








DATE OF REPORT: May 31, 2018
REPORT BY: Slater Krokower, ASB Vice President
TOPIC OF REPORT: Student Council Activities

ACTION TO BE TAKEN: None — Information Only

BACKGROUND INFORMATION: The ASB elections for the 2018-2019 school year are upon us. Candidates have
started their campaigns and campaign posters are going up all over school. We are going to do an interview
process with each of the candidates. We had an ASB Party on May 22, and we had pizza, fruit, and veggies
during our last lunchtime meeting. The ABC countdown is going well. The ASB has only missed one
announcement going all the way back to the beginning of the second semester. Our goal for ASB is to help make
the elections for next year’s officers as smooth and seamless as possible.




DATE: May 31, 2018

REPORT BY: Jennifer Bernosky — Superintendent/Principal
TOPIC: SBHS Freshman Class Officers

ACTION TO BE TAKEN: None - Informational

o

L 2

BACKGROUND INFORMATION: Spring Grove is very proud of its students who go on to San Benito High
School and take on leadership roles in their Associated Student Body and Class Offices. The following students
have interviewed and been selected to serve as Freshman Class Officers for the 2018-2019 school year:

Bela Bothelo - Publicity Commissioner
Ashley Reyes - Publicity Commissioner
Gavin Cooke - Vice President

Slater Krokower - Secretary

Mya Perez- Freshman Commissioner

CONCLUSION: The Board of Trustees and the staff of Spring Grove School wish the freshman officers the best
of luck in their leadership roles for the coming year.









NORTH COUNTY JOINT UNION SCHOOL DISTRICT
BOARD REPORT

DATE: May 31, 2018
REPORT BY: Jennifer Bernosky — Superintendent/Principal
TOPIC: Local Control Accountability Plan (LCAP) for North County Joint Union School District

ACTION TO BE TAKEN: None - Informational

o

) 4

BACKGROUND INFORMATION: Beginning with the 2014-2015 school year, all districts in the state of
California are required to develop a Local Control and Accountability Plan (LCAP) that establishes annual
goals for all students. It describes what actions will be taken to achieve these goals and details how funds will
be spent to increase or improve services.

The North County Joint Union School District reviewed the current LCAP beginning in the fall of 2015. The
District met with a task force and then presented to the Migrant, English Learner parents, and School Site
Council. This year the plan required documentation and data to support the actions and services. The data
validates that the actions and services do support improvement of student academics. The plan presented
tonight includes actions and services for the 2018/2019, and 2019/2020 school years and actual expenditures for
the 2017/2018 school year. The LCAP is a 3-year plan which will be evaluated each year and modified as
needed.

Additions to the LCAP for the 2018-2019 and the 2019-2020 school years include the following:

Orton-Gillingham Training: A five-day training with certification at the end will be provided to certificated and
classified teachers who work with TK-8" grade students. The training provides intensive reading strategies to
help all students. Potential cost: $38,250.

AVID: The District will begin to implement AVID Elementary into its daily curriculum for 6™ and 8" grade
students. Funds have been designated for 4 teachers and the Superintendent/Principal (District Director) to
attend the AVID training and full implementation for the 2018-2019 school year. The LCAP will provide funds
for 7" grade teachers to receive the training and round out the middle school program in 2019/2020. Potential
cost: $15,000.

Social Media and Technology support for students in 5"-8" grade, staff, and parents: The District will
implement a program to support teachers and parents in addressing social media with students. Students will
receive strategies to help them understand how to use technology appropriately. This will replace the ABC
program which is implemented in TK-4" grade. Potential cost: $10,000.

The Draft LCAP will be provided and reviewed with the Board of Trustees during the board meeting. Attached
is an overview of the LCAP Goals, Actions & Services.

CONCLUSION: The Local Control and Accountability Plan will be brought back to the June 21, 2018 board
meeting for approval.
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DATE: May 31, 2018

REPORT BY: Sheila Maes, Manager, Fiscal Services

TOPIC: Review/Discuss 2018//2019 NCJUSD Draft Budget

ACTION TO BE TAKEN: None - Informational

o

) 4
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This Budget Narrative is designed to give the Board and general public an overview of the District's proposed 2018/2019 Budget. It will

highlight major financial elements that comprise the Budget and tie these elements back to the mission of the District:

Every Spring Grove student will receive an engaging,
enriching, and rigorous educational experience using State
standards-based curriculum and consistent measures of
growth and support to ensure student success.

Budget Assumptions

The budget process starts in January of each year with the State of the State Address by the Governor and continues through this

adopted budget plan for the coming fiscal year. North County Joint Union School District, like most school districts in California, is

dependent upon the State for the majority of its revenue each year. The District’s draft budget revenue projection is developed based

on the State budget, along with the District’s student enrollment projection for the budget year.

Revenue and expenditure projections for the 2018-19 budget are based on the following assumptions:

A fully funded Local Control Funding Formula (LCFF) calculated using 17-18 P-2 ADA of 724.21

48.52% Unduplicated Pupil Count that generates Supplemental Grant (LCAP)

Grant adjustments based on award letters or history of funding; Expenditures budgeted to match associated revenue
Reduction of one time dollars

Reduction of State lottery dollars based on decreased ADA

Carrying forward on-going expenditures, adjusted for inflation (as needed)

Step and column movement for both certificated and classified staff

35.6 FTE Certificated

17.78 FTE Classified

6 FTE Administration/Confidential Management

The District's Budget is comprised of several funds: General Fund, Cafeteria Fund, Deferred Maintenance Fund, Pupil Transportation

Fund, Special Reserve for Non Capital Outlay Projects Fund, Special - Reserve for Postemployment Benefits, Capital Facilities Fund,

and Special Reserve/Capital Projects Fund. The first, and by far the most significant of these, is the General Fund (010).



General Fund

Revenue Sources

2018/2019 Budget Revenue forecast $7,446,732

The District’s total budgeted revenue for 2018-19 is $7,446,732. The General Fund makes up the largest portion of the District’s total

budget accounting for 84%.

The District categorizes its General Fund revenue into four sources:

1.
2.
3.
4.

LCFF and Local Control and Accountability Plan (LCAP)
Federal Revenue
Other State Revenue

Other Local Revenue

Funding of the District's LCFF Revenue is provided by a combination of local property and state apportionments of basic and

equalization aid

Local Control Funding Formula (LCFF) and LCAP Revenue $6,358,722 state apportionments include $3,461,072 of
which $551,322 are allocated to enhance and increase services to the District's unduplicated student population, local taxes
of $2,897,650 (45% of the total).

All other revenues are derived from sources controlled exclusively by state or federal agencies.

Federal Revenue-$304,771 Special purpose programs supported by the Federal government. These are usually special
purpose programs, for example, Title |, Title I, Migrant, Special Education these programs serve the needs of children
with reading, writing or mathematical needs.

Other State Revenues-$400,895 Lottery Restricted and Unrestricted, Mandated Block Grant, CALSTRS on behalf

Other Local Revenues-$321,957 SELPA (Special Education Local Plan Area) transfer ($196,957), Pre- Kindergarten
($43,200), Science Camp (30,000) and Interest Income ($10,000), Use of Facilities ($9,000), Student Recognition ($5,500),
Safety Dollars ($3,800), PTO ($8,000) field trips and teacher accounts.

Expenditures

The total 2018/2019 Budget Expenditures are projected to be: $7,433,500

The majority of expenditures in the General Fund are compensation which includes 44% for Certificated salaries, 10.5% for Classified

salaries and 24% for benefits, books and supplies 5%, contracted services 11%, capital outlay less than 1% and other outgo 5%

Personnel Salaries and Benefits -$5,876,475 79% of budgeted expenditures.

1000’s -Certificated salaries total $3,291,637

2000's -Classified salaries $807,435

3000's -Employee benefits total $1,777,403 include statutory benefit adjustments for new employer rates, health and welfare
costs that coincide with step and column increases and STRS on behalf.

Books and Supplies - $353,163

4000's -classroom supplies, textbooks, maintenance, and operations supplies. Reduction of one time and carryover.
Services/Operating Expenditures - $813,725

5000's- utilities, insurance, Consulting Services and General Operations, Orton-Gillingham, AVID.

Capital Outlay- $16,000



6000's- Carpet, Furniture
Other Outgo, Direct Support/Indirect Costs and Other Financing Sources/Uses- $349,337
7000's -This category is made up of primarily transfers from the General Fund to support other funds or programs.
Contributions-$686,943
8000's —Contributions Special Education, Routine Restricted Maintenance and Federal Programs
Multi Year Projections 2018/2019 Draft Budget
The Multi-Year Projection (MYP) is prepared utilizing assumptions outlined in the School Services Dartboard. The MYP includes the
District’s ability to maintain the 17% required reserve in 2019-2020 thru 2020-2021. Salary increases, declining enroliment, along
with any other increased expenditures and other reductions in revenue, may impact the ending fund balance in the two out years.
The MYP anticipates the District to be deficit spending in the 2020-21 school year.
e Local Control Funding Formula (LCFF) is now fully funded and revenues will be in a COLA only environment for 2019-20
and 2020-21. COLA for 2019-20 is projected to be 2.57% and 2020-21 2.67%.
e Federal Revenues remain steady but have been projected to decline in the 15t and 2" subsequent years due to the Districts
declining enroliment
e The States one time discretionary funds have been completely removed in the 2019-2020 school and 2020-2021 school
year.
e 1000's-Certificated Salaries Reduction of one FTE in 2019-2020 due to anticipated declining enroliment. Step and column
for the 1stand 2n subsequent years.
e 2000's Classified Salaries Step and Column included for the 1stand 2 subsequent years. No additional staffing changes.
e 3000's Certificated and Classified Benefits STRS/PERS Retirement projected increases of $75k in 2019-2020 and $70k
2020-2021. An increase of about 3% in CALSTRS and about 5.5% in CALPERS over the next three years.

2018-19 2019-20 2020-21
PERS 18.062% 20.8 % 23.5%
STRS 16.28% 18.13% 19.10%

e 4000's Books and Supplies Increased supplies by the California Price Index (CPI) 3.04% in 2019-20 and 3% in 2020-21.
e 5000's Services and Other Operating Expenditures reduced due to one - time expenditures being done in 2018-2019 and
not in 2019-20 and again in 2020-21.
e 6000's Capital Outlay has one-time expenses in 2018-2019, removed in the 1%t and 2" subsequent years.
e 7000's Transfers of Indirect/Direct Support Charges reduced in the 1%t and 2" subsequent year.
e 8000's Contributions to support Special Education, Routine Restricted Maintenance and Federal programs consistent with
deficit within those programs.
Reserves
The 2018/2019 General Fund is based upon the District’s best estimate, at this time, of the revenues we will receive from the State.
The proposed expenditures reflect our best thinking as to how to most effectively and wisely spend dollars in the best interest of the
children, parents and taxpayers of the District. While we cannot forecast the future, we wish to assure the Board that this is a prudent
budget designed to keep the District in sound financial condition throughout the school year.

The Governing Board has an established policy that requires the District to maintain a 17% minimum general reserve.



Other Funds
In addition to the General Fund, the District has several programs whose revenues and expenditures are maintained in separate funds.
The source(s) of revenue for these funds, as well as, their expenditures are, in most cases, governed by a specific set of State fiscal
rules and regulations. The fund balance is only an estimate based on budget. The actual fund balance will be determined after the
close of the school year.
Cafeteria Fund (13) - Fund Balance: $88,927
This fund is used to account separately for Federal, State, and Local resources to operate the Food Service program (Education Code
sections 38090 and 38093). The Cafeteria Revenue Fund shall be used only for those expenditures authorized by the governing Board
as necessary for the operation of the LEA's food service program (Education Code sections 38091 and 38100).
Deferred Maintenance Fund (14) - Fund Balance: $249,248
This fund is used to account separately for revenues that are restricted or committed for deferred maintenance purposes (Education
Code section 17582).
Pupil Transportation Equipment Fund (15) - Fund Balance: $152,485
This fund is used to account separately for State and Local revenues specifically for the acquisition, rehabilitation, or replacement of
equipment used to transport students (Education Code Section 41852[h].
Special Reserve for Other Than Capital Outlay Projects Fund (17) - Fund Balance: $894,011
This fund exists primarily to provide for the accumulation of General Fund moneys for general operating purposes other than for capital
outlay. Dollars must be transferred to other funds before expenditures can be made (Education Code Section 41852[h]).
Special Reserve for Postemployment Benefits Fund (20) - Fund Balance: $292,232
This fund may be used pursuant to Education Code Section 42840 to account for amounts the LEA has earmarked for the future cost
of postemployment benefits but has not contributed irrevocably to a separate trust for the postemployment benefit plan. Amounts
accumulated in this fund must be transferred back to the general fund for expenditure (Education Code Section 42842).
Capital Facilities (Developer Fees) Fund (25) - Fund Balance: $147,639
This fund is used primarily to account separately for moneys received from fees levied on development projects as a condition of
approval (Education Code sections 17620-17626 and Government Code Section 65995 et seq.).
Special Reserve/Capital Projects Fund (40) - Fund Balance: $341,750
This fund exists primarily to provide for the accumulation of General Fund moneys for capital outlay purposes (Education Code Section
42840). It may be used to account for any other revenues specifically for capital projects that are not restricted to Fund 21, 25, 30, 35,
or 49.

The District anticipates being able to meet its financial obligations for the current and two subsequent years, resulting in a positive
certification.

Questions, contact Sheila Maes at 831-637-5574 x 203



NORTH COUNTY JOINT UNION SCHOOL DISTRICT
2018/2019 draft budget
REVENUES - FUND 01

Revenues - Fund 01

Local Control Funding

Formula
Objects
FEDERAL SOURCES
Objects

STATE SOURCES

Objects

LOCAL SOURCES

5/24/2018

Objects

LCFF
8010-8099

8100-8299

Title I

Title II - Teacher Quality

Special Ed Federal Part B (94-142)
Other Federal Revenue

Migrant Education (includes Summer)
Subtotal Federal Sources

8300-8599

Lottery

Lottery - Prop 20
Mandated Costs
CAASPP

STRS on Behalf

Prop 39

Subtotal State Sources

8600-8799

Interest&Safety dollars

Special Education Master Plan/Taxes
Library Replacement Fund

Jr Kindergarten

Science Camp

Student Recognition

Use of Facilities

PTO-Field Trips

Subtotal Local Sources

Draft budget revenue 18-19

2017/2018 2018/2019
Estimated Actuals Draft Budget Difference
6,051,981 6,419,109 367,128
6,051,981 6,419,109 367,128
58,271 58,271 0
9,337 9,337 0
123,494 123,494 0
0 0 0
109,072 113,669 4,597
300,174 304,771 4,597
108,882 110,394 1,512
36,294 36,294 0
128,365 22,512 (105,853)
2,086 - (2,086)
271,718 231,695 (40,023)
55,678 - (55,678)
603,023 | 400,895 | (202,128)
29,795 29,100 (695)
196,957 196,957 0
200 200 0
39,000 43,200 4,200
23,750 30,000 6,250
6,000 5,500 (500)
9,000 9,000 0
5,000 8,000 3,000
309,702 321,957 12,255
7,264,880 | 7,446,732 | 181,852




Multi Year Projections
2018/2019 Dra

ft Budget

2018/2019 2019/2020 2020/2021
Projected Year Projected Projected Year
Totals Year Totals Projected Year Totals Projected Year Totals Totals
Expenditures Unrestricted Restricted Unrestricted/RestrictecUnrestricted/Restricted Unrestricted/Restricted
Certificated Salaries 1000-1999 $ 2,963,551 $ 328,086 $ 3291637 | $ 3,245,989 $ 3,306,692
Step & Column Adjustment (17/18 & 18/19)
Other Adjustments
Classified Salaries 2000-2999 $ 596,916 $ 210,519 $ 807,435 | $ 819,546 $ 831,839
Step & Column Adjustment (17/18 & 18/19)
Other Adjustments
Employee Benefits 3000-3999 $ 1,339,483 $ 437,919 $ 1,777,402 | $ 1,848,498 $ 1,922,437
Books and Supplies 4000-4999 $ 270,590 $ 82573 $ 353,163 | $ 365,205 $ 376,161
Services and Other Operating Expenditures 5000-5999 $ 644,816 $ 173,909 $ 818,725 | $ 772,700 $ 727,000
Capital Outlay 6000-6999 $ 16,000 $ - $ 16,000 | $ 16,000 $ 16,000
7100-7299

Other Outgo 7400-7499 $ 16,000 $ 333337 $ 349,337 | $ 295,705 $ 295,000
Transfers of Indirect/Direct Support Costs 7300-7399 $ (34,765) $ 29,565 $ (5,200)| $ (9,106) $ (9,100)
Other Financing Uses 7600-7699 $ 25,000 $ - $ 25000 | $ 25,000 $ 25,000
Total Expenditures $ 5,837,591 $ 1,595,908 $ 7433499 $ 7,379,537 $ 7,491,029
Projected Revenues $ 6,520,928 $ 925,804 $ 7446732 $ 7,391,560 $ 7,411,775

$ 13233 $ 12,023 $ (79,254)
Net Increase/Decrease in Fund Balance
Fund Balance
Beginning Fund Balance $ 3,079,118 $ 692,726 $ 3,771,844 $ 3,785,076 $ 3,797,099
Ending Fund Balance $ 3,075,511 $ 709,565 $ 3,785076 $ 3,797,099 $ 3,717,845
Nonspendable (Revolving) 9710 $ 2,500 $ - $ 2500 $ 2,500 $ 2,500
Restricted 9740 $ 764,349 $ 764349 $ 764,349 $ 764,349
Assigned 9780 $ 1,809,316 $ 1,809,316 $ 2,540,078 $ 2,441,870
Designated for Economic Uncertainties (17%) 9770 $ 1,263,695 $ - $ 1,263,695 $ 1,254,521 $ 1,273,475
Undesignated/Unappropriated Amount 9790 $ - $ - $ - $ -
Funding based off of 2017-2018 P-2 ADA =724.21
19-20 ADA 700.60 LCAP expenditures (staff and supplies) STRS/PERS: Increases for all three years 2018-19 STRS 1.85% /PERS 2.53%
20-21 ADA 689.01 $551,322 2019-20 STRS 1.85% PERS 1.94% 2020-21 STRS .97%/PERS 2.7%

Unduplicated count
3yraverage : 48.52%

5/23/2018
MULTI YEAR 18-19 draft budget

GAP percentage funding: 2018/2019 - 100%
COLA : 2019-2020 2.41%; 2020-2021 2.80%









DATE: May 31, 2018

REPORT BY: Jennifer Bernosky, Superintendent/Principal

TOPIC: Board Member Report
ACTION TO BE TAKEN: None - Informational
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BACKGROUND INFORMATION: This regular agenda item provides an opportunity for individual Trustees
to make requests for information and/or suggest future Board agenda items supported by the Board and provide

direction to staff based on Board agreement. In addition, it provides an opportunity for Trustees to make brief
reports to the Board.

CONCLUSION: This report provides an opportunity for Board input.




DATE: May 31, 2018

REPORT BY: Jennifer Bernosky, Superintendent/Principal
TOPIC: Area Trustee Report

ACTION TO BE TAKEN: None - Informational

&
A\ 4

BACKGROUND INFORMATION: The California Voting Rights Act (CVRA) was enacted in 2002. Districts
who elect board members by “trustee areas” are immune to the CVRA. The NCJUSD currently elects its board
member at large. For a District to move towards “trustee area” elections, a District would work with a law firm
who has experience in the process. This regular agenda item provides an opportunity for the Superintendent to
keep the Board of Trustees updated on the District’s status as it pertains to this issue.

CONCLUSION: The Superintendent will provide up to date information available at the time of the meeting.
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DATE: May 31, 2018

REPORT BY: Jennifer Bernosky — Superintendent/Principal

TOPIC: Superintendent’s Report
ACTION TO BE TAKEN: None - Informational
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The Superintendent will provide an update on enrollment projections, graduation, and other pertinent
information.









NORTH COUNTY JOINT UNION SCHOOL DISTRICT

MEETING MINUTES

BOARD OF TRUSTEES SPECIAL MEETING

May 10, 2018

CALL TO ORDER

The meeting was called to order at 6:00PM by Board President, Frank
O’Connell

Members present: Frank O'Connell, Board President; Ted Zanella, Trustee,
Stan Pura, Trustee; Renee Faught, Board Clerk; Member Absent, Trustee, Cindy
King

1. Pledge of Allegiance

The Pledge of Allegiance was led by Frank O’Connell, Board President

2. Approval of Agenda

Motion to approve with correction to #2 of consent by Ted Zanella, 2" by
Renee Faught.

VOTE: Stan Pura, Aye, Renee Faught, Aye, Ted Zanella, Aye, Frank O’Connell,
Aye, Cindy King, Absent

3. Recognition of Visitors

None

STUDENT PRESENTATION:

The Board of Trustees visited Mrs. Gastello’s classroom to see a STEM project
presentation. They also saw presentations by Mr. Belscher’s Kindergarten class
and the cast of the Spring Grove School Play, Shrek Jr.

STAFF RECOGNITION:

Mrs. Bernosky (Superintendent/Principal) recognized Mrs. Donna Johnson as
the Teacher of the Year for 2017/2018. Mrs. Esther Esqueda was recognized as
the 2017/2018 Classified Employee of the Year.

PUBLIC COMMENTS:

Mrs. Cathie Scimeca (Teacher / NCTA President) commented on agenda item
F-4. She wanted to thank the District’s negotiation team for working
professionally with the Union in reaching a Tentative Agreement. The teachers
feel very valued and “love being a part of this family.”

STUDENT COUNCIL ACTIVITIES:

Tyler Pacheco (ASB President) reported that the Powder Puff football game
went well. Snack bar had just enough of everything and sold out. ASB has
decided to minimize class interruptions by counting Spirit Wear once a month.
Announcements in the school office have been running smoothly as well.
Music Fridays will be Karaoke.

GRADUATION UPDATE:

Mrs. Jennifer Andrade (Graduation Coordinator) reported pre-scheduled
meeting dates were given out at the beginning of the school year. Turn out has
been very large. There is a Graduation set-up committee that is chaired by a
parent who has done it before. There is also a Last Lunch Committee. The
secret theme for Last Lunch will be Country/Western. Robes are here.
Graduates have started writing graduation speeches. Grades are cut off on
May 31°t and Graduation practice begins on June 1*.

2017/2018 P2 ATTENDANCE
REVENUE REPORT:

Sheila Maes (Manager, Fiscal Services) reported that the District will be funded
on an ADA of 724.22 up .37 ADA from P1 and slightly higher than last year.

MONTHLY ATTENDANCE
REPORT:

Sheila Maes (Manager, Fiscal Services) reported student enrollment is 750 and
ADA for the current month is (96.38%) for the reporting period.

FISCAL SERVICES REPORT

Sheila Maes (Manager, Fiscal Services) reported revenue to date has been $4.9
million and expenditures have been $4.8 million.

OPERATIONS REPORT

Jennifer Bernosky (Superintendent / Principal) reported:

CHILD NUTRITION: Kitchen staff did an amazing job providing free breakfast
and snacks during CAASPP testing.

TRANSPORTATION: Bus driver was out for 2 weeks (sick). San Benito High
School and former bus driver, Kelly Lomanto subbed. Bus 3 is completely out




Regular Board Meeting Minutes: May 10, 2018

of service. It is not fiscally reasonable to fix it currently. CHP inspection went
very well, and Mrs. Bernosky was grateful for Kristy Bettencourt’s help on all
bus items.

FACILITIES: Mrs. Bernosky passed out a list of summer projects. She met with
Nelson Moreta to develop a list of things to focus on during summer. Shade
structure should be at DSA waiting for approval. New umbrellas are ordered.
Front of school will have cement, tables and umbrellas added. May be adding
a window to the side of the School Office to improve safety. Main playground
will be re-sealed. The main parking lot will also be re-sealed. New desks,
chairs, and tables in all 6-8t" grade classes. The all-in-one desks that area
currently in those classrooms are large and not conducive to collaborative
learning. Large desks will be put on govdeals.com to sell them. Teachers’ desks
will be handed down to primary teachers whose desks are old. The track will
be getting much needed repair by the PTO. Trustee Zanella met with the track
contractors that gave the PTO estimates. They do not believe they will need to
bring much gravel in. They advised that the track should be watered down
regularly. At least once per week or every-other week. Mrs. Bernosky wants to
preserve the blue valve water for the field, so they will need to investigate
alternatives. The track has been in place for about 10 years, so the cost of
watering may not be cost effective. Summer project list will be added to during
Board walkthrough.

ASSISTANT PRINCIPAL’S REPORT

Andy Parra (Assistant Principal) reported:

CAASPP: Majority of students have finished their CAASPP testing. Mr. Parra is
holding make-up sessions in the Library each day for those who were absent or
haven’t finished. Most teachers felt comfortable with the ELA portion of the
test. Most agreed that the Math portion of the CAASPP test was very difficult
and much different from years past. Mr. Parra truly believes that the students
know that material but the way the questions are posed on the test makes it
appear the test is purposely trying to confuse test takers. Mr. Parra also
thanked the Kitchen staff for their support during testing. This was the best
year for technology infrastructure. Mr. Parra believes most students may be
able to test at the same time next year. The 5" and 8" grade students will be
taking the CAST Science Field Test on May 16" and 171".

SUMMER SCHOOL: Will run June 11" — July 6™. This is the first time that
Summer School has been fully staffed at this point in the year. The number of
students who have signed up is better than previous years. Staff met with Mr.
Parra to discuss strategies and goals for Summer School. There will be pre and
post testing as well as intensive intervention.

SPRING WRITING SCORES: A report was provided in the Board packet.

PRINCIPAL’S REPORT

Jennifer Bernosky (Superintendent/Principal) reported:

1. STUDENT ACTIVITIES: Many activities in the month of May. Coed
volleyball has been doing well and had great sportsmanship. Running
Club has also been very successful. ASB will be holding elections in
May. School wide ABC countdown will take place the last 26 days of
school.

2. ACADEMICS: BPST and results testing TK-3" grade started this week.
Reading Inventory in 2"-6™ grade will be taking place this month as
well. Progress reports went out on 4/26. 55 students were initially
ineligible, but many have already raised their grades. There are
currently 11 8™ grade students who are not eligible for graduation.
Mrs. Bernosky believes there may be 3 students who will not be able
to raise their grades high enough to be able to walk at graduation.




Regular Board Meeting Minutes: May 10, 2018

There has been a lot of conversation with both students and parents
to explain exactly what will need to be done so that they can graduate.

3. PLCs: Teachers are wrapping up the year in PLCs and are still looking at
curriculum. Adoption will not happen before next year, but they have
started that discussion.

4. DISCIPLINE / SUSPENSIONS: No suspensions to report. There may be
an in-house suspension coming up. Mrs. Bernosky reported that there
are a lot of little discipline issues going on.

BOARD MEMBER REPORT

Trustee, Renee Faught wanted to mention how impressed she was with the
Kitchen staff when she was on campus recently. The smells were amazing, and
everything was sparkling clean. Many may not realize that this is the most
nutritious meal that our students may have each day.

AREA TRUSTEE REPORT

None

SUPERINTENDENT’S REPORT

Jennifer Bernosky (Superintendent/Principal) reviewed her report and added:
An enrollment report was provided. Pre-K is now full at 12 students. Mrs.
Bernosky is also beginning to find out that some of the people who have
applied for Interdistrict contracts from HSD have been denied and are taking
their appeal to the County level.

PROFESSIONAL DEVELOPMENT: During the month of June grade level teams
are being offered 6 hours to meet to collaborate on strategies for the
2018/2019 school year. July 11" there will be another presentation on
Essential Standards. July 30™"-August 3. there will be a 30-hour Orton-
Gillingham certification. 6™ and 8" grade teachers will be joining Mrs.
Bernosky at the AVID training in August as well.

SAN BENITO COUNTY JOB FAIR: This is the first job fair that NCJUSD has
participated in. It will take place on May 12" from 10-1. We will have a booth
set up and packets to hand out. The District is not sure about what openings
there will be, but this will provide an opportunity to put a name with a face.
LCAP: Mrs. Bernosky presented a PowerPoint presentation on the District’s
LCAP survey. It was posted on the School website and was available in Spanish
in print. There were 95 responses total. Those that were submitted in print
were entered into the computer by Ms. Nandino, School Secretary.

CONSENT ITEMS

Motion to approve by Renee Faught, 2™ by Ted Zanella.
VOTE: Stan Pura, Aye, Renee Faught, Aye, Ted Zanella, Aye, Frank O’Connell,
Aye, Cindy King, Absent

PUBLIC HEARING

The Board held a Public Hearing regarding:

The Disclosure of the Collective Bargaining Agreements between the North
County Joint Union School District and The North County Teachers’
Association. There were no comments.

ACTION / DISCUSSION

1. APPROVE THE 2018/2019 STUDENT-PARENT HANDBOOK
In-house suspensions will be added to the suspension section. Motion to
approve by Ted Zanella with amendment, 2™ by Stan Pura.
VOTE: Stan Pura, Aye, Renee Faught, Aye, Ted Zanella, Aye, Frank O’Connell,
Aye, Cindy King, Absent

2. APPROVE THE SPRING GROVE SCHOOL SITE COUNCIL/SINGLE PLAN

OF STUDENT ACHIEVEMENT FOR THE 2017/2018 SCHOOL YEAR.

Motion to approve by Ted Zanella, 2" by Renee Faught.
VOTE: Stan Pura, Aye, Renee Faught, Aye, Ted Zanella, Aye, Frank O’Connell,
Aye, Cindy King, Absent

3. APPROVE THE PURCHASE OF THOMAS SCHOOL BUS
Motion to approve by, Stan Pura, 2" by Renee Faught.




Regular Board Meeting Minutes: May 10, 2018

VOTE: Stan Pura, Aye, Renee Faught, Aye, Ted Zanella, Aye, Frank O’Connell,
Aye, Cindy King, Absent
4. APPROVE THE TENTATIVE AGREEMENT TO SETTLE NEGOTIATIONS
FOR 2017/2018 and 2018/2019 BETWEEN NCJUSD AND NCTA
Motion to approve by, Ted Zanella 2nd by Renee Faught.
VOTE: Stan Pura, Aye, Renee Faught, Aye, Ted Zanella, Aye, Frank O’Connell,
Aye, Cindy King, Absent
5. APPROVE THE DISCLOSURE OF THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN NCJUSD AND NCTA.
Motion to approve by, Renee Faught, 2nd by Stan Pura.
VOTE: Stan Pura, Aye, Renee Faught, Aye, Ted Zanella, Aye, Frank O’Connell,
Aye, Cindy King, Absent

TRUSTEE FUTURE AGENDA ITEMS | LCAP and Budget for first reading in Public Hearing

NEXT SCHEDULED MEETING | May 31, 2018

PUBLIC COMMENT ON CLOSED | None
SESSION

CLOSED SESSION | The Board of Trustees met in closed session to consider and/or discuss the
following, pursuant to Government Code Section 54954.5 — No action was
taken.
1. Labor Negotiations — pursuant to Government Code 54954(7), 54957.6
2. Existing/Anticipated Litigation/Significant Exposure to Litigation
pursuant to Government Code 54956.9
3. Public Employee Employment, Appointment, Performance Evaluation
pursuant to Government Code Section 54957 and 54947.1
= Superintendent

ADJOURNMENT | At 9:05 PM, Motion to adjourn by Ted Zanella, 2" by Renee Faught
VOTE: Stan Pura, Aye, Renee Faught, Aye, Ted Zanella, Aye, Frank O’Connell,
Aye, Cindy King, Absent

Respectfully Submitted,

Jenny Bernosky, Secretary
North County Joint Union School District
Board of Trustees
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War r ant Ref erence | ssue
Nunber Nunber Dat e Payee and Purpose Fnd Resc Y Objt SO Goal Func CstCtr Ste Mngr Expendi ture
07 00356652 05/ 07/ 2018 ALI PAZ, MADI SON
PVv800146 CONTRACTED SERVI CES 010- 0000- 0- 5830- 00- 1110- 4200- 000000- 000- 0000 50. 00
Sub total: 50. 00
07 00356653 05/ 07/ 2018 AMERI CAN FI DELI TY ASSUANCE CO
PCB810116 2018 Fl ex Spending 010- 0000- 0- 9522- 00- 0000- 0000- 000000- 000- 0000 1,437.08
Sub total: 1,437.08
07 00356654 05/ 07/ 2018 ANDRADE, JENNI FER
PV800147 CONTRACTED SERVI CES 010- 0000- 0- 5830- 00- 1110- 4200- 000000- 000- 0000 75. 00
Sub total: 75. 00
07 00356670 05/ 07/ 2018 AT&T
PC810091 Phone Service 010- 0000- 0- 5930- 00- 0000- 8200- 000000- 000- 0000 11. 60-
PC810091 Phone Service 010- 0000- 0- 5930- 00- 0000- 8200- 000000- 000- 0000 310. 38
Sub total: 298.78
07 00356655 05/ 07/ 2018 BERKELEY FARVS
P0810032 Mk 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 421. 86
P0810032 M1k 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 498. 99
Sub total: 920. 85
07 00356671 05/ 07/ 2018 BERKELEY FARMVS
PC810032 M1k 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 352. 84
Sub total: 352. 84
07 00356656 05/ 07/ 2018 CDW GOVERNMENT | NC.
P0CB00182 Adobe Pro Sof tware 010- 0000- 0- 4310- 00- 0000- 7200- 000000- 000- 0000 80. 00
PCB800182 Adobe Pro Software 010- 0000- 0- 4310- 00- 0000- 7300- 000000- 000- 0000 160. 00
Sub total: 240. 00
07 00356657 05/ 07/ 2018 D& LUMBER CO. | NC.
PCB810005 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 28.21
PO810005 Mai nt. Supplies 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 10. 81
Sub total: 39. 02
07 00356658 05/ 07/ 2018 DANI ELSEN COVPANY
PC810028 Food/ Suppl i es 130- 5310- 0- 4319- 00- 0000- 3700- 000000- 000- 0000 170. 16
PC810028 Food/ Suppl i es 130- 5310- 0- 4319- 00- 0000- 3700- 000000- 000- 0000 187.58
P0C810028 Food/ Suppl i es 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 535. 37
PC810028 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 1,187.32
Sub total: 2,080. 43
07 00356672 05/ 07/ 2018 DANI ELSEN COWPANY
P0810028 Food/ Suppl i es 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 683. 05
Sub total: 683. 05
07 00356673 05/ 07/ 2018 DANNI S WOLI VER KELLEY
PCB00019 Legal Services 010- 0000- 0- 5845- 00- 0000- 7110- 000000- 000- 0000 770. 00
Sub total: 770. 00



007 NORTH COUNTY JO NT UNI ON Board Warrant Approval List J53456 WARBRDSC L. 00. 00 05/22/18 PAGE 2

Board Warrants/ Cafeteria 05/01/ 2018 - 05/15/2018
War r ant Ref erence | ssue
Nunber Nunber Dat e Payee and Purpose Fnd Resc Y Objt SO Goal Func CstCtr Ste Mngr Expendi ture
07 00356674 05/ 07/ 2018 DATAFLOW BUSI NESS SYSTEMS | NC
PC810033 Copi er Mai nt enance 010- 0000- 0- 5610- 00- 0000- 7200- 000000- 000- 0000 146. 66
PC810033 Copi er Mai nt enance 010- 0000- 0- 5610- 00- 1110- 1000- 000000- 000- 0000 128. 09
PC810033 Copi er Mai nt enance 010- 0000- 0- 5610- 00- 1110- 1000- 000000- 000- 0000 334. 15
P0810033 Copi er Mai nt enance 010- 0000- 0- 5610- 00- 1110- 1000- 000000- 000- 0000 96. 30
PC810033 Copi er Mai nt enance 010- 0000- 0- 5610- 00- 1110- 2700- 000000- 000- 0000 150. 84
PC810033 Copi er Mai nt enance 010- 6500- 0- 5610- 00- 5001- 2700- 000000- 000- 0000 109. 92
Sub total: 965. 96
07 00356659 05/ 07/ 2018 DI LBECK & SONS | NC.
PCB800161 I nstal | Basketbal | Hp/ Benches 010- 0100- 0- 5830- 00- 1110- 1000- 000000- 000- 0000 5, 905. 00
Sub total: 5, 905. 00
07 00356660 05/ 07/ 2018 GOLD STAR FOODS
PC810030 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 59. 22
PO810030 Food/ Suppl i es 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 1,122.11
P0810030 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 1, 351. 00
PC810030 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 1, 287. 07
P0C810030 Food/ Suppl i es 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 1,177.93
PC810030 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 67.53
PC810030 Food/ Suppl i es 130- 5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 1, 096. 52
P0810092 Commodi ty/ Brown Box Fees 130-5310- 0- 5800- 00- 0000- 3700- 000000- 000- 0000 22.40
P0810092 Commodi ty/ Brown Box Fees 130- 5310- 0- 5800- 00- 0000- 3700- 000000- 000- 0000 16. 00
Sub total: 6, 199. 78
07 00356675 05/ 07/ 2018 Hog Tie Catering
PV800150 CONTRACTED SERVI CES 010- 0000- 0- 5830- 00- 0000- 7400- 000000- 000- 0000 1, 828. 39
Sub total: 1, 828. 39
07 00356661 05/ 07/ 2018 LOVANTO, JANET
Pv800148 CLASSROOM OFFI CE SUPPLI ES 010-9016- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 64. 44
Sub total: 64. 44
07 00356676 05/07/ 2018 M SSI ON LI NEN SUPPLY
PC810019 Towel / Mop Service 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 22.03
PC810019 Towel / Mop Service 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 26. 08
P0C810019 Towel / Mop Service 010- 0000- 0- 4380- 00- 0000- 8200- 000000- 000- 0000 22.03
PCB810086 Ki t chen Towel Service 130- 5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000 31.26
PCB810086 Ki tchen Towel Service 130- 5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000 31. 26
P0C810086 Ki tchen Towel Service 130- 5310- 0- 4380- 00- 0000- 3700- 000000- 000- 0000 31. 26
Sub total: 163. 92
07 00356662 05/ 07/ 2018 SCHOOL SPECI ALTY
P0810025 Teacher Supplies 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 39. 20
Sub total: 39. 20
07 00356663 05/ 07/ 2018 SELF-1NSURED SCHOOLS OF CALIF.
PO810008 H&W Benefits 010- 0000- 0- 9521- 00- 0000- 0000- 000000- 000- 0000 7, 106. 00
P0810008 H&W Benefits 010- 0000- 0- 9525- 00- 0000- 0000- 000000- 000- 0000 16, 216. 06
PC810008 H&W Benefits 010- 0000- 0- 9940- 00- 0000- 0000- 000000- 000- 0000 1, 309. 10
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War r ant Ref erence | ssue
Nunber Nunber Dat e Payee and Purpose Fnd Resc Y Objt SO Goal Func CstCtr Ste Mngr Expendi ture
P0810008 H&W Benefits 010- 0000- 0- 9941- 00- 0000- 0000- 000000- 000- 0000 4, 615. 50
PO810008 H&W Benefits 010- 0000- 0- 9942- 00- 0000- 0000- 000000- 000- 0000 24, 406. 94
Sub total: 53, 653. 60
07 00356664 05/07/ 2018 SJB GLOBALNET
P0810051 Phone System Support 010- 0000- 0- 5830- 00- 0000- 8200- 000000- 000- 0000 970. 00
Sub total: 970. 00
07 00356665 05/07/ 2018 SUPPLI ES OUTLET. COM
P0810113 Printer Toner 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 377. 13
P0810113 Printer Toner 010- 1100- 0- 4310- 00- 1110- 1000- 000000- 000- 0000 31.11
P0810113 Printer Toner 010- 1100- 0- 9512- 00- 0000- 0000- 000000- 000- 0000 31.11-
Sub total: 377. 13
07 00356666 05/ 07/ 2018 Sobrato Athletics
PV800149 CONTRACTED SERVI CES 010- 0000- 0- 5830- 00- 1110- 4200- 000000- 000- 0000 150. 00
Sub total: 150. 00
07 00356677 05/ 07/ 2018 TEXAS LI FE | NSURANCE COVPANY
PO810054 LI FE | NSURANCE 010- 0000- 0- 9944- 00- 0000- 0000- 000000- 000- 0000 316. 68
Sub total: 316. 68
07 00356667 05/ 07/ 2018 TRI - COUNTY PI ZZA
P0810029 Pl ZZA DELI VERY 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 172.74
P0810029 Pl ZZA DELI VERY 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 199.74
Sub total: 372.48
07 00356668 05/ 07/ 2018 Vol P Supply LLC
PC800180 Pagi ng Speakers 010- 0100- 0- 4400- 00- 0000- 8200- 000000- 000- 0000 1,725.63
Sub total: 1,725.63
07 00356669 05/ 07/ 2018 WATSONVI LLE COAST PRODUCE | NC
P0810031 PRODUCE 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 136. 00-
P0810031 PRODUCE 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 690. 45
P0C810031 PRODUCE 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 546. 25
P0810031 PRODUCE 130-5310- 0- 4710- 00- 0000- 3700- 000000- 000- 0000 350. 65
Sub total: 1,451. 35
Total Warrants |ssued: 81, 130. 61
Total Warrants Cancel ed: .00
Total Warrants (lssued - Cancel ed): 81, 130. 61
























San Benito County

Portfolio Holdings by Asset Class

Settlement Date
YTM @ Cost

Book Value

Report Group: San Benito County

Accrued-Interest

mEm|,|!I_<_w§¢£u1mm|»ll_smﬂxﬁ<m5m
YTM @ Market

% Portiolic  Credit Rating

Unre. Gain/Loss Credit Rating

Date: 3/31/2018

Days To Call/Maturity
Duration To Maturity |

3/28/2018 12,942,915.57 99.56 12,943,320.00 6.87% S&P-A1 73
13,000,000.00 2.09 12,942,915.57 2.16 0.00 404.43 Moodys-P1 0.2
Oversea-Chinese BK Corp NY CP 1.962 3/19/2018 9,999,286.89 99.75 9,975,300.00 5.31% S&P-A1+ 46
5/16/2018
69034CDX3 10,000,000.00 2.01 9,999,286.89 3.95 8,175.29 -23,986.89 Moodys-P1 0.13
55,206,103.07 55,232,512.00 29.3% 52
Sub Total Commercial Paper - Discount 55,400,000.00 2.00 55,206,103.07 2.18 8,175.29 26,408.93 0.14
Managed Pool Accounts
CAMP LGIP 4/7/2014 12,119,872.68 100.00 12,119,872.68 6.43% None 1
CAMP4500 12,119,872.68 1.62 12,119,872.68 1.62 0.00 None 0
LAIF LGIP 6/30/2013 7,863,052.94 100.00 7,863,052.94 4.17% None 1
LAIF5000 7,863,052.94 1.52 7,863,052.94 1.52 0.00 None 0
19,982,925.62 19,982,925.62 10.6% 1
Sub Total Managed Pool Accounts 19,982,925,62 1.58 19,982,925.62 1.58 0.00 0
Medium Term Notes L : :
AUST. &amp; NZ BANKING GROUP Var, 1/27/2014 3,011,670.00 100.04 3,001,080.00 1.59% Moodys-Aa2 45
Corp 5/15/2018
05253JAD3 3,000,000.00 2.40 3,000,661.97 2.40 8,795.42 418.03 S&P-AA- 0
Australia New Zealand BK MTN Var, Corp 8/15/2017 9,390,675.29 100.60 9,361,929.06 4.97% S&P-AA- 541
9/23/2019
05252ACS8 9,306,000.00 2.93 9,366,450.89 2.93 6,061.47 -4,521.83 Moodys-Aa3 0
w\@w ﬂ,ﬂ Montreal FRMTN Var. Corp 9/20/2016 4,009,760.00 100.01 4,000,200.00 2.12% Moodys-Aa3 9
018
06366RMT9 4,000,000.00 2.30 4,001,551.94 2.30 20,656.78 -1,351.94 S&P-A+ 0
HSBC Bank PLC FR MTN Var. Corp 12/12/2017 5,117,670.97 100.01 5,105,612.60 2.71% S&P-AA- 45
5/15/2018
44328MBU7 5,105,000.00 2.06 5,112,322.83 2.06 12,827.42 -6,710.23 Moodys-Aa3 0
HSBC BANK USA FR MTN Var, Corp 3/13/2017 7,049,819.00 100.31 7,021,560.00 3.72% S&P-A 177
9/24/2018
40428HPK2 7,000,000.00 3.17 3.17 5,190.90 Moodys-A2 0

7,016,368.10

4,071.11




San Benito County

Portfolio Holdings by Asset Class
Report Group: San Benito County

Date: 3/31/2018

Settlement Date Cost Value Market Price Market Value % Portfolio Credit Rating Days To Call/Maturity

YTM @ Cost Book Value YTM @ Market Accrued Interest Credit Rating Duration To Maturity

Mwm m\_m%wz Chase &amp; CO MTN Var. 12/1/2047 11,874,967.95 100.02 11,852,133.00 6.3% S&P-A- 25

46623EKA6 11,850,000.00 2.30 11,865,497.35 2.30 49,107.72 -13,364.35 Moodys-A3 0

w_\mmwmwxcwa_m‘m‘mx MTN Var. Corp B 8/912017 fm“%m_‘a.o,.oo 101.65 mﬂ,o,mw_mg.g 2.7% _,\_oo%m.»& 1199

6325CODF5 5,000,000.00 271 5,085,691.78 2.71 29,348.69 -3,191.78 S&P-AA- 0

Wells Fargo FR Bank Nofe Var. Corp - apeporr oa7sse00 10043 044080800  501%  S&PAA 19

5/24/2019

94988J5E3 9,400,000.00 2.06 9,446,994.41 2.06 18,847.41 -6,386.41 Moodys-Aa2 0

, E mwbnm.mum.ﬁ , mmam,wm,wnm.w,.,m: 28.12% 311

Sub Total Medium Term Notes 54,661,000.00 2.50 54,895,540.27 2.50 149,716.02 -29,917.61 0
Money Market _ .

Wells Fargo Cash 10/31/2016 1,090,613.87 100.00 1,090,613.87 0.58% None 1

CASH4454 1,090,613.87 0.00 1,090,613.87 0.00 0.00 None 0

1,090,613.87 1,090,613.87 0.58% 1

Sub Total Money Market 1,090,613.87 0.00 1,090,613.87 0.00 0.00 0

188,584,140.24 188,432,329.15 100.00% 122

TOTAL PORTFOLIO 188,384,539.49 211 188,433,537.42 2.16 218,397.03 -1,208.27 0.04




Analyzed Business Checking - PF

Account number: 2487274454 w March 1, 2018 - March 31, 2018 = Page 1

COUNTY OF SAN BENITO
PARENT MAIN OPERATING
440 5TH ST RM 107
HOLLISTER CA 95023-3843

of 10

Questions?

Call your Customer Service Officer or Client Services

1-800-AT WELLS (1-800-289-3557)

5:00 AM TO 6:00 PM Pacific Time Monday - Friday

Online: wellsfargo.com

Write: Wells Fargq Bank, N.A. (114)
P.O. Box 6995
Portland,/OR 97228-6995

Account summary
Analyzed Business Checking - PF

Account number Beginning balance Total credits Total debits Ending balance
2487274454 $684,617.78 $72,972,462.86 -$72,566,466.77 $1,090,613.87 '
Credits
Deposits TREAS BALANCE 533,740.35
RETURNED ITEMS (5,297.07)
Effective Posted TAX OPC 15,065.90
date date Amount Transaction detail PROBATION TOUCHPAY 80.00
03/01 219,167.35 Deposit COURT EDS/HP 1,689.60
03/02 88,821.31 Deposit RECORDING FEE 98.00
03/06 389,189.78 Deposit DP NOT DEPOSITED (236,419.36)
03/08 898,977.38 Deposit 3/29 TAX: EARTHBOUND FARMS 40,192.42
03/12 469,478.42 Deposit 3/30K-12 544,943.73
03/14 81,087.01 Deposit 3/30 HWY USERS TAX 113,183.89
03/15 1,247,739.56 Deposit 3/30 CALIFORNIA CASH 9,805.56
; 3/30 CALWORKS 50,633.18
03/19 107,418.97 Deposit 3/30 FOSTER CARE 22,897.67
03/20 774,835.49  Deposit ENDING TREASURER BALANCE 1,090,613.87
03/22 52,976.62 Deposit o
03/23 923,890.77 Deposit
03/27 811,781.34 Deposit
03/28 1,591,304.98 Deposit
03/29 449,734.22 Deposit
03/30 244,137.35 Deposit
$8,350,540.55 Total deposits

Electronic deposits/bank credits

Effective  Posted

date date Amount Transaction detail
03/01 48,988.00 Cash Only Customer Deposit
03/01 493.56 Cash Only Customer Deposit
03/01 1,611,588.81 WT Fed#04219 US Bank, NA /Org=California Asset Management Trust Srfs#

(114)
Sheet Seq = 0019907
Sheet 00001 of 00010

180301042111 Trn#180301154983 Rib# 180301042111



Local Agency Investment Fund
P.O. Box 942809

Sacramento, CA 94209-0001
(916) 653-3001

SAN BENITO COUNTY

www.treasurer.ca.gov/pmia-lait/laif.asp
April 02, 2018

TREASURER PMIA Average Monthly Yields

440 STH STREET, ROOM 107

HOLLISTER, CA 95023 Account Number:

99-35-000

Tran Type Definitions March 2018 Statement
Effective Transaction Tran Confirm
Date Date  Type Number Authorized Caller Amount

3/2/2018 3/2/2018 RD 1563721 MARY LOU ANDRADE 500,000.00

3/5/2018 3/5/2018 RW 1563776 MARY LOU ANDRADE -1,200,000.00

3/6/2018 3/6/2018 RW 1563853 KATHERINE CASEY -600,000.00

3/7/2018 3/7/2018 RW 1563894 KATHERINE CASEY -2,200,000.00

3/9/2018 3/9/2018 RD 1564142 MARY LOU ANDRADE 800,000.00

3/12/2018 3/12/2018 RW 1564218 MARY LOU ANDRADE -400,000.00

3/15/2018  3/15/2018 RD 1564492 MARY LOU ANDRADE 2,500,000.00

3/22/2018  3/22/2018 RD 1564940 MARY LOU ANDRADE 3,900,000.00

3/26/2018  3/26/2018 RD 1565109 MARY LOU ANDRADE 500,000.00

3/27/2018  3/27/2018 RW 1565185 MARY LOU ANDRADE -9,600,000.00

3/30/2018  3/30/2018 RW 1565505 MARY LOU ANDRADE -1,100,000.00

Account Summary

Total Deposit: 8,200,000.00  Beginning Balance: 14,700,000.00

Total Withdrawal: -15,100,000.00  Ending Balance: 7,800,000.00 ~




For the Month Ending March 31, 2018

Account Statement - Transaction Summary

CAMP Pool

Opening Market Value 10,511,588.81 March 31, 2018 February 28, 2018

RUCCHEESES 16,013,672.68 CAMP Pool 12,119,872.68 10,511,588.81
Redemptions (14,411,588.81)
Unsettled Trades 0.00 Total $12,119,872.68 $10,511,588.81
Change in Value 0.00
ﬂnommﬂﬂ Market Value WMN\HHWNWVM.GW .‘
Cash Dividends and Income 19,872.68

CAMP Pool
100.00%

PFM Asset Management LLC Account 545-00 Page 1



" UnionBank® - M account Number Account Statement

6736303920
B Account Name _l- Statement Period
SAN BENITO COUNTY ’ March 1, 2018 through March 31, 2018

Asset Detail - Principal Portfolio

_l. Cash & Cash Equivalents

Asset Shares/ Price/  Percentage Current Estimated

Asset Name Identifier Units Held Cost Basis Market Value  Date Priced  of Portfolio Yield  AnnualIncome

Dise Comm'l Paper/Bnker Accpt
ANGLESEA FUNDING PLC/LLC 0347M3D35 10,000,000.0000 9,957,95560 ©~ 9,999,500.00 99.9950 5.97% 1.71% 17051340 0 -
DISC COML PAPER 03/30/2018 °
DTD 10/02/2017 04/03/2018 .
OVERSEA-CHINESE BK CORP LTD 69034CDX3 10,000,000.0000 9,999,286.89 v’ 9,975,300.00 99.7530 5.96% 0.04% 426697 ~O
DISC COML PAPER ’ 03/30/2018
DTD 11/09/2017 05/16/2018
MET-LIFE SHORT TERM FUNDING 53157UER7 10,000,000.0000 9,963,708.30 v 9,969,200.00 99.6920 5.96% 1.90% 189,235.29 ) o
DISC COML PAPER i 03/30/2018
DTD 02/12/2018 05/25/2018
MOUNTCLIFF FUNDING LLC 62455BFC4 13,000,000.0000 1294291557 v 12,943,320.00 99.5640 1.73% 2.06% 267,125686 T ¢
DISC COML PAPER 03/30/2018
DTD 03/27/2018 06/12/2018
GOTHAM FDG CORP 38346MFD1 12,400,000.0000 12,342,236.71 12,345,192.00 99.5580 1.38% 2.16% 266,881.02 ~Z -
DISC COML PAPER 03/30/2018
DTD 03/14/2018 06/13/2018

Total Cash & Cash Equivalents . $55,206,103.07 $55,232,512.00 33.00% 163% $898,022.54

_l. Corporate Obligations
Asset . Shares/ . . Price/  Percentage Current Estimated

Asset Name Identifier Units Held Cost Basis Market Value Date Priced  of Portfolio Yield Annual Income

Corporate Bonds
J P MORGAN CHASE & CO MTN FLTG RATE 46623EKA6 11,850,000.0000 11,874,967.95 v 11,852,133.00 100.0180 7.08% 192% 227,214.27 ;
4/25/2018 ’ 03/29/2018

' Page30f13
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-\ UnionBank® . B accounthumser Account Statement

6736303920
B Account Name r Statement Period
SAH BENITO COUNTY . March 1, 2018 through March 31, 2018

Asset Detail - .Uu.mﬂOmUm“ Portfolio (continued)

_I- Corporate Obligations

Asset Shares/ Price/  Percentage Current Estimated
Asset Name Identifier Units Held Cost Basis Market Value Date Priced  of Portfolio Yield Annual Income
Corporate Bonds
HSBC USA INC FLTG RT 09/24/2018 40428HPK?2 7,000,000.0000 7,049,819.00 v 7,021,560.00 100.3080 4.20% 0.00% 70.00 y
03/29/2018
WELLS FARGO BANK FLTG RATE 94988J5E3 9,400,000.0000 9,478,255.00 - 9,440,608.00 1004320 5.64% 0.00% 94.00 N
05/24/2019 03/29/2018
Certificate of Dep-Negotiable -
CREDIT SUISSE NEW YORK BRANC 22549LFNO 9,000,000.0000 9,005,279.67 “ 9,002,340.00 100.0260 5.38% 1.49% 134,550.00
YANKEE CERT OF DEP 03/29/2018
DTD 08/01/2017 1.495% 04/26/2018
ABBEY NATL TREASURY SERV 00279JSD5 9,000,000.0000 9,000,000.00 © 9,000,000.00 100.0000 5.38% 1.34% : 120,809.70 =0 -
YANKEE CTF OF DEP FLTG RT 10/30/2017
04/30/2018
BANK MONTREAL CHICAGO BRH 1L 0.0000% 06427KXW2 5,000,000.0000 5,000,503.27 v 5,001,050.00 100.0210 2.99% 0.00% ' 0.00
5/2/2018 03/29/2018 |
SUMITOMO MITSUI BKG CORP N Y FLTG RT 86563Y2J1 11,000,000.0000 11,001,594.57 v 10,998,790.00 99.9830 6.57% 1.49% 164,359.80 Al 5T o
5/22/2018 ‘ 03/29/2018 , o
NORINCHUKIN BANK NEW YORK BR 65602UXP8 10,000,000.0000 10,002,939.30 10,002,500.00 100.0250 5.98% 0.01% 1,000.00 7 ‘.u.,
YANKEE CERT OF DEP 03/29/2018
DTD 10/31/2017 FLTG RT 05/31/2018
SUMITOMO MITSUI TRST 86564E2B1 6,000,000.0000 ,m_coo.wom.oo 5,999,160.00 99.9860 3.58% 1.57% 94,312.80 JEPL
YANKEE CTF OF DEP 03/29/2018

07D 12/04/2017 FLTG RT 06/01/2018

' Page 4 0f 13
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‘ UnionBank® B account Number Account Statement

6736303920
= Accoynt Name _H. Statement Period
SAN BENITO COUNTY ‘ March 1, 2018 through March 31, 2018

Asset Detail - .u::oim_. Portfolio (continued)

P Corporate Obligations

Asset Shares/ Price/  Percentage Current Estimated
Asset Name Identifier Units Held Cost Basis Market Value  Date Priced  of Portfolio Yield Annual income
Certificate of Dep-Negotiable
CREDIT AGRICOLE CORP & INVT BK 22532XFB9 7,250,000.0000 7,264,896.66 v/ 7,256,815.00 100.0840 . 4.34% 1.58% 114,679.05
CTF OF DEP FLTG RT 07/13/2018 03/29/2018 -
Total Corporate Obligations $85,678,561.42 $85,574,956.00 51.14% 1.00% $857,089.62
r Non-US Securities
Asset Shares/ Price/  Percentage Current Estimated
Asset Name Identifier . Units Held Cost Basis Market Value ~ Date Priced  of Portfolio Yield Annual Income
Non - US Corporate Bonds
BANK MONTREAL MTN SR 0.0000% 06366RMT9 4,000,000.0000 4,009,760.00 4,000,200.00 100.0050 2.39% 0.01% 400.00 "y
4/9/2018 03/28/2018 ‘ e
AUST & NZ BANKING GROUP 05253JAD3 3,000,000.0000 3,011,670.00 v 3,001,080.00 100.0360 1.79% 0.79% 2376300
DTD 05/15/2013 FLTG RT 05/15/2018 , 03/29/2018
HSBC BK PLC 0.0000% 5/15/2018 44328MBU7 5,105,000.0000 5,117,670.97 v 5,105,612.60 100.0120 3.05% 0.01% 510.50 !
03/29/2018
AUSTRALIA & NEW ZEALA BKG 14 FLTG RT 05252ACS8 9,306,000.0000 9,390,675.29 v’ 9,361,929.06 100.6010 5.59% 1.15% 107,597.83 2 e
9/23/2019 03/29/2018 .
NATIONAL AUSTRALIA BK LTD 14 FLTG RT 6325C0DF5 ’ 5,000,000.0000 5,096,160.00 : 5,082,500.00 101.6500 3.04% 2.27% 115,205.50 :
7/12/2021 v . 03/29/2018
Total Non-US Securities $26,625,936.26 $26,551,321.66 15.86% 0.93% $247,476.83
Total Principal Portfolio $167,510,600.75 $167,358,789.66 100.00% 1.20% , $2,002,588.99
Total Account Values $167,510,60075  $167,358,789.66 100.00% 1.20% $2,002,588.99
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NORTH COUNTY JOINT UNION SCHOOL DISTRICT

BOARD REPORT

DATE: | May 31, 2018

Erin Livingston
PRESENTED BY: | Human Resources

TOPIC: | Personnel Exhibit

ACTION TO BE TAKEN: | Approval Recommended

CLASSIFIED
NAME POSITION/FTE ACTION EFFECTIVE DATE
Isabel Horta Noon Duty Supervisor/.281 Release 6/8/2018
Jacob Livingston Classified Substitute (on-call) Hire 5/23/2018
ADMINISTRATIVE
NAME CONTRACT AMENDMENT ACTION EFFECTIVE DATE
Jennifer | Amendment to Superintendent/Principal contract to Approve 7/1/2018
Bernosky | supervise and manage the District’s Amendment

Maintenance/Custodial/Facilities/Safety/Transportation/
Food Service operations







DATE: May 31, 2018
REPORT BY: Jennifer Bernosky — Superintendent/Principal

TOPIC: Tentative Agreement to Settle Negotiations for 2017/2018 and 2018/2019 between
NCJUSD and the North County Classified Employees’ Association

ACTION TO BE TAKEN: Approval Recommended

o

BACKGROUND INFORMATION: The North County Joint Union School District has met with the North
County Classified Employees’ Association and has reached a tentative agreement as stated below:

o
v

Article 111 Salary and Wages
1% salary increase for 2017-2018
1% salary increase for 2018-2019
Article X Health and Welfare Benefits
Increase District contribution of medical benefits to $14,400 (effective 7/1/2018).
District to contribute up to $1,320 (effective 7/1/2018) for dental and vision coverage.
Article XVIV Duration
The duration of the NCJUSD and North County Classified Employees’ Association agreement
will be in effect through June 30, 2021.

CONCLUSION: The District requests approval of the tentative agreement as presented.




NCIUSD/NCCEA
Tentative Agreement

May 24, 2018

ARTICLE XVIV - DURATION

The terms of the Agreement shall be for three years from July 1, 2018 to June 30, 2021. All
components of the contract will remain in effect until a successor agreement has been reached.

i 20— S/es))x

NCCEA Date

i
NC.ItJSD Jenny Bernosky Date



NCIUSD/ NCCEA
Tentative Agreement

- May 24, 2018

ARTICLE IlI- Salary and Wages

1. Salary
A. The 2017-2018 and 2018-2019 Salary Schedules are in Appendix 1. The 2017-2018 Salary
Schedule refiects an increase of 1% over the 2016-2017 Salary Schedule and the 2018-2019
Salary Schedule reflects an increase of 1% over the 2017-2018 Salary Schedule.

Llda SBins /s )8

NCCEA Hilda Perez ‘ _ Date

Qiﬁ}W/ | 5b5hy

(s

NC.IUSJ}) Jenny Bernosky Date



© NCISUD/NCCEA
Tentative Agreement

May 24, 2018
ARTICLE X- Health and Welfare Benefits

1. The District agrees to provide all eligible classified employees with
medical benefits. Employees will be provided a capped base rate of
$14,400 (effective 7/1/18) per year to cover these insurance costs.

2. Dental and Vision:

All employees are required to participate in dental and vision coverage, as
it requires 100% participation. The District will contribute up to $1,320
(effective 7/1/18) for dental and vision coverage for full-time unit members
and their dependents. The District will contribute a pro rata share of this
amount for part time employees whose percentage of FTE is 50% or
more, based on their FTE. Any differential between the District
contribution and the actual cost of the dental and vision plan will be
deducted from the unit member's salary.

3. The cash in lieu of benefits option will be maintained at $6,895.32 per full-
time unit member per year. The District will contribute a pro rata share of
this amount for part time employees whose percentage of FTE is 50% or
more, based on their FTE. Unit members selecting this option must
document other medical coverage.

Wd/\ P 5/25// &

NCCEA Hilda Perez 7 Date

_Shsly

NC@JSD Jenny Berrosky Date



NORTH COUNTY JOINT UNION SCHOOL DISTRICT
DRAFT CLASSIFIED SALARY SCHEDULE

2017/2018
2.5%
l 7% —

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP5 STEP5+2% | STEP5+5% | STEP 5+ 9% |STEP 5 + 14%
1 $12.33 $13.19 $14.11 $15.10 $16.16 $16.48 $17.30 $18.86 $21.50
2 $12.63 $13.52 $14.46 $15.48 $16.56 $16.89 $17.39 $18.05 $18.88
3 $12.95 $13.86 $14.83 $15.86 $16.97 $17.31 $17.82 $18.50 $19.35
4 $13.27 $14.20 $15.20 $16.26 $17.40 $17.75 $18.27 $18.96 $19.83
5 $13.61 $14.56 $15.58 $16.67 $17.83 $18.19 $18.73 $19.44 $20.33
6 $13.95 $14.92 $15.97 $17.08 $18.28 $18.65 $19.19 $19.92 $20.84
7 $14.29 $15.29 $16.37 $17.51 $18.74 $19.11 $19.67 $20.42 $21.36
8 $14.65 $15.68 $16.77 $17.95 $19.21 $19.59 $20.17 $20.93 $21.89
9 $15.02 $16.07 $17.19 $18.40 $19.69 $20.08 $20.67 $21.46 $22.44
10 $15.39 $16.47 $17.62 $18.86 $20.18 $20.58 $21.19 $21.99 $23.00
11 $15.78 $16.88 $18.06 $19.33 $20.68 $21.10 $21.72 $22.54 $23.58
12 $16.17 $17.30 $18.52 $19.81 $21.20 $21.62 $22.26 $23.11 $24.17
13 $16.58 $17.74 $18.98 $20.31 $21.73 $22.16 $22.82 $23.68 $24.77
14 $16.99 $18.18 $19.45 $20.81 $22.27 $22.72 $23.39 $24.28 $25.39
15 $17.42 $18.64 $19.94 $21.34 $22.83 $23.29 $23.97 $24.88 $26.02
16 $17.85 $19.10 $20.44 $21.87 $23.40 $23.87 $24.57 $25.51 $26.68
17 $18.30 $19.58 $20.95 $22.42 $23.98 $24.46 $25.18 $26.14 $27.34
18 $18.76 $20.07 $21.47 $22.98 $24.58 $25.08 $25.81 $26.80 $28.03
19 $19.22 $20.57 $22.01 $23.55 $25.20 $25.70 $26.46 $27.47 $28.73
20 $19.70 $21.08 $22.56 $24.14 $25.83 $26.35 $27.12 $28.15 $29.44
21 $20.20 $21.61 $23.12 $24.74 $26.47 $27.00 $27.80 $28.86 $30.18
22 $20.70 $22.15 $23.70 $25.36 $27.14 $27.68 $28.49 $29.58 $30.94
23 $21.22 $22.70 $24.29 $25.99 $27.81 $28.37 $29.21 $30.32 $31.71
24 $21.75 $23.27 $24.90 $26.64 $28.51 $29.08 $29.94 $31.08 $32.50
25 $22.29 $23.85 $25.52 $27.31 $29.22 $29.81 $30.68 $31.85 $33.31

LONGEVITY TO BE ADDED TO PREVIOUS YEAR'S SALARY FOR FAITHFUL SERVICE AT STEP 5
(6 TO 10 YRS. 2%) (11 TO 15 YRS. +3%) (16 TO 20 YRS. +4%) (21 YRS. AND UP +5%)

CLASSIFICATION

1:1 Specialist Aide

Bus Driver

Custodian
Custodian/Groundskeeper/Bus Driver
Food Service Manager

Food Service Worker |

Food Service Worker 11

Instructional Aide/Migrant

RANGE
13
14
11
14
25
1
6
1

CLASSIFICATION

Intervention Support Specialist

Lead Facilities/Transportation Specialist
Library/Media Specialist

Pre-K Teacher

Pre-K Teacher Assistant

School Office Secretary |

School Office Secretary 11

School Office Support & Student Data Specialist
Specialist Aide/Migrant

RANGE
13
22
13
25
15
15
14
15
13

1% pending board approval

DRAFT 5/21/2018




NORTH COUNTY JOINT UNION SCHOOL DISTRICT
DRAFT CLASSIFIED SALARY SCHEDULE

2018/2019
2.5%
l 7% —

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP5 STEP5+2% | STEP5+5% | STEP 5+ 9% |STEP 5 + 14%
1 $12.45 $13.32 $14.25 $15.25 $16.32 $16.64 $17.48 $19.05 $21.72
2 $12.76 $13.65 $14.61 $15.63 $16.73 $17.06 $17.56 $18.23 $19.07
3 $13.08 $13.99 $14.97 $16.02 $17.14 $17.49 $18.00 $18.69 $19.54
4 $13.41 $14.34 $15.35 $16.42 $17.57 $17.92 $18.45 $19.15 $20.03
5 $13.74 $14.70 $15.73 $16.83 $18.01 $18.37 $18.91 $19.63 $20.53
6 $14.08 $15.07 $16.13 $17.25 $18.46 $18.83 $19.39 $20.12 $21.05
7 $14.44 $15.45 $16.53 $17.69 $18.92 $19.30 $19.87 $20.63 $21.57
8 $14.80 $15.83 $16.94 $18.13 $19.40 $19.78 $20.37 $21.14 $22.11
9 $15.17 $16.23 $17.37 $18.58 $19.88 $20.28 $20.88 $21.67 $22.67
10 $15.55 $16.64 $17.80 $19.05 $20.38 $20.79 $21.40 $22.21 $23.23
11 $15.94 $17.05 $18.24 $19.52 $20.89 $21.31 $21.93 $22.77 $23.81
12 $16.33 $17.48 $18.70 $20.01 $21.41 $21.84 $22.48 $23.34 $24.41
13 $16.74 $17.91 $19.17 $20.51 $21.95 $22.38 $23.04 $23.92 $25.02
14 $17.16 $18.36 $19.65 $21.02 $22.49 $22.94 $23.62 $24.52 $25.64
15 $17.59 $18.82 $20.14 $21.55 $23.06 $23.52 $24.21 $25.13 $26.28
16 $18.03 $19.29 $20.64 $22.09 $23.63 $24.11 $24.82 $25.76 $26.94
17 $18.48 $19.77 $21.16 $22.64 $24.22 $24.71 $25.44 $26.40 $27.62
18 $18.94 $20.27 $21.69 $23.21 $24.83 $25.33 $26.07 $27.06 $28.31
19 $19.42 $20.78 $22.23 $23.79 $25.45 $25.96 $26.72 $27.74 $29.01
20 $19.90 $21.29 $22.79 $24.38 $26.09 $26.61 $27.39 $28.43 $29.74
21 $20.40 $21.83 $23.35 $24.99 $26.74 $27.27 $28.08 $29.15 $30.48
22 $20.91 $22.37 $23.94 $25.61 $27.41 $27.96 $28.78 $29.87 $31.24
23 $21.43 $22.93 $24.54 $26.25 $28.09 $28.65 $29.50 $30.62 $32.03
24 $21.97 $23.51 $25.15 $26.91 $28.80 $29.37 $30.23 $31.39 $32.83
25 $22.52 $24.09 $25.78 $27.58 $29.51 $30.11 $30.99 $32.17 $33.65

LONGEVITY TO BE ADDED TO PREVIOUS YEAR'S SALARY FOR FAITHFUL SERVICE AT STEP 5
(6 TO 10 YRS. 2%) (11 TO 15 YRS. +3%) (16 TO 20 YRS. +4%) (21 YRS. AND UP +5%)

CLASSIFICATION

1:1 Specialist Aide

Bus Driver

Custodian
Custodian/Groundskeeper/Bus Driver
Food Service Manager

Food Service Worker |

Food Service Worker 11

Instructional Aide/Migrant

RANGE
13
14
11
14
25
1
6
1

CLASSIFICATION

Intervention Support Specialist

Lead Facilities/Transportation Specialist
Library/Media Specialist

Pre-K Teacher

Pre-K Teacher Assistant

School Office Secretary |

School Office Secretary 11

School Office Support & Student Data Specialist
Specialist Aide/Migrant

RANGE
13
22
13
25
15
15
14
15
13

1% pending approval
DRAFT 5/21/2018














































NORTH COUNTY JOINT UNION SCHOOL DISTRICT
CERTIFICATED ADMINISTRATIVE SALARY SCHEDULE

2017/2018
DRAFT
1.00 FTE
Position Total Days 1 2 3 4 5 6 7 8 9 10
Principal 210 $98,331 $100,297 $102,303  $104,349 $106,436  $108,565  $110,736  $112,951  $115210  $117,514
Assistant Principal 210 $90,780  $92,595  $94,447  $96,336  $98,263  $100,228  $102,233  $104,277  $106,363  $108,490
Assistant Principal 200 $86,363  $88,090  $89,852  $91,649  $93,482  $95,352 $97,259  $99,204  $101,188  $103,212
Coordinator, SPED/Admin Dist Psych 190 $82,135  $83,778  $85453  $87,163  $88,906  $90,684 $92,498  $94,348 $96,235 $98,159
Coordinator, SPED /Admin Dist Psych 195 $84,297 $85983  $87,702  $89,456  $91,245  $93,070 $94,932  $96,830 $98,76 $100,742

Longevity
11th - 15th years = 2% Additional to Base
16th - 20th years = 4% Additional to Base

21st

+ years = 5% Additional to Base

Pending Board Approval 1% 5/31/18



NORTH COUNTY JOINT UNION SCHOOL DISTRICT
CERTIFICATED ADMINISTRATIVE SALARY SCHEDULE

2018/2019
1.00 FTE
Position Total Days 1 2 3 4 5 6 7 8 9 10
Principal 210 $99,314 $101,300  $103,326  $105,393 $107,501  $109,651  $111,844 $114,080  $116,362  $118,689
Assistant Principal 210 $91,688  $93,521 $95,392  $97,300  $99,246  $101,231  $103,255 $105,320  $107,427  $109,575
Assistant Principal 200 $87,227  $88,971 $90,751 $92,566  $94,417  $96,305 $98,231  $100,196  $102,200  $104,244
Coordinator, SPED/Admin Dist Psych 190 $82,957 $84,616  $86,308  $88,034  $89,795  $91,591 $93,423  $95,291 $97,197 $99,141
Coordinator, SPED/Admin Dist Psych 195 $85,140 $86,842  $88,579  $90,351  $92,158  $94,001 $95,881 $97,799 $99,755

$101,750

Longevity

11th - 15th years = 2% Additional to Base
16th - 20th years = 4% Additional to Base
21st - + years = 5% Additional to Base

Pending Board Approval 1% 5/31/18



DATE: May 31, 2018
REPORT BY: Jennifer Bernosky — Superintendent/Principal
TOPIC: Occupational Therapist Job Description

ACTION TO BE TAKEN: Approval Recommended

o

BACKGROUND INFORMATION: The District currently has a staffing need of 6 hours for an Occupational
Therapist to services students based on their IEP’s. For over ten years, the District has contracted with an
outside agency or individual to provide these services. When the District contracts with an outside service, the
costs are higher to the District. The District would like to hire its own Occupational Therapist to provide the
services. However, there is no adopted job description or salary schedule for an Occupational Therapist.

o
v

A job description and a salary schedule have been provided for Board review. The duties in the job description
have been reviewed by Mrs. Vieyra, Special Education Coordinator based on job descriptions from other
districts. It has also been reviewed by Superintendent Bernosky. The salary schedule is based on an hourly rate
and is comparable to salaries of other Occupational Therapist in neighboring districts.

ACTION TO BE TAKEN: The District requests Board of Trustee approval of the Occupational Therapist Job
Description and hourly salary schedule.




North County Joint Union School District
500 Spring Grove Road
Hollister, CA 95023

CLASSIFIED POSITION

JOB TITLE: Occupational Therapist

SALARY: (See Occupational Therapist Salary Schedule)

Description of Basic Functions and Responsibilities

Under the direction of the Coordinator of Special Education/District Psychologist, serves as a member of a multi-
disciplinary team to conduct assessments of referred students, provides consultation and/or direct services to eligible
students with disabling conditions, and completes annual and triennial reviews of enrolled students.

Examples of Duties

In collaboration with a multi-disciplinary team, assess and report on educational needs of referred students in
the areas of: perceptual motor skills, motor coordination, self-care, sensory development, muscle strength,
range of motion, postural reflexes, and vocational skills.

Develop and provide direct treatment programs and/or consultation services for eligible students aimed at
improving identified areas of weakness as they relate to the student’s educational needs and as outlined in
Individualized Education Plans (IEPS).

In collaboration with a multi-disciplinary team, conducts annual and triennial reviews of enrolled students.
Prepare for and participate in IEP meetings.

Maintain accurate student records according to legal guidelines and local policies.

Provide an instructional environment which stimulates learning and personal-social development.
Maintain an inventory of appropriate instructional materials and equipment.

Contact and conference with parents on a regular and as-needed basis.

Act as a consultant to: students, parents and staff.

Participate with other support staff as a member of the educational team.

Attend staff meetings (if directed).

Attend conferences and workshops as authorized for professional growth.

Establish and maintain positive relationships with district and county personnel, parents, students, and
community members.

Perform other duties as assigned.

Job Description — Occupational Therapist
Board Adopted:



Job Description: Occupational Therapist - Page | 2
QUALIFICATIONS
Education and Experience

Bachelor of Science Degree from an accredited university.
Current American Occupational Therapy Association (AOTA) Registration.
Previous experience working as a registered OT within the school setting preferred.

Knowledge of:

Normal and abnormal child development, assessment of disabilities, and cultural differences.

Oral and written communication, observation, and consultation, meeting management, and current education
practices.

Appearance, grooming, and personal style that facilitates positive working relationships and promotes a
professional image.

Principles and methods of occupational therapeutic techniques

Theory of physical and mental rehabilitation underlying the practices of occupational therapy.
Obijectives of occupational therapy, treatment and services.

Skeletal anatomy, neuromuscular function and dysfunction.

Kinesiology and occupational therapy modalities.

Principles of consultation, training, and supervision.

Health and safety regulations.

Effective record-keeping techniques.

Correct English usage, grammar, spelling, punctuation, and vocabulary.

Interpersonal skills using tact, patience and courtesy.

Established occupational therapy procedures.

District organization, operations, policies, and objectives.

Ability to:

Organize and prioritize work, adjust to changing circumstances, act decisively, and accept responsibility for
decisions.
Effectively manage meetings.
Work well with others.
Identify and analyze areas of development and sensory-motor dysfunction.
Develop and carry out treatment plans, goals, and objectives to correct sensory-motor dysfunction.
Provide consultation for classroom and home management of motor, sensory, perceptual, and self-care
programs.
Explain and provide training of occupational therapy and rehabilitative principles.
Provide direction to assigned staff.
Establish and maintain occupational therapy files and treatment logs.
Apply appropriate occupational therapy procedures in work with students.
Understand and follow written and oral directions in English.
Meet schedules and time lines and complete all assigned work in a timely manner.
Work confidentially with discretion.
Communicate effectively both orally and in writing.
Read, explain and follow rules, regulations, policies, and procedures.
Maintain records adhering to established procedures.
Job Description — Occupational Therapist
Board Adopted:



Job Description: Occupational Therapist - Page | 3

e Work under pressure of deadlines and time constraints.
e Ability to maintain emotional control under stress.

e Ability to deal with interruptions.

e Ability to deal with both adults and adolescents.

Physical Demands of Position:

« Ability to stand, sit, walk, twist, stop, crouch, climb, kneel, bend over, grasp, reach overhead, push, and pull.

« Ability to see for the purposes of reading computer screens, hand held computers or cell phone screens,
manuals, labels and printed matter.

* Ability to stand/walk for extended periods of time on a variety of surfaces.

e Ability to hear and understand speech at normal levels.

e Ability to communicate so others will be able to clearly understand normal conversation.

e Ability to lift 25 pounds.

e Ability to carry 25 pounds.

e Ability to operate office equipment.

e Ability to reach in all directions.

» Ability to perform fine motor coordination.

Work Environment
Inside and outside school environment.

Work Hazards

Subject to exposure of communicable or infectious diseases. Tasks may be performed with exposure to adverse
environmental conditions such as dirt, dust, pollen, odors, wetness, humidity, rain, temperature, and noise
extremes, traffic hazards, violence, disease or pathogenic substances.

Job Description — Occupational Therapist
Board Adopted:



NORTH COUNTY JOINT UNION SCHOOL DISTRICT
Occupational Therapist Salary Schedule

2018/2019
Position STEP 1 STEP2  STEP3 STEP4  STEP5  STEP6 STEP7 STEP 8 STEP 9 STEP 10
Occupational Therapist Hourly $4451  $45.18 $45.86 $46.54 $47.24 $47.95 $48.67 $49.40 $50.14 $50.89

Longevity

11th - 15th years = 2% Additional to Base
16th - 20th years = 4% Additional to Base
21st - + years = 5% Additional to Base

Pending Board Approval
5/31/2018
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