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Regular Board Meeting: May 12, 2021 

“Every Spring Grove Student will receive an engaging, enriching, and rigorous educational experience using state and standards-based curriculum 

and consistent measures of growth and support to ensure student success.” 

NORTH COUNTY JOINT UNION SCHOOL DISTRICT 
500 Spring Grove Rd. 
Hollister, CA  95023 

Board of Trustees 

REGULAR MEETING 
AGENDA AND ORDER OF BUSINESS 

Wednesday, May 12, 2021 
 Open Session - 6:00PM - Library 

 
UUThis meeting is being held pursuant to Executive Order N-25-20 issued by California Governor Gavin Newsom on March 12, 2020. Any or all 

board members may attend the meeting by phone. Members of the public (limited for social distancing requirements) may attend at 500 
Spring Grove Rd. in order to observe and provide public comment during the meeting. 

Speaking at board meetings: The public is encouraged to speak to the Board on issues of concern whether or not the issue(s) are on the agenda. To 
address the Board, please complete a speaker card and give it to the Administrative Assistant sitting next to the Superintendent. (Speaker cards are 
available on the entrance table.) If you want to speak to the Board on a subject listed on the agenda, you will be called to the podium at the time your 
item of interest is being considered by the Board. If the item is not on the agenda, you will be called to the podium during Public Comments (Item B). 
Public comments are limited to 3 minutes per person per topic, unless otherwise noted. 

Electronic devices: Please turn the sound off all cell phones, pagers, PDAs, and other electronic devices, to avoid disrupting these proceedings. 

 

 AGENDA ITEM GOAL PAGE 

A. CALL TO ORDER 6:00 PM (DISTRICT BOARD ROOM) 
1) Pledge of Allegiance 
2) Approval of Agenda 
3) Recognition of Visitors 
4) Staff Recognition 

a) Alma Nandino – Spring Grove Classified Employee of the Year 
b) Kelly Oldakowski – Spring Grove Certificated Employee of the Year 

5) Special Presentations 
a) San Benito County Board of Elections – Redistricting Presentation 
b) EideBailly - NCJUSD Audited Financial Statements June 30, 2020 

 
 
 
 
 
 
 
 

3 
3,5 

 
 
 
 

1-2 
 
 
 

3-13 
14-25 

B. PUBLIC COMMENTS 
Public Comment cards must be completed prior to the start of the meeting of the Board. Speakers will be addressed 
in the order in which cards are received. In accordance with Board Policy 9323, procedures for the public to address 
the Board concerning any item on the agenda or to address the board during public comment shall be as follows: 

• Three (3) minutes may be allotted to each speaker with a maximum of 15 minutes per item. 

• No boisterous conduct shall be permitted at any Board of Trustee meeting 

• Personnel matters and pending litigation may not be discussed during public comments   
C. REPORTS AND INFORMATION 

1) ASB Report – ASB Representative 
2) Graduation Update for Class of 2021 – Jennifer Bernosky, Superintendent / Principal 
3) 2020/2021 Principal Apportionment (P2) Attendance Revenue Report – Sheila Maes, 

Manager, Fiscal Services. 
4) Fiscal Services Report – Sheila Maes, Manager, Fiscal Services 
5) Summer School Update – Gabriella Armenta, Director of Student Services, Curriculum, 

and Instruction 
6) CAASPP / Assessments Update – Gabriella Armenta, Director of Student Services 

Curriculum, and Instruction 
7) Board Member Report 
8) Area Trustee Report, Jennifer Bernosky – Superintendent/Principal 
9) Superintendent’s Report – Jennifer Bernosky – Superintendent/Principal 

a) Local Control and Accountability Plan (LCAP) update. 
b) 2021/2022 Planning Committee Update 
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1,2,3,5 
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3 

1-5 
 
 
 

 

 
27 

28-29 
30-33 

 
34-35 
36-38 

 
39 

 
40 
41 

42-53 



Regular Board Meeting: May 12, 2021 

“Every Spring Grove Student will receive an engaging, enriching, and rigorous educational experience using state and standards-based curriculum 

and consistent measures of growth and support to ensure student success.” 

D. CONSENT ITEMS *These items are considered routine and may be enacted by the board in one motion. There is no 

discussion on these items prior to the motion unless a specific item is removed from the consent list. 
1) Approve Meeting Minutes, as presented (Regular Board Meeting, 4/8/21) 
2) Approve District Contracts for 2021/2022 school year as presented. 
3) Approve District Warrant List: April 1, 2021 – April 30, 2021 
4) Approve Personnel Exhibit, as presented 

 54-65 

E. DISCUSSION / ACTION 
1) Approve the Interdistrict Attendance agreement between NCJUSD and Southside School 

District, as presented. 
2) Approve Revised Job Description, Special Education Inclusion Aide and Special 

Education/Special Needs Aide, as presented. 
3) Approve Job Description, School Psychologist INTERN, as presented 

 
3 
 

1,2,3,5 
 

1,2,3,5 

 

67-71 
 

72-79 
 

80-83 

F. TRUSTEE FUTURE AGENDA ITEM   

G. NEXT SCHEDULED MEETING OF THE BOARD OF TRUSTEES 
May 27, 2021 – TIME CHANGE 6:30PM   

H. ADJOURNMENT   
In compliance with Government Code Section 54957.5 all documents related to this meeting are available for public viewing at North County Joint Union 

School District, 500 Spring Grove Road, Hollister, California.  
*Individuals who require disability-related accommodations or modifications, including auxiliary aids and services, to participate in the Board meeting 

should contact the Superintendent in writing in accordance with the Americans with Disabilities Act. Notification of at least 48 hours prior to the meeting 
will enable the District to make reasonable arrangements to ensure accessibility to the Board meeting. 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 

  

DATE: May 12, 2021 
 
REPORT BY: Jennifer Bernosky, Superintendent/Principal 
 
TOPIC: 2021 Classified Employee of the Year 
 
ACTION TO BE TAKEN: None - Informational 
 
 
BACKGROUND INFORMATION: Each Spring, the San Benito County Office of Education invites the 
District to nominate a “Classified Employee of the Year”.  Alma Nandino was selected and recognized as the 
2020/2021 Classified Employee of the Year.  
 
Mrs. Nandino was hired on June 1, 2017 as a School Secretary/Data Support Specialist.  She immediately became 
one of the team, learning student and staff names, assisting with all the day-to-day tasks in the office, and 
providing wonderful data and technology support.  When the shutdown in March 2020 came about, Mrs. 
Nandino began to help parents with the online learning and technology.  We are lucky to have here on our 
staff.  She is a true Rock Star! 
 
 
 
Past Classified Employees of the year are: 
 
Ruby Alvarez – 2014/2015 
Janet Lomanto – 2015/2016 
Nelson Moreta – 2016/2017 
Esther Esqueda – 2017/2018 
Hilda Perez – 2018/2019 
Dorothy Balochie - 2019/2020 
 
 
 
CONCLUSION: We are proud to call Mrs. Alma Nandino as our 2021 Classified Employee of the Year and a 
Spring Grove Tiger. 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT 
BOARD REPORT 

DATE: May 12, 2021 

REPORT BY: Jennifer Bernosky, Superintendent/Principal 

TOPIC: 2021 Teacher of the Year 

ACTION TO BE TAKEN: None - Informational 

BACKGROUND INFORMATION: For the past 13 years a “Teacher of the Year” has been selected to 
represent the District using the criteria that was set by the San Benito County Office of Education.  Each year a 
committee is created to select the Teacher of the Year. Staff, parents, and students are encouraged to nominate 
their favorite teacher by submitting a paragraph with reasons why they have chosen a teacher to receive the 
award. The committee then meets to review and select a recipient.  

The following teachers have received the Teacher of the Year Award: 

2009 Elaine Klauer  
2010 Jeanne Munoz  
2011 Julie Neff 
2012 Barry Marshall 
2013 Susan Stoner 
2014 Tony Balbas 
2015 Caren Gastello 
2016 Patty Nehme 
2017 Addie Hain 
2018 Donna Johnson 
2019 Carrie Betancourt 
2020 Aaron Griffin 

Mrs. Kelly Oldakowski has been a Spring Grove Tiger since August 2017.  She came to us with 20 years of 
teaching experience, and she has been an amazing addition.  She continues to grow professionally, and she 
loves to share her strategies with staff and parents.  We are fortunate that Mrs. Oldakowski is Rock Star on our 
team! 

CONCLUSION: We are proud to call Mrs. Kelly Oldakowski our Spring Grove Teacher of the Year! 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 

  
DATE: May 12, 2021 
 
REPORT BY: Jennifer Bernosky, Superintendent/Principal 
 
TOPIC: San Benito County Board of Elections Presentation 
 
ACTION TO BE TAKEN: None - Informational 
 
 
BACKGROUND INFORMATION:  The San Benito County Elections Office has provided a power point 
explaining the Redistricting process after the release of the most current census data. 
 
CONCLUSION: The District appreciates the transparent information shared with the Board of Trustees. 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 

  
DATE: May 12, 2021 
 
REPORT BY: Sheila Maes - Manager, Fiscal Services 
 
TOPIC: NCJUSD Audited Financials June 30, 2020 
 
ACTION TO BE TAKEN: None - Informational 
 
 
BACKGROUND INFORMATION:  In June 2000, the State implemented new financial reporting 
requirements of Governmental Accounting Standards Board (GASB).  Statement 34 includes Basic 
Financial Statements – and Management’s Discussion and Analysis for State and Local Governments.  
The primary objective for GASB 34 is to enhance the understandability and usefulness of the general 
purpose of external financial reports.  Benefits of report listed below:  
 
Management Discussion and Analysis (MD&A).  This narrative provides an opportunity for management to 
give its perspective on events affecting the financial statements.  Examples include short-term and long-
term analyses of the agency’s activities, reasons for significant changes from the prior year, and economic 
factors that affected operating results.  
  
Fund-Based Statements. The Governmental Accounting Standard Board acknowledges the value of fund-
based statements in measuring, in the short term, the operating results of certain activities and in 
assessing compliance with budgets and other legal or contractual requirements.  Consequently, little of 
LEA’s existing budgetary and accounting activities will change.  LEAs will continue to utilize a fund-based 
approach in planning and budgeting.  They will continue to prepare fund-based financial statements using 
the current financial resources measurement focus and the modified accrual basis of accounting for 
governmental funds. 
  
Government-wide Statements. The government-wide statements are prepared on the full accrual basis, 
more in line with commercial accounting and more familiar and meaningful to the public.  They illustrate, 
as the fund-based statements do not, the agency’s major activities by function, regardless of fund.  They 
also identify the net cost of providing governmental services, an important component of accountability.  
 
The government-wide statements include depreciation of exhaustible capital assets such as buildings and 
equipment.  They illustrate the matching principle, showing how assets are used over time.  
The standardized account code structure (SACS) objectives of reducing the administrative burden on 
LEAs in preparing required financial reports, and providing better information for use by administrators, 
parents, board member, legislators and others interested in school finance, met with GASB 34 guidance. 
SACS will allow LEAs to prepare the new government-wide statements by function.  Without SACS, 
preparing these statements would be difficult at best.  

14 14



 
Budget Comparison.  The new budget comparison includes the adopted budget, the final budget, actual 
revenues, and expenditures.  This new comparison presents an opportunity to highlight and explain the 
changing financial environment in which LEAs operate and the valid reasons for differences between the 
adopted and final budgets.  
 
CONCLUSION: The annual audit report has been provided.  Eide Bailly formerly known as Vavrinek, 
Trine & Day Co., LLP a firm utilized by the District since 1997, will present the audit report during the 
meeting.  Financially the District is operating within the guidelines of the State and Federal regulations and 
maintains a positive ending fund balance. There were no audit findings for the 2019/2020.  Full audit 
report is available for review in the District Office. 
 
FINANCIAL IMPLICATIONS:  None. 
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DATE OF REPORT: May 12, 2021 
 
REPORT BY: Morgen Ortiz 
 
TOPIC OF REPORT: Student Council Activities 
 
ACTION TO BE TAKEN: None – Information Only 
 
 
BACKGROUND INFORMATION  
The month of April was one of the best. The ASB officers were all so involved, and we did many great things 
this month. 
 Clubs/Traditions: Clubs and Traditions is still difficult to keep up with. After Derek came up with the 
idea to start them and prepared all the elements towards the beginning, everything has gone well. Derek 
started a Drama Club back in March, and there have been around four kids who have joined. Alina Patino 
started a Film Club in early April and has had almost three times as many kids join than Drama Club. It has 
been very successful and everything I have heard about it have been good.  
 Spirit Wear: Spirit Wear has been great as well: All classes have had decent participation. Starting in 
early April, Layla Borges and I went to school 20 minutes early to draw chalk on the ground. We got creative 
and wrote the spirit wear on the concrete so all the kids could see it when walking in. We also wrote it where 
the 4th-8th graders could see by the smaller parking lot. As well as chalk, several ASB members have created 
posters to hang up on the gates and fences for kids to read. 
 Fundraising: Fundraising has been a little hard for us, but we have decided to try a Powder Puff game. 
The game will be on Wednesday, May 26th at 4 PM on the fields. Of course, we must limit the number of 
parents who are allowed to watch, but we’re making the best of it. We were considering lining the field and 
staying after school to practice a few times together. We are keeping the teams within grades 7th and 8th 
grade. We are still discussing cheerleaders and coaches, but Mr. Griffin and Zander Brister volunteered to help 
be referees. We have plenty of girls willing to play in 8th grade already. If any girls wish to participate, they 
must sign their name on the slip in the office and fill out a Permission to Play Form with their parents.  
 Overall, we have been getting lots of things done, and as most of ASB is 7th and 8th grade girls, we are 
all trying to do what we can to play the Powder Puff game. Teacher of the month is yet to be decided for the 
month of April. Teacher of the month will have been decided Friday, May 7th and the teacher will be awarded 
on Monday, May 10th. 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 
 
DATE: May 12, 2021 
 
REPORT BY: Jennifer Bernosky, Superintendent/Principal 
 
TOPIC: Graduation Update 
 
ACTION TO BE TAKEN: None - Informational 
 
 
BACKGROUND INFORMATION: The 8th grade graduation ceremony takes place on the last day of the 
school year at 6:00 p.m. The 2021 graduation will be held on June 10th at 6:00 p.m.  Due to the CDC guidelines 
for graduation and events, the graduation activities will be as follows as of the most current information on 
May 1, 2021. (Subject to change) 
 
8th grade Parent Graduation Meetings: 
Three committees: 
Last Lunch 
Decorations 
Ceremony 
Parents have inquired about an outside graduation dance.  This is subject to CDPH guidelines. 
 
8th grade Last Lunch:  Wednesday, June 9th 11:00-1:00 p.m. 
All 8th graders will participate in the outside event.  All food will be prepacked for each student. The event will 
take place outside and all social distancing protocols will be followed. 
 
8th grade Graduation Ceremony: Thursday, June 10th 6:00 p.m. on the Spring Grove Field. 
  

• 2 guests per graduate (subject to change based on CDPH). 
• Guests must preregister by June 9th. 
• Guests must be screened upon entry (temperature check and hand sanitize. 
• Guests will sit in pre-marked areas on the field (6 feet apart by family). 
• Arrows and markings will direct guests. 
• All guests and graduates will wear a face covering except when speaking from the podium. 
• Graduates will stand and sit 3 feet apart. 
• The ceremony will follow in the traditional Spring Grove way with awards, speeches, and diplomas 

presented. 
• Working on a Livestream through You Tube for families to view from home. 

 
Eligibility for graduation:  All 8th graders must have a 2.0 and at least a C in each class- ELA, Math, and PE. 
Students and parents have been notified of current ineligibility as of May 1st.  There are 13 8th graders not 
currently eligible for graduation.  Grades will be final on June 3, 2021. 
 
The graduation forms were sent home with students and emailed to all parents in English and Spanish on April 
29, 2021. 
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CONCLUSION: As June 10th approaches, the District, Graduation Coordinators (Mrs. Guardino and Mr. 
Balbas), and the Graduation Parent Committee will follow the CDPH guidelines and pivot as they change.  The 
District looks forward to celebrating an amazing year with our 8th graders and their families. 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
Fiscal Services 

BOARD REPORT 
 
 
  

DATE: May 12, 2021 
 
REPORT BY: Sheila Maes, Manager, Fiscal Services 
 
TOPIC:  2020/2021 Principal Apportionment Attendance Revenue (P-2) Report 
 
ACTION TO BE TAKEN: None- Informational 
 
 
BACKGROUND INFORMATION:   

The Principal Apportionment includes funding for the Local Control Funding Formula, which is the primary source of a Local 

Educational Agencies general - purpose funding; Special Education (AB 602); and funding for several other programs. The 

Principal Apportionment is a series of apportionment calculations that adjust the flow of state funds throughout the fiscal 

year as information becomes known.  Attendance reports must be completed and submitted three times each fiscal year.   

 

 SECOND PERIOD (P-2) ATTENDANCE REPORT: 

The Governor signed and passed Senate Bill SB (98) in June of 2020.  It provides LEAs with a provision that their average 

daily attendance (ADA) is to be held harmless for 2020-21.  The LEA is locked in whether it declines or grows.  The District’s 

2020-21 advance is apportioned based on the District’s Second Principal Apportionment (P-2) funding from 2019-20.  The 

District’s P-2 ADA was 724.74.  Class size penalties is the only item that needed to be included during the P-2 report.  

California Education Code Sections 41376 and 41378 prescribe the maximum class sizes and penalties for districts with any 

classes that exceed the limits established in 1964.   
 

 
CONCLUSION:   
There will not be any collection of data to report for fiscal year 2020-21.  The District is still required to record and track 

student attendance and participation for the purpose of necessary education, reporting student attendance in CALPADS for 

chronic absence reporting, and prevent any audit penalties.  
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  

Fiscal Services 
BOARD REPORT 

 
 
  

DATE:  May 12, 2021 
 
REPORT BY: Sheila Maes, Manager, Fiscal Services 
 
TOPIC: Fiscal Services Update 
 
ACTION TO BE TAKEN: None - Informational 
 
 

BACKGROUND INFORMATION:  A regular report from the Manager, Fiscal Services provides information and background 
for the Board of Trustees related to the District budget. 
 
BUDGET:   NCJUSD fund 01 activity to date:  revenues $5,092,606; expenses $5,865,947.   Property taxes have not yet 
posted to the District’s financials.   The District is also starting to feel the state’s deferrals.  The 2021-22 District budget 
development is underway. There are few statutory benefits that will be impacting the District. Unemployment insurance is 
one of the statutory expenses that will increase substantially.  Due to the unprecedented volume of claims filed during the   
2019-2020 and 2020-21 fiscal years, the 2021-2022 Unemployment Insurance (UI) Tax rate increases.  The employer 
contribution rate will go from a rate of .05% to 1.23%.  The intent of the increase is to generate enough revenue to restore 
the fund reserve before the end of 2021-2022.  
 
CONCLUSION: This report provides an opportunity for the Manager, Fiscal Services to share current information. 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT

BUDGET REPORT

Monthly Expenditures 

Apr-21

SCHOOL YEAR

83%

Function Adopted Budget 1st Interim 2nd Interim Expenses % of Budget

20-21 10/31/2020 1/31/2021 4/30/2021 spent

4100 Music Program 5,588                     5,588                     5,588                     1,082                 19%

4200 After School Sports 34,057                   34,057                   34,057                   -                     0%

1000 LCFF 3,194,100               3,265,864               3,334,608               2,596,199          78%

1000 LCAP 479,348                  469,885                  452,885                  162,032             36%

2700 School Administration 570,855                  583,219                  593,033                  457,615             77%

3600 Transportation 164,165                  158,794                  158,794                  105,375             66%

7100 Board/Superintendent 360,263                  371,169                  371,169                  250,517             67%

7200 District Administration 83,648                   83,648                   83,648                   79,714               95%

7300 Fiscal Services 248,948                  250,218                  250,218                  206,173             82%

7400 Human Resources 9,300                     9,300                     9,300                     6,392                 69%

8200 Operations 412,113                  428,265                  429,013                  262,694             61%

Resource

1100 State Lottery 109,548                  112,973                  113,560                  91,886               81%

1400 Education Protection Account 464,189                  391,373                  389,164                  289,494             74%

8150 Maintenance 136,869                  136,869                  136,869                  80,587               59%

3010 Title I 48,018                   48,018                   52,328                   40,059               77%

3060/3061 Migrant Education 117,983                  117,983                  117,983                  55,434               47%

4035 Title II - Teacher Quality 8,259                     8,259                     10,179                   -                     0%

6300 Lottery - Prop 20 34,702                   34,702                   34,702                   34,677               100%

9014 Jr. Kinder 52,200                   52,200                   52,200                   37,738               72%

9017 Student Recognition 3,000                     3,000                     3,000                     605                    20%

3310/6500 Special Education 1,125,312               1,133,433               1,139,276               672,919             59%

Learning Loss Mitigation Funds COVID-19

3210 CARES Act ESSER -                         40,021                   40,021                   34,916               87%

3215 LLM- GEER -                         37,261                   37,261                   37,259               100%

3220 LLM-CRF -                         328,754                  328,754                  299,234             91%

7388 SB117 COVID 19 -                         5,481                     5,481                     4,277                 78%

7420 PROP 98 -                         56,148                   56,148                   56,148               100%

7,662,465               7,698,817               7,771,574               5,431,192          70%

CARES $ COVID -19 TOTAL -                         467,665                  467,665                  431,834             92%

Total  7,662,465              8,166,482              8,239,239              5,863,026          71%

https://sbcoek12caus-my.sharepoint.com/personal/elivingston_sbcoe_k12_ca_us/Documents/BOARD/Board - Reports & Packets/2020-2021/Regular Meeting May 12, 2021/April 2021 Page 1
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 

  
DATE: May 12, 2021 
 
REPORT BY: Gabriella Armenta, Director of Student Services, Curriculum, and Instruction 
 
TOPIC: Summer School Update 
 
ACTION TO BE TAKEN: None - Informational 
 
 
Spring Grove Summer School: 
Spring Grove’s summer learning programs, General Education and Migrant, will provide our students a safe 
place to learn and explore, caring adults, and learning opportunities that foster their recovery of essential 
academic standards.  Our summer learning programs will be designed and implemented based on research, best 
practices, and core values. 
 
General Education Summer School Program information: 
Dates:   June 14 – July 1, 2021 
 
Times & Days:  Morning Program:  8:00 am – 10:00 am, Monday – Thursday 
   Mid-morning Program: 10:30 am – 12:30 pm, Monday – Thursday 
 
Program Elements: Social-Emotional – Growth mindset, AVID goals, building relationships 

Mathematics – Number talks, linguistic concepts based on FAM, essential standards 
English Language Arts – Structured literacy: Really Great Reading and OG 

 
Number of students invited/accepted (168/74) per grade level as of May 3rd: 

Kinder 1st Grade 2nd Grade 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 
26/11 26/15 22/9 34/14 27/12 17/4 11/7 5/2 

Barnes Canez Oldakowski Raine Bloom Balbas Balbas Balbas 
Thirty percent of our general education population was invited to summer school. 
 
Migrant Summer School Program information: 
Dates:   June 14 – July 2, 2021 
 
Times & Days:  8:00 am – 12:00 pm, Monday – Friday 
 
Program Elements: Social-Emotional – Growth mindset, AVID goals, building relationships 

Mathematics – Number talks, linguistic concepts based on FAM, essential standards 
English Language Arts – Structured literacy: Really Great Reading and OG 
STEAM Fair Fridays – NGSS based rotations and outside vendors 

 
Number of Migrant students invited/accepted (65/43) per grade level: 

Kinder 1st Grade 2nd Grade 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade 
7/5 4/3 3/3 9/5 6/5 12/9 13/8 11/5 

Lowther Lowther Lalande Lalande Brantome Brantome Griffin Griffin 
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Migrant summer school will have full-time aides for each teacher to assist in small group student learning 
goals. 
 
In May, each summer school teacher is scheduled to meet with Ms. Armenta to discuss scheduling, learning 
targets, success criteria, professional development, and data collection procedures.  Ms. Armenta will provide 
teachers with Student Data Sheets (SDS) and district writing portfolios.  Teachers will have a supply budget 
and scheduled library time with Mrs. Firstbrook.  We will continue to follow all Covid safety guidelines and 
procedures.  
 
For those students who are unable to attend summer school, they have the option of a summer learning 
workbook and Beanstack, our summer reading incentive.    
 
CONCLUSION: This report provides the Director an opportunity to share current information.
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 

  
DATE: May 12, 2021 
 
REPORT BY: Gabriella Armenta, Director of Student Services, Curriculum, and Instruction 
 
TOPIC: CAASPP/Assessments Update 
 
ACTION TO BE TAKEN: None - Informational 
 
 
BACKGROUND INFORMATION: 
In April 2021, the U. S. Department of Education notified California that the state’s request for relief from 
certain federal testing, accountability, and reporting requirements has been granted.  Therefore, the California 
Department of Education provided test administration options that allowed LEAs some assessment flexibility. 
 
CAASPP UPDATE: 
Spring Grove administration has determined that 2021 CAASPP assessments in ELA, math, and science are not 
viable based on the following criteria: 

1. Student’s degree of experience with an online assessment platform (3rd and 4th grade students). 
2. The amount of time schools provided full in-person instruction. 
3. The need to address trauma and support immediate social-emotional needs of students. 
4. Instructional model transitions, such has our hybrid model, due to Covid-19. 

 
Educational Testing Service provided guidelines for us to base our decision on and it is not going to require 
LEAs to keep documentation of how we made the decision of what was viable in our local context. 
 
To meet 2021 state assessment requirements, Spring Grove will assess first through eighth grade iReady ELA 
and Math standards aligned diagnostic tests from May 10 to May 20, 2021.  Since this is our third diagnostic, 
we will have year-long data that helps us identify learning gaps, which will direct or resources and planning for 
summer school and next school year.  This data will also be shared with parents with the final report card. 
 
CONCLUSION: End of year assessment calendar and guidelines: 
 
District Writing Assessment (DWA) - All students will begin and 
end at the same time each session and teachers will monitor students’ 
progress.  Students are not allowed to finish assessments at 
home.  Completed or not, students must turn-in their assessment by 
May 6, 2021.     
 
i-Ready - All students will begin and end at the same time each 
session and teachers will monitor students’ progress.  Students are 
not allowed to finish assessments at home.  Scoring will be discussed 
at PLCs based on growth. 
 
 
 
 

Assessment Dates 

Spring DWA TK-8th 5/3 - 5/6 

i-Ready ELA 1st-8th 5/10 - 5/13 

i-Ready Math 1st-8th  5/17 - 5/20 

ESGI Reading/Math Tk/K 5/17-6/3 

BPST Result TK-3 5/10 - 6/3 

39 39



NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 

 
DATE: May 12, 2021 
 
REPORT BY: Jennifer Bernosky, Superintendent/Principal 
 
TOPIC: Board Member Report 
 
ACTION TO BE TAKEN: None - Informational 
 
 

  
BACKGROUND INFORMATION: This regular agenda item provides an opportunity for individual Trustees 
to make requests for information and/or suggest future Board agenda items supported by the Board and  
provide direction to staff based on Board agreement. In addition, it provides an opportunity for Trustees to 
make brief reports to the Board.  

 
CONCLUSION: This report provides an opportunity for Board input.  
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT 
BOARD REPORT 

DATE: May 12, 2021

REPORT BY: Jennifer Bernosky, Superintendent/Principal 

TOPIC: Area Trustee Report 

ACTION TO BE TAKEN: None - Informational 

BACKGROUND INFORMATION: The California Voting Rights Act (CVRA) was enacted in 2002.  Districts 
who elect board members by “trustee areas” are immune to the CVRA.  The NCJUSD currently elects its board 
member at large.  For a District to move towards “trustee area” elections, a District would work with a law firm 
who has experience in the process.   This regular agenda item provides an opportunity for the Superintendent to 
keep the Board of Trustees updated on the District’s status as it pertains to this issue.  

CONCLUSION: The Superintendent will provide up to date information available at the time of the meeting. 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 
DATE: May 12, 2021 
 
REPORT BY: Jennifer Bernosky – Superintendent/Principal 
 
TOPIC: Superintendent’s Report 
 
ACTION TO BE TAKEN: None - Informational 
 
 
LCAP Update: The District is currently working on the 2021-2022, 2022-2023, and the 2023-2024 Local 
Control Accountability Plan with a new format.  The proposed plan will be presented at the May 27th Board of 
Trustee meeting. 
 
The District spent time with the following groups in the 2019-2020 school year to receive feedback on the 
needs of the District: 
 
Parent Advisory Committee (PAC)- Parents and students 
English Language Advisory Committee (ELAC)- parents and students 
Certificated Staff (Survey in 2021) 
Classified Staff 
School Site Council (SSC) 
 
The priorities were as follows: 
 

After School Interventions/tutoring (Teacher Survey) Deferred Maintains funds 
WIN time (Teacher Survey) Math consumables 
Support Staff – Intervention Support Specialists 
(Teacher Survey) 

Go Guardian 

Designated ELD support/ELD teacher (Teacher 
Survey) 

Geometry 

Saturday School i-Ready Reading and Math 
Explicit academic vocabulary (Teacher Survey) IXL 
Reading Intervention Teacher/Math Intervention 
Teacher (Teacher Survey) 

Funds for bandwidth 

Technology-chromebooks Parent trainings 
Social Emotional Learning (Teacher Survey) Attendance Incentives 
AVID (Teacher Survey)  
Explicit Number Sense (Teacher Survey)  
Summer School  
El Teatro Cultural Arts  
Band  
Robotiks  

 
The 7th and 8th grade students were provided a survey created by an 8th grade student.  137 students responded 
to the survey. The questions and answers are provided below. 
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Additionally, there were three open ended questions. The most frequent responses are listed below. 
 

1. How can Spring Grove help improve your mental health?  Answers included:  
Spring Grove is doing their best. 
Just keep doing PE. 
Let me see my friends in the PM class. 
Having someone to talk to about my feelings. 
Socializing with others. 
Let students know that they can talk to someone. 
Sports 
Normal School 
No masks 

2. Is there anything you would like to change about Spring Grove? 
Nothing- many students 
Less strict dress code- many students 
Food 
No homework 
No mask 
Normal full day 
School counselor 
More clubs 

3.  How has not playing sports/doing regular extracurricular activities affected you? 
 I miss playing sports. 
 Out of shape 
 School is less likeable. 
 The activities were a big part of my happiness. 
 Not at all, I do sports outside of school. 
 I use electronics more now. 
 Many students said that it has affected them a lot. 
 
This is all informative information as the District works on the LCAP actions and services to meet the 3 main 
goals:   

1. Provide high quality education and learning environments for all students. 
2. Provide supports to ensure students are ready for college and career. 
3. All stakeholders (parents, students, community) are informed as it relates to academics, attendance, 

and student events. 
 

2021/2022 Planning Committee Update: The District established a committee to plan for the return to full 
day instruction for the next year.  The following power point provides an overview of the committee and the 
first meeting on April 22nd.  The next meeting will be held on May 6th. The focus of the next meeting will be as 
follows: 
1. Determine strategies, routines/procedures, assessment collecting that will be consistent throughout the 
grades. 
2. Tier 2-3 interventions 
3. Master schedule 
 
CONCLUSION: This report provides the Superintendent an opportunity to share current information. 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT 
MEETING MINUTES 

BOARD OF TRUSTEES REGULAR MEETING 
April 8, 2021 

 
CALL TO ORDER The meeting was called to order at 6:00PM by Board President, Ted Zanella. 

 Members Present: Cindy King, Trustee, Frank O’Connell, Trustee, Ted Zanella, Board 
President, Renee Faught, Board Clerk 
Absent: Stan Pura, Trustee 

1. Pledge of Allegiance The Pledge of Allegiance was led by Board President, Ted Zanella . 
2. Approval of Agenda Motion to approve agenda by Cindy King, 2nd  by Renee Faught 

VOTE:  Cindy King , Aye, Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye 
Absent: Stan Pura, Trustee 

3. Recognition of Visitors Members of the NCTA 
PUBLIC COMMENTS NCTA representatives (Julie Neff, Gina Tomasini, Julie Canez, Pam Bloom, and Angie 

Garman) addressed the Board and Mrs. Bernosky to thank them for their support, 
recognition, and teamwork during the last year. Mrs. Neff also shared a letter of 
thanks from Mrs. Kelly Oldakowski. Trustees Zanella and King also expressed the 
Board’s thanks to the Spring Grove Staff for their dedication in doing what is best for 
students. 

ASB REPORT Morgen Ortiz presented the provided report and added that the Teacher of the Month 
for March was Cathie Scimeca. Ms. Morgen also expressed how pleased she is for the 
opportunity for she and her fellow students to learn in-person. 

REVIEW THE 2021/2022 STUDENT 
PARENT HANDBOOK 

Jenny Bernosky (Superintendent/Principal) reviewed the changes to the 
Student/Parent Handbook for the upcoming school year. The biggest change will be 
that the Graduation dance will be for 8th graders only and will be put on by a 
committee of 8th grade parents. This will be brought back to the May 27th meeting for 
approval. 

COMPLAINT SUMMARY REPORT 
JANUARY 1, 2021 – March 31, 2021 

Jenny Bernosky (Superintendent/Principal) reviewed the provided report which 
reported zero complaints during the first quarter of 2021. 

FISCAL SERVICES REPORT Jenny Bernosky presented the report prepared by Sheila Maes (Manager, Fiscal 
Services). Mrs. Bernosky reviewed the report and added that revenues have been $4.9 
million, and expenses have been $4.6 million. President Biden’s American Rescue plan 
has been approved and will provide additional one-time revenue to the District. The 
District has received $54,000 in developer fees from Amazon for their new 
construction within the District. Supervisor Mark Medina was instrumental in ensuring 
that the District received these funds. Developer fees are used only for growth and 
infrastructures.  

OPERATIONS REPORT Jenny Bernosky (Superintendent/Principal) reviewed the provided report and added 
that the federal government has provided funding so that meals for students will be 
free through September of 2021.  
TRANSPORTATION: There was a bus accident this month but there were no students 
on the bus at the time. San Benito High School handled the accident swiftly and 
professionally. Trustee Zanella has reached out to Supervisor Medina with the Board’s 
concern about there being no traffic light at Fairview and Fallon Rd as well as Fairview 
and Spring Grove Rd.  
FACILITIES: The custodians and groundskeeper are working to eradicate the gophers 
on the fields. Mrs. Bernosky is working on a storm water plan. 

DIRECTOR’S REPORT Gabriella Armenta (Director of Student Services, Curriculum, and Instruction) reviewed 
the provided report and added: 
MIGRANT/ELPAC: The school website has been updated with the slides from the 
monthly meetings of Migrant and ELPAC. 
CAASPP: The District is still waiting for the State to rule as to whether CAASPP testing 
will be required. There is a possibility the school will be able to use local assessments. 
Ms. Armenta provided the Board with data from the winter writing assessments. The 
last writing assessment will be given in May. 55 55



Regular Board Meeting Minutes: April 8, 2021 
PRINCIPAL’S REPORT Jennifer Bernosky (Superintendent/Principal) presented the provided report and 

added: 
STUDENT ACTIVITIES: Recology visited campus and provided students with an art 
contest. The 8th grade students are working hard on their SPERO projects. One project 
provided an Easter Egg Hunt for students in Pre-K-3rd grades. 
STUDENT ACADEMICS: Data for the TK and Kindergarten students who were recently 
assessed using a new program called ESGI was shared. BPST testing began today. 
SATURDAY SCHOOL: There have been Saturday School classes held once each month. 
There are also many after school interventions being offered. Attendance is being 
tracked at these interventions. Spring Grove will be offering General Ed and Migrant 
Summer School. They will run for 3 weeks in June. Migrant will attend from 8-12 M-F 
and General Ed will attend in two sessions (8-10 and 10:30-12:30) M-TH. 

BOARD MEMBER REPORT Trustee King reported that Spring Grove will be joining with SBHS to support this year’s 
ASB Beneficiary. This year’s recipient is the Esqueda family. Esther Esqueda has been a 
loyal Spring Grove employee for many years. There will be a Drive-Thru pasta dinner 
fundraiser hosted at Spring Grove in May. 

AREA TRUSTEE REPORT NONE 
SUPERINTENDENT’S REPORT Mrs. Bernosky (Superintendent/Principal) reviewed the provided report and added: 

STUDENT ENROLLMENT: The enrollment projections for the 21-22 school year are very 
conservative. There are currently 18 students out on Independent Study Contracts. So 
far, there has not been a large interest in ROAR for the 21-22 school year. 
CONFERENCES: Conferences were help both in person and virtually. The teachers were 
surveyed and would like have both options. 
LCAP: Mrs. Bernosky continues to work on it and will bring it before the Board in May. 
RE-OPEN PLAN: San Benito County entered the Orange Tier, and it is now 
recommended that there be at least 3 feet of distance (rather than the previous 6 
feet) between students. Spring Grove will remain on the hybrid plan in 2021 and 
prepare for a full reopening in the Fall. 
GRADUATION UPDATE: There are currently 13 students who are ineligible. There has 
been much communication with students and parents. These students have all been 
offered after school intervention and Saturday School. Mrs. Bernosky is currently 
working on a plan for an in-person graduation. 

CONSENT Motion to approve by Renee Faught, 2nd by Frank O’Connell 
VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye  
Absent: Stan Pura, Trustee 

DISCUSSION / ACTION 1.  Approve Updates to Board Policies and Administrative Regulations 5111.1 
(District Residency) and 5117 (Interdistrict Attendance), as presented 
Motion to approve Frank O’Connell, 2nd by Cindy King 
VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye,  
Absent: Stan Pura, Trustee 
2.  Adopt Resolution #20/21-06: Day of Staff Recognition and Day of the Teacher 
(5/7/21), as presented. 
Motion to approve by Renee Faught, 2nd by Cindy King 
VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye 
Absent: Stan Pura, Trustee 
3.  Adopt Resolution #20/21-07: Declaring Support of National Child Abuse 
Prevention Month, as presented. 
Motion to approve by Cindy King, 2nd by Frank O’Connell 
VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye 
Absent: Stan Pura, Trustee 
4. Adopt Resolution #20/21-08: Revision of the Date School is Closed in 
Observance of Lincoln’s Birthday (2/21/22), as presented 
Motion to approve by Renee Faught, 2nd by Cindy King 
VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye 
Absent: Stan Pura, Trustee 
 
 
 56 56



Regular Board Meeting Minutes: April 8, 2021 

 

Respectfully Submitted, 

 

Jenny Bernosky, Secretary 
North County Joint Union School District  
Board of Trustees 

5.  Approve the Amended Contract for Employment of Superintendent/Principal 
Motion to approve by Cindy King, 2nd by Renee Faught 
VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye 
Absent: Stan Pura, Trustee 

PUBLIC COMMENTS ON CLOSED 
SESSION 

None 

ADJOURN TO CLOSED SESSION At 7:38 PM Motion to Adjourn to Closed Session  by Cindy King, 2nd by Frank O’Connell 
VOTE:  Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye 
Absent: Stan Pura, Trustee 

CLOSED SESSION The Board of Trustees met in closed session to consider and/or discuss the following, pursuant 
to Government Code Section 54954.5 
1. Existing/Anticipated Litigation/Significant Exposure to Litigation pursuant to 
Government Code 54956.9 
2. Public Employee Evaluation/Discipline/Non-Reelection /Dismissal/ Release / 
Appointment pursuant to Government Code Section 54957 and 54947.1 
At 8:16pm motion to reconvene to open session by Frank O’Connell, 2nd by Ted 
Zanella. No action was taken. 
At 8:17pm motion to adjourn by Cindy King, 2nd by Renee Faught. 
VOTE:  Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye 
Absent: Stan Pura, Trustee 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
Fiscal Services 

BOARD REPORT 
 
 

 
DATE:  May 12, 2021 
 
REPORT BY: Sheila Maes, Manager, Fiscal Services 
 
TOPIC: Ratify District Services and Operating Agreements and/or Contracts 
 
ACTION TO BE TAKEN: Consent Approval 
 
 

  
BACKGROUND INFORMATION: Each year the District enters into many contracts for services. Service and consultant 
contracts are routinely brought to the Board with a recommendation for ratification. Copies of contracts are available for review 
at the meeting or prior to the meeting upon request.  Contracts under consideration are for the 2021/2022school year. 
 
 
CURRENT CONSIDERATIONS:   
 

1. FRONTLINE:  Absence and Substitute Management, unlimited usage for internal employees 7/01/2021-6/30/2022.  
$3,528.93  

2. SWIFTREACH:  SwiftK12 for Powerschool – Unlimited Messaging based on an enrollment of 745 for $1,117.50 
3. SAN BENITO COUNTY OFFICE OF EDUCATION (SBCOE): Memorandum of Understanding for Technology 

Support.  Effective 7/1/2021-6/30/2022. $61,594 
4. SBCOE:  Memorandum of Understanding for Payroll and Retirement Processing, $25 for each corrective entry into 

CalSTRS and CalPERS.  
5. SBCOE:  Fingerprint Consortium Memorandum of Understanding provides a centralized system for receiving and 

maintaining criminal history for personnel.  Effective 7/1/2021.  Annual charges based on prior year P-2 ADA Up to 
900 ADA $100.00 

6. DANNIS WOLIVER KELLEY:  Agreement for Professional Services for 2021-2022.  Hourly rates for individual 
attorneys may vary $180-$425 depending on the level of experience.   
 

 
CONCLUSION: Board ratification of the specific contract as presented. 
 
FINANCIAL IMPLICATIONS: All contracts to be charged to the appropriate allocated fund and resource as per adopted 
budget for the 2021/2022 school year. 
 
 

64 64



NORTH COUNTY JOINT UNION SCHOOL DISTRICT 
BOARD REPORT 

 
 
 
 

DATE: May 12, 2021 

PRESENTED BY: 
Erin Livingston 
Human Resources 

TOPIC: Personnel Exhibit 
ACTION TO BE TAKEN: Approval Recommended 

 
 

CERTIFICATED 
NAME ACTION POSITION/FTE EFFECTIVE 
Lauren Martarano Accept Resignation Resource Specialist/1 FTE 6/30/2021 

 

CLASSIFIED 
NAME ACTION POSITION/FTE EFFECTIVE 
Maria Harris Hire Migrant Summer School Aide 6/14/2021 
Liz Looney Hire Migrant Summer School Aide 6/14/2021 
Ruby Alvarez Hire Migrant Summer School Aide 6/14/2021 
Dorothy Balochie Hire Migrant Summer School Aide 6/14/2021 
Janet Lomanto Accept Resignation/Retirement Library / Media Specialist/1 FTE 6/30/2021 
Esther Esqueda Hire Fill-in Custodian for month of July 7/1/2021 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 
 
DATE: May 12, 2021 
 
REPORT BY: Jennifer Bernosky, Superintendent/Principal 
 
TOPIC: Interdistrict Agreement Between NCJUSD and Southside School District 
 
ACTION TO BE TAKEN: Approval Recommended 
 
 
BACKGROUND INFORMATION:  The Interdistrict Agreement provided has been approved by the 
Southside School Board of Trustees and signed by their Superintendent/Principal.  This agreement will be in 
place for the next 5 school years (2021-2026).  
 
CONCLUSION: Approval by the NCJUSD Board of Trustees 
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 
 
DATE: May 12, 2021 
 
REPORT BY: Jennifer Bernosky, Superintendent/Principal 
 
TOPIC: Approve Revised Job Description: Special Education Inclusion Aide 
            Approve New Job Description: Special Education/Special Needs Aide 
 
ACTION TO BE TAKEN: Approval Recommended 
 
 
BACKGROUND INFORMATION: In an effort to ensure that the Special Education Department has the 
necessary support needed to provide for all students now and for any anticipated needs in the future, the 
District has revised the following job description: 

- Special Education Inclusion Aide:  This job description has been revised to meet the current needs of 
the District.  The District does not currently have an employee in this position.  The District does have 
the need for this position for the 2021-2022 school year. 

The following job description is new:  
- Special Education/Special Needs Aide: This is a new job description that will be needed in the event 
Spring Grove has a student with special needs which requires specific requirements. 
 
 
CONCLUSION:  Approval of the revised/new job descriptions by the NCJUSD Board of Trustees. 
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Job Description – Special Education Inclusion Aide 

Board Adopted: 12/7/17 

 

North County Joint Union School District 

500 Spring Grove Road 

Hollister, CA 95023 
 

CLASSIFIED POSITION 

 

JOB TITLE:  Special Education Inclusion Aide  

 

SALARY RANGE:  15 

 

Description of Basic Functions and Responsibilities:  

 

Under the direction of District Administration, provides specialized support to students with special needs; 

monitor, assess and adjust environmental or behavior modification plans, and instructional strategies and 

activities to meet the needs of identified students; trains Paraeducators and other District staff regarding 

the autism spectrum and other disorders as needed. Assists in modifying curriculum. 

  

Directly Responsible To: 

 

Classroom Teacher 

Resource Specialist for Special Education 

Site Administrators  

 

Examples of Duties 

 

1. Provides specialized support to students with special needs including, but not limited to; Autism, 

Downs Syndrome and others mainstreamed in general education classrooms and in the resource 

classroom 

2. Monitors, assesses, and adjusts instructional, environmental and behavior modification activities 

in response to student needs, problems and progress. 

3. Assists in developing, implementing and conducting in-services and training activities 

concerning behavior modification and related principles, standards, issues, guidelines, practices, 

procedures, plans, strategies and techniques for staff and others; prepares and delivers oral 

presentations.. 

4. Participates in the design, development and implementation of IEP goals, objectives and 

behavior planning. 

5. Observes and assesses classrooms and instructional activities to support a positive and structured 

environment for students with special needs, recommends modifications classroom environments 

as appropriate. 

6. Compiles data and information, and prepares and maintains various IEP records, reports and files 

related to students, progress, observations, performance, behavior and assigned activities. 

7. Operates a variety of standard office equipment including a computer and assigned software, 

including IEP programs. 

8. Applies specialized techniques/strategies such as behavior intervention strategies and assistive 

technology (if needed) as required. 

9. Prepares instructional materials and cleans up after activities 

10. Supervises students and assists in maintaining order on the yard, playground, lunch area and 

during other school activities such as field trips.     

11. Assists special needs students in learning and following classroom routines. 
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Job Description – Special Education Inclusion Aide 

Board Adopted: 12/7/17 

12. Accompanies students going from one location to another, if needed. 

13. Assists certificated staff in administering a variety of formal and informal assessments. 

14. Assists with student’s hygiene if needed. 

14.15. Cross trained to cover other District SPED Aide positions including; Special 

Education/Special Needs Aide, 1-1 Specialist Aide, and Special Education Aide (see job 

descriptions). 

15.16. Performs other duties as assigned. 

 

 

Required Qualifications: 

 

1. Principles, practices and techniques involved in the monitoring, analysis and treatment of 

students with special needs. 

2. Child guidance principles and practices related to children with disabilities. 

3. Principles, practices and methods used in the assessment of student needs, behavioral 

problems and progress. 

4. IEP practices, procedures and techniques. 

5. Instructional methods, strategies and techniques related to students with Autism and other 

identified needs. 

6. Knowledge of problems and concerns of students with special needs. 

7. Operation or standard office equipment including a computer. 

8. Oral and written communication skills. 

9. Interpersonal skills using tact, patience, courtesy and confidentiality. 

10. Record-keeping techniques. 

 

Training, Experience and Educational Requirements: 

 

High School Diploma or GED 

 

Current First Aid and CPR Card 

 

Completed at least 48 semester units of study at an institution of higher education (college 

level) or obtained an Associates (or higher) Degree or extensive training in Special Education. 

 

Additional experience working with students in an inclusion setting. Two years experience 

providing behavioral support or related services to students and families. 

 

Training in behavior management, inclusion, visual aids, disability awareness and specific 

disabilities. (preferred) 

  

Possession of a valid California Driver’s License 

 

 

 

Physical Effort/Work Environment: 

 

Physical Demands of Position 

 

The following essential physical requirements:    1. Seldom 
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Job Description – Special Education Inclusion Aide 

Board Adopted: 12/7/17 

       2. Occasional 

       3. Often 

       4. Frequent 

 

1. Ability to stand or sit for prolonged periods of time (4)  

2. Ability to sit in chairs and/or floor and lean over desks for prolonged periods of time (4) 

3. Ability to walk, twist, turn, squat, crawl, stoop, crouch, kneel, bend over, grasp, reach 

overhead, push and pull (4) 

4. Ability to hear and understand speech at normal levels (4) 

5. Ability to read (4) 

6. Ability to communicate so others will be able to clearly understand normal conversation 

(4) 

7. Ability to grasp and manipulate small objects (2) 

8. Ability to operate office equipment requiring repetitive hand movement and fine 

coordination including use of a computer keyboard (3) 

9. Physical strength sufficient to periodically lift and/or carry 50 pounds; occasionally lift 80 

or more pounds with assistance (13) 

10. Lift, push and /or move up to 75 pounds of static weight (1) 

11. Occasionally push and/or pull a variety of tools, equipment, or objects weighing 80 or 

more pounds (2)  

12. Ability to restrain a student with proper training provided (23) 

13. Mental acuity to collect and interpret data, evaluate, reason, define problems, establish 

facts, draw valid conclusions, make value judgments and decisions (3) 

Work Environment: 

 

1. Inside and outside 

2. School environment 

3. Physical, mental, and emotional stamina to perform the duties and responsibilities of the 

position 

4. Ability to deal with both adults and students 

Work hazards: 

 

1. Subject to exposure to communicable or infectious diseases 

 

 

Daily Service:  To be determined as needed   
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Job Description – Special Education / Special Needs Aide 

Board Adopted: Pending 

North County Joint Union School District 

500 Spring Grove Road 

Hollister, CA 95023 

CLASSIFIED POSITION 

JOB TITLE:  Special Education / Special Needs Aide  

SALARY RANGE:  15 

Description of Basic Functions and Responsibilities:  

Under the direction of District Administration, provides a variety of instructional and clerical activities in 

a special or general education class for individual students or small groups of students with moderate to 

severe disabilities. Receives supervision from the School Administrator and/or within a framework of 

standard policies and procedures; provides student instruction under guidelines of classroom teacher 

and/or SPED teacher; assists in the conduct of intensified learning experiences related to students with 

special needs; makes routine decisions within the established policies and procedures of the classroom 

and the District. 

Directly Responsible To: 

Classroom Teacher 

Resource Specialist for Special Education 

Site Administrators  

Examples of Duties 

1. Successfully complete the required authorized levels of training within 6 months of employment.

2. Maintains all appropriate/required levels of trainings and certificates.

3. Attends to medical procedures (after receiving appropriate training and authorization) including,

catheterization, tracheostomy suctioning, medications, seizures, diabetics, asthma, and tube

feeding as needed.

4. Works with special education students both in the classroom and the community.

5. Assists with the development, preparation and presentation of instructional activities including

academics, recreation, leisure, self-care, vocational training, and community training as

appropriate for the level of students.

6. Provides student instruction to individual and small groups of students to reinforce the follow up

on learning activities.

7. Assists in the management and shaping of student behavior using positive behavior intervention

strategies.

8. Observes behavior of students to ensure that they do not injure themselves or others, notes

students’ progress.

9. Assists students with personal hygiene and grooming including taking them to the bathroom,

changing diapers, assisting with changing clothes, washing hands and face, hair care, and dental

care.

10. Operates a variety of instructional media and equipment and maintains an inventory of

textbooks, supplies, and equipment.

11. Coordinates student(s) schedules with classroom teacher/SPED Director/Case Manager.
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Job Description – Special Education /Special Needs Aide 

Board Adopted: Pending 

12. Provides a variety of clerical and supportive tasks. 

13. Attends to physical needs of students including aiding with adaptive equipment, braces, walkers, 

wheelchairs, standing tables, etc. and lifting students from wheelchairs to other seating 

arrangements. 

14. Maintains student records and files and, upon request, attends meetings and parent conferences, 

including home visits and IEP meetings related to curriculum and/or student-related problems. 

15. Understands and applies guidelines involved in confidentiality of student records. 

16. Assists students with motor skills activities including balancing, throwing, catching, running, 

sports, and games. 

17. Works cooperatively with parents, students, and staff. 

18. Attends appropriate trainings as assigned. 

19. Performs other related duties as assigned. 

 

 

Required Qualifications: 

 

1. Principles, practices and techniques involved in the monitoring, analysis and treatment of 

students with special needs. 

2. Child guidance principles and practices related to children with disabilities. 

3. Principles, practices and methods used in the assessment of student needs, behavioral 

problems and progress. 

4. IEP practices, procedures and techniques. 

5. Instructional methods, strategies and techniques related to students with Autism and other 

identified needs. 

6. Knowledge of problems and concerns of students with special needs. 

7. Operation of standard office equipment including a computer. 

8. Oral and written communication skills. 

9. Interpersonal skills using tact, patience, courtesy and confidentiality. 

10. Record-keeping techniques. 

 

Training, Experience and Educational Requirements: 

 

High School Diploma or GED 

 

Current First Aid and CPR Card (recertification will be required) 

 

Completion and annual renewal of health trainings: 

• Seizures 

• Diabetics 

• Medication 

• Asthma 

Any combination of training and experience which would indicate possession of the 

knowledge, skills, and abilities listed herein. One or more years of paid or volunteer 

experience working with children in a Special Education environment. One or more years of 

college with course work in Special Education, Psychology, and Child Growth and 

Development may be substituted for year/s of experience working with children. Training in 

specialized areas, (i.e., speech, behavior) may be required and must be pre-approved by 

District Administrator. Bilingual/biliterate (language of need) if needed. 
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Job Description – Special Education /Special Needs Aide 

Board Adopted: Pending 

 

Knowledge of typical and atypical child growth and development and child behavior 

characteristics. 

 

Knowledge of instructional materials used at grade level; curriculum content and objectives; 

application of curriculum to students with special needs; positive student behavior 

management techniques and strategies. 

 

English usage, punctuation, spelling, and grammar. 

 

Basic arithmetic concepts. 

 

Simple record keeping, record management, and computer usage. 

 

Training in behavior management, inclusion, visual aids, disability awareness and specific 

disabilities. (preferred) 

  

Physical Effort/Work Environment: 

 

A pre-placement physical examination may be required. This position requires appropriate dress 

for moderate to heavy physical effort. 

 

The following essential physical requirements:    1. Seldom 

       2. Occasional 

       3. Often 

       4. Frequent 

 

1. Ability to stand or sit for prolonged periods of time (4)  

2. Ability to sit in chairs and/or floor and lean over desks for prolonged periods of time (4) 

3. Ability to walk, twist, turn, squat, crawl, stoop, crouch, kneel, bend over, grasp, reach 

overhead, push and pull (4) 

4. Ability to hear and understand speech at normal levels (4) 

5. Ability to read (4) 

6. Ability to communicate so others will be able to clearly understand normal conversation 

(4) 

7. Ability to grasp and manipulate small objects (2) 

8. Ability to operate office equipment requiring repetitive hand movement and fine 

coordination including use of a computer keyboard (3) 

9. Physical strength sufficient to lift and/or carry 50 pounds; occasionally lift 80 or more 

pounds with assistance (4) 

10. Lift, push and /or move up to 75 pounds of static weight (4) 

11. Occasionally push and/or pull a variety of tools, equipment, or objects weighing 80 or 

more pounds (2)  

12. Ability to restrain a student with proper training provided (24) 

13. Mental acuity to collect and interpret data, evaluate, reason, define problems, establish 

facts, draw valid conclusions, make value judgments and decisions (4) 
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Job Description – Special Education /Special Needs Aide 

Board Adopted: Pending 

Work Environment: 

 

1. Inside and outside 

2. School environment 

3. Physical, mental, and emotional stamina to perform the duties and responsibilities of the 

position 

4. Ability to deal with both adults and students 

Work hazards: 

 

1. Subject to exposure to communicable or infectious diseases 

 

 

Daily Service:  To be determined as needed   
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT  
BOARD REPORT 

 
 
 
DATE: May 12, 2021 
 
REPORT BY: Jennifer Bernosky, Superintendent/Principal 
 
TOPIC: Approve New Job Description: School Psychologist INTERN 
 
ACTION TO BE TAKEN: Approval Recommended 
 
 
BACKGROUND INFORMATION: This year the District has been fortunate to have two school psychology 
students from CSUMB to work with our Special Education Department.  They provided testing services as 
well as screening students for Dyslexia.  They are also providing some counseling for students with written 
permission from parents.  These services have been invaluable to the District especially with the pandemic and 
the social emotional needs of our students.   
 
As the District gears up for full return to in person learning in the fall, we know students’ social emotional state 
and mental health will be an area of focus. A survey has been provided to both staff and the 7th and 8th grade 
classes.  As a part of the survey, staff and many students have expressed the need for additional supports.  
Having a School Psychologist Intern position is a wonderful way to fill this need. 
 
The job description has been provided for review.  The School Psychologist Intern position has been added to 
the Local Control Accountability Plan and will be funded through the Learning Loss dollars for the 2021-2022 
school year. 
 
 
CONCLUSION:  Approval of the job description. 
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Job Description – School Psychologist INTERN 

Board Adopted: PENDING 

North County Joint Union School District 

500 Spring Grove Road 

Hollister, CA 95023 

INTERN POSITION FOR 2021/2022 SY 

JOB TITLE:  School Psychologist INTERN  

SALARY:  $30,000 annual stipend  

HOURS PER DAY:  8 hours/day (Monday – Thursday) 

WORK YEAR: 2021/2022 SY (TEMPORARY), 149 days, August 9, 2021 – June 2, 2022, Follows 

school calendar. 

Description of Basic Functions and Responsibilities: 

Under the direction of a credentialed School Psychologist and in close cooperation with the District 

Administration, the School Psychologist, build the capacity of a competent School Psychologist INTERN 

who will serve a wide range of student needs within the school. This includes prevention, intervention, 

counseling, consultation, assessment, and opportunities to participate in program evaluation. Internship 

experience will provide the trainee with exposure to the full range of activities performed by District 

School Psychologist. 

Directly Responsible To: 

District Administrative Psychologist/Special Education Coordinator 

Superintendent/Principal 

Examples of Duties 

1. Functions in a manner that would promote prevention of school failure.

2. Consults with teachers about pupils, class management, and appropriate learning experiences.

3. Attends and participates in Student Success Team meetings.

4. Develops, or participates in the development of a staff in-service.

5. Evaluates pupils for Special Education.

6. Completes comprehensive psycho-educational assessments.

7. Consults with professional staff.

8. Meets with parents.

9. Attends pre-referral (SST) meetings.

10. Participates in IEP meetings.

11. Becomes familiar with the following resources and/or procedures:

a. Special programs in the District

b. Staff development

c. Staff meetings

d. Board of Trustees

e. Community agencies

12. Participates in, observe or research what is being done in:

a. Group counseling
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Job Description – School Psychologist INTERN 

Board Adopted: Pending 

b. Individual counseling 

c. Parent education, conferencing 

d. Conflict management programs (anti-bullying programs, conflict resolution) 

e. Crisis management/intervention programs 

f. Behavior management and intervention plans 

g. Legal mandates for School Psychologists 

13. Performs other duties as assigned. 

 

Required Qualifications: 

 

1. Must be enrolled in a graduate level School Psychologist program and be eligible for Pupil 

Services Internship credential: School Psychologist.  

2. Have knowledge of modern psychological principles, processes, and techniques. 

 

Training, Experience and Educational Requirements: 

 

1. Ability to plan, organize, coordinate, and prepare clear, accurate, and timely written and oral 

reports; interpret, apply, and explain legal and procedural requirements. 

2. Communicate and interact effectively and professionally under pressure. 

3. Willingness to learn therapeutic techniques in the school-setting. 

4. Proven abilities in communicating effectively with diverse populations both orally and in 

writing. 

5. Maintain professional, accurate confidential records regarding individual students, their 

assessments, observations, and specific interventions. 

6. Maintain professional competencies in areas of responsibility through on-going professional 

development and serve as a resource to district staff regarding emerging issues or strategies for 

assisting students in need. 

7. Ability to formally evaluate students to determine eligibility for Special Education Services or 

appropriate classroom accommodations. 

8. Ability to provide academic, personal, and social counseling to students. 

9. Ability to work collaboratively with teachers, administrators, and school community. 

10. Knowledge of child development and principles of learning. 

11. Knowledge of computer and word processing programs for the completion of evaluation reports. 

12. Knowledge of cognitive, behavioral, and processing assessment instruments. 

13. Experience conducting complete psycho-educational evaluations and presenting the findings. 

14. Knowledge of trauma informed practices. 

 

Physical Demands of Position: 

 

The following essential physical requirements:    1. Seldom 

       2. Occasional 

       3. Often 

       4. Frequent 

 

1. Ability to stand or sit for prolonged periods of time. (4)  

2. Ability to sit in chairs and/or floor and lean over desks for prolonged periods of time. (4) 

3. Ability to walk, twist, turn, squat, crawl, stoop, crouch, kneel, bend over, grasp, reach 

overhead, push and pull. (4) 

4. Ability to hear and understand speech at normal levels. (4) 
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5. Ability to read. (4) 

6. Ability to communicate so others will be able to clearly understand normal conversation. 

(4) 

7. Ability to grasp and manipulate small objects. (2) 

8. Ability to operate office equipment requiring repetitive hand movement and fine 

coordination including use of a computer keyboard. (3) 

9. Physical strength sufficient to periodically lift and/or carry 50 pounds; occasionally lift 80 

or more pounds with assistance. (3) 

10. Lift, push and /or move up to 75 pounds of static weight. (1) 

11. Occasionally push and/or pull a variety of tools, equipment, or objects weighing 80 or 

more pounds. (2)  

12. Ability to restrain a student with proper training provided. (3) 

13. Mental acuity to collect and interpret data, evaluate, reason, define problems, establish 

facts, draw valid conclusions, make value judgments and decisions. (3) 

Work Environment: 

 

1. Inside and outside 

2. School environment 

3. Physical, mental, and emotional stamina to perform the duties and responsibilities of the 

position. 

4. Ability to deal with both adults and students. 

Work Hazards: 

 

1. Subject to exposure to communicable or infectious diseases. 
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