a7iKYoICA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=agqv5HPQ6QPyqSTOk5NvslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=edVnrDDROZ0I5chdQDQtkQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=GjVTNKVVZYuslsh3bxVbJJN5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=ilWFLtmHbxWSCYslshbwdUNslshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=7KslshXe8L0plusD6MZ3h4LgX1XA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=LXnAG6plusktslshzz7BTdbke6dw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=r9SQbb1ubTJ9vt7FPUc4ag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=gtReSIGtPVWv5SyA4p9zBw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=r8PrlD7f2VYwS6vAC46plusvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=XRxj25sCRzQhEplUFCAYJA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=j0Bwioj2DCslshplusD6slshTeCA2AQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=DTiscslsh9rX6LoziJLlF1uplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Xz2NJ3dvFRCvEfTd9Iobfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=RzJIHaFq5JYAmZkWdcKXLw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=TPN8b2SrGplusagAZy2tLzNGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=v8slsh2Ng2028dzpqNBCjWcwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=96M43XDsEOp48M1Gu0pSwg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=dBMw1QQ0bslshY3EYNrBALH6w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=aGemPZgUzx7gcrxztiguWw==

Cross References Description

5145.9 Hate-Motiv Behavior

6142.1 Sexual Health And HIV/AIDS Prevention Instruction
6142.1 Sexual Health And HIV/AIDS Prevention Instruction
6142.8 Comprehensive Health Education

6142.8 Comprehensive Health Education

6145 Extracurricular And Cocurricular Activities

6145 Extracurricular And Cocurricular Activities

6145.2 Athletic Competition

6145.2 Athleti mpetition

6163.4 Student Use Of Technology
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NtN47gL5SdyVQWqowN0ouw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=UFyrqqCLeVnM5ItAqIEYhw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=EmgbfltMslshAcrtiLRe45oAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=MopYLC34ntJF7oKMYYEPIQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=I8vxsNm8Zb6QadOsslshxo7QQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=NVckxRfpPTslshD41wAIrHJgw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Zn5GlQo4imuNgsuZSee4ig==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=Sc3A1vqO7Nft6xRtFpPsJQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=iD3Hmt6rpT0Dzkyal4DVXA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030602&revid=IIeuTTD0OslshHtOgGIMg0QAA==

PROCEDURES FOR SAFE INGRESS AND EGRESS

Beyond planning for daily ingress/egress routes and emergency evacuation routes, schools must plan
for assisting students, staff and visitors with disabilities. Under the Americans with Disabilities Act
of 1990, individuals who are deaf/hard of hearing, blind/partially sighted, mobility impaired and/or
cognitively/emotionally impaired must be assisted.

A. Schools must include plans for:

* Identifying the population of people with disabilities

* Determining proper signage and equipment

* Training staff to assist individuals with disabilities

* Coordinating with emergency response personnel
B. Planning It is recommended that schools identify the location of potential evacuation sites based
on the potential circumstances that may cause movement/relocation of the school population in the
event of an emergency.

On-Campus Evacuation/Assembly Location

Review your school site layout and determine where the safest outdoor location is on campus to
assemble your students and staff.

Off-Campus Evacuation/Assembly Location

Determine if there is a facility close to your school that can potentially house your staff and student
body.

Prior to an event:

a. Identify off-campus evacuation site(s).
b. Establish a memorandum of agreement with the evacuation site(s).

Provide the addresses of at least two off-campus locations that have agreed to provide an assembly
area for your school population.

Primary Off-Site Evacuation/Assembly Location
Organization: Kingdom Hall - Jehovah’s Witness
Address: 2410 Fallon Road, Hollister, CA 95023

Contact Phone Number: 831.637.0956
Date of Agreement:
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Secondary Off-Site Evacuation/Assembly Location

Organization: Hollister Municipal Airport
Address: 90 Airport Drive, Hollister, CA 95023
Contact Phone Number: 831.636.4365

Date of Agreement:

In the event of an airborne chemical or biological release, it is safest for students and staff to remain
indoors at the school site. Follow the “Shelter-in-Place” procedures.
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BOMB THREAT
(PEACETIME)

In the event of a bomb within the school, the following will be accomplished:

A. Do not sound the fire alarm or use radios or cellular phones! Leave Building. Action
command will be enacted through intercom or verbally.

B. Caution all personnel against picking up any strange object: it could be a bomb.
C. Notify the Sheriff's Department. The emergency telephone number is 911. Each person
should check his or her own work area as they know it best. The Police Department will

automatically respond to the 911 call.

D. Notify the District Office if a bomb threat call comes to the School. If the call comes to the
District Office the principal will be notified.

E. Students and staff should not return to the school until the school administration officials,
after conferring with police, declare the school safe.

F. The person receiving a bomb threat on the telephone should note as much information as
possible about the caller, the time, the location, etc.
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CHEMICAL ACCIDENT

Chemical accidents of disaster magnitude would include such chemical spills as tank truck accidents
involving large quantities of toxic gases or spills involving other hazardous materials. Should such
an accident endanger the students or staff, the following will be accomplished:

A.

B.

M

=

P

Notify the Fire Department. Call 911.

Determine the need to implement Action LEAVE BUILDING. If spill is outside, remain
inside. If spill is inside, go outside.

Determine whether the students and staff should leave the school grounds.
If appropriate, take action to evacuate the buildings and, if necessary, the area.

Move upwind, never downwind, to avoid fumes. Do not light any fires during a
chemical accident.

With the school staff, maintain control of the students at a safe distance.
Render First Aid if necessary.
Take roll.
Notify the District Office.
The Principal will direct other action as required.

Students and staff should not return to the school until the school administration officials,
after conferring with Fire Department officials, declare the school safe.
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CIVIL DISTURBANCE

(i.e.; riot, larger group action)

In the event that civil disorder threatens the school, school administrators must be prepared to take
the following actions:

A. Evaluate the situation and determine a course of action.

B. Contact the Sheriff's Department at 911 as necessary.

C. Notify appropriate persons of action plan and implementation schedule.
D. Request assistance as necessary; arrange for transportation and police escort if required.
E. Notify parents and community of the action ahead including directions to pick up students.

Such notification can be accomplished via radio, TV, or other means.
F. If after receiving a warning, the administrator decides that the situation does not require
immediate school action, but wishes to be kept informed of subsequent developments, appoint

a liaison to keep informed.

G. If the situation does warrant emergency action, initiate one or more of the following actions:

FOLLOW ASSIGNMENT OF DUTIES, SEE PAGES 5 AND 6.

H. If the school is to be closed, consider the advisability of any of the following actions:
1. Leave the custodians or other personnel on duty.
2. Remove all cash from premises.
3. Remove vital records for safekeeping.
4. Remove valuable equipment or supplies.
5. Board up windows and doors.
6. Shut off utilities at outside source.
7. Request police to protect school property.
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EARTHQUAKE

Earthquakes strike without warning; therefore, every employee will have to use his/her own personal
judgement to determine the severity of the tremor and what immediate action to take. In the event of
an earthquake of significant magnitude, the following plans of action should be followed.

INSIDE OF A BUILDING DURING A CLASS PERIOD

moOwp>

—EQ M

=

Teachers give the command to "Drop and Cover". Do so, yourself.

All students are to drop to the floor and cover their heads with their hands.
Students should try to get their heads and torso beneath their desks.

All students and staff should turn away from windows.

All students and staff should avoid "drop and cover" beneath overhanging
objects.

When the initial tremor has stopped, teacher gives direction to " Evacuate the
Building".

During evacuation, students are to remain quiet, orderly and proximal to teacher.
Use assigned "Emergency Exit Route" (Appendix A) to designated location.
Teacher may lead students on alternative route if he/she believes that the
situation dictates this.

Organize students by "Assembly Organizational Layout Plan" (Appendix B).

INSIDE OF BUILDING BUT NOT ASSIGNED TO A CLASS PERIOD
(This includes teachers during a preparation period and all classified personnel.)

A.

™o O

Give command to any visitor or student proximal to you to "Drop and Cover".
Do so, yourself.

Follow same precautions that you would use in a classroom. For example,
in a hallway, get under a door jam, or up against the base of a wall. Cover
your head with your hands.

When tremor has stopped, give the direction to "Evacuate the Building".
Lead students and visitors to the designated area via a safe route.

After arriving at the designated area, help students you have lead to find the
teacher for that period. Direct visitors to the designated area.

When you have completed step 5, report to the "Command Station" for
assignment from the administration. All personnel are expected to help in an
emergency.

INSIDE OF A BUILDING OUTSIDE OF CLASS TIME
(This includes lunch-time, tutorial, passing periods, or just before and after school, when students are
not assigned to a particular teacher.)

A.
B.

Give the command to "Drop and Cover". Do so, yourself.
Follow same procedure as if you were "INSIDE OF A BUILDING BUT NOT
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ASSIGNED TO A CLASS". Direct all students and visitors to follow you. '
C. Guide all people you can to the designated area via the safest route possible.

ADDITIONAL FOR MIDDLE SCHOOL

D. If you are a teacher with a period one class, go to your normal "Assembly
Organizational Layout Plan" position. If you are a teacher with a period 1 prep,
Go to the "Command Station" to assist.

E. Staff will bring first period roll sheets to teachers.

F. Administrators and teachers on prep will assist in directing students to period 1
teachers for attendance.

OUTSIDE OF A BUILDING ON SCHOOL GROUNDS

(This includes any employee on campus outside of a building. It could be during class time, or
outside of it. It is similar to all of the above with the exception that you would not "drop and cover".
In this situation, you would be more concerned about moving away from tall structures.)

A. Give command to students and any visitors around you to move away from
buildings, trees, and exposed wires.

B. Direct students and visitors to follow you.

C. Guide all people to front of school via safe route.

D If you are a teacher, continue to follow steps 4,5, and 6 under "INSIDE OF
BUILDING, OUTSIDE OF CLASS TIME".

During an earthquake, maintenance, custodial and grounds personnel will shut off all gas lines and
appropriate electrical circuits. Office staff will report to the principals and assist with:

1. Emergency attendance materials
2. The establishment of a first aid station/triage location at the designated area.

The principal will hold a communications site at the designated area. Following the gathering of
initial attendance-taking responsibilities, classified staff will move to the designated area to set up a
parent-student reunification center. This operation will be shared with the "Command Center" located
at the District Office. All of these locations are subject to change as the severity of the disaster may
dictate.
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EXPLOSION OR THREAT OF EXPLOSION

In the event of an explosion at the school, or the threat of an explosion, such as those caused by
leaking gas or a faulty boiler within a school building, the following will be accomplished.

EXPLOSION
A. Notify the Fire Department. Call 911.
B. Command TAKE COVER is given.

C. If the explosion occurred within the building, or is in danger of damaging the building, the
teachers should immediately implement Action: LEAVE BUILDING.

D. Sound the school fire alarm.

E. Move to an area of safety and maintain control of the students.

F. Render first aid as necessary.

G. Take roll.

H. Notify the District Office.

L The Fire Department will notify utility companies of a break or suspected breakage.

J. The Principal will direct further action as required.

K. Students and staff should not return to the school until the Administration, after conferring
with the Fire Department, declares the building safe.

THREAT OF EXPLOSION

A. Sound school fire alarm. This will automatically implement
Action: LEAVE BUILDING.

B. Follow procedures numbers four through eleven under "Explosion".
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FIRE

FIRE WITHIN THE SCHOOL BUILDING

In the event a fire is detected within a school building, the following will be accomplished:

A. Sound the school fire alarm. This will implement Action...
LEAVE BUILDING, NOTIFY OFFICE, OR CALL 911.

B. Office personnel will call the Fire Department. The phone number is 911. The Fire
Department will notify the utility companies if necessary.

C. Maintain control of students at a safe distance from the building and fire fighting equipment.

D. Take roll.

E. Render first aid as necessary.

F. Fight small fires without endangering life, but still call 911.

G. Keep access roads open for emergency vehicles.

H. The Office personnel will notify the District Office.

L The Principal will determine whether parents should be notified to pick up students or if any
further action should be implemented.

J. Students and staff should not return top school until Fire Department official declare the area
safe.

FIRE NEAR SCHOOL

In the event of a fire near the school, the Principal will:

A.

B.

Notify the Fire Department. Call 911.
Determine whether students and staff should leave building.

If nearby fire poses an immediate threat to the students or building, staff members should take
the necessary actions to evacuate the building.

If appropriate, take action to leave the area.
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With the school staff, maintain control of the students at a safe distance from the fire.
Take roll if evacuated from building. Return to building when safe.
The office personnel will notify District Office.

Determine if parents should be notified to pick up students.
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FLOOD

FLOOD WARNING

A. Warning should be received by radio alert monitor or by telephone from the District Civil
Defense Coordinator.

B. To be announced by school intercom or phone system.

The extent of the flood and the time before it arrives will dictate the course of action taken.
The Principal may indicate one of the following Emergency Actions:

A. Provide necessary care for students at school.
B. Execute Action LEAVE BUILDING.

C. Alert parents by radio to pick up students.
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INTRUDER PROCEDURES

Any staff member observing an UNFAMILIAR PERSON on campus should:

A. Notify office immediately - Classify the stranger as a:
Level 1 intruder - an unrecognized person who is behaving normally.
Level 2 intruder - a person who appears strange or is behaving strangely.
Level 3 intruder - an obviously dangerous, agitated, or armed person.

B. For a Level 2 or Level 3 intruder, call 911 and give a description.

C. Call back into the office.

OFFICE RESPONSE

A. Level 1 - administrator will investigate or intervene.

B. Level 2 - office personnel will initiate procedures to secure the campus.
C. Level 3 - Office personnel will initiate procedures to secure the campus.

SECURING THE CAMPUS

The office personnel will announce to staff, "Lockdown", over the PA system.

STAFF IN CLASSROOMS WILL

A. Ensure that students are inside the classroom.

B. Pull Lok-Block on doors. Doors are to remain locked at ALL TIMES.

C. Pull drapes or close blinds.

D. Have students crouch under desks or elsewhere so they are not visible from outside.

E. Maintain silence.
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INTRUDER PROCEDURES

STAFF OUTDOORS WILL

A. Direct students to take cover or get close to the ground.

B. Assess the situation.

C. Lead students to an indoor location or a safe off-campus position.
D. Maintain silence.

The office will notify 911, the District Office and any nearby local agencies of the situation.

Staff will maintain LOCKDOWN until an announcement is made over the PA
system followed by an all-clear signal (bell system).

INTRUDER IN THE OFFICE PROCEDURE

In the case of a dangerous or extremely hostile person in the office, all uninvolved staff
should leave the office and move to a safe location and call 911.

Adult runners should go to each classroom (out of view of the office) to announce the LOCKDOWN
action.
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RED CROSS

In the event of a disaster and the need of schools for shelter purposes, each school will become
available as a mass care shelter. The Principal will have an inventory list supplied by and kept at the
Red Cross Offices in Hollister, California for reference. The Red Cross provides an ARC (portable
container) which houses emergency bedding in case of disaster. The ARC will be located on the far
end of the school play field.
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SMOG CONDITIONS

The Bay Area Pollution Control District will notify the County Superintendent of Schools when it is
predicted that meteorological conditions within the county are such as to result in pollutant
concentrations which need action on the part of the schools. The County Superintendent will pass
this notification along to school districts by radio alert or phone each day that the condition exists.
While the following stages may not actually exist at North County Joint Union School District, staff
should be aware of alerts and actions when off site with students in an affected area.

WARNING

Smog warning will be announced on school intercom, phone system, note, or other communication to
staff.

How received: after Radio Alert or call from District Office.

There are several degrees of pollution condition. The Principal and staff, upon receipt of the
notification, will be responsible for implementing the following action in each condition.

A. Smog Advisory Alert (Stage 1): This condition is announced at or on expected Pollution
Standards Index level of 200 to 300.

Action: Stop strenuous outdoor physical activity.
Students with respiratory difficulties aggravated by smog must be allowed to remain indoors.

B. Smog Advisory Alert (Stage 2): This condition is announced at the expected Pollution
Standards Index Level of 300 to 400.

Action: Eliminate outside activities.

Students should remain indoors as much as possible and as inactive as possible. Schools may
be directed to close.

C. Smog Emergency (State 3): This condition is announced at expected Pollution Standards
Index Level of 400 and above.

Action: Local state of emergency will be declared. School will be closed.
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WINDSTORM

WARNING

To be announced by school intercom or phone system.

The U.S. Weather Bureau can usually forecast severe windstorms with a high degree of accuracy. If
time and conditions permit, parents will be notified to pick up students. However, if high winds
develop during school hours with little or no warning, the following Emergency actions will be

instituted.

A. Students and staff should be assembled inside shelters or buildings.

B. Close windows and blinds.

C. Evacuate classrooms bearing full force of wind.

D. Remain near an inside wall.

E. Avoid auditoriums, gymnasiums, and other structures with large roof spans.
F. Implement Action TAKE COVER.

G. Take roll.

H. Notify utility companies of any break or suspected breakage.

L. Contact the District Office with update of the situation.

122 122



POWER OUTAGE/ROLLING BLACKOUTS

IT IS THE DISTRICT'S INTENT THAT SCHOOLS WILL REMAIN OPEN DURING A POWER
OUTAGE.

There are several stages of alerts that are being broadcast over the radio:

* STAGE 1 EMERGENCY indicates that the operating reserves in the realtime market are
forecasted to be less than the California Independent System Operator (CAISO) Minimum
Operating Reserves criteria.

* STAGE 2 EMERGENCY indicates that the operating reserves in the realtime market are
forecasted to be less than five (5) percent.

* STAGE 3 EMERGENCY indicates that the operating reserves in the realtime market are
forecasted to be less than 1.5 percent.

If the district is notified of a STAGE 3 EMERGENCY, possible-affected sites will be contacted as
soon as practicable. Once notified, turn off PCs, monitors, printers, copiers, and lights when not in
use or not needed. If you cannot turn off the whole computer, turn off the monitor and the printer.
Shut off lights in unoccupied rooms. In spite of everyone's best effort to communicate, it is possible
that an outage will occur with no notice to the district. To keep abreast of the daily situation, listen to
740AM (KCBS) radio station as you are driving into work for the status of the day.

PREPARING FOR AN OUTAGE
Update each student's emergency card.
Determine availability of portable lighting at site, i.e. flashlights & batteries.

Find out that when power is lost, do emergency lights go on and do the "Exit" signs remain
lit?

Clear away materials and boxes from hallways and pathways.

Check school district’s PG&E Block list to determine in which PG&E block your site is
located. As a note, Block 50's power will not be interrupted.

Ask your teachers to have alternative teaching methods and plans to be used at STAGE 3
only.

Conduct a survey of your site for the classrooms and offices with no windows and prepare
relocation plans.
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Plan alternative communication methods that suit your site, such as runners, cell phones, or
radios.

Develop a site plan such as a buddy system or chaperone, for restrooms or any other
necessary leave during this period.

Have flashlights & replacement batteries available for the restrooms and other locations with
no windows.

Ask your staff and students to have seasonal warm clothing available.

Use surge protectors for all computer equipment, major appliances and electronic devices.

If you have electric smoke detectors, use a battery-powered smoke detector as a backup.
DURING AN OUTAGE

CONTACT MAINTENANCE & OPERTIONS IMMEDIATELY IF YOUR SITE IS
EXPERIENCING A BLACKOUT.

According to SBC (Telephone Company), phones connected directly to a phone jack will be
operable. Phones that require power from an electrical outlet will not work.

If an outage lasts more than 30 minutes, have pre-designated people walk through the campus
and check on the status of individuals in each building.

Use a buddy system when going to the restrooms.

DO NOT USE barbeques, Coleman-type stoves, hibachis and other outdoor-cooking devices
indoors.

DO NOT USE candles or gas lanterns.

Turn off PCs, monitors, printers, copiers, major appliances and lights when not in use or not
needed. If you cannot turn off the whole computer, turn off the monitor and the printer.

Shut off lights in unoccupied rooms.

The rolling outages should not last more than two hours and, with some preparation, business can be
conducted as close to normal as possible.

If a power outage is prolonged, the principal should contact the Superintendent for directions (release
students/staff, evacuation to another site, etc.).
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EMERGENCY SHUT-OFF
LOCATIONS FOR THE
KITCHEN

GAS

Located behind the stove or out at the
gas meter in front of the school (LOOK FOR THE RED
WRENCH AND THE RED VALVE)

WATER

Located in the furnace room on the south side of the Gym.
The valve 1s located on the water softener. If you can’t

get there you will have to go to the Pump and turn off
the Main Valve (Painted Yellow)

ELECTRIC

Main Panel located in the Kitchen or at the School Main
Panel located next to the Gas Meter in front of the
school, the second to the last door on the right.
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Emergency Evacuation Diagram
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STATE OF CALIFORNIA
BCIA 8572
(Rev. 04/2017)

SUSPECTED CHILD ABUSE REPORT
(Pursuant to Penal Code section 11166)

DEPARTMENT OF JUSTICE
Page 1 of 2

Print Form | |Clear Form

To Be Completed by Mandated Child Abuse Reporters CASE NAME:
PLEASE PRINT OR TYPE CASE NUMBER:
o NAME OF MANDATED REPORTER TITLE MANDATED REPORTER CATEGORY
=
=
g E REPORTER'S BUSINESS/AGENCY NAME AND ADDRESS  Street City Zip DID MANDATED REPORTER WITNESS THE INCIDENT?
o < [] YEs [] NO
°<‘_ REPORTER'S TELEPHONE (DAYTIME) SIGNATURE TODAY'S DATE
> |[J LAW ENFORCEMENT [[] COUNTY PROBATION AGENCY
E o [T] COUNTY WELFARE / CPS (Child Protective Services)
=
o S |ADDRESS Street City Zip DATE/TIME OF PHONE CALL
A
M & |OFFICIAL CONTACTED - NAME AND TITLE TELEPHONE
=z
NAME (LAST, FIRST, MIDDLE) BIRTHDATE OR APPROX. AGE  [SEX | ETHNICITY
ADDRESS Street City Zip TELEPHONE
=
¥ |PRESENT LOCATION OF VICTIM SCHOOL CLASS GRADE
E
£ 5
5 & |PHYSICALLY DISABLED? | DEVELOPMENTALLY DISABLED? | OTHER DISABILITY (SPECIFY) PRIMARY LANGUAGE SPOKEN IN HOME
S5 [[Qves []nNo []vYeEs []No
; &
© @ [INFOSTER CARE? | IF VICTIM WAS IN OUT-OF-HOME CARE AT TIME OF INCIDENT, CHECK TYPE OF CARE: | TYPE OF ABUSE (CHECK ONE OR MORE):
2 |[] Yes [[] DAYCARE  [] CHILD CARE CENTER [ ] FOSTER FAMILY HOME [[] PHYSICAL [ ] MENTAL
° [] NO [] FAMILY FRIEND [ ] GROUP HOME OR INSTITUTION [] RELATIVE'S HOME |[_] SEXUAL [] NEGLECT
[] OTHER (SPECIFY)
RELATIONSHIP TO SUSPECT PHOTOS TAKEN? DID THE INCIDENT RESULT IN THIS VICTIM'S
[]YEs []NoO DEATH? [T] YES [] NO [] UNK
»® NAME BIRTHDATE ~ SEX  ETHNICITY NAME BIRTHDATE ~ SEX  ETHNICITY
=2 1 3.
55
Qm| ,
S - 4.
NAME (LAST, FIRST. MIDDLE) BIRTHDATE OR APPROX. AGE |SEX | ETHNICITY
2 =
) <
W O |ADDRESS Street City Zip HOME PHONE BUSINESS PHONE
= 9P
% 23
= O
& O @ | NAME (LAST, FIRST. MIDDLE) BIRTHDATE OR APPROX. AGE |SEX | ETHNICITY
a >
w & =]
o] % ADDRESS Street City Zip HOME PHONE BUSINESS PHONE
>
=
a SUSPECT'S NAME (LAST, FIRST. MIDDLE) BIRTHDATE OR APPROX. AGE |SEX | ETHNICITY
. =1
@ |ADDRESS Street City Zip TELEPHONE
%
?
OTHER RELEVANT INFORMATION
IF NECESSARY, ATTACH EXTRA SHEET(S) OR OTHER FORM(S) AND CHECK THISBOX [_|  IF MULTIPLE VICTIMS, INDICATE NUMBER:
DATE/TIME OF INCIDENT PLACE OF INCIDENT
=
=0
g 'E NARRATIVE DESCRIPTION (What victim(s) said/what the mandated reporter observed/what person accompanying the victim(s) said/similar or past incident's involving the
o= victim(s) or suspect)
4
w2
-

DO NOT submit a copy of this form to the Department of Justice (DOJ). The investigating agency is required under Penal Code section 11169 to submit to DOJ a
Child Abuse or Severe Neglect Indexing Form BCIA 8583 if (1) an active investigation was conducted and (2) the incident was determined to be substantiated.



STATE OF CALIFORNIA
BCIA 8572
(Rev. 04/2017)

DEPARTMENT OF JUSTICE
Page 2 of 2

SUSPECTED CHILD ABUSE REPORT
(Pursuant to Penal Code section 11166)

DEFINITIONS AND GENERAL INSTRUCTIONS FOR COMPLETION OF FORM BCIA 8572

All Penal Code (PC) references are located in Article 2.5 of the California PC. This article is known as the Child Abuse and Neglect
Reporting Act (CANRA). The provisions of CANRA may be viewed at: http://leginfo.legislature.ca.gov/faces/codes.xhtml (specify "Penal
Code" and search for sections 11164-11174.3). A mandated reporter must complete and submit form BCIA 8572 even if some of the
requested information is not known. (PC section 11167(a).)

I. MANDATED CHILD ABUSE REPORTERS IV. INSTRUCTIONS (continued)

Mandated child abuse reporters include all those individuals
and entities listed in PC section 11165.7.

TO WHOM REPORTS ARE TO BE MADE ("DESIGNATED
AGENCIES")

Reports of suspected child abuse or neglect shall be made
by mandated reporters to any police department or sheriff's
department (not including a school district police or security
department), the county probation department (if designated
by the county to receive mandated reports), or the county
welfare department. (PC section 11165.9.)

REPORTING RESPONSIBILITIES

Any mandated reporter who has knowledge of or observes a
child, in his or her professional capacity or within the scope
of his or her employment, whom he or she knows or
reasonably suspects has been the victim of child abuse or
neglect shall report such suspected incident of abuse or
neglect to a designated agency immediately or as soon as
practically possible by telephone and shall prepare and send
a written report thereof within 36 hours of receiving the
information concerning the incident. (PC section 11166(a).)

No mandated reporter who reports a suspected incident of
child abuse or neglect shall be held civilly or criminally liable
for any report required or authorized by CANRA. Any other
person reporting a known or suspected incident of child
abuse or neglect shall not incur civil or criminal liability as a
result of any report authorized by CANRA unless it can be
proven the report was false and the person knew it was false
or made the report with reckless disregard of its truth or
falsity. (PC section 11172(a).)

SECTION B — REPORT NOTIFICATION: Complete the
name and address of the designated agency notified, the
date/time of the phone call, and the name, title, and
telephone number of the official contacted.

SECTION C - VICTIM (One Report per Victim): Enter the
victim's name, birthdate or approximate age, sex, ethnicity,
address, telephone number, present location, and, where
applicable, enter the school, class (indicate the teacher's
name or room number), and grade. List the primary
language spoken in the victim's home. Check the
appropriate yes/no box to indicate whether the victim may
have a developmental disability or physical disability and
specify any other apparent disability. Check the appropriate
yes/no box to indicate whether the victim is in foster care,
and check the appropriate box to indicate the type of care if
the victim was in out-of-home care. Check the appropriate
box to indicate the type of abuse. List the victim's
relationship to the suspect. Check the appropriate yes/no
box to indicate whether photos of the injuries were taken.
Check the appropriate box to indicate whether the incident
resulted in the victim's death.

SECTION D - INVOLVED PARTIES: Enter the requested
information for Victim's Siblings, Victim's Parents/Guardians,
and Suspect. Attach extra sheet(s) if needed (provide the
requested information for each individual on the attached
sheet(s)).

SECTION E - INCIDENT INFORMATION: If multiple
victims, indicate the number and submit a form for each
victim. Enter date/time and place of the incident. Provide a
narrative of the incident. Attach extra sheet(s) if needed.

IV. INSTRUCTIONS
SECTION A — REPORTING PARTY: Enter the mandated DISTRIBUTION
repqrter's name, title, category (from PC sgction 11165.7), Reporting Party: After completing form BCIA 8572, retain a
business/agency name and address, daytime telephone copy for your records and submit copies to the designated
number, and today's date. Check yes/no whether the agency.
mandated reporter withessed the incident. The signature
area is for either the mandated reporter or, if the report is Designated Agency: Within 36 hours of receipt of form
telephoned in by the mandated reporter, the person taking BCIA 8572, the initial designated agency will send a copy of
the telephoned report. the completed form to the district attorney and any additional
designated agencies in compliance with PC sections
11166(j) and 11166(k).
ETHNICITY CODES
1 Alaskan Native 6 Caribbean 11 Guamanian 16 Korean 22 Polynesian 27 White-Armenian
2 American Indian 7 Central American 12 Hawaiian 17 Laotian 23 Samoan 28 White-Central American
3 Asian Indian 8 Chinese 13 Hispanic 18 Mexican 24 South American 29 White-European
4 Black 9 Ethiopian 14 Hmong 19 Other Asian 25 Vietnamese 30 White-Middle Eastern
5 Cambodian 10 Filipino 15 Japanese 21 Other Pacific Islander 26 White 31 White-Romanian
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