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NORTH COUNTY JOINT UNION SCHOOL DISTRICT
500 Spring Grove Rd.
Hollister, CA 95023
Board of Trustees

REGULAR MEETING
AGENDA AND ORDER OF BUSINESS
Wednesday, May 12, 2021
Open Session - 6:00PM - Library

This meeting is being held pursuant to Executive Order N-25-20 issued by California Governor Gavin Newsom on March 12, 2020. Any or all
board members may attend the meeting by phone. Members of the public (limited for social distancing requirements) may attend at 500
Spring Grove Rd. in order to observe and provide public comment during the meeting.

Speaking at board meetings: The public is encouraged to speak to the Board on issues of concern whether or not the issue(s) are on the agenda. To
address the Board, please complete a speaker card and give it to the Administrative Assistant sitting next to the Superintendent. (Speaker cards are
available on the entrance table.) If you want to speak to the Board on a subject listed on the agenda, you will be called to the podium at the time your
item of interest is being considered by the Board. If the item is not on the agenda, you will be called to the podium during Public Comments (Item B).

Public comments are limited to 3 minutes per person per topic, unless otherwise noted.
Electronic devices: Please turn the sound off all cell phones, pagers, PDAs, and other electronic devices, to avoid disrupting these proceedings.

AGENDA ITEM GOAL PAGE

A. | CALL TO ORDER 6:00 PM (DISTRICT BOARD ROOM)
1) Pledge of Allegiance
2) Approval of Agenda
3) Recognition of Visitors
4) Staff Recognition 1-2
a) Alma Nandino - Spring Grove Classified Employee of the Year
b) Kelly Oldakowski - Spring Grove Certificated Employee of the Year
5) Special Presentations
a) San Benito County Board of Elections - Redistricting Presentation 3 3-13
b) EideBailly - NCJUSD Audited Financial Statements June 30, 2020 3,5 14-25

B. | PUBLIC COMMENTS

Public Comment cards must be completed prior to the start of the meeting of the Board. Speakers will be addressed
in the order in which cards are received. In accordance with Board Policy 9323, procedures for the public to address
the Board concerning any item on the agenda or to address the board during public comment shall be as follows:

e Three (3) minutes may be allotted to each speaker with a maximum of 15 minutes per item.

e No boisterous conduct shall be permitted at any Board of Trustee meeting

e  Personnel matters and pending litigation may not be discussed during public comments

C. | REPORTS AND INFORMATION

1) ASB Report — ASB Representative 3 27

2) Graduation Update for Class of 2021 - Jennifer Bernosky, Superintendent / Principal 13 28-29

3) 2020/2021 Principal Apportionment (P2) Attendance Revenue Report - Sheila Maes, 5 30-33
Manager, Fiscal Services.

4) Fiscal Services Report - Sheila Maes, Manager, Fiscal Services 5 34-35

5) Summer School Update — Gabriella Armenta, Director of Student Services, Curriculum, 12,35 36-38
and Instruction

6) CAASPP / Assessments Update — Gabriella Armenta, Director of Student Services 1,2,3.5 39
Curriculum, and Instruction

7) Board Member Report 3 40

8) Area Trustee Report, Jennifer Bernosky — Superintendent/Principal 3 41

9) Superintendent’s Report - Jennifer Bernosky - Superintendent/Principal 1-5 42-53

a) Local Control and Accountability Plan (LCAP) update.
b) 2021/2022 Planning Committee Update

“Every Spring Grove Student will receive an engaging, enriching, and rigorous educational experience using state and standards-based curriculum
and consistent measures of growth and support to ensure student success.”




Regular Board Meeting: May 12, 2021

D.

CONSENT ITEMS *Thesc items are considered routine and may be enacted by the board in one motion. There is no
discussion on these items prior to the motion unless a specific item is removed from the consent list.

1) Approve Meeting Minutes, as presented (Regular Board Meeting, 4/8/21)

2) Approve District Contracts for 2021/2022 school year as presented.

3) Approve District Warrant List: April 1, 2021 - April 30, 2021

4) Approve Personnel Exhibit, as presented

54-65

DISCUSSION / ACTION

1) Approve the Interdistrict Attendance agreement between NCJUSD and Southside School
District, as presented.

2) Approve Revised Job Description, Special Education Inclusion Aide and Special
Education/Special Needs Aide, as presented.

3) Approve Job Description, School Psychologist INTERN, as presented

1,2,3,5

1,2,3,5

67-71
72-79

80-83

TRUSTEE FUTURE AGENDA ITEM

NEXT SCHEDULED MEETING OF THE BOARD OF TRUSTEES
May 27,2021 - TIME CHANGE 6:30PM

H.

ADJOURNMENT

In compliance with Government Code Section 54957.5 all documents related to this meeting are available for public viewing at North County Joint Union

School District, 500 Spring Grove Road, Hollister, California.

*Individuals who require disability-related accommodations or modifications, including auxiliary aids and services, to participate in the Board meeting
should contact the Superintendent in writing in accordance with the Americans with Disabilities Act. Notification of at least 48 hours prior to the meeting

will enable the District to make reasonable arrangements to ensure accessibility to the Board meeting.

“Every Spring Grove Student will receive an engaging, enriching, and rigorous educational experience using state and standards-based curriculum

and consistent measures of growth and support to ensure student success.”
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DATE: May 12, 2021
REPORT BY: Jennifer Bernosky, Superintendent/Principal
TOPIC: 2021 Classified Employee of the Year

ACTION TO BE TAKEN: None - Informational

o
v

BACKGROUND INFORMATION: Each Spring, the San Benito County Office of Education invites the
District to nominate a “Classified Employee of the Year”. Alma Nandino was selected and recognized as the
2020/2021 Classified Employee of the Year.

L 2

Mrs. Nandino was hired on June 1, 2017 as a School Secretary/Data Support Specialist. She immediately became
one of the team, learning student and staff names, assisting with all the day-to-day tasks in the office, and
providing wonderful data and technology support. When the shutdown in March 2020 came about, Mrs.
Nandino began to help parents with the online learning and technology. We are lucky to have here on our

staff. She is a true Rock Star!

Past Classified Employees of the year are:

Ruby Alvarez - 2014/2015
Janet Lomanto - 2015/2016
Nelson Moreta - 2016/2017
Esther Esqueda - 2017/2018
Hilda Perez - 2018/2019
Dorothy Balochie - 2019/2020

CONCLUSION: We are proud to call Mrs. Alma Nandino as our 2021 Classified Employee of the Year and a
Spring Grove Tiger.



DATE: May 12, 2021
REPORT BY: Jennifer Bernosky, Superintendent/Principal
TOPIC: 2021 Teacher of the Year

ACTION TO BE TAKEN: None - Informational

o
) 4

BACKGROUND INFORMATION: For the past 13 years a “Teacher of the Year” has been selected to
represent the District using the criteria that was set by the San Benito County Office of Education. Each year a
committee is created to select the Teacher of the Year. Staff, parents, and students are encouraged to nominate
their favorite teacher by submitting a paragraph with reasons why they have chosen a teacher to receive the
award. The committee then meets to review and select a recipient.

L 2

The following teachers have received the Teacher of the Year Award:

2009 Elaine Klauer
2010 Jeanne Munoz
2011 Julie Neff

2012 Barry Marshall
2013 Susan Stoner
2014 Tony Balbas
2015 Caren Gastello
2016 Patty Nehme
2017 Addie Hain
2018 Donna Johnson
2019 Carrie Betancourt
2020 Aaron Griffin

Mrs. Kelly Oldakowski has been a Spring Grove Tiger since August 2017. She came to us with 20 years of
teaching experience, and she has been an amazing addition. She continues to grow professionally, and she
loves to share her strategies with staff and parents. We are fortunate that Mrs. Oldakowski is Rock Star on our
team!

CONCILUSION: We are proud to call Mrs. Kelly Oldakowski our Spring Grove Teacher of the Year!




DATE: May 12, 2021

REPORT BY: Jennifer Bernosky, Superintendent/Principal
TOPIC: San Benito County Board of Elections Presentation

ACTION TO BE TAKEN: None - Informational

o
) 4

BACKGROUND INFORMATION: The San Benito County Elections Office has provided a power point
explaining the Redistricting process after the release of the most current census data.

L 2

CONCLUSION: The District appreciates the transparent information shared with the Board of Trustees.
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What s
Redistricting?

Every ten years, local governments
use new census data to redraw
their district lines to reflect how
local populations have changed.

Districts must be redrawn so that
each district is substantially equal
in population. This process, called
redistricting, is important in
ensuring that each board member
represents about the same number
of constituents.

Redistricting is done using U.S.
Census data, and State adjusted
data which is released beginning
August 2021.
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US Laws, Codes & Statues

H FAIR MAPS ACT (AB 849)

* AB 849 (Bonta), known as the FAIR MAPS Act,
passed in 2019 to improve and standardize the
local redistricting process and incorporate best
practices that California already uses for
redistricting at the state level. Local
governments now have clearer guidelines
around the drawing of district maps to ensure
fairness and prohibit partisan gerrymandering.
The FAIR MAPS Act also created public
outreach and transparency requirements to
ensure that all communities know about and
can directly shape the drawing of their city or
county’s district lines.

H Federal Requirements

In a series of court cases in the 1960s, the
Supreme Court held that the Fourteenth
Amendment of the United States Constitution
requires that all districts within a political
jurisdiction have “substantial equality of
population.”

The federal Voting Rights Act (VRA) of 1967
stands for the idea that every voter should
have a chance to cast a meaningful ballot. To
achieve this goal, Section 2 of the VRA
prohibits election systems and practices that
have the effect of diluting the voting power of g
racial, ethnic, and language minorities.



* Equal Population of each district required by the Federal Voting Rights Act & California Voting Rights
Act must be followed. Population is adjusted to count incarcerated people at their last known home

address, not the address of the facility of incarceration.

* Then the following in order of priority:

* Geographic Contiguity to the extent practicable. Areas that meet only at the points of adjoining

corners are not contiguous. Areas that are separated by water and not connected by a bridge, tunnel,

o o or regular ferry service are not contiguous.
County Criteria

» Communities of Interest Preservation to the extent practicable. A "community of Interest" is a
Criteria Applied to Drawing population that shares common social or economic interests that should be included within a single

District Lines supervisorial district for purposes of its effective and fair representation.

* Geographic Integrity of a city or census designated place shall be respected to the extent practicable.

* Geographic Compactness should be encouraged to the extent practicable, where it doesn't conflict
with previous criteria, and in a manner to ensure that nearby areas of population are not bypassed in

favor of more distant populations.

* Easily Identifiable by Residents To the extend practicable, districts shall be bounded by natural and

artificial barriers, including streets.

* Prohibit Favoritism No partisan favoritism or discrimination.

e (CA Election Code, sections 21500, 21601, and 21621



Public Hearing &
Map Requirements

* At least four public hearings required.
*  One hearing prior to issuing first draft map.

* Two hearings after draft map issued.
*  One hearing or workshop on weekend or weeknight after 6 PM.
*  Hearings must be accessible to people with disabilities.

* Hearing notices published five days beforehand; three days if election is less

than 179 days away.

*  Draft maps posted online seven days before adoption of final map; three

days in the last 28 days before deadline.

 If available, draft maps submitted by county/city must include total
population, citizen voting age population (CVAP), and racial & ethnic
characteristics of CVAP in each proposed district.

e (Census data from Statewide Database must be available for at least three
weeks before release of any draft map; if 60-90 days until deadline, this is

reduced to one week; if fewer than 60 days, no waiting period.



Outreach

Public Feedback

Broad and good faith outreach is required to
reach underrepresented and non-English speaking
communities.

Information disseminated through media, good
government, and community organizations,
including those serving language minorities.

Live translation is required, if requested /72 hours
in advance; or 48 hours, if hearing is scheduled
less than five days before notice.

A dedicated internet web page with info in
English and any languages in which the county is
required to produce ballots. Posts will have the
explanation of redistricting process and
opportunities for engagement, calendar, hearing
notices, maps under consideration, and final map.

Public comment and map drafts may be submitted
in writing or electronically and must be made
publicly available.

CA Election Code, sections 2150/7-21508.




Time Frame for Redistricting

] Statewide Primary Election
H General Requirements amll June 7,2022
* No earlier than 21 days after the release of * Redistricting affects the San Benito
the census data by the Statewide Database. County Elections

If next election is between January & June

2022, then no later than Election Day-174. * Determines who can run for office and

who can vote for that office

* I next election is m&m:c_v\ 1, 2022, then * Supervisorial Districts up for Election in
no later than Election Day-205 2022 include District 3 and 4

10
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Board of Supervisors

Ensuring Transparency

In San Benito County, the Board of Supervisors
is responsible for drawing supervisorial
districts.

The process of preparing a tentative
redistricting plan will require a significant
amount of staff time to prepare options for the
County Board to consider when reviewing
district lines.

The County of San Benito is following
established precedent, by appointing the County
Election Official to take the lead on the
redistricting process.

Fiscal Impact:

The fiscal impact will be determined at the
subsequent meeting concerning redistricting.

The initial estimate for hiring a demographer,
county labor, and associated media and outreach
costs are between $75,000-%$115,000 (from the

general fund).

11
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County Election
Official

The County Election Official will be responsible for:

12

1. Establishing the redistricting process, including all public hearings, with technical
support from the Information System Department-GlIS, Planning and County

Counsel as needed.

2. Establishing a County Staff Advisory Committee comprised of individuals from
County Departments, including Administration, Planning, Public VWWorks, County

Counsel, Information Technology (IT), and Geographical Information System (GIS).

3. Developing a dedicated redistricting website page, timeline of events, and public

outreach and media campaign.

4. Determining the qualifications criteria for a third-party demographer to guide the

redistricting process; and bring three vendor proposals for selection to the Board.

5. Conducting all negotiations, execute, and submit all documents necessary for the
establishment and implementation, including any necessary amendments thereto, mzmﬂll_

subject to concurrence by County Counsel, for redistricting.



THANKYOU

“Alone we can do so little; together we can do so much.”
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT
BOARD REPORT

DATE: May 12, 2021
REPORT BY: Sheila Maes - Manager, Fiscal Services
TOPIC: NCJUSD Audited Financials June 30, 2020

ACTION TO BE TAKEN: None - Informational

o

BACKGROUND INFORMATION: In June 2000, the State implemented new financial reporting
requirements of Governmental Accounting Standards Board (GASB). Statement 34 includes Basic
Financial Statements — and Management’s Discussion and Analysis for State and Local Governments.
The primary objective for GASB 34 is to enhance the understandability and usefulness of the general
purpose of external financial reports. Benefits of report listed below:

Management Discussion and Analysis (MD&A). This narrative provides an opportunity for management to
give its perspective on events affecting the financial statements. Examples include short-term and long-
term analyses of the agency’s activities, reasons for significant changes from the prior year, and economic
factors that affected operating results.

Fund-Based Statements. The Governmental Accounting Standard Board acknowledges the value of fund-
based statements in measuring, in the short term, the operating results of certain activities and in
assessing compliance with budgets and other legal or contractual requirements. Consequently, little of
LEA’s existing budgetary and accounting activities will change. LEAs will continue to utilize a fund-based
approach in planning and budgeting. They will continue to prepare fund-based financial statements using
the current financial resources measurement focus and the modified accrual basis of accounting for
governmental funds.

Government-wide Statements. The government-wide statements are prepared on the full accrual basis,
more in line with commercial accounting and more familiar and meaningful to the public. They illustrate,
as the fund-based statements do not, the agency’s major activities by function, regardless of fund. They
also identify the net cost of providing governmental services, an important component of accountability.

The government-wide statements include depreciation of exhaustible capital assets such as buildings and
equipment. They illustrate the matching principle, showing how assets are used over time.

The standardized account code structure (SACS) objectives of reducing the administrative burden on
LEAs in preparing required financial reports, and providing better information for use by administrators,
parents, board member, legislators and others interested in school finance, met with GASB 34 guidance.
SACS will allow LEASs to prepare the new government-wide statements by function. Without SACS,
preparing these statements would be difficult at best.

14 14
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Budget Comparison. The new budget comparison includes the adopted budget, the final budget, actual
revenues, and expenditures. This new comparison presents an opportunity to highlight and explain the
changing financial environment in which LEAs operate and the valid reasons for differences between the
adopted and final budgets.

CONCLUSION: The annual audit report has been provided. Eide Bailly formerly known as Vavrinek,
Trine & Day Co., LLP a firm utilized by the District since 1997, will present the audit report during the
meeting. Financially the District is operating within the guidelines of the State and Federal regulations and
maintains a positive ending fund balance. There were no audit findings for the 2019/2020. Full audit
report is available for review in the District Office.

FINANCIAL IMPLICATIONS: None.

15 15
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EideBailly.

~
1

Audit Process

Thank you Superintendent Bernosky and members of the Board and district staff for
inviting us to present a summary of your audit for the 2020 fiscal year.

We would also like to thank the site and District staff for promptly providing
requested information and for welcoming our auditors with open arms (or open
computer screens this year).

The Audit Process

A sample of school sites are tested for State compliance and possibly student body
procedures.

The district office is visited prior to August for preliminary compliance and
procedural testing and then again after the Unaudited Actuals are complete for year
end balances testing and drafting the audit report.

“In a normal year, a significant amount of work is done remotely this obviously
increased to a 100% remote audit subsequent to March 2020.

17
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Summary o
Findings
The Independent Auditor’s Report was unmodified

*>"In our opinion, the Financial Statements present fairly,
in all material respects, the respective financial
position..."

The Auditor’s Report on Internal Controls noted no report
level findings but did refer to findings reported to
management outside of the main audit report.

The Opinions on Federal (not a single audit district) and
State Compliance noted no findings.

18



EideBailly

Components of the Audited
Financial Statements

(=)
1

Management'’s opportunity to put a narrative to the
financial numbers and information presented in the
financial statements

“Cliff notes” of financial statements and an easy read

Provides a comparison to the previous fiscal year to tell
the ‘story’ of significant events during the 2020 fiscal year

19



EideBailly

Components of the Audited
Financial Statements

o
N

Statement of Net Position and Statement of Revenues,
Expenses and Changes in Net Position (Entity-wide statements)
— PDF pgs. 15-16

Includes all fixed assets and long-term obligations of the District.

Fund Financial Statements follow which present the Districts
largest funds and aggregated “non-major” fund totals— PDF
pgs. 17-20

Non-major fund Financial Statements — PDF pgs. 79-80

Notes to the Financial Statements begin on PDF pg. 23
Additional Supplementary Schedules begin on PDF pg. 73

20



EideBailly

Statement of Net Position S

Net Position - $5.6 million, Unrestricted is $0.6 million
GO Bonds - $2.7 million

Net OPEB Liability — $0.8 million
Future retirement costs for active employees and retirees
Net Pension Obligation — $7.3 million

This, along with the netting impact of related deferred outflows and
deferred inflows impacted ending net position by $(5.7) million

21

District’s fair share of unfunded STRS and PERS pension obligations



EideBailly

The Fiscal Year 2020 R

General Fund increased $0.4 million to $6.2 million.

The available reserves ended at 21%.
Board adopted minimum target is 17% as noted on PDF pg. 29.

The State’s minimum of 4% is the level at which, once a District
falls below, the State and COE as well as your auditors, begin an
analysis of the District’s fiscal solvency.

We do NOT want our clients anywhere near this minimum!

ADA has remained relatively steady over the last few years
with a decrease in 2019 but an offsetting increase in 2020 and
projected for 2021.

22



EideBailly

The Fiscal Year 2021 :

We are one of a few firms in CA that get early input.
Distance Learning

Reconstruct the daily instructional offerings to your students.

Synchronous and Asynchronous met minimum daily instructional minute
requirements.

District adopted a reengagement plan.
We did NOT see required “testing” that you are following the plan.

Student body activity will be reflected in a Special Revenue Fund (SACS Fund
08). We will need total revenues and expenditures now along with cash
balances. Recommending opening and doing an annual adjustment to Fund 08
or there will be a “reconciling” item in the audit report.

23
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Thank you:

Questions or Comments?

*VTD and Eide Bailly merged in July, 2020, and
continue to bring LEA’s the highest level of LEA
expertise and knowledge in California but can
now offer expanded fraud/forensic services and
cybersecurity services. <
N
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REPORTS
AND
INFORMATION




NORTH COUNTY J OINT UNION SCHOOL DISTRICT
BOARD REPORT

DATE OF REPORT: May 12, 2021
REPORT BY: Morgen Ortiz
TOPIC OF REPORT: Student Council Activities

ACTION TO BE TAKEN: None — Information Only

BACKGROUND INFORMATION
The month of April was one of the best. The ASB officers were all so involved, and we did many great things

this month.

Clubs/Traditions: Clubs and Traditions is still difficult to keep up with. After Derek came up with the
idea to start them and prepared all the elements towards the beginning, everything has gone well. Derek
started a Drama Club back in March, and there have been around four kids who have joined. Alina Patino
started a Film Club in early April and has had almost three times as many kids join than Drama Club. It has
been very successful and everything | have heard about it have been good.

Spirit Wear: Spirit Wear has been great as well: All classes have had decent participation. Starting in
early April, Layla Borges and | went to school 20 minutes early to draw chalk on the ground. We got creative
and wrote the spirit wear on the concrete so all the kids could see it when walking in. We also wrote it where
the 4th-8th graders could see by the smaller parking lot. As well as chalk, several ASB members have created
posters to hang up on the gates and fences for kids to read.

Fundraising: Fundraising has been a little hard for us, but we have decided to try a Powder Puff game.
The game will be on Wednesday, May 26th at 4 PM on the fields. Of course, we must limit the number of
parents who are allowed to watch, but we’re making the best of it. We were considering lining the field and
staying after school to practice a few times together. We are keeping the teams within grades 7th and 8t
grade. We are still discussing cheerleaders and coaches, but Mr. Griffin and Zander Brister volunteered to help
be referees. We have plenty of girls willing to play in 8th grade already. If any girls wish to participate, they
must sign their name on the slip in the office and fill out a Permission to Play Form with their parents.

Overall, we have been getting lots of things done, and as most of ASB is 7th and 8th grade girls, we are
all trying to do what we can to play the Powder Puff game. Teacher of the month is yet to be decided for the
month of April. Teacher of the month will have been decided Friday, May 7th and the teacher will be awarded
on Monday, May 10th.

27 27



DATE: May 12, 2021
REPORT BY: Jennifer Bernosky, Superintendent/Principal
TOPIC: Graduation Update

ACTION TO BE TAKEN: None - Informational

L 4

o
v

BACKGROUND INFORMATION: The 8% grade graduation ceremony takes place on the last day of the
school year at 6:00 p.m. The 2021 graduation will be held on June 10t at 6:00 p.m. Due to the CDC guidelines
for graduation and events, the graduation activities will be as follows as of the most current information on
May 1, 2021. (Subject to change)

8th grade Parent Graduation Meetings:

Three committees:

Last Lunch

Decorations

Ceremony

Parents have inquired about an outside graduation dance. This is subject to CDPH guidelines.

8th grade Last Lunch: Wednesday, June 9t 11:00-1:00 p.m.
All 8 graders will participate in the outside event. All food will be prepacked for each student. The event will
take place outside and all social distancing protocols will be followed.

8t grade Graduation Ceremony: Thursday, June 10t 6:00 p.m. on the Spring Grove Field.

2 guests per graduate (subject to change based on CDPH).

Guests must preregister by June 9.

Guests must be screened upon entry (temperature check and hand sanitize.

Guests will sit in pre-marked areas on the field (6 feet apart by family).

Arrows and markings will direct guests.

All guests and graduates will wear a face covering except when speaking from the podium.
Graduates will stand and sit 3 feet apart.

The ceremony will follow in the traditional Spring Grove way with awards, speeches, and diplomas
presented.

e Working on a Livestream through You Tube for families to view from home.

Eligibility for graduation: All 8t graders must have a 2.0 and at least a C in each class- ELA, Math, and PE.
Students and parents have been notified of current ineligibility as of May 1st. There are 13 8t graders not
currently eligible for graduation. Grades will be final on June 3, 2021

The graduation forms were sent home with students and emailed to all parents in English and Spanish on April
29,2021

28 28



CONCLUSION: As June 10th approaches, the District, Graduation Coordinators (Mrs. Guardino and Mr.
Balbas), and the Graduation Parent Committee will follow the CDPH guidelines and pivot as they change. The
District looks forward to celebrating an amazing year with our 8% graders and their families.
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DATE: May 12, 2021

REPORT BY: Sheila Maes, Manager, Fiscal Services
TOPIC: 2020/2021 Principal Apportionment Attendance Revenue (P-2) Report

ACTION TO BE TAKEN: None- Informational

BACKGROUND INFORMATION:

The Principal Apportionment includes funding for the Local Control Funding Formula, which is the primary source of a Local
Educational Agencies general - purpose funding; Special Education (AB 602); and funding for several other programs. The
Principal Apportionment is a series of apportionment calculations that adjust the flow of state funds throughout the fiscal

year as information becomes known. Attendance reports must be completed and submitted three times each fiscal year.

SECOND PERIOD (P-2) ATTENDANCE REPORT:

The Governor signed and passed Senate Bill SB (98) in June of 2020. It provides LEAs with a provision that their average
daily attendance (ADA) is to be held harmless for 2020-21. The LEA is locked in whether it declines or grows. The District's
2020-21 advance is apportioned based on the District's Second Principal Apportionment (P-2) funding from 2019-20. The
District's P-2 ADA was 724.74. Class size penalties is the only item that needed to be included during the P-2 report.
California Education Code Sections 41376 and 41378 prescribe the maximum class sizes and penalties for districts with any

classes that exceed the limits established in 1964.

CONCLUSION:

There will not be any collection of data to report for fiscal year 2020-21. The District is still required to record and track
student attendance and participation for the purpose of necessary education, reporting student attendance in CALPADS for

chronic absence reporting, and prevent any audit penalties.

30 30
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Certification

County: San Benito Fiscal Year: 2020-21

District: North County Joint Union Elementary P-2
CDS CODE 35 67504

Class Size Penalties

I hereby certify that, to the best of my knowledge, all data have been compiled and
reported in accordance with all applicable laws, regulations and instructions.

School District Superintendent: XYS”\, ~. 7 Date: L’](D"{/)"
J ) '

County Superintendent of Schools: Date:

Any inquiries concerning this report should be directed to:

CONTACT NAME Qa&]ﬂj}ﬂaff
PHONE 52/ (»37-5574 X2 03
FAXx E23/-4£37-06082
E-mail &waes*@dxac’-OPg

California Department of Education

Principal Apportionment Data Collection Software

2020-20.00 Page 1 of 1 4/23/2021 1:36:28 PM
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Class Size Penalties

County: San Benito
District: North County Joint Union Elementary
CDS CODE 35 67504

N
2020-21 ™
P-2

Certificate Number: BS5BY9F075

Fiscal Year:

Grades 4-8 Average Enrollment Calculation

F-1: Total Number of Pupils Enrolled
F-2: Total Number of Full Time Equivalent Classroom Teachers
F-3

¢ Average Number of Pupils Enrolled Per Full-Time Equivalent Classroom Teacher (F-1 / F-2)

425
19.0
22.4

Kindergarten Full Second Period
A-1: Average Class Enrollment Size
A-2: Number of Classes of this Size
A-3: Total Pupils Per Class Size (A-1 * A-2)
A-4: Approved Limit of Enrollment (A-2 * 33)
A-5: Excess Enrollment (If A-3 > A-4 then A-3 - A-4, else 0)

Grades 1-3 Full Second Period
C-1: Average Class Enrollment Size
C-2: Number of Classes of this Size
C-3: Total Pupils Per Class Size (C-1 * C-2)
C-4: Approved Limit of Enrollment (C-2 * 30)
C-5: Excess Enrollment (If C-3 > C-4 then C-3 - C-4, else 0)

B-1:
B-2:
B-3:
B-4:
B-5:

D-1:
D-2:
D-3:
D-4:
D-5:
D-6:
D-7:

Kindergarten Less Than Full Second Period
Average Class Enrollment Size
Number of Classes of this Size
Total Pupils Per Class Size (B-1 * B-2)
Approved Limit of Enrollment (B-2 * 33)
Excess Enrollment (If B-3 > B-4 then B-3 - B-4, else 0)
Fraction of Period in Session (ex: 4/7 = .57)

Modified Excess Enrollment (B-5 * B-6)

Grades 1-3 Less Than Full Second Period
Average Class Enrollment Size
Number of Classes of this Size
Total Pupils Per Class Size (D-1 * D-2)
Approved Limit of Enrollment (D-2 * 30)
Excess Enrollment (If D-3 > D-4 then D-3 - D-4, else 0)
Fraction of Period in Session (ex: 4/7 = .57)
Modified Excess Enrollment (D-5 * D-6)
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Class Size Penalties

Qd
County: San Benito Fiscal Year: NONOlNﬂQO

District: North County Joint Union Elementary P-2
CDS CODE 35 67504 Certificate Number: B5BY9F075

Kindergarten Kindergarten

Classes Maintained for the Full Second Period Classes Maintained for Less than the Full Second Period

A-1 A-2 A-3 aA-4 A-5 B-1 B-2 B-3 B-4 B-5 B-6 B-7

_ 19 7 76 132 0]

Total 4 76 132 Total

Grades 1-3 Grades 1-3
Classes Maintained for the Full Second Period Classes Maintained for Less than the Full Second Period
c-1 c-2 c-3 c-4 c-5 D-1 D-2 D-3 D-4 D-5 D-6 D-7

_ 19 10 190 300 0]

Total 10 190 300 Total

Kindergarten Excess Enrollment Calculation

1: Total Classes (A-2 + B-2) 4
: Total Pupils Enrolled (A-3 + B-3) 76
Average Number of Pupils per Class (E-2 / E-1) 19.0
: Total Excess Enrollment (A-5 + B-7)

E-
E-2
E-3
E-4

Grades 1-3 Excess Enrollment Calculation

E-5: Total Classes (C-2 + D-2) 10
E-6: Total Pupils Enrolled (C-3 + D-3) 190
E-7: Average Number of Pupils per Class (E-6 / E-5) 19.0
E-8: Total Excess Enrollment (C-5 + D-7) 0
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DATE: May 12, 2021
REPORT BY: Sheila Maes, Manager, Fiscal Services
TOPIC: Fiscal Services Update

ACTION TO BE TAKEN: None - Informational

A\ 4

L 4

BACKGROUND INFORMATION: A regular report from the Manager, Fiscal Services provides information and background

for the Board of Trustees related to the District budget.

BUDGET: NCJUSD fund 01 activity to date: revenues $5,092,606; expenses $5,865,947. Property taxes have not yet
posted to the District’s financials. The District is also starting to feel the state’s deferrals. The 2021-22 District budget
development is underway. There are few statutory benefits that will be impacting the District. Unemployment insurance is
one of the statutory expenses that will increase substantially. Due to the unprecedented volume of claims filed during the
2019-2020 and 2020-21 fiscal years, the 2021-2022 Unemployment Insurance (Ul) Tax rate increases. The employer
contribution rate will go from a rate of .05% to 1.23%. The intent of the increase is to generate enough revenue to restore

the fund reserve before the end of 2021-2022.

CONCLUSION: This report provides an opportunity for the Manager, Fiscal Services to share current information.
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT

BUDGET REPORT

Monthly Expenditures

Apr-21

SCHOOL YEAR

83%

Function

4100
4200
1000
1000
2700
3600
7100
7200
7300
7400
8200

Resource

1100
1400
8150
3010
3060/3061
4035
6300
9014
9017
3310/6500

Music Program

After School Sports
LCFF

LCAP

School Administration
Transportation
Board/Superintendent
District Administration
Fiscal Services
Human Resources
Operations

State Lottery

Education Protection Account
Maintenance

Title |

Migrant Education

Title Il - Teacher Quality
Lottery - Prop 20

Jr. Kinder

Student Recognition

Special Education

Learning Loss Mitigation Funds COVID-19

3210
3215
3220
7388
7420

CARES Act ESSER
LLM- GEER
LLM-CRF

SB117 COVID 19
PROP 98

CARES $ COVID -19 TOTAL
Total

Adopted Budget 1st Interim 2nd Interim Expenses  |% of Budget
20-21 10/31/2020 1/131/2021 4/30/2021  |spent
5,588 5,588 5,588 1,082 19%
34,057 34,057 34,057 - 0%
3,194,100 3,265,864 3,334,608 2,596,199 78%
479,348 469,885 452,885 162,032 36%
570,855 583,219 593,033 457,615 7%
164,165 158,794 158,794 105,375 66%
360,263 371,169 371,169 250,517 67%
83,648 83,648 83,648 79,714 95%
248,948 250,218 250,218 206,173 82%
9,300 9,300 9,300 6,392 69%
412,113 428,265 429,013 262,694 61%
109,548 112,973 113,960 91,886 81%
464,189 391,373 389,164 289,494 74%
136,869 136,869 136,869 80,587 59%
48,018 48,018 52,328 40,059 7%
117,983 117,983 117,983 55,434 47%
8,259 8,259 10,179 - 0%
34,702 34,702 34,702 34,677 100%
52,200 52,200 52,200 37,738 2%
3,000 3,000 3,000 605 20%
1,125,312 1,133,433 1,139,276 672,919 59%
- 40,021 40,021 34,916 87%
- 37,261 37,261 37,259 100%
- 328,754 328,754 299,234 91%
- 5,481 5,481 4,277 8%
- 56,148 56,148 56,148 100%
7,662,465 7,698,817 7,771,574 5,431,192 70%
- 467,665 467,665 431,834 92%
7,662,465 8,166,482 8,239,239 5,863,026 71%

https://sbcoek12caus-my.sharepoint.com/personal/elivingston_sbcoe_k12_ca_us/Documents/BOARD/Board - Reports & Packets/2020-2021/Regular Meeting May 12, 2021/April 2021
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DATE: May 12, 2021

REPORT BY: Gabriella Armenta, Director of Student Services, Curriculum, and Instruction

TOPIC: Summer School Update

ACTION TO BE TAKEN: None - Informational

o

) 4

Spring Grove Summer School:

Spring Grove’s summer learning programs, General Education and Migrant, will provide our students a safe
place to learn and explore, caring adults, and learning opportunities that foster their recovery of essential

academic standards. Our summer learning programs will be designed and implemented based on research, best
practices, and core values.

General Education Summer School Program information:
June 14 - July 1, 2021

Dates:

Times & Days:

Program Elements:

Morning Program:

Mid-morning Program:

8:00 am - 10:00 am, Monday — Thursday

10:30 am - 12:30 pm, Monday - Thursday

Social-Emotional — Growth mindset, AVID goals, building relationships

Mathematics — Number talks, linguistic concepts based on FAM, essential standards

English Language Arts - Structured literacy: Really Great Reading and OG

Number of students invited/accepted (168/74) per grade level as of May 3rd:

Kinder 15t Grade 2nd Grade 3rd Grade 4th Grade 5th Grade 6th Grade 7th Grade
26/11 26/15 22/9 34/14 27/12 17/4 11/7 5/2
Barnes Canez Oldakowski Raine Bloom Balbas Balbas Balbas

Thirty percent of our general education population was invited to summer school.

Migrant Summer School Program information:
June 14 - July 2, 2021

Dates:

Times & Days:

Program Elements:

8:00 am - 12:00 pm, Monday - Friday

Social-Emotional — Growth mindset, AVID goals, building relationships

Mathematics — Number talks, linguistic concepts based on FAM, essential standards
English Language Arts - Structured literacy: Really Great Reading and OG
STEAM Fair Fridays — NGSS based rotations and outside vendors

Number of Migrant students invited/accepted (65/43) per grade level:
Kinder 15t Grade 2nd Grade 3td Grade 4th Grade 5th Grade 6th Grade 7th Grade
7/5 4/3 3/3 9/5 6/5 12/9 13/8 11/5
Lowther Lowther Lalande Lalande Brantome | Brantome Griffin Griffin
36 36
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Migrant summer school will have full-time aides for each teacher to assist in small group student learning
goals.

In May, each summer school teacher is scheduled to meet with Ms. Armenta to discuss scheduling, learning
targets, success criteria, professional development, and data collection procedures. Ms. Armenta will provide
teachers with Student Data Sheets (SDS) and district writing portfolios. Teachers will have a supply budget
and scheduled library time with Mrs. Firstbrook. We will continue to follow all Covid safety guidelines and
procedures.

For those students who are unable to attend summer school, they have the option of a summer learning
workbook and Beanstack, our summer reading incentive.

CONCLUSION: This report provides the Director an opportunity to share current information.
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STUDENT DATA FORM

Student Name

2020-202I Teacher

Classification and Health

Interventions or Referrals

ELA Data Math Data

ELA Interventions Other Info
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DATE: May 12, 2021
REPORT BY: Gabriella Armenta, Director of Student Services, Curriculum, and Instruction
TOPIC: CAASPP/Assessments Update

ACTION TO BE TAKEN: None - Informational

o

) 4

BACKGROUND INFORMATION:

In April 2021, the U. S. Department of Education notified California that the state’s request for relief from
certain federal testing, accountability, and reporting requirements has been granted. Therefore, the California
Department of Education provided test administration options that allowed LEAs some assessment flexibility.

CAASPP UPDATE:
Spring Grove administration has determined that 2021 CAASPP assessments in ELA, math, and science are not
viable based on the following criteria:

1. Student’s degree of experience with an online assessment platform (3™ and 4t grade students).

2. The amount of time schools provided full in-person instruction.

3. The need to address trauma and support immediate social-emotional needs of students.

4. Instructional model transitions, such has our hybrid model, due to Covid-19.

Educational Testing Service provided guidelines for us to base our decision on and it is not going to require
LEAs to keep documentation of how we made the decision of what was viable in our local context.

To meet 2021 state assessment requirements, Spring Grove will assess first through eighth grade iReady ELA
and Math standards aligned diagnostic tests from May 10 to May 20, 2021. Since this is our third diagnostic,
we will have year-long data that helps us identify learning gaps, which will direct or resources and planning for
summer school and next school year. This data will also be shared with parents with the final report card.

CONCLUSION: End of year assessment calendar and guidelines:

L 2

Assessment Dates
District Writing Assessment (DWA) - All students will begin and )
end at the same time each session and teachers will monitor students’ | SPring DWA TK-8th 313506
progress. Students are not allowed to finish assessments at i-Ready ELA 1st-8th $/10-5/13
home. Completed or not, students must turn-in their assessment by
May 6, 2021. i-Ready Math 1st-8th 5/17 - 5/20
i-Ready - All students will begin and end at the same time each ESGI Reading/Math Tk/K 5/17-6/3
session and teachers will monitor students’ progress. Students are
not allowed to finish assessments at home. Scoring will be discussed | BPST Result TK-3 5/10 - 6/3
at PLCs based on growth.
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DATE: May 12, 2021

REPORT BY: Jennifer Bernosky, Superintendent/Principal
TOPIC: Board Member Report

ACTION TO BE TAKEN: None - Informational

L 2

o
) 4

BACKGROUND INFORMATION: This regular agenda item provides an opportunity for individual Trustees
to make requests for information and/or suggest future Board agenda items supported by the Board and
provide direction to staff based on Board agreement. In addition, it provides an opportunity for Trustees to
make brief reports to the Board.

CONCLUSION: This report provides an opportunity for Board input.
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DATE: May 12, 2021

REPORT BY: Jennifer Bernosky, Superintendent/Principal
TOPIC: Area Trustee Report

ACTION TO BE TAKEN: None - Informational

o
v

BACKGROUND INFORMATION: The California Voting Rights Act (CVRA) was enacted in 2002. Districts
who elect board members by “trustee areas” are immune to the CVRA. The NCJUSD currently elects its board
member at large. For a District to move towards “trustee area” elections, a District would work with a law firm
who has experience in the process. This regular agenda item provides an opportunity for the Superintendent to
keep the Board of Trustees updated on the District’s status as it pertains to this issue.

CONCLUSION: The Superintendent will provide up to date information available at the time of the meeting.
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DATE: May 12, 2021

REPORT BY: Jennifer Bernosky — Superintendent/Principal

TOPIC: Superintendent’s Report

ACTION TO BE TAKEN: None - Informational

o

) 4

LCAP Update: The District is currently working on the 2021-2022, 2022-2023, and the 2023-2024 Local
Control Accountability Plan with a new format. The proposed plan will be presented at the May 27" Board of

Trustee meeting.

The District spent time with the following groups in the 2019-2020 school year to receive feedback on the

needs of the District:

Parent Advisory Committee (PAC)- Parents and students

English Language Advisory Committee (ELAC)- parents and students

Certificated Staff (Survey in 2021)
Classified Staff
School Site Council (SSC)

The priorities were as follows:

L 2

After School Interventions/tutoring (Teacher Survey)

Deferred Maintains funds

WIN time (Teacher Survey)

Math consumables

Survey)

Support Staff — Intervention Support Specialists Go Guardian
(Teacher Survey)
Designated ELD support/ELD teacher (Teacher Geometry

Saturday School

i-Ready Reading and Math

Explicit academic vocabulary (Teacher Survey)

IXL

Reading Intervention Teacher/Math Intervention
Teacher (Teacher Survey)

Funds for bandwidth

Technology-chromebooks

Parent trainings

Social Emotional Learning (Teacher Survey)

Attendance Incentives

AVID (Teacher Survey)

Explicit Number Sense (Teacher Survey)

Summer School

El Teatro Cultural Arts

Band

Robotiks

The 7t and 8 grade students were provided a survey created by an 8 grade student. 137 students responded

to the survey. The questions and answers are provided below.
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What do you like about Spring Grove? (Check all that apply)

137 responses

Friends 126 (92%)

Teachers and staff

The Food

Sports

Activities (Kindness Club, ASB,... 58 (42.3%)
Getting extra help at school 43 (31.4%)
The Library

Having a chromebook to take h...
Option 9

0 50 100 150

36 (26.3%)
14 (10.2%)

Do you feel as if you have missed out on part of your education because of online school?

136 responses

® Yes
® No
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Has your mental health gotten worse because of everything that is going on(Covid-19)?

135 responses

® Yes
® No
How do you feel about coming back to school?
136 responses
® Good, | like it.
@ | don't know.
@ I don't like it.
How are you doing in school?
137 responses
® Good
@® Okay
@ Not great

44
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Additionally, there were three open ended questions. The most frequent responses are listed below.

1. How can Spring Grove help improve your mental health? Answers included:
Spring Grove is doing their best.
Just keep doing PE.
Let me see my friends in the PM class.
Having someone to talk to about my feelings.
Socializing with others.
Let students know that they can talk to someone.
Sports
Normal School
No masks
2. Isthere anything you would like to change about Spring Grove?
Nothing- many students
Less strict dress code- many students
Food
No homework
No mask
Normal full day
School counselor
More clubs
3. How has not playing sports/doing regular extracurricular activities affected you?
I miss playing sports.
Out of shape
School is less likeable.
The activities were a big part of my happiness.
Not at all, T do sports outside of school.
[ use electronics more now.
Many students said that it has affected them a lot.

This is all informative information as the District works on the LCAP actions and services to meet the 3 main
goals:
1. Provide high quality education and learning environments for all students.
2. Provide supports to ensure students are ready for college and career.
3. All stakeholders (parents, students, community) are informed as it relates to academics, attendance,
and student events.

2021/2022 Planning Committee Update: The District established a committee to plan for the return to full
day instruction for the next year. The following power point provides an overview of the committee and the
first meeting on April 227, The next meeting will be held on May 6. The focus of the next meeting will be as
follows:

1. Determine strategies, routines/procedures, assessment collecting that will be consistent throughout the
grades.

2. Tier 2-3 interventions

3. Master schedule

CONCLUSION: This report provides the Superintendent an opportunity to share current information.

45 45



) 4 U oaBC

\ _/
mv..m:mm-.o<m
mn_..oo_ % @ %

2021-2022 ~
Coming back full time, stronger than ever all G

for our students. % _

=




Committee

1st- Angie, Erin

2nd- Julie C. Julie N. Kelly
3rd- Addie, Rachelle, Hillary
6th- Julie A. Cathie, Lupita
7th- Donna

8th- Laura, Aaron, Tony

Admin- Gabriella, Kristi, Jenny
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April 22nd 4:00-5:15

May 6th 3:15-5:15

02

May 19th 4:00-5:30 |
03

June 3rd 3:15-5:15

Other dates TBD if needed.
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https://docs.google.com/forms/d/1Vd1yb7fmKffFgmWHTlJKKfgr_lqKJXqXyzg1meePes0/edit
https://docs.google.com/forms/d/1Vd1yb7fmKffFgmWHTlJKKfgr_lqKJXqXyzg1meePes0/edit
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT

MEETING MINUTES

BOARD OF TRUSTEES REGULAR MEETING

April 8,2021

CALL TO ORDER

The meeting was called to order at 6:00PM by Board President, Ted Zanella.

Members Present: Cindy King, Trustee, Frank O’Connell, Trustee, Ted Zanella, Board
President, Renee Faught, Board Clerk
Absent: Stan Pura, Trustee

1. Pledge of Allegiance

The Pledge of Allegiance was led by Board President, Ted Zanella .

2. Approval of Agenda

Motion to approve agenda by Cindy King, 2" by Renee Faught
VOTE: Cindy King, Aye, Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye
Absent: Stan Pura, Trustee

3. Recognition of Visitors

Members of the NCTA

PUBLIC COMMENTS

NCTA representatives (Julie Neff, Gina Tomasini, Julie Canez, Pam Bloom, and Angie
Garman) addressed the Board and Mrs. Bernosky to thank them for their support,
recognition, and teamwork during the last year. Mrs. Neff also shared a letter of
thanks from Mrs. Kelly Oldakowski. Trustees Zanella and King also expressed the
Board'’s thanks to the Spring Grove Staff for their dedication in doing what is best for
students.

ASB REPORT

Morgen Ortiz presented the provided report and added that the Teacher of the Month
for March was Cathie Scimeca. Ms. Morgen also expressed how pleased she is for the
opportunity for she and her fellow students to learn in-person.

REVIEW THE 2021/2022 STUDENT
PARENT HANDBOOK

Jenny Bernosky (Superintendent/Principal) reviewed the changes to the
Student/Parent Handbook for the upcoming school year. The biggest change will be
that the Graduation dance will be for 8t graders only and will be put on by a
committee of 8" grade parents. This will be brought back to the May 27t" meeting for
approval.

COMPLAINT SUMMARY REPORT
JANUARY 1, 2021 — March 31, 2021

Jenny Bernosky (Superintendent/Principal) reviewed the provided report which
reported zero complaints during the first quarter of 2021.

FISCAL SERVICES REPORT

Jenny Bernosky presented the report prepared by Sheila Maes (Manager, Fiscal
Services). Mrs. Bernosky reviewed the report and added that revenues have been $4.9
million, and expenses have been $4.6 million. President Biden’s American Rescue plan
has been approved and will provide additional one-time revenue to the District. The
District has received $54,000 in developer fees from Amazon for their new
construction within the District. Supervisor Mark Medina was instrumental in ensuring
that the District received these funds. Developer fees are used only for growth and
infrastructures.

OPERATIONS REPORT

Jenny Bernosky (Superintendent/Principal) reviewed the provided report and added
that the federal government has provided funding so that meals for students will be
free through September of 2021.

TRANSPORTATION: There was a bus accident this month but there were no students
on the bus at the time. San Benito High School handled the accident swiftly and
professionally. Trustee Zanella has reached out to Supervisor Medina with the Board’s
concern about there being no traffic light at Fairview and Fallon Rd as well as Fairview
and Spring Grove Rd.

FACILITIES: The custodians and groundskeeper are working to eradicate the gophers
on the fields. Mrs. Bernosky is working on a storm water plan.

DIRECTOR’S REPORT

Gabriella Armenta (Director of Student Services, Curriculum, and Instruction) reviewed
the provided report and added:

MIGRANT/ELPAC: The school website has been updated with the slides from the
monthly meetings of Migrant and ELPAC.

CAASPP: The District is still waiting for the State to rule as to whether CAASPP testing
will be required. There is a possibility the school will be able to use local assessments.
Ms. Armenta provided the Board with data from the winter writing assessments. The

last writing assessment will be given in May. 55




Regular Board Meeting Minutes: April 8, 2021

PRINCIPAL’S REPORT

Jennifer Bernosky (Superintendent/Principal) presented the provided report and
added:

STUDENT ACTIVITIES: Recology visited campus and provided students with an art
contest. The 8" grade students are working hard on their SPERO projects. One project
provided an Easter Egg Hunt for students in Pre-K-3™ grades.

STUDENT ACADEMICS: Data for the TK and Kindergarten students who were recently
assessed using a new program called ESGI was shared. BPST testing began today.
SATURDAY SCHOOL: There have been Saturday School classes held once each month.
There are also many after school interventions being offered. Attendance is being
tracked at these interventions. Spring Grove will be offering General Ed and Migrant
Summer School. They will run for 3 weeks in June. Migrant will attend from 8-12 M-F
and General Ed will attend in two sessions (8-10 and 10:30-12:30) M-TH.

BOARD MEMBER REPORT

Trustee King reported that Spring Grove will be joining with SBHS to support this year’s
ASB Beneficiary. This year’s recipient is the Esqueda family. Esther Esqueda has been a
loyal Spring Grove employee for many years. There will be a Drive-Thru pasta dinner
fundraiser hosted at Spring Grove in May.

AREA TRUSTEE REPORT

NONE

SUPERINTENDENT’S REPORT

Mrs. Bernosky (Superintendent/Principal) reviewed the provided report and added:
STUDENT ENROLLMENT: The enrollment projections for the 21-22 school year are very
conservative. There are currently 18 students out on Independent Study Contracts. So
far, there has not been a large interest in ROAR for the 21-22 school year.
CONFERENCES: Conferences were help both in person and virtually. The teachers were
surveyed and would like have both options.

LCAP: Mrs. Bernosky continues to work on it and will bring it before the Board in May.
RE-OPEN PLAN: San Benito County entered the Orange Tier, and it is now
recommended that there be at least 3 feet of distance (rather than the previous 6
feet) between students. Spring Grove will remain on the hybrid plan in 2021 and
prepare for a full reopening in the Fall.

GRADUATION UPDATE: There are currently 13 students who are ineligible. There has
been much communication with students and parents. These students have all been
offered after school intervention and Saturday School. Mrs. Bernosky is currently
working on a plan for an in-person graduation.

CONSENT

Motion to approve by Renee Faught, 2nd by Frank O’Connell
VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye
Absent: Stan Pura, Trustee

DISCUSSION / ACTION

1. Approve Updates to Board Policies and Administrative Regulations 5111.1
(District Residency) and 5117 (Interdistrict Attendance), as presented

Motion to approve Frank O’Connell, 2nd by Cindy King

VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye,
Absent: Stan Pura, Trustee

2. Adopt Resolution #20/21-06: Day of Staff Recognition and Day of the Teacher
(5/7/21), as presented.

Motion to approve by Renee Faught, 2nd by Cindy King

VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye
Absent: Stan Pura, Trustee

3. Adopt Resolution #20/21-07: Declaring Support of National Child Abuse
Prevention Month, as presented.

Motion to approve by Cindy King, 2nd by Frank O’Connell

VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye
Absent: Stan Pura, Trustee

4, Adopt Resolution #20/21-08: Revision of the Date School is Closed in
Observance of Lincoln’s Birthday (2/21/22), as presented

Motion to approve by Renee Faught, 2nd by Cindy King

VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye
Absent: Stan Pura, Trustee
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Regular Board Meeting Minutes: April 8, 2021

5. Approve the Amended Contract for Employment of Superintendent/Principal
Motion to approve by Cindy King, 2nd by Renee Faught

VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye
Absent: Stan Pura, Trustee

PUBLIC COMMENTS ON CLOSED
SESSION

None

ADJOURN TO CLOSED SESSION

At 7:38 PM Motion to Adjourn to Closed Session by Cindy King, 2" by Frank O’Connell
VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye
Absent: Stan Pura, Trustee

CLOSED SESSION

The Board of Trustees met in closed session to consider and/or discuss the following, pursuant
to Government Code Section 54954.5

1. Existing/Anticipated Litigation/Significant Exposure to Litigation pursuant to
Government Code 54956.9
2. Public Employee Evaluation/Discipline/Non-Reelection /Dismissal/ Release /

Appointment pursuant to Government Code Section 54957 and 54947.1

At 8:16pm motion to reconvene to open session by Frank O’Connell, 2" by Ted
Zanella. No action was taken.

At 8:17pm motion to adjourn by Cindy King, 2" by Renee Faught.

VOTE: Frank O’Connell, Aye, Ted Zanella, Aye, Renee Faught, Aye, Cindy King, Aye
Absent: Stan Pura, Trustee

Respectfully Submitted,

U U

Jenny Bernosky, Secretary
North County Joint Union School District
Board of Trustees
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War r ant Ref erence | ssue
Nurber Nurber Dat e Payee and Purpose Fnd Resc Y hjt SO Goal Func CstCtr Ste Mgr Expendi t ure
07 <00385491> Cancel ed 04/02/2021 AMBAG
P0120125 Prop 39 010- 0000- 0- 5830- 00- 0000- 7200- 000000- 000- 0000 < 1,372.50 >
Sub total: < 1,372.50 >
07 00386582 04/ 08/ 2021 ANMERI CAN FI DELI TY ASSUANCE CO
PO110078 Jan-Jun 21 Flex & DepCare 010- 0000- 0- 9522- 00- 0000- 0000- 000000- 000- 0000 50. 00
PO110078 Jan-Jun 21 Flex & DepCare 010- 0000- 0- 9522- 00- 0000- 0000- 000000- 000- 0000 1, 754. 43
PO110078 Jan-Jun 21 Flex & DepCare 010- 0000- 0- 9522- 00- 0000- 0000- 000000- 000- 0000 1, 754. 43
P0110078 Jan-Jun 21 Flex & DepCare 010- 0000- 0- 9522- 00- 0000- 0000- 000000- 000- 0000 1, 704. 43
Sub total: 5, 263. 29
07 00386583 04/ 08/ 2021 ANMERI CAN FI DELI TY ASSURANCE CO
P0110079 Heal t h Savi ngs Account 010- 0000- 0- 9522- 00- 0000- 0000- 000000- 000- 0000 175. 00
Sub total: 175. 00
07 00386584 04/ 08/ 2021 AT&T
PO110070 Phone Service 010- 0000- 0- 5930- 00- 0000- 8200- 000000- 000- 0000 341. 84
Sub total: 341. 84
07 00386585 04/ 08/ 2021 AT&T CALNET 3
PVv100064 TELEPHONE 010- 0000- 0- 5930- 00- 0000- 8200- 000000- 000- 0000 1, 549. 58
PV100064 ALL OTHER LOCAL REVENUE 010- 0000- 0- 8699- 00- 0000- 0000- 000000- 000- 0000 195. 76-
Sub total: 1, 353. 82
07 00386586 04/ 08/ 2021 BAKER SUPPLI ES & REPAI RS
P0O110025 Sml Equi p Repairs/ Supplies 010- 8150- 0- 5830- 00- 0000- 8200- 000000- 000- 0000 35. 00
Sub total: 35. 00
07 00386587 04/ 08/ 2021 CRYSTAL CREAMERY
PO110073 M I k 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 676. 96
P0110073 M | k 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 601. 82
PO110073 M I k 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 691. 95
P0110073 M | k 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 526. 69
Sub total: 2,497. 42
07 00386588 04/ 08/ 2021 D&J LUMBER CO
PO110035 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 28.34
PO110035 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 85. 53
P0O110035 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 60. 15
PO110035 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 20.51
P0O110035 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 24. 67
P0110035 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 66. 49
PO110035 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 59. 54
PO110035 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 7.20
PO110035 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 61.15
Sub total: 413.58
07 00386589 04/ 08/ 2021 DANI ELSEN COVPANY
PO110065 Food/ Suppl i es 130- 5310- 0- 4319- 00- 0000- 3700- 000000- 000- 0000 295. 55
PO110065 Food/ Suppl i es 130- 5310- 0- 4319- 00- 0000- 3700- 000000- 000- 0000 238. 55
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War r ant Ref erence | ssue
Nurber Nurber Dat e Payee and Purpose Fnd Resc Y hjt SO Goal Func CstCtr Ste Mgr Expendi t ure
PO110065 Food/ Suppl i es 130- 5310- 0- 4319- 00- 0000- 3700- 000000- 000- 0000 213.82
PO110065 Food/ Suppl i es 130- 5310- 0- 4319- 00- 0000- 3700- 000000- 000- 0000 236. 36
PO110065 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 777.48
PO110065 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 575. 30
PO110065 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 1,018.11
PO110065 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 943. 45
PO110065 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 971.21
Sub total: 5, 269. 83
07 00386590 04/ 08/ 2021 DANNI' S WOLI VER KELLEY
PO110005 Legal Services 010- 0000- 0- 5845- 00- 0000- 7150- 000000- 000- 0000 4,002. 00
Sub total: 4,002. 00
07 00386591 04/ 08/ 2021 DASSEL'S PETROLEUM
PO110071 FUEL 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 90. 02
Sub total: 90. 02
07 00387012 04/ 26/ 2021 DELL MARKETI NG L. P.
PO120136 St udent Chr onebooks 010- 0100- 0- 4400- 00- 1110- 1000- 000000- 000- 0000 73,473. 82
Sub total: 73, 473. 82
07 00386592 04/ 08/ 2021 DI SCOUNT SCHOOL SUPPLY
PO110062 Teacher Supplies 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 117. 71
Sub total: 117. 71
07 00387013 04/ 26/ 2021 FERGUSON H&C #794
PV100071 MAI NT/ OPERATI ONS SUPPLI ES 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 72.42
PVv100071 MAI NT/ OPERATI ONS SUPPLI ES 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 54.78
Sub total: 127. 20
07 00387014 04/ 26/ 2021 FOLLETT SCHOOL SOLUTI ONS | NC.
P0120142 Li brary Barcodes 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 101. 97
Sub total: 101. 97
07 00386593 04/ 08/ 2021 GAVI LAN PEST CONTROL
PO110031 Weed/ Pest Control 010- 8150- 0- 5830- 00- 0000- 8200- 000000- 000- 0000 130. 00
PO110031 Weed/ Pest Contr ol 010- 8150- 0- 5830- 00- 0000- 8200- 000000- 000- 0000 130. 00
PO110031 Weed/ Pest Contr ol 010- 8150- 0- 5830- 00- 0000- 8200- 000000- 000- 0000 130. 00
Sub total: 390. 00
07 00386594 04/ 08/ 2021 GOLD STAR FOODS
PO110066 Food/ Suppl i es 130- 5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000 10. 80
PO110066 Food/ Suppl i es 130- 5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000 7.20
PO110066 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 450. 76
PO110066 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 686. 84
PO110066 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 141. 05
PO1L10066 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 81.55
PO110066 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 734. 11
PO110066 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 164. 92
PO110066 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 367.56
PO110066 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 281.70

59



007 NORTH COUNTY JO NT UNI ON
District Warrants/ Cafeteria

Board Warrant Approval List J62251 WARBRDSC L. 00.00 05/05/21 PACE 3

04/ 01/ 2021 - 04/30/ 2021

60

\\ar r ant Ref erence | ssue
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PO110066 Food/ Suppl i es 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 765. 26
Sub total: 3,691. 75
07 00387015 04/ 26/ 2021 d obal Paynents |nc
PO120140 Connect 21 Virtual Conference 010- 0000- 0- 5220- 00- 0000- 7200- 000000- 000- 0000 250. 00
Sub total: 250. 00
07 00386595 04/08/ 2021 HI LLYARD/ SAN FRANCI SCO
POL10077 SUPPLI ES 130- 5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000 278. 80
Sub total: 278. 80
07 00387016 04/ 26/ 2021 HI LLYARD/ SAN FRANCI SCO
PO110058 Operational Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 287. 38
Sub total: 287. 38
07 00387017 04/ 26/ 2021 HOLLI STER SAFE & LOCK | NC.
PO110034 Locksm th Services/ Supplies 010- 8150- 0- 5830- 00- 0000- 8110- 000000- 000- 0000 237.76
Sub total: 237.76
07 00386596 04/ 08/ 2021 | nage Source
PO110014 Usage/ Copi es 010- 0000- 0- 5610- 00- 0000- 7200- 000000- 000- 0000 254. 44
POL10014 Usage/ Copi es 010- 0000- 0- 5610- 00- 1110- 1000- 000000- 000- 0000 392.93
PO110014 Usage/ Copi es 010- 0000- 0- 5610- 00- 1110- 2700- 000000- 000- 0000 45.74
Sub total: 693. 11
07 00387018 04/ 26/ 2021 JOHNSON, DONNA
PO110085 Teacher Supplies 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 57.76
Sub total: 57.76
07 00386597 04/ 08/ 2021 KRAKAR, JAM E
POL10064 Website Maintenance 010- 0000- 0- 5830- 00- 0000- 7150- 000000- 000- 0000 250. 00
Sub total: 250. 00
07 00387019 04/ 26/ 2021 LAKESHORE LEARNI NG MATERI ALS
POL10061 Teacher Supplies 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 180. 07
PO110061 Teacher Supplies 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 92.52
Sub total: 272.59
07 00386598 04/ 08/ 2021 MCKI NNON LUMBER CO
PV100070 MAI NT/ OPERATI ONS SUPPLI ES 010- 8150- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 7.10
Sub total: 7.10
07 00386599 04/ 08/ 2021 METROPOLI TAN LI FE | NSURANCE CO
POL10016 | nsurance Prem uns 010- 0000- 0- 9944- 00- 0000- 0000- 000000- 000- 0000 67.55
Sub total: 67.55
07 00386600 04/ 08/ 2021 M SSI ON LI NEN SUPPLY
PO110006 Towel Service 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 10. 00
PO110006 Towel Service 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 10. 00
PO110006 Towel Service 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 10. 00
POL10006 Towel Service 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 10. 00
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\r r ant Ref erence
Nunber Nunber
P0110006
P0110006
P0110006
P0110006
07 00387020
PO120151
07 00386601
PV100067
07 00387021
P0O110084
07 00386602
PV100068
07 00386603
P0O110017
PO110017
07 00387022
PO110017
07 00387023
P0O110041
PO110041
07 00386604
P0120048
P0120048
P0O120048
07 00387024
P0120048
07 00386605
P0110081
07 00386606
P0110019

04/ 01/ 2021 -

| ssue
Dat e Payee and Purpose

Towel Service
Towel Service
Towel Service
Towel Service

04/ 26/ 2021 M dAneri ca Books
Repl acenent Li brary Books

04/ 08/ 2021 NEFF, JULIE
CONFERENCE EXPENSES

04/ 26/ 2021 NEHMVE, PATTY
Teacher Supplies

04/ 08/ 2021 OLDAKOWSKI, KELLY
CONFERENCE EXPENSES

04/ 08/ 2021 PACIFIC GAS & ELECTRI C CO
Gas & Electric
Gas & Electric

04/ 26/ 2021 PACI FIC GAS & ELECTRI C CO
Gs & Electric

04/ 26/ 2021 PALACE BUSI NESS SOLUTI ONS
O fice Supplies
O fice Supplies

04/ 08/ 2021 Pinnacl e Heal t hcare
Enpl oyee TB test/Physicals
Enpl oyee TB test/Physicals
Enpl oyee TB test/Physicals

04/ 26/ 2021 Pi nnacl e Heal t hcare
Enpl oyee TB test/Physicals

04/ 08/ 2021 RAINE, HI LLARY
Cl ass Supplies

04/ 08/ 2021 RIR ENVI RONMENTAL | NC
Gar bage/ Recycling Service

Board Warrant Approval List
04/ 30/ 2021

Fnd Resc Y hjt SO Goal Func CstCtr Ste Mgr

130-5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000
130-5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000
130-5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000
130-5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000

Sub total

010- 0100- 0- 4200- 00- 1110- 1000- 000000- 000- 0000
Sub total

010- 0000- 0- 5220- 00- 1110- 1000- 000000- 000- 0000
Sub total

010-1100- 0-4310-00-1110- 1000- 000000- 000- 0000
Sub total

010- 0000- 0- 5220- 00- 1110- 1000- 000000- 000- 0000
Sub total

010- 0000- 0- 5522- 00- 0000- 8200- 000000- 000- 0000
010- 0000- 0- 5522- 00- 0000- 8200- 000000- 000- 0000
Sub total

010- 0000- 0- 5522- 00- 0000- 8200- 000000- 000- 0000
Sub total

010- 0000- 0- 4310- 00- 0000- 7150- 000000- 000- 0000
010- 0000- 0- 4310- 00- 0000- 7300- 000000- 000- 0000
Sub total

010- 0000- 0- 5830- 00- 0000- 7400- 000000- 000- 0000
010- 0000- 0- 5830- 00- 0000- 7400- 000000- 000- 0000
010- 0000- 0- 5830- 00- 0000- 7400- 000000- 000- 0000

Sub total

010- 0000- 0- 5830- 00- 0000- 7400- 000000- 000- 0000
Sub total

010-1100- 0- 4310-00-1110- 1000- 000000- 000- 0000
Sub total

010- 0000- 0- 5515- 00- 0000- 8200- 000000- 000- 0000
Sub total

Expendi t ure

2,529.
2,529.

199.
199.

96.
96.

199.
199.

7, 465.
121.
7,587.

33.
33.

51.
.87
107.

25,
50.
100.

25.
25.

94.
94.

843.
843.

J62251 WARBRDSC L. 00.00 05/05/21 PACE

97
97

00
00

84
84

00
00

55
99
54

37
37
57
44

00
00
00

00
00

54
54

12
12

61
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Nurber Nurber Dat e Payee and Purpose Fnd Resc Y hjt SO Goal Func CstCtr Ste Mgr Expendi t ure
07 00386607 04/ 08/ 2021 Regi onal Analysis & Plnng Svcs
PV100069 CONTRACTED SERVI CES 010- 0000- 0- 5830- 00- 0000- 7200- 000000- 000- 0000 1,372.50
Sub total: 1,372.50
07 00387025 04/ 26/2021 S.W SCHOOL SUPPLY | NC
P0O110020 Teacher Supplies 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 21. 65
PO110020 Teacher Supplies 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 6. 11
P0O110020 Teacher Supplies 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 16. 59
P0110020 Teacher Supplies 010- 1100- 0- 4310- 00-1110- 1000- 000000- 000- 0000 3. 90-
Sub total: 40. 45
07 00387026 04/ 26/ 2021 SAN BENI TO HI GH SCHOOL
PV100072 CONTRACTED SERVI CES 010- 0000- 0- 5830- 00- 0000- 3600- 000000- 000- 0000 20, 477. 54
Sub total: 20,477.54
07 00386608 04/ 08/ 2021 SBCWD
PO110022 Bl ue Val ve Water 010- 0000- 0- 5555- 00- 0000- 8200- 000000- 000- 0000 235. 68
Sub total: 235. 68
07 00386609 04/ 08/ 2021 SELF-1 NSURED SCHOOLS OF CALIF.
PO110001 Enpl oyee Benefits 010- 0000- 0- 9521- 00- 0000- 0000- 000000- 000- 0000 6, 895. 90
P0110001 Enpl oyee Benefits 010- 0000- 0- 9525- 00- 0000- 0000- 000000- 000- 0000 15, 121. 99
PO110001 Enpl oyee Benefits 010- 0000- 0- 9940- 00- 0000- 0000- 000000- 000- 0000 1, 320. 83
P0110001 Enpl oyee Benefits 010- 0000- 0- 9941- 00- 0000- 0000- 000000- 000- 0000 4,424.58
PO110001 Enpl oyee Benefits 010- 0000- 0- 9942- 00- 0000- 0000- 000000- 000- 0000 32, 400. 00
Sub total: 60, 163. 30
07 00386610 04/ 08/ 2021 TEXAS LI FE | NSURANCE COVPANY
PO110038 Life Ins. Prem uns 010- 0000- 0- 9944- 00- 0000- 0000- 000000- 000- 0000 296. 11
Sub total: 296. 11
07 00387027 04/ 26/ 2021 TRASHCANS UNLI M TED LLC
P0120145 Gar bage/ Recycl e Cans 010- 0100- 0- 4400- 00- 1110- 1000- 000000- 000- 0000 1, 933. 20
Sub total: 1,933.20
07 00386611 04/ 08/ 2021 TRI - COUNTY PI ZZA
PV100065 FOOD 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 389. 24
PVv100065 FOOD 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 199. 19
PVv100065 FOOD 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 169. 69
Sub total: 758. 12
07 00386612 04/ 08/ 2021 Teacher Synergy LLC
PO120066 Annual School Access 010- 3210- 0- 5830- 00- 1110- 1000- 000000- 000- 0000 5, 500. 00
Sub total: 5, 500. 00
07 00386613 04/ 08/ 2021 Teachers' Curriculumlnstitute
PO120152 5th G. Science Unit 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 1, 349. 93
Sub total: 1, 349. 93
07 00387028 04/ 26/ 2021 U.S. BANK
PVv100073 CLASSROOM OFFI CE SUPPLI ES 010- 0000- 0- 4310- 00- 0000- 7110- 000000- 000- 0000 49. 80
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PV100073 CLASSROOM OFFI CE SUPPLI ES 010- 0000- 0- 4310- 00- 0000- 7110- 000000- 000- 0000 19. 80
PV100073 CLASSROOM OFFI CE SUPPLI ES 010- 0000- 0- 4310- 00- 0000- 7110- 000000- 000- 0000 524. 96
PV100073 CLASSROOM OFFI CE SUPPLI ES 010- 0000- 0- 4310- 00- 0000- 7200- 000000- 000- 0000 9.71
PO120153 Ti me Cards 010- 0000- 0- 4310- 00- 0000- 7200- 000000- 000- 0000 276. 86
PV100073 CLASSROOM OFFI CE SUPPLI ES 010- 0000- 0- 4310- 00- 0000- 7400- 000000- 000- 0000 92. 02
PO110012 Cl assroom Conmput er Supplies 010- 0000- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 27.05
P0O110012 Cl assrooni Conput er Supplies 010- 0000- 0- 4310- 00-1110- 1000- 000000- 000- 0000 132. 25
PO110012 Cl assroom Conmput er Supplies 010- 0000- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 138. 57
PV100073 COWPUTER SUPPLI ES 010- 0000- 0- 4320- 00- 1110- 1000- 074500- 000- 0003 75. 76-
PV100073 COWPUTER SUPPLI ES 010- 0000- 0- 4320- 00- 1110- 1000- 074500- 000- 0003 75. 76-
PV100073 COWPUTER SUPPLI ES 010- 0000- 0- 4320- 00- 1110- 1000- 074500- 000- 0003 70. 31-
PV100073 CONFERENCE EXPENSES 010- 0000- 0- 5220- 00- 0000- 7300- 000000- 000- 0000 275. 00
PV100073 BOOKS & REFERENCE MATERI ALS 010- 0100- 0- 4200- 00- 1110- 1000- 000000- 000- 0000 63. 64
PV100073 BOOKS & REFERENCE MATERI ALS 010- 0100- 0- 4200- 00- 1110- 1000- 000000- 000- 0000 30. 39
PO110063 Saf ety Supplies 010- 0405- 0- 4310- 00- 1110- 2700- 000000- 000- 0000 74.67
PV100073 CLASSROOM OFFI CE SUPPLI ES 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 215. 95
PV100073 CONTRACTED SERVI CES 010- 3060- 0- 5830- 00- 7110- 1000- 310000- 000- 0000 451. 00-
PV100073 CLASSROOM OFFI CE SUPPLI ES 010- 7388- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 1, 204. 36-
PO120157 Home Depot Yard Supplies 010- 8150- 0- 4380- 00- 0000- 8110- 000000- 000- 0000 794.54
PV100073 MAI NT/ OPERATI ONS SUPPLI ES 010- 8150- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 43. 28
PO110010 Ongoi ng Maint. Supplies 010- 8150- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 31.72
POL10010 Ongoi ng Maint. Supplies 010- 8150- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 187. 14
PO110010 Ongoi ng Maint. Supplies 010- 8150- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 15. 06
PV100073 CLASSROOM OFFI CE SUPPLI ES 010-9012- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 99. 00
PO110011 Staf f/ Student |ncentives 010-9017-0-4310- 00- 1110- 1000- 000000- 000- 0000 30. 00
PO110011 Staf f/ Student | ncentives 010-9017-0-4310- 00-1110- 1000- 000000- 000- 0000 16. 98
Sub total: 1,271. 20
07 00386614 04/ 08/ 2021 WATSONVI LLE COAST PRODUCE | NC
PO110069 PRODUCE 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 182. 69
POL10069 PRODUCE 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 30. 95-
PO110069 PRODUCE 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 92. 25
POL10069 PRODUCE 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 139.10
Sub total: 383.09
Total Warrants |ssued: 205, 509. 64
Total Warrants Cancel ed: 1,372.50
Total Warrants (Ilssued - Cancel ed): 204, 137. 14
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DATE: May 12, 2021
REPORT BY: Sheila Maes, Manager, Fiscal Services

TOPIC: Ratify District Services and Operating Agreements and/or Contracts

ACTION TO BE TAKEN: Consent Approval

& &
A\ 4 v

BACKGROUND INFORMATION: Each year the District enters into many contracts for services. Service and consultant
contracts are routinely brought to the Board with a recommendation for ratification. Copies of contracts are available for review
at the meeting or prior to the meeting upon request. Contracts under consideration are for the 2021/2022school year.

CURRENT CONSIDERATIONS:

1. FRONTLINE: Absence and Substitute Management, unlimited usage for internal employees 7/01/2021-6/30/2022.
$3,528.93

2. SWIFTREACH: Swiftk12 for Powerschool — Unlimited Messaging based on an enroliment of 745 for $1,117.50

3. SAN BENITO COUNTY OFFICE OF EDUCATION (SBCOE): Memorandum of Understanding for Technology
Support. Effective 7/1/2021-6/30/2022. $61,594

4. SBCOE: Memorandum of Understanding for Payroll and Retirement Processing, $25 for each corrective entry into
CalSTRS and CalPERS.

5. SBCOE: Fingerprint Consortium Memorandum of Understanding provides a centralized system for receiving and
maintaining criminal history for personnel. Effective 7/1/2021. Annual charges based on prior year P-2 ADA Up to
900 ADA $100.00

6. DANNIS WOLIVER KELLEY: Agreement for Professional Services for 2021-2022. Hourly rates for individual
attorneys may vary $180-$425 depending on the level of experience.

CONCLUSION: Board ratification of the specific contract as presented.

FINANCIAL IMPLICATIONS: All contracts to be charged to the appropriate allocated fund and resource as per adopted
budget for the 2021/2022 school year.
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT
BOARD REPORT

DATE: | May 12,2021

Erin Livingston
PRESENTED BY: | Human Resources

TOPIC: | Personnel Exhibit

ACTION TO BE TAKEN: | Approval Recommended

CERTIFICATED

NAME ACTION POSITION/FTE EFFECTIVE
Lauren Martarano Accept Resignation Resource Specialist/l1 FTE 6/30/2021
CLASSIFIED

NAME ACTION POSITION/FTE EFFECTIVE
Maria Harris Hire Migrant Summer School Aide 6/14/2021
Liz Looney Hire Migrant Summer School Aide 6/14/2021
Ruby Alvarez Hire Migrant Summer School Aide 6/14/2021
Dorothy Balochie Hire Migrant Summer School Aide 6/14/2021
Janet Lomanto Accept Resignation/Retirement | Library / Media Specialist/1 FTE 6/30/2021
Esther Esqueda Hire Fill-in Custodian for month of July 7/1/2021
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DISCUSSION /
ACTION




DATE: May 12, 2021

REPORT BY: Jennifer Bernosky, Superintendent/Principal
TOPIC: Interdistrict Agreement Between NCJUSD and Southside School District

ACTION TO BE TAKEN: Approval Recommended

o
v

L 4

BACKGROUND INFORMATION: The Interdistrict Agreement provided has been approved by the
Southside School Board of Trustees and signed by their Superintendent/Principal. This agreement will be in
place for the next 5 school years (2021-2026).

CONCLUSION: Approval by the NCJUSD Board of Trustees
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INTERDISTRICT ATTENDANCE AGREEMENT

This Interdistrict Attendance Agreement ("Agreement") is entered into by and among the
Governing Boards of Nerth County Joint Union School District, Southside School
District, ’ . of San Benito County in accordance
with the provisions of Education Code sections 46600 et seq. All undersigned school
districts are referred to in this Agreement individually as a “Party,” and collectively as the
“Parties,” to this Agreement.

1.

Effectiveness of Agreement. This Agreement shall become effective as soon as the
Governing Boards of the Parties have ratified the Agreement. Applicability of this
Agreement is limited to grade levels mutually maintained by the Parties,

Term of Agreement. This Agreement shall become effective as of July 12021, and
shall end June 30, 2026. This Agreement supersedes any and all previous
interdistrict attendance agreements between the Parties.

Term of Permit and Reapplication Requirements. Pursuant to Education Code
section 46600, as amended by AB 2444 (effective January 1,2011), an interdistrict
transfer permit issued under this Agreement is valid through the highest grade
operated by the district of attendance. Once initially granted an interdistrict transfer
permit under this Agreement, no reapplication — annual or otherwise — will be
required of the student.

Terms and Conditions for Permitting or Denying a Transfer. Both the district of
attendance and the district of residence may permit or deny an interdistrict transfer
permit for a student under this Agreement based upon each district’s board policies
and administrative regulations governing interdistrict transfers. Upon either
district’s denial of the interdistrict transfer permit, the appeal rights specified under
paragraph 11 of this Agreement and pursuant to applicable law will be triggered.

Services Provided to Transfer Students. The Parties shall furnish transfer students
attending its schools pursuant to this Agreement the same advantages, supplies, and
regular instructional services as are furnished to its own resident students attending
these classes, with the exception of home-to-school transportation. Neither Party
will be required to provide transportation to students whose interdistrict transfer
attendance permit is approved pursuant to this Agreement, unless otherwise agreed
upon or provided by law.

Costs of Transfer Students. The attendance of students from the Parties covered by
this Agreement shall be credited to the school district of attendance for state
apportionment purposes with the school district of attendance assuming all costs of
education.
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7. Special Education Students. The school district of attendance assumes
responsibility for providing, and funding, a free appropriate public education to
transfer students eligible for special education. However, the Parties shall not be
required to create for a student seeking interdistrict attendance a special education
program not already in existence, nor to accept a student secking interdistrict
attendance into a special education program for which there is no space or capacity
for an additional student’s participation. Moreover, a nonresident student shall not
displace a resident student from a special education program, or otherwise prevent
or inhibit the participation of a resident student in the special education program.

For special education students for whom a change in placement under an
interdistrict transfer is being considered (e.g., from school district of residence to school
district of attendance, or from school district of attendance to school district of residence),
the child’s individualized education program (“IEP”) team shall determine what is the
appropriate placement and program in conformity with the IEP. Representatives from both
Parties, as applicable, shall be invited to, and may participate in, such IEP meetings.

Parties may negotiate the cost and manner of delivery of services for pupils with
an existing IEP prior to approval of the transfer to the requested district of attendance.
Services to the students shall not be interrupted during the period of negotiations.

8. Terms for Revocation of an Interdistrict Transfer Permit. Terms for revocation of
a student’s interdistrict transfer permit shall be established by the district of
attendance, pursuant to the district’s board policies and administrative regulations,
and include, bHut are not limited to, failure to demonstrate acce,piqble academic
performance, atteiidance and/or behavior, and the right to revoke upon the
discovery by either Party of any information contained in the permit request that is
of a fraudulent nature or that misrepresented the basis for the permit request.

9. Allen Bill Students in General. The Parties agree that any students of the district of
residence prospectively seeking or otherwise entitled to attend in the district of
attendance based on parent-employment based residency shall not be subject to the
terms of this Agreement.

Rather, such students’ rights to attend in the district of attendance shall be governed by
applicable law (Education Code section 48204, subdivision (b), and any applicable board
policies and administrative regulations of the school district of attendance applicable to
such students. Such students once enrolled in the district of attendance are entitled to attend
the school in the district of attendance through the highest grade possible in the school
while the parent or guardian remains physically employed within the school district
boundaries and the residency provisions under 48204(b) remain in effect.

10.  Title I/Program Improvement Transfer Students In General. The Parties agree that
nothing in this Agreement abridges or abrogates such students’ rights under the
Elementary and Secondary Education Act (ESEA) and any applicable board
policies and administrative regulations of either district applicable to such students.
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11.  Appeal of Denial of Transfer.

a. If, within thirty (30) calendar days after the person having legal custody of
a student has so requested, the Governing Board of either school district that is a Party to
this Agreement fails to approve the interdistrict transfer permit in the current term, the
district denying the permit shall advise the person requesting the permit of the right to
appeal to the San Benito County Board of Education.

b. If, within fourteen (14) calendar days after commencement of instruction in
a new term in each of the school districts, respectively, when the person having legal
custody of a pupil has so requested separately of each district not later than thirty (30)
calendar days prior to the commencement of instruction in that term in that district, the
Governing Board of either district that is a Party to this Agreement fails to approve
interdistrict attendance in that term, the district denying the permit shall advise the person
requesting the permit of the right to appeal to the San Benito County Board of Education.

c. Students who are under consideration for expulsion, or who have been
expelled pursuant to Education Code sections 48915 or 48918, may not appeal interdistrict
transfer permit denials or rescissions while expulsion proceedings are pending, or during
the term of expulsion. ‘

d. Pursuant to Education Code section 46603, if a district has denied an
interdistrict transfer permit that the other district has approved, and the student appeals the
denial of his or her transfer, the district of attendance may provisionally admit the transfer
student for two (2) school months pending a decision by the two governing boards or the
outcome of the student’s appeal of the denial of the request. In such event, the provisional
attendance may be credited by the district of attendance for revenue limit and state
apportionment purposes.

e. If the County Board of Education determines that the student should be
permitted to attend in the district in which he or she desires to attend, the student.shall be
admitted to the school in the district without delay and the attendance may be counted by
the district of attendance for revenue limit and state apportionment purposes. Written notice
of the decision by the county board of education shall be delivered to the student and the
parent or guardian, or person having custody of him or her, and to the governing boards of
the districts.

12.  Inapplicability to Open Enrollment Act Transfers. The Parties agree that this
Agreement will not apply to students seeking transfers out of the district of

residence pursuant to the Open Enrollment Act (Education Code sections 48350-
48361; Title 5, Code of California Regulations, sections 4700-4703). The Parties
agree that nothing in this Agreement abridges or abrogates such students’ rights
under the Open Enrollment Act and any applicable board policies and
administrative regulations of either district applicable to such students.

13.  Termination of Agreement. FEither Party may terminate this Agreement’s
applicability to the subsequent school year by giving written notice to the other
Party prior to February 1% of the current school year.
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North County Joint Union School District

Superintendent or Designee

Superintendent or Designee

Date

Date
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DATE: May 12, 2021
REPORT BY: Jennifer Bernosky, Superintendent/Principal

TOPIC: Approve Revised Job Description: Special Education Inclusion Aide
Approve New Job Description: Special Education/Special Needs Aide

ACTION TO BE TAKEN: Approval Recommended

o
v

L 4

BACKGROUND INFORMATION: In an effort to ensure that the Special Education Department has the
necessary support needed to provide for all students now and for any anticipated needs in the future, the
District has revised the following job description:

- Special Education Inclusion Aide: This job description has been revised to meet the current needs of
the District. The District does not currently have an employee in this position. The District does have
the need for this position for the 2021-2022 school year.

The following job description is new:
- Special Education/Special Needs Aide: This is a new job description that will be needed in the event
Spring Grove has a student with special needs which requires specific requirements.

CONCLUSION: Approval of the revised/new job descriptions by the NCJUSD Board of Trustees.
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North County Joint Union School District
500 Spring Grove Road
Hollister, CA 95023

CLASSIFIED POSITION

JOB TITLE: Special Education Inclusion Aide

SALARY RANGE: 15

Description of Basic Functions and Responsibilities:

Under the direction of District Administration, provides specialized support to students with special needs;
monitor, assess and adjust environmental or behavior modification plans, and instructional strategies and
activities to meet the needs of identified students; trains Paraeducators and other District staff regarding
the autism spectrum and other disorders as needed. Assists in modifying curriculum.

Directly Responsible To:

Classroom Teacher
Resource Specialist for Special Education
Site Administrators

Examples of Duties

1. Provides specialized support to students with special needs including, but not limited to; Autism,
Downs Syndrome and others mainstreamed in general education classrooms and in the resource
classroom

2. Monitors, assesses, and adjusts instructional, environmental and behavior modification activities
in response to student needs, problems and progress.

3. Assists in developing, implementing and conducting in-services and training activities
concerning behavior modification and related principles, standards, issues, guidelines, practices,

procedures, plans, strategies and techniques for staff and others;prepares-and-deltivers-eral

4. Participates in the design, development and implementation of IEP goals, objectives and
behavior planning.

5. Observes and assesses classrooms and instructional activities to support a positive and structured
environment for students with special needs, recommends modifications classroom environments
as appropriate.

6. Compiles data and information, and prepares and maintains various_IEP records, reports and files
related to students, progress, observations, performance, behavior and assigned activities.

7. Operates a variety of standard office equipment including a computer and assigned software,
including IEP programs.

8. Applies specialized techniques/strategies such as behavior intervention strategies and assistive
technology (if needed) as required.

9. Prepares instructional materials and cleans up after activities

10. Supervises students and assists in maintaining order on the yard, playground, lunch area and
during other school activities such as field trips.

11. Assists special needs students in learning and following classroom routines.
Job Description — Special Education Inclusion Aide
Board Adopted: 12/7/17
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Job Description: Special Education Inclusion Aide - Page | 2
12. Accompanies students going from one location to another, if needed.
13. Assists certificated staff in administering a variety of formal and informal assessments.
14. Assists with student’s hygiene if needed.
14:15. Cross trained to cover other District SPED Aide positions including; Special
Education/Special Needs Aide, 1-1 Specialist Aide, and Special Education Aide (see job
descriptions).

15:16. Performs other duties as assigned.

Required Qualifications:

1. Principles, practices and techniques involved in the monitoring, analysis and treatment of

students with special needs.

Child guidance principles and practices related to children with disabilities.

3. Principles, practices and methods used in the assessment of student needs, behavioral
problems and progress.

4. |EP practices, procedures and techniques.

Instructional methods, strategies and techniques related to students with Autism and other

identified needs.

6. Knowledge of problems and concerns of students with special needs.

7. Operation or standard office equipment including a computer.

8. Oral and written communication skills.

9.

1

N

o

Interpersonal skills using tact, patience, courtesy and confidentiality.
0. Record-keeping techniques.

Training, Experience and Educational Requirements:

High School Diploma or GED
Current First Aid and CPR Card

Completed at least 48 semester units of study at an institution of higher education (college
level) or obtained an Associates (or higher) Degree or extensive training in Special Education.

Additional experience working with students in an inclusion setting. Two years experience
providing behavioral support or related services to students and families.

Training in behavior management, inclusion, visual aids, disability awareness and specific
disabilities. (preferred)

Possession of a valid California Driver’s License

Physical Effort/Work Environment:

Physical Demands of Position

The following essential physical requirements: 1. Seldom

Job Description — Special Education Inclusion Aide
Board Adopted: 12/7/17
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Job Description: Special Education Inclusion Aide - Page | 3

10.
11.

12.
13.

2. Occasional
3. Often
4. Frequent

Ability to stand or sit for prolonged periods of time (4)

Ability to sit in chairs and/or floor and lean over desks for prolonged periods of time (4)
Ability to walk, twist, turn, squat, crawl, stoop, crouch, kneel, bend over, grasp, reach
overhead, push and pull (4)

Ability to hear and understand speech at normal levels (4)

Ability to read (4)

Ability to communicate so others will be able to clearly understand normal conversation
(4)

Ability to grasp and manipulate small objects (2)

Ability to operate office equipment requiring repetitive hand movement and fine
coordination including use of a computer keyboard (3)

Physical strength sufficient to periodically lift and/or carry 50 pounds; occasionally lift 80
or more pounds with assistance (13)

Lift, push and /or move up to 75 pounds of static weight (1)

Occasionally push and/or pull a variety of tools, equipment, or objects weighing 80 or
more pounds (2)

Ability to restrain a student with proper training provided (23)

Mental acuity to collect and interpret data, evaluate, reason, define problems, establish
facts, draw valid conclusions, make value judgments and decisions (3)

Work Environment:

1.
2.
3.

4.

Inside and outside

School environment

Physical, mental, and emotional stamina to perform the duties and responsibilities of the
position

Ability to deal with both adults and students

Work hazards:

1.

Subject to exposure to communicable or infectious diseases

Daily Service: To be determined as needed

Job Description — Special Education Inclusion Aide
Board Adopted: 12/7/17
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North County Joint Union School District
500 Spring Grove Road
Hollister, CA 95023

CLASSIFIED POSITION

JOB TITLE: Special Education / Special Needs Aide

SALARY RANGE: 15

Description of Basic Edhctions and Responsibilities:

a speC|aI Oor gek ss for individual students or small groups of students with moderate to
vision from the School Administrator and/or within a framework of
; provides student instruction under guidelines of classroom teacher
of intensified learning experiences related to students with
the established policies and procedures of the classroom
and the Dlstrlct

Directly Responsible To:

Classroom Teacher
Resource Specialist for Special Educ
Site Administrators

Examples of Duties

1. Successfully complete the required authorized

2. Maintains all appropriate/required levels of traj

3. Attends to medical procedures (after receivin i i rization) including,
catheterization, tracheostomy suctioning, me i i jabeti
feeding as needed
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appropriate for the IeveI of students.

6. Provides student instruction to individual and small groups of student:
on learning activities.

7. Assists in the management and shaping of student behavior using positive behavior intervention
strategies.

8. Observes behavior of students to ensure that they do not injure themselves or others, notes
students’ progress.

9. Assists students with personal hygiene and grooming including taking them to the bathroom,
changing diapers, assisting with changing clothes, washing hands and face, hair care, and dental
care.

10. Operates a variety of instructional media and equipment and maintains an inventory of
textbooks, supplies, and equipment.

11. Coordinates student(s) schedules with classroom teacher/SPED Director/Case Manager.
Job Description — Special Education / Special Needs Aide
Board Adopted: Pending
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Job Description: Special Education / Special Needs Aide - Page | 2

12. Provides a variety of clerical and supportive tasks.

13. Attends to physical needs of students including aiding with adaptive equipment, braces, walkers,
wheelchairs, standing tables, etc. and lifting students from wheelchairs to other seating
arrangements.

14. Maintains student records and files and, upon request, attends meetings and parent conferences,
including home visits and IEP meetings related to curriculum and/or student-related problems.

15. Understands and applies guidelines involved in confidentiality of student records.

16. Assists students with motor skills activities including balancing, throwing, catching, running,
sports, and games.

17. Works cooperatively with parents, students, and staff.

18. Attends appropidate trainings as assigned.

19. Performs othérre i i

Child guidance
Principles, practices 3
problems and prog
4. |EP practices, pro
5. Instructional methods, strategig
identified needs.

Knowledge of problems and g
Operation of standard office equi
Oral and written communication
Interpersonal skills using tact, patlence courte
0 Record-keeping techniques.

ated to children with disabilities.
e assessment of student needs, behavioral

'—‘090.\‘9’

Training, Experience and Educational Requireme

High School Diploma or GED

Current First Aid and CPR Card (recertification will be required)

Completion and annual renewal of health trainings:
e Seizures

e Diabetics
e Medication
e Asthma

Any combination of training and experience which would indicate possession of the
knowledge, skills, and abilities listed herein. One or more years of paid or volunteer
experience working with children in a Special Education environment. One or more years of
college with course work in Special Education, Psychology, and Child Growth and
Development may be substituted for year/s of experience working with children. Training in
specialized areas, (i.e., speech, behavior) may be required and must be pre-approved by
District Administrator. Bilingual/biliterate (language of need) if needed.

Job Description — Special Education /Special Needs Aide
Board Adopted: Pending
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Job Description: Special Education / Special Needs Aide - Page | 3

Knowledge of typical and atypical child growth and development and child behavior
characteristics.

Knowledge of instructional materials used at grade level; curriculum content and objectives;
application of curriculum to students with special needs; positive student behavior
management techniques and strategies.

English usage, punctuation, spelling, and grammar.

A pre-placement physical exasipat aguired. This position requires appropriate dress

1. Seldo
2. Qg

1. Ability to stand or sit for prolonged periods 0

2. Ability to sit in chairs and/or floor and lean ove

3. Ability to walk, twist, turn, squat, crawl, stoog
overhead, push and pull (4)

4. Ability to hear and understand speech at normal |

5. Ability to read (4)

6. Ability to communicate so others will be able to clearly understand normal co
(4)

7. Ability to grasp and manipulate small objects (2)

8. Ability to operate office equipment requiring repetitive hand move
coordination including use of a computer keyboard (3)

9. Physical strength sufficient to lift and/or carry 50 pounds; occasionally lift 80 or more
pounds with assistance (4)

10. Lift, push and /or move up to 75 pounds of static weight (4)

11. Occasionally push and/or pull a variety of tools, equipment, or objects weighing 80 or
more pounds (2)

12. Ability to restrain a student with proper training provided (24)

13. Mental acuity to collect and interpret data, evaluate, reason, define problems, establish
facts, draw valid conclusions, make value judgments and decisions (4)

iods of time (4)
asp, reach

Job Description — Special Education /Special Needs Aide
Board Adopted: Pending
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Job Description: Special Education / Special Needs Aide - Page | 4
Work Environment:

1. Inside and outside

2. School environment

3. Physical, mental, and emotional stamina to perform the duties and responsibilities of the
position

4. Ability to deal with both adults and students

Work hazards:

1. Subject to exp 0 communicable or infectious diseases

as needed

Daily Servi 0 be determin

Job Description — Special Education /Special Needs Aide
Board Adopted: Pending
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DATE: May 12, 2021
REPORT BY: Jennifer Bernosky, Superintendent/Principal
TOPIC: Approve New Job Description: School Psychologist INTERN

ACTION TO BE TAKEN: Approval Recommended

o
) 4

BACKGROUND INFORMATION: This year the District has been fortunate to have two school psychology
students from CSUMB to work with our Special Education Department. They provided testing services as
well as screening students for Dyslexia. They are also providing some counseling for students with written
permission from parents. These services have been invaluable to the District especially with the pandemic and
the social emotional needs of our students.

L 2

As the District gears up for full return to in person learning in the fall, we know students’ social emotional state
and mental health will be an area of focus. A survey has been provided to both staff and the 7t and 8 grade
classes. Asapart of the survey, staff and many students have expressed the need for additional supports.
Having a School Psychologist Intern position is a wonderful way to fill this need.

The job description has been provided for review. The School Psychologist Intern position has been added to

the Local Control Accountability Plan and will be funded through the Learning Loss dollars for the 2021-2022
school year.

CONCLUSION: Approval of the job description.
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North County Joint Union School District
500 Spring Grove Road
Hollister, CA 95023

INTERN POSITION FOR 2021/2022 SY

JOB TITLE: School Psychologist INTERN

SALARY:  $30,000 annual stipend

HOURS PER DA Irs/day (Monday — Thursday)

in the school. This includes prevention, intervention,
ities to participate in program evaluation. Internship
experience will provid
School Psychologist.

Directly Responsible To:

District Administrative Psychologist/
Superintendent/Principal

Examples of Duties

Attends and participates in Student Success Team
Develops, or participates in the development of a staff in-service.
Evaluates pupils for Special Education.
Completes comprehensive psycho-educational assessments.
Consults with professional staff.
Meets with parents.
Attends pre-referral (SST) meetings.
10 Participates in IEP meetings.
11. Becomes familiar with the following resources and/or procedures:
a. Special programs in the District
b. Staff development
c. Staff meetings
d. Board of Trustees
e. Community agencies
12. Participates in, observe or research what is being done in:
a. Group counseling

CoNoO~wWNE

Job Description — School Psychologist INTERN
Board Adopted: PENDING
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Job Description: School Psychologist INTERN - Page | 2

b. Individual counseling

c. Parent education, conferencing

d. Conflict management programs (anti-bullying programs, conflict resolution)
e. Crisis management/intervention programs

f. Behavior management and intervention plans

g. Legal mandates for School Psychologists

13. Performs other duties as assigned.

Required Qualificatigns:

8.
9.

10.
11.
12.
13.
14.

Physical Demands of Position:

and prepare clear, accurate, and timely written and oral
al and procedural requirements.

: grofessionally under pressure.
Willingness to learafthe i n the school-setting.
Proven abilities €@ ica y with diverse populations both orally and in
writing.
Maintain professional, accura
assessments, observations, a

Maintain professional compg ies i pility through on-going professional
development and serve as a r€ yarding emerging issues or strategies for
assisting students in need.

Ability to formally evaluate students to dete , ibili jal Education Services or

appropriate classroom accommodations.
Ability to provide academic, personal, and socj
Ability to work collaboratively with teachers
Knowledge of child development and principl® .
Knowledge of computer and word processing pro i ion reports.
Knowledge of cognitive, behavioral, and processing assessment instruments.
Experience conducting complete psycho-educational evaluations and presenting t
Knowledge of trauma informed practices.

The following essential physical requirements: 1. Seldom
2. Occasional
3. Often
4. Frequent
1. Ability to stand or sit for prolonged periods of time. (4)

N

82

Ability to sit in chairs and/or floor and lean over desks for prolonged periods of time. (4)
Ability to walk, twist, turn, squat, crawl, stoop, crouch, kneel, bend over, grasp, reach
overhead, push and pull. (4)

Ability to hear and understand speech at normal levels. (4)

Job Description — School Psychologist INTERN
Board Adopted: Pending
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Job Description: School Psychologist INTERN - Page | 3
5. Ability to read. (4)

6. Ability to communicate so others will be able to clearly understand normal conversation.
(4)

7. Ability to grasp and manipulate small objects. (2)

8. Ability to operate office equipment requiring repetitive hand movement and fine
coordination including use of a computer keyboard. (3)

9. Physical strength sufficient to periodically lift and/or carry 50 pounds; occasionally lift 80
or more pounds, with assistance. (3)

. Lift, push 3 gove up to 75 pounds of static weight. (1)

11. Occasiog d/or pull a variety of tools, equipment, or objects weighing 80 or

t with proper training provided. (3)
nd interpret data, evaluate, reason, define problems, establish
value judgments and decisions. (3)

. Inside and outside

2. School environ

3. Physical, mental,
position.

4. Ability to deal with both ad

nd emotio 0 perform the duties and responsibilities of the

Work Hazards:

1. Subject to exposure to communicable or infe

Job Description — School Psychologist INTERN
Board Adopted: Pending
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